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Four anti-discrimination ETBAED
MRHER

ordinances

Develop educational
programmes and
resources
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Sex Discrimination
Ordinance (SDO)
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Disability
Discrimination
Ordinance (DDO)
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Equal Opportunities Commission
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Investigate complaints
lodged under the
4 anti-discrimination

ordinances and encourage

conciliation between
parties in dispute
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A statutory body responsible for implementing the
anti-discrimination ordinances in Hong Kong, the
Equal Opportunities Commission aims to

Family Status create a pluralistic and inclusive society REEALRRM
Dlsqumlnatlon free of discrimination, with no barriers Prfv{iflﬁl? al
Ordinance (FSDO) to equal opportunity. assistancegto
— %2%1%%%;3?/_ aggrieved persons

(BRI R
Rac_e Discrimination Conduct research on BEEF 12
Ordinance (RDO) issues relevant to 2|

discrimination and Review legislation

equal opportunities and provide

guidelines
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Achievements in a year

74%
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Successful conciliation rate

100
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Activities to promote equal
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about $4,618,000

AZERA TS E’JE“‘F’%SE
Compensation secured for
complainants

1 09, O O O Students watched the EOC’s

equal opportunity plays
BABBTHEREIL AR
People visited the EOC’s
website per month

2a $431,000
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Funding for 11 research projects
relating to the promotion of equal
opportunities
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Complaints handled

Over 55 OOO
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Employers, employees and
interested parties attended the
EOC'’s training and talks

a2 $1,599,000
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Funding for 63 community
projects to promote equal
opportunities

216,700

EHET

Enquiries received
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Complaints Handled

RIS DDO L

Bl 17 4% 45 SDO
A% Total : 259+21=280

R R %5 RDO I (5£= Note 2) N 1IéErrfjlﬁ%cil;l;%hent-reIated
B Total : 7+39=46
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Non-employment-related
KE R BRI FSDO _
488 Total : 23+4=27 F (&= Note 3)

154 RFEBERNBRERRFIESREMRER - RIEJRYE - NEMBE[E
Of the 154 non-employment-related DDO complaints, the majority involved the provision
of goods, facilities or services, or access to premises

46 RERERBRFTIERFERER  ERPTESREMER  RERKRB LS ENEKR
B4R

Of the 46 RDO cases, the majority were non-employment-related and concerned the
provision of goods, facilities and services

—MBE > EREEGSP > RERVERESNRFERAEZS
As in previous years, FSDO cases made up the smallest portion of complaints filed
under the anti-discrimination ordinances

& — Figure 1

RRER 320 RIEMREIRE R IR AR R 03 —
Disability Discrimination 267 KI5 IR R B TS o

. Of the 320 employment-related DDO
TEIRERIB complaints, most of them were related

Disability Harassment 50 to sick leave and work injuries.

. EAZEHRR

Victimisation 2
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Disability Vilification 1 # = Figure 2
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Sexual Harassment 107

BREAR
Pregnancy Discrimination 104

. EAZENER
259 TR (B EIEE A9 1 Bl R IR AF — Victimisation 26
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Of the 259 employment-related SDO 'IEEIJE&_%E_ L
cases, the majority were related to Sex Discrimination 15

sexual harassment and pregnancy B
discrimination. ﬁﬁﬁﬁ!ﬂkﬁlﬂiﬁ -
Marital Status Discrimination 7
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Legal Assistance

SDO 5 9 18
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RDO B & EE R Given
[ T4 E2HB) Not Given

Z[Ed Under Consideration

SR BE R (L IR AR A F 5
FSDO

o HERIE 54 RIREWBIAVRGE 19 REERWE - 20 RAEWE) - 6 REES

54 cases handled: 19 cases given legal assistance, 29 not given and 6 cases being considered

AT EEGBMWEEZEE:  Main reasons for giving legal assistance:
o EAREMFELEELFEZEMIL %A o To establish a precedent on important legal issues
e AIGEMRHEBE RILRREERE e To raise public awareness in areas of discrimination,

x o MMERE R RIBERESEE which are still prevalent in Hong Kong, for example,
o TEEEERE - R pregnancy discrimination and accessibility to premises
=< LX% 7 JHPR

® To encourage institutional changes to eliminate
discrimination

FHEFEEBGBMNEZRE:  Main reasons for not giving |

o BETE & AR AR LERR * The evidence is insufficient to suppo
success in court
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* No meaningful result can be achieve
proceedings
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Settlement Terms

KA H N BIR M EE B & R ERRY Settlement terms after conciliation or legal assistance:

s SEWE A ER - ZEiEE * Monetary compensation; offers of employment;
o FEFIRR - BN EERE /Y| BHES reinstatements; donations to charity
BRAS K=& it ~ BE RIRME RSB * Provision of benefits; provision of education programmes/
N N N training; provision of goods, services and facilities;
* %%;ﬁﬁ% B RIRABRRER AN improvements to facilities and accessibility
= o, . * Reference letters; apology; complainants accepting
* IBMBUR | RBREF  AHFELRRTR respondents’ explanation

REIFLTH  LREED

® Changes in policies/practices; undertaking to cease
discriminatory practices; restrictions on future acts;
disciplinary actions
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orts/Submissions

o BR=(EMFFR / AERS : ¢ Release of 3 Research Reports / Studies:
o MERE —BRBERE  ATERME ¢ Sexual Harassment — Questionnaire Survey for Education
o MRE —HRAMBLRE  AELEEHPE Sector: Summary of Survey Findings
e BUSMRERER — ZPREENRIEHE : ¢ Sexual Harassment — Questionnaire Survey for Business
REERBE Sector: Summary of Survey Findings
e Sexual Harassment and Discrimination in Employment —
o BN EE N EPRMAE T Questionnaire Survey for Flight Attendants: Summary of

Survey Findings
o (DRERMBUARERIBIFR ALY

o (P M RE L ERIWERFR AL) ® Made 4 submissions to Legislative Council and
o CEREIRZ—IIFRERAL) international bodies on topics related to:

* (2014 FHEW (55T ) RBIESR)
® |nternational Covenant on Civil and Political Rights
International Covenant on Economic, Social and Cultural
Rights
® Convention on the Elimination of All Forms of
Discrimination against Women
* Marriage (Amendment) Bill 2014
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ncial Highlights

D =5 EIRARKE T PR 5 R 5 R
Publicity, training and Policy support and
public education services research services

HK$33.41M (33%)

B B8 125 B
Total Expenditure $101.25M

AR EEREA =
Transfer to Statement of Egﬁg%ﬁ; B7)
Income and Expenditure .

* A BIERER 9,463 B R EAMU AL 265 BT ©
Total income includes Government subvention at HK$94.63M and other
income at HK$2.65M.

HK$16.20M (16%)

0 rEmE
Legal services
HK$20.25M (20%)

B BRR RS
Enquiries, complaints and
conciliation services
HK$31.39M (31%)

* EEPRAZESIEN 397 Bt - FHETE 201314 FESEBSRESESHENAT » UBA T HEUIGESE -

Owing to an increase of $3.97M in office rental, the EOC had a deficit for the same amount and used its reserve for this purpose in 2013/14.




