2 ABHE Highlights of the Year

1. T 4ERK B Achievements

7 2%

Successful conciliation rate
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Over 16,600 enquiries answered and
over 900 complaints handled
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More than 47,5 00 employers, employees and
interested parties received the EOC's training
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More than 43,700 students watched the
EOC’s equal opportunity plays

NG
(FPEHREEH
ARBRHE2012) |
H&E R

Release of the results of a
public awareness
SUFVEY on equal opportunities
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2 awards won locally
for the EOC’s work and
community service
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Equal Opportunities

CASEBOOK

Publication of the
Equal Opportunities
Casebook
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Release of findings of (1) Exploratory Study on Gender
Stereotyping and Its Impacts on Male Gender,

(2) Study on Equal Learning Opportunities for Students
with Disabilities under the Integrated Education System,
and (3) Study on Students’ Sexual Attitudes and Views on

Sexual Harassment
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2. B EIF N T 4F Events and Actions
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e A celebration at Yuen Long Plaza with the theme “Equal
Employment Opportunities for All” organised to mark
the end of the 2011/12 season of “Equal Opportunities
Diversity Project” radio programme.

e Launch of a new radio show on gender equity,
featuring interviews of “women pioneers” who have
broken new ground or overcome gender stereotypes
and barriers.
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e Findings of the “Exploratory Study on Gender
Stereotyping and Its Impacts on Male Gender”
announced, urging the Government to be more
gender sensitive in policy formulation.

e Roving exhibition on accessibility extended
to the northern part of the New Territories to
further promote the concept of “Access for All”.
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e Members of the Policy and Research
Committee of the EOC met with
the Chief Executive-elect, Mr
LEUNG Chun-ying, to reiterate the
Commission’s continuing concern
about the issue of education for ethnic
minority students.

e In a case of alleged sexual harassment, the EOC welcomed the judgment by the District Court in favour of the
Plaintiff’s claim of sexual harassment. The Court ruled against the employer for vicarious liability for its employee’s

harassing act.
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The EOC organised an event entitled
“A World of Colours: An Equal
Opportunities Roadshow” to raise the
awareness of ethnic minority families
and youths on equal opportunities and
the anti-discrimination ordinances.

e Asharing session on “Hong Kong Men’s Plight and
Way Out” held, in recognition of the changing
landscape for Hong Kong’s men and its impact on the
promotion of gender equality.
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An EOC Forum on the Commission’s past performance
and new initiatives organised. About 100 stakeholders
from various sectors were in attendance.

The EOC advocated for the advancement of equal rights at the 8th session of the United Nations Committee on
the Rights of Persons with Disabilities in Geneva, Switzerland.

Members of the Policy and Research Committee of the EOC met with the Permanent Secretary for Education to
exchange views on issues concerning education for ethnic minority children.
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The Office of the Government Chief Information
Officer and the EOC jointly launched the Web
Accessibility Recognition Scheme. Participating
organisations with websites meeting the accreditation
criteria can display the gold or silver award logo as
recognition for their achievement in adopting barrier-
free design.
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e Findings of the “Study on Equal Learning Opportunities for
Students with Disabilities under the Integrated Education
System” announced, calling for adequate resources from the
Government for integrated education.

e Escalator advertisement campaign throughout the MTR
network launched. Three poster advertisements featuring
cartoons on preventing sexual harassment and pregnancy
discrimination, as well as promoting family-friendly
employment policies were displayed.
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e The EOC’s YouTube video “My Wish Upon a Star” was selected by the
United Nations Secretariat for screening at the United Nations Enable
Film Festival 2012.

e Public transport advertising campaign launched. Advertisements were put up on over
200 bus shelters in various districts and tram bodies to promote different equal opportunities messages.

1/2013

o AIM(FERETRLRERAE2012)ER - BRME -
ﬁiﬁkmﬂ?%@ﬁlﬁﬁ%ﬁ'ﬁﬁﬁ%iﬂz%@E’JIT’EﬁIE@%FE °

o FEWS RS EW AP A T ERA MR AR & F
R e ® - HEEARTER -

e Results of a public awareness survey on equal opportunities
announced. Overall, the general public and the EOC's service

users held positive views on the Commission’s performance. Q

e An EO Club seminar on “How to Prevent Sexual Orientation
Discrimination and Age Discrimination in the Workplace”
organised to promote an inclusive workplace.
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e Launch of a new SMS enquiry service
to enhance access to the EOC's services by people with hearing impairment
and speech difficulties.

e Broadcast of “A Mission for Equal Opportunities 2013” to promote inclusion.
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Study on Students’ Sexual
Attitudes and Vlews on Sexual
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e Appointment of Dr York CHOW Yat-Ngok as the new Chairperson of the
EOC for a term of three years announced by the Government.

e Results of the “Study on Students” Sexual Attitudes and Views on Sexual
Harassment” released.
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The EOC was awarded the Gold Award for Volunteer Service by
the Social Welfare Department in appreciation of the Commission’s
participation in volunteer service to the community in 2012.

The EOC was accredited as one of the “ERB Manpower Developers”
(2013-15) by the Employees Retraining Board’s Manpower Developer
Award Scheme, in recognition of the Commission’s achievements in
promoting and cultivating a corporate culture focusing on manpower
training and development.
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