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The EOC stages its Equal Opportunities Day to advance public
J understanding of equal opportunities and the anti-discrimination

ordinances.
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POWER OF ONE

Although true gender equity requires effort by all, Hong
Kong women must take the lead to reject stereotypes and
discrimination. History shows that every single act counts.

In 1919, a young Chinese woman named Deng Chunlan
published an open letter calling for the admission of women
to China’s universities. She also presented a revolutionary plan
to improve the condition of women: “Liberate the schools.
Liberate the workplace. Liberate the governing regime. Liberate
ourselves.”

Deng’s call for liberation implored society to remove the
institutional barriers to women’s involvement in public life. In
the century that has passed since, many of these barriers of
Deng’s time have been lowered, if not totally eliminated, in
Hong Kong. So, what more is to be done now?

In truth, despite our progress, much remains to be done
to achieve true gender parity. Now is not the time to be
complacent, for barriers remain for many women, less visible
but very real. And in this, more than ever before, women must
lead the way towards their own equality.

Thanks in part to the compulsory education policy established
since 1978, today’s girls have ample opportunity to education.
They have taken full advantage of this, and female enrolment in
tertiary education has outnumbered male enrolment since the
academic year of 1996-97.

And yet, a number of women still struggle for education in
Hong Kong. Some ethnic minority girls cannot advance in
their studies due to language and cultural barriers.
Some young women face difficulties and bullying
in school due to their gender or sexual
orientation. Many women, especially those
who are in their late 40s onwards,
only received primary education.
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Many of them now work in the cleaning or service industries,
and struggle to improve their situation with limited access to
retraining opportunities.

In the workplace, we also see mixed progress. On the one hand,
women form nearly half of the workforce. On the other, the
female labour force participation rate remains low, particularly
when compared to other developed economies. The vast
majority of the lowest paid and most vulnerable workers are
women, whose rights continue to be undermined by the lack of
job security and wage protection.

There are also a number of issues that women continue to
face at work, including unequal pay, sexual harassment, and
pregnancy discrimination. And the glass ceiling remains,
barring many women from reaching the top. In the Women’s
Commission 2010 survey, still a quarter of female respondents
said they do not want to be too successful at work due to
family responsibilities.

And what about gender equality in political leadership? Women
remain underrepresented among top-level leaders. This is caused
in part by apathy: in the aforementioned survey, more than half
of female non-registered voters did not register because they
were “not interested”. It is also caused by stereotypes: nearly
40 percent of respondents agree that men perform better at
political leadership than women.

And while having top female leaders is clearly a positive aim,
it is not a panacea. As it has been shown in many countries,
having female heads of state does not automatically translate
to greater gender equality. The key issue is not the leader’s
gender, but her/his commitment to gender equality. It is for this
commitment that we should fight.

What we need then is greater demands on leaders and
candidates, male and female, on their dedication to gender
equality. The right leaders should be willing to mainstream
gender as a core consideration for policymaking and recognize
that gender equality is the tide that lifts all boats.

To move further ahead in our progress towards gender equality,
we need a new way of thinking. Despite our considerable
advancement, we sadly remain tethered to many of the same
tired stereotypes underpinning gender roles. For this to change,
a collaborative effort is necessary.
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BHEEN » 2B kEEAMEE Employers need to adopt a more family-friendly ™
FEANTEBH UM TFESR mindset and practices. Men need to re-think V
EARRVELGH - EIERVEHBLESTE their biases and fairly share the burdens | | L7
%UEE\Q%H% ’ *E'I‘il_%”$%¢ﬁ%5ﬁ of the household. They also need to stop
?2*2’0%% b B E3RITER 5 A shunning gender equity as only a women’s
TERER - issue, and start taking active ownership of

it. After all, parity between men and women
AERITEE » FRIEME - & - . .
e o b . iy leads to positive outcomes for everyone, including
A I S 4 Z
E%ﬁgiigﬁﬁ@gggﬁg fewer conflicts, happier families, and stronger workplace
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Most importantly, women need to take on Deng Chunlan’s
EBIEER&EEREREMNIEE o century-old call to “liberate themselves”. They must embrace
BELESEHEZMARENES the opportunity to advance, to go all the way to the top. They
MBS MERFE » THEIRMR must let neither society nor themselves hold them back from
EHER %&AE’JE MmE—EEE becoming role models and leaders. They must not give in to
Ho 2R BLEFHEEARE apathy, but speak up and believe in their own capacity to lead
fis %ﬁ‘-fji?”‘—‘% v REIRGE—LE in greater numbers.
BERERRIF—LE -

_ _ o Oftentimes, indifference stems from the misconceived belief
RERNEXEREZHER—EH that individual action, taken alone, would have a negligible
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REEL ey T

T%"ﬁﬁi &2l E 5 ,.ﬁm%' B result of grassroots activism, of simple acts that go on to inspire

Bﬂﬁ » DI EE R B EE A SRR

impact not worthwhile of one’s efforts. But history has shown
the world over that genuine, deep-seated change is often the

| ]?Eﬁ% LM~ RE 5 (218 greater transformations. There are now many admirable women
EEE’J sHE ﬂTmﬂEEﬂEﬁ no - fighting for this cause, but more will be needed. Even the

individual choice of not accepting stereotypes, of breaking out
ZRE » BRLUAREALSEITE of one’s comfort zone, could help change others’ perspectives.
FR1TE) - 222 HMTEE 0 Bt Everyone can be a role model.
TEREREDLS - BERERHE
BEFEE AN EFTEFRETCHEHS As we measure the progress that we have made over the last
EE’\JA'I‘EE%HQ o FHETERRY B 28 century, we see that the road ahead is still long. But the goal of

1T8) » ZEES| B EARAVERE o EET_ true gender equality is not unreachable. We need only to work
Eﬁx' \Aﬂﬁﬂm?{'ﬁﬁ$ together to get there.
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Chairperson, Equal Opportunities Commission.

(Note: This article was originally published in the South China

7 IR E £ — R R Ay Morning Post on 21 June 2011.)
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The Equal Opportunities Commission (EOC) urges the
Education Bureau (EDB) to ensure equal access to quality
education for ethnic minority (EM) students, many of whom
continue to face significant barriers in their academic pursuit.

In the comprehensive report issued by the EOC in July 2011,
nine recommendations for actions by the EDB were made,
including:

e |ong-term and multi-pronged assistance and support for
EM students, from language and cultural programmes for
EM children at the pre-primary level to help them learn
Chinese and integrate in the mainstream primary schools,
to setting up a special one-stop service for education and
career counseling for EM students. Guidance should also
be given to schools in curriculum design and adaptation
of teaching materials in Chinese language for non-
Chinese speaking students;

e Development of an appropriate Chinese Proficiency
Programme and Testing System (CPPTS) to provide an
alternative means of assessing language qualification, for
further education and vocation purposes;

e Early intervention and support for EM students with
special education needs, who face double disadvantages;

e Advancing public education on respect for diversity in
order to create an inclusive school environment.

To make information about the education system more
accessible to EM parents and advise them of their children’s
equal rights to education with particular reference to the
Race Discrimination Ordinance, the EOC also published
a pamphlet entitled ‘Education for All'. The pamphlet is
available on our website www.eoc.org.hk
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Breaking Stereotypes, Be Yourself

THeRBF—EN "ETEH AR, The EOC’s annual youth mentorship programme “Career
BOFEM&REE B FE—EITH Challenge”, which underlines the importance of breaking
= IE A N=E5 N y A = . . .

ERBT  BROPEL  SEER down stereotypes to achieve personal goals, is running for

ENERH - SEREBATO0RKE
EECOMBIAIBLESINERRE participated in this programme. Participating students were
B2 BN Z & B RN Rl A HE '

W& %if'ﬁ%l—l?ﬁﬁ'ﬁﬁﬁﬁ R ! able to broaden their horizons after joining mentors” sharing
o BMMEI10/ 11 FE-E T IOIfE sessions or visiting special agencies. In 2010/11, we invited
TRIEEHSZSEMRMHOALTIETEZEE nine outstanding achievers from different professions to
B - B[R 23 ZFTREAEBR AY AR THAS serve as Career Challenge Mentors, and share with us their
Bt o success stories of breaking down barriers and living their

lives to the fullest.

the ninth year. This year, over 700 students from 80 schools

§ i@, ﬁé ?E E Renowned performing Artist
=& EZATeddy-Robin"Kwan
T8R800 8% 8 CaEBREF S
Do not belittle ourselves and follow our dreams

ZZHFEE (Teddy) F4BFR AEEBBZ(TB  Teddy Robin (Teddy) had TB Bone when he was a young
Bone)MI AR 1T @ BEPARRSEHMIMER ~  boy. As a result, his mobility was affected. Despite his
SETREAR @E&?BZ:ﬁ‘éBHﬁiéTeddy?; disease-induced curved spine and under-5-foot height,
EpVIEE - TeddyMH1E * BEABEHT
SEEMHT - BEEIMER 0 FEMtAEE L bell e has his/h : ot
e SRS A E B - AL T elgves a'everyone._\ as his/her ownllmpe.r ec' |lo.ns.
TEREENY » (BERMABFAREED B While some imperfections, such as physical disabilities,

BREZEONEIEBE2E4E ) B{FEkR4E  are external and visible, some are on the inside and not
’ ESABIRLFL » AR]EZFH  easily noticeable. Irrespective of our flaws, we should

TREERNE - not belittle ourselves. All we need to do is pursue our
" interests and follow our dreams. We may not always
have outstanding achievements, but we can still live a
fulfilled life.

he was not deterred from pursuing his dream. Teddy

smau D03



I'%ﬁ“ Eg :t, MH Renowned performing Artist

Z%%ZA Maria-Cordero, MH
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Be Yourself
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Maria CORDERO (Maria) finds that people always want what they do
not have. For instance, people with straight hair want to get a perm;
and people with curly hair want to have their hair straightened.

She often reminds young people that everyone is unique and

that one does not need to envy other people. Because of
her appearance and figure, Maria has been subjected
to various nicknames since she was young. However,
she knew that the more she minded, the more 3
people would want to mock her. So she took

the nicknames calmly, in the belief that not
caring about how other people see you
is the best reaction. She also thinks that
having nicknames means that other
people notice you, which is better than
not being noticed at all.

I% u'%-l-a:t Executive Director of The Hong Kong Federation of Youth Groups
&&TEHERHEDr. Rosanna Wong, DBE, JP

Hr L B HAZHS

PATE & #H K413

Treasure and safeguard the rights we have today and pass on the good spirit

ITEREIREEFTFVREBECHE=1TZ
F o iEMFET A ERRHEINE
FEHEMHFMMEKRS - TELHRE
I ELEE - BREIHERIIERN

Dr. Rosanna Wong has devoted herself to youth
development services for more than 30 years. She reminded
the young people to treasure the chance for education
and should not easily give up on their studies just because

HECEATS  ERBIAENFIK
BT —RHHE - Attt HERBER
RL AR ZRER ZIEFT
BER - TEFFISREILEE DR
& RRSESWER
FTERERERT  1IFR
L+ FMIFEEZE
JNT IR R 2 R AR AEITE
LEBFHFAEE SH
ERNRBEANALCE
o

they are afraid of strong competition. Dr. Wong said men
and women already had relatively equal opportunities in
education and the pursuit of careers when she first started
working. This relative equality was the result of efforts made
by her predecessors, who had paved the way for future
generations. Therefore, she hoped the students would not
take the rights they enjoyed today for granted, but instead
they should treasure and protect them. Many concepts such
as anti-corruption, equal opportunities and environmental
protection take several decades to take root in the society.
She reminded the students to pass the spirit on.
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Eﬂ#\IEEﬁE SBS, JP Member of the Executive Council / Former Chairperson of the EOC
timgzns LEHErEE.The.HonmAnna-WU Hung-yuk, SBS, JP

People would be able to maximize their talent only if

there are equal opportunities

AL E 52 B (Anna) iR RN\ B A AZE A
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e g
%@HEEE Former Vice-President of the Hong Kong College of Psychiatrists / President, Fu Hong Society

The Hon. Anna WU Hung-yuk said when she was
young, her father taught her to be a just and honest
person and, at the same time, to be bold in facing
new challenges. Later she became a law student at
the University of Hong Kong. Nurtured by the spirit of
the law, she believes that everybody should be equal
before law. This belief influenced her to become an
advocate for equal opportunity laws. Anna thinks
that there is still room for improvement in human
rights in Hong Kong. She believes that people would
be able to maximize their talent only if there are
equal opportunities in participation. She called on
students to speak out against injustices in order to
bring positive changes to society. Apart from going to
school, young people must enjoy their social life and
have fun to achieve whole-person development.

éi&*ﬁﬁ@%@ﬁ%ﬁﬁ%ﬂﬁ% KEEEE Dr. Ip Y?n Ming _—
CTxA) RE2RBATHK TH) 28

Geniuses are ordinary people in the
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“right”  position

Dr. Ip Yan Ming insisted on maintaining a peaceful
mind regardless of the surrounding environment,
and worked hard to be a useful person in society. He
reminded students not to give up when facing failure,
but to correct the mistake and then re-set the goal.
He pointed out that one should always do his/her
best and try to outdo him/herself. Dr. Ip encouraged
students to search out the most suitable position for
themselves so as to best utilize their potential. He
encouraged the students, though they might not
become doctors, to always “heal” others’ spirit and
help others. Dr. Ip reminded the students to enhance
their inter-personal relationships as well as to have a
better understanding of others’ feelings and changes
in society. There were numerous things of great value
which cannot be quantified in life. What we should
do is to always strive for excellence and treasure our
relationships with others.



Former Director of Social Welfare
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HEBRELEAEL BT RBHELHA
Social policy should aim to hele the most disadvantaged im society
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As a child, Dr. Fisher was educated in a school with English
as the medium of instruction. His Chinese proficiency was
not high at that time. For this reason, he is keenly aware of
the difficulties that ethnic minorities encountered in learning
the Chinese language today. He thinks that students should
not be confined to a segregated learning environment on the
ground of their race. He believes that ethnic minority
students would be able to improve their Chinese"‘/
if they received education in mainstream schocy;\

Dr. Fisher said that every social policy should aim
to help the grassroots and the disadvantaged"n
society, in order to provide them an opportunity
for personal growth and share the benefit of
social progress. If the disparity between the rich
and the poor is increasing, it must be due to
some unjust policies, even though a society is
prospering. Dr. Fisher directly pointed out that
the Government has primary responsibility for
the elimination of social injustice.

Member of Board of Directors of Médecins Sans Frontieres Hong Kong

RERELEENERESTNE Dr-Yvonne-CHAN Nga-yu
-
(e%T Huma

Live im the moment and treasure what you have
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Dr. Yvonne Chan said that when she was a medical student,
some people still presumed doctors were predominantly male.
She recalled that some patients mistook her for a nurse when
she was an intern. She thinks that such incidents were a
consequence of gender stereotypes. Dr. Chan believes that if
one works hard, irrespective of gender, his/her efforts would be
appreciated by others. In places where wars, disasters, hunger
and poverty were widespread, Dr. Chan witnessed the joys and
sadness of birth, aging, illness, death, and pain. She realized
that she should not be overwhelmed by painful feelings. Rather,
she should live in the moment and treasure what she had.
She said her experience in medical hui“uan'friant

missions helped her to provide hos'ice are
services in Hong Kong, and to help
counsel patients and their family t
overcome the pain of illness an
death.
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Former President of The Hong Kong Institute of Architects
EEREMMPENER

FELE - ER S LERME
Embrace diversity

BBOT1RZ L (Anna) 2 BB R LSS
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Ms Anna Kwong is the first female president of the Hong
Kong Institute of Architects. She recalled that there were only
five women in the class (out of a total of 43 students) when
she was an architecture student and they worked hard to
gain recognition from their fellow classmates. Anna said the
science of architecture used to only emphasize 3-D designs
and techniques (length, width and height) in the past but

are now required to have “5-D” thinking, which
also includes the need to take into consideration
the elements of cost and time. Anna believes
that the science of architecture is in fact the art

of compromise. Given Hong Kong's ageing

sy -

- -

BIEEERBEALTENEE - i1 population, she called on building designers €=
REFRAZEFHELMMFAIMEARE  to give thorough consideration to the special
o BINTEES  MERDM#IFEE  needs of various groups, including the | -7/

BEREIARERENEE

elderly and persons with disabilities. Anna

encouraged students to embrace diversity,

to develop independent and critical

thinking, and to work hard to maintain

the quality of the society. .

' Ee
gﬁﬁgﬁg 5'& E Popular Singer-songwriter

#f1RIfERF Mr. Louis Cheung

RN 2 — &5 82| &G 0 T8 A1 [88kE
The meaning of success is — Give your best and not to be a “copy” of others
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Louis Cheung thinks that parents should act as
a “tour guide” in their child’s life and lead them
to experience it fully. Parents should not act like
a prison guard who rules by inflicting fear and
restricts their child’s every move. He believes that
everyone is unique and thinks in different ways,
but we all should respect each other’s views and
not take our preferences as the only viable options.
He reminded the audience that the best way to
discover one’s own potentials is to stop frittering
away their time surfing the internet and watching
TV, but rather to have a moment to themselves and
think about what they like. Louis believes that one
should not hold stereotypical ideas about gender
and family status and he thinks that many family
problems stem from stereotyping. Louis reminded
students that success does not mean that they have
to become a copy of other famous people. Instead,
they should be the best version of themselves.
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Workplace|Disability Issues -
'Case Analysis”

The seminar to introduce the newly revised Code of Practice on
Employment under the Disability Discrimination Ordinance (DDO)
on 6 September 2011 attracted about 80 EO Club Members who
are employers and human resources practitioners.

Our speaker, Senior Equal Opportunities Officer (Compliance), Ms
Maggie WU, provided a detailed explanation of legal concepts
and gave practical advice to our audience through an analysis of
cases. Many participants shared their concern on how to handle
staff with prolonged sick leave and their performance issues in the
workplace. With reference to the new Code, Ms Wu suggested
that the audience considers the intertwined relationship between
the Inherent Requirements, Reasonable Accommodation and
Unjustifiable Hardship, which are the unique features of the
DDO. According to the DDO, it is unlawful to discriminate a job
applicant or an employee on the ground of disability unless the
person is unable to perform the inherent requirements of the job
or the provision of accommodation would cause unjustifiable
hardship on the employer.

An "Easy Read Guide” which brings
out the essence of the legal concepts
in the DDO has just been issued. Due

SR (2011)

to the overwhelming response to the
Read Guide

workshop, the EO Club will organize
an additional session on the topic in
English on 12 October to widen access
to this information for non-Chinese
speakers.
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MERIISAREZE SEX DISCRIMINATION CASE

EiwmET "B, ?
Who:took our tolerance?

RS The complaint
STTEEFEEARX > EFRMARM On the fifth day of her new job, Mabel informed her employer
BIRE - EFNEEREEEHE - = of her pregnancy. Her employer asked Mabel to resign. Mabel
BEREFETRE BEEMH %EE%EI’J is the breadwinner of her family. In addition to supporting her
R U E AT ARV RERE 2 8215 elderly parents, she also has to financially prepare for her arriving
fis - FIE - EEER iR RtV E baby. She therefore tried her best to convince her employer to

nazeil&%%ff*“”{{ RIS R EERE let her keep her job. Although she was allowed to stay, she was
REMHES T /> ] EhANEE B forced to sign a new employment contract which cut her salary

2R F RN ER  EREKES by almost 20 percent. The term in the original contract which
FIASERL 554 FIHAE n] S NN AV EFX TR stated a salary increase upon completion of her probation was
MR e EEMNEFRT > THER also deleted. Mabel’s employer promised to reinstate the original

A TRF - F A AT S SR E R KR salary when Mabel resumes duty from maternity leave. Mabel

= KE-ZEENTEUEEIRZIL S worked hard to prove that her pregnancy did not affect her work.
B2 T > e AR T Her performance was rated as good when she completed her
ERBR MNEERBKkETHE probation. She therefore tried to ask her employer to adjust her
e {BEEE o salary but her request was declined.

EBRBETRETE  WHFHLEDS When Mabel returned to work after her maternity leave, her salary
BB EAKE AT FEMSMAE was adjusted to the original level. The company also issued a
A Eﬂﬁlﬁ TEMTEA - MEBR% i bonus equivalent to three months’ salary to her. Two months later,
ERNF AT c EENEEDRE she received a salary increase of $600. Mabel felt that the salary
HBE 38 /A || R =t cut during her pregnancy and maternity leave was unfair, so she
Ezjzggjﬁ*f?%iéA?fng decided to lodge a complaint of pregnancy discrimination with the
:ﬁflj'{ﬁﬁllti‘ﬁﬁ e Equal Opportunities Commission (EOC).
E 2R i °

: = After lodging the complaint, Mabel was treated completely
RHERE  XENGEE F EAE differently: the company canceled her business trip and arranged
b ATREUHT e ERRE  (FA for her to take up unpaid work unrelated to her position as a Sales
HETE @ AL HHE T TS Executive, which would negatively impact her year-end bonus.
HEA B MANAY T 15 » th AV FARTEATUR Mabel was stunned about the sudden changes, and enquired with
lﬂ‘élﬁtfﬁﬁ’) o 5 L RANE ZKAY the General Manager by email. The Manager circulated Mabel’s
T{reasE » EEMAKIEELHERS enquiry email message to other colleagues, which made Mable
Mt ««f@;{_pggg TERERD ¢ ot A TR feel deeply humiliated. In her complaint to the EOC, Mabel made
rﬁ,m{gl_;ﬁ AT e IR HAESR a comparison in terms of treatment received from the company
& EBEADHAR — UL RIED between herself and another manager who had suffered a

(BAER S E e 58 S S - 3% miscarriage. That manager said she felt uncomfortable as a
ZARIB S T R T LT B EIJ;F result of Mabel's comparison. Eventually, Mabel was dismissed for

- > : negatively impacting staff morale.
% BAATILERYEST+RA R

FR AR R o What the EOC did

Upon receiving the complaint, EOC’s case officer attempted to
AR RIITE) = settle their disputes through conciliation, but to no avail. Mabel’s
%E'Jhnﬁfé FHREEXEEREMA complaint of pregnancy discrimination could not be resolved
T ERLARTREL S BT through conciliation, and because of this complaint, she was
RIS o SEEAVIRZ IR EREE AR BE LI targeted and eventually dismissed by her employer. Mabel decided
AR REERARHEHE to lodge a complaint of victimization with the EOC and was

smau HO3J
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Online Training Module on Equal :
Opportunities for Children Attending
Kindergartens and Child Care Centres
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granted legal assistance. In the end, both parties, having-
consulted legal opinions, agreed to resolve the matter 4
by way of settlement, with monetary compensation paid-to
Mabel.

¢

Under s. 8 of the Sex Discrimination Ordinance (SDO),

it is unlawful for an employer to discriminate against an employee
on the ground of her pregnancy by treating her less favourably
than he/she treats a person who is not pregnant. The fact that
Mabel was forced to receive a pay cut during her pregnancy
and that she was not given the salary adjustment on completion
of probation as originally promised may constitute pregnancy
discrimination. After Mabel lodged a complaint with the EOC, she
was arranged to take up unpaid work that was unrelated to her
job and was eventually dismissed without reasonable grounds.
The acts of Mable’s employers may also constitute discrimination
by way of victimization.

The anti-discrimination legislation recognizes that people do
run risks by standing up and complaining about what they
believe to be unlawful discrimination. The legislation (under
5.9 of the Sex Discrimination Ordinance), therefore, makes it
unlawful to victimize someone for having brought a complaint of
discrimination, harassment or vilification. It also makes it unlawful
to victimize someone who speaks up in support of someone else’s
complaint or acts as a witness.

- » f
¥ —
= gy
) -

In today’s globalized world,
discriminatory attitude can only g e
impede one’s own development
potential. Parents and teachers should
be vigilant about discriminatory attitudes in their children,
which, as some studies have shown, can be developed from
a very young age. To help parents and preschool teachers
to promote education on equal opportunities, the EOC
developed an Online Training Module on Equal Opportunities
for Children Attending Kindergartens and Child Care

On-line Training Modsle | iﬁl\i%ﬁ%ﬂkj‘i Centres. The training module focuses on two themes: racial
S bbbl RAERE *  nharmony and the elimination of disability discrimination. Its
* Ente 5 ZEEM  features include interactive games and worksheets.
».. = EEm S
@é%g? I;:?;))C '\Jlg.\fv www.eoc.org.hk/kg/color/tc/index.html g
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Harry is a wheelchair user with a mild intellectual disability.
Although he sometimes has trouble concentrating, he
has developed an interest in watching movies, which was
encouraged by his father, Peter. One day, Peter accompanied
Harry to a neighborhood cinema for a good show. There were
many empty seats in the theatre when Peter was purchasing
tickets, and he asked for an aisle seat for Harry among the
middle rows, where there was empty space to put a wheelchair.
Peter was told by the box office salesperson that Harry’s
wheelchair had to be put in the designated area in the theatre,
the far left back corner. Peter recalled that Harry was allowed
to sit among the middle rows before and he doubted the given
reasons for asking Harry to sit at the back. Peter also could not
find any elevator from the box office to the theatre, nor could
he find a disabled washroom for Harry. The whole trip to the
cinema turned out to be a bad experience for both Peter and
Harry.

The EOC conducted a site visit upon receiving the complaint
from Peter, who acted as a representative complainant for his
son. It was found that the theatre’s disabled washroom was
not in operation, and there might be difficulties for wheelchair
users to reach the theatres from the box office area. The
owner of the cinema was contacted and was willing to resolve
the matter through early conciliation. The owner agreed to
install proper and prominent signage to guide wheelchair users
to the elevators and disabled washrooms. Notices would also
be posted to inform users that the cinema’s employees would
be ready to help them to navigate in the cinema. Currently,
there are specific conditions governing the width and length
of wheelchair seats and the passage ways must conform to
specific requirements under the existing licensing conditions
and requirements. Given this situation, the owner agreed to
submit applications to the relevant departments to relocate the
wheelchairs seats in order to allow more choices for wheelchair
users. The owner also agreed to take into consideration the
different needs of persons with disabilities when designing new
cinemas.
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Persons with disabilities are entitled to equal rights to access
and enjoy culture and leisure facilities. Under s.26 of the
Disability Discrimination Ordinance (DDO), it is unlawful to
discriminate against people with disabilities in the manner
and terms and conditions in which goods, services and/or
facilities are provided to them. In providing quality goods
and services to all customers, it may be insufficient to merely
fulfill the minimum requirements of the licensing conditions
without ensuring that the facility is truly barrier-free. In
addition, the ability to provide accessible goods, facilities and
services to persons of different needs can lead to greater
business opportunities. The EOC recommends service providers
to mainstream the needs of persons with disabilities in the
provision of goods, services and facilities.
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EOC Docu-drama Wins An International Award
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A 2009 episode of our TV Docu-drama series, A Mission for
Equal Opportunities, co-produced by RTHK,

as recently awarded the Gold Prize at the
2010 Aurora Awards. The Aurora Awards is
an international competition which recognizes
excellence in the film and video industries. The
awarded episode, “Indecent Massage”, follows
he struggle of an Indonesian domestic worker
who was sexually harassed by her employer.
he storyline reflects a common situation faced
y many foreign domestic workers, and also
educates the public by offering advice on the
protection against sexual harassment under the

law and how the EOC can help in such situations.

%ﬁ;\gi . http://www.eoc.org.hk
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Minimum

On 16 July 2011, a sharing session on “The Impact on
Employees with Disabilities under the Minimum Wage
Ordinance” was held by the Equal Opportunities Commission
(EOC). More than a hundred participants including persons
with disabilities, representatives from social enterprises and
related groups attended the sharing session. Speakers from
various sectors including representatives from the Labour
Department, productivity assessment officer, employees with
disabilities, and employers, as well as social enterprises and
concerned groups, etc. discussed the impact of Minimum
Wage Ordinance (MWO) on employees with disabilities and
corporations from different perspectives. The Chairperson
of the Equal Opportunities Commission Mr. Lam Woon-kwong
stated that work has intrinsic value for people with disabilities
as an important means for them to prove their abilities. He also
stated that many people with disabilities are of high calibre and
can contribute meaningfully to the local workforce. Mr. Lam said
that in order to complement the Minimum Wage Legislation, the
Government should put in place measures to support employers
and organisations who are willing to hire people with disabilities.

Under the MWO, employees with disabilities have the right
to opt for a productivity assessment. The assessing officers
will conduct the assessment during or after the trial period of
employment. The trial period of employment should not be
more than 4 weeks. Employers will then adjust the wage level
according to the assessment result. Miss Mabel LI Po-yi, Assistant
Commissioner (Development) of Labour Department said that,
after the implementation of the MWO, the Labour Department
had conducted 46 assessments so far, of which 33 persons being
assessed were persons with intellectual disability. So far no
employee received a pay cut after assessment. On the contrary,
the salaries of some employees were raised after the assessment.
Employees who have started their employment before the
implementation of the MWO may opt for a transitional
arrangement, which maintains the existing pay level until the
employee opts for assessment. The transitional arrangement
does not have a time limit. If an employee chooses not to take
the assessment, the employer is not required to adjust his/her
salary. Ms. LI emphasized that they would review the productivity
assessment mechanism according to the practical operational
experience.

The accredited assessors are persons who have relevant
experience with productivity assessment, including registered
occupational therapists, registered physiotherapists and
registered social workers. Ms Priscilla POON Yee-hung shared her
own experience as an accredited assessor. She emphasized the
importance of knowing the organization being assessed and of
good communication between the employer and the employee
being assessed.

The employers who had already hired employees with disabilities
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said that they would not stop hiring persons with disabilities
because of the implementation of the MWO. However, the
ordinance did force some corporations to review their overall
human resources. Mr. CHUNG Wai-shing, Honorary Secretary
of Hong Kong General Chamber of Social Enterprises (HKGCSE),
pointed out that one of the objectives of many social enterprises
is to create job opportunities for persons with disabilities. The
rise in raw material prices in recent months has caused financial
stress on some social enterprises and forced some to face
losses or even run out of business. The HKGCSE conducted a
telephone survey earlier, interviewing 60 percent of employers
who have previously hired persons with disabilities. The findings
revealed that the cost of manpower has increased from 3 percent
to 15 percent. Mr. Chung urged the government to formulate
concession policies (e.g., to give bonus scores to social enterprises
hiring people with disabilities in bidding exercise) in order to
support the employment of persons with disabilities in the social
enterprises.

Employees with disabilities treated the assessment mechanism
in a cautious manner. Some employees with disabilities worried
that the assessment result would not work to their advantage
and preferred not to have the assessment. The Hon. CHEUNG
Kwok-che, Legislative Council Member, said that a number of
assessors found that some employers tended to under-estimate
the capability of the employee being assessed which made it
difficult for the assessor to write the report. He also pointed
out that there was no appeal mechanism at the moment. Even
if an employee disagreed with the assessment result, he/she
was not able to appeal. Moreover, the employer is not liable
for dismissing an employee with a disability per the assessment
result under the exising mechanism. The Hon. CHEUNG Kwok-
che suggested that to protect the job opportunities of people
with disabilities, the government should consider offering
wage subsidies after assessment in order to protect the job
opportunities of persons with disabilities.

Mr. Stephen SUI, Commissioner for Rehabilitation, said that the
policy objectives of enhancing the employment of persons with
disabilities were to develop their potential and ensure the equal
opportunity in employment. He said that the government would
continue to strengthen the vocational training of persons with
disabilities in order to raise their productivity, increasing support
to social enterprises, and promote the employment of persons
with disabilities. Ms Deborah WAN, Chairperson of Hong
Kong Joint Council for People with Disabilities, pointed out that
employment helps every person to gain self-confidence, and the
government is responsible for assisting persons with disabilities in
getting employment.

The objectives of this sharing session “understanding the
present and plan for the future” were achieved. There was
a common consensus among the participating stakeholders
that the government should provide facilities and supports
through policy initiatives or executive measures to allow
every individual to fully utilize his/her talent.
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Exploratory Study on Gender Stereotyping and
Its Impacts on Male Gender
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"Exploratory Study on Gender Stereotyping and Its Impacts
on Male Gender" is a project commissioned by the EOC and
conducted by the Gender Research Centre, Hong Kong Institute
of Asia-Pacific Studies of the Chinese University of Hong Kong
(CUHK). The project, comprised of two seminars and a study,
aims to shed
light on the
lives of men in
contemporary
¢ Hong Kong
™ and to help
¢ policy makers
to develop
appropriate
measures to
empower men
to deal with
recent social
changes. It
also provides
a platform for an exchange of ideas
to advocate gender equality. Both
events saw a good turnout rate of
around 400 participants, including
academics, service providers, interest
groups, students and members from
the general public.

The first seminar, entitled "Men in Pain? Where is the Pain? -
Deconstructing Masculinities, Gender Identities and Changing
Gender Roles,” was held on June 18, 2011. Three speakers
shared their views and expertise with the audience. Mr. Shiu
Ka Chun, a lecturer in the Department of Social Work at Hong
Kong Baptist University, shared his personal experience in
this area, while Mr. Lai Wai Lun, the Supervisor at the Caritas
Personal Growth Centre for Men, shared the services provided
by his organization and issues faced by their clients. Professor
Susanne Choi Yuk Ping of CUHK’'s Gender Research Centre
shared the preliminary findings of her research on male gender
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stereotyping. Active discussions on the needs and directions for
service and policy development were held.

The second seminar, entitled "Are Men being Marginalized? -
Analysis of Men's and Women's Structural Positions in Hong
Kong," was held on September 17, 2011. Professor Lui Tai Lok
of the University of Hong Kong said statistics show that women
continue to lag behind men in taking up key positions in the
workplace, despite the general impression from the media and/
or individuals that women have already caught up with men.
In reality, women still occupy two-thirds of elementary jobs in
Hong Kong.

Professor Ting Kwok Fai, the Director of the Centre for Chinese
Family Studies at CUHK, explored the issues from the family
studies perspective and argued that, although statistics showed
wives gradually become crucial family income contributors,
husbands continue to be the key breadwinners of families.
He further emphasized that due to the change of nuclear
family structure in modern Hong Kong, the use of “power or
authority model” in decision-making or communication is no
longer applicable.

Professor Susanne Choi shared findings of her qualitative
research that male gender stereotypes posed enormous
pressure on men as they try to fulfill these roles regardless
of their socio-economical status. Mr. Leung Hung Way, a
Registered Social Worker at Tung Wah Group of Hospitals’
CROSS Centre, also shared his insightful frontline experience on
providing services for male alcoholics. His sharing echoed with
the need for both genders to liberate themselves from gender
stereotypes in our society.

The Chairperson of the EOC, Mr. Lam Woon Kwong,
concluded the seminar with thoughts on the importance of
gender equality and its benefits for our society, including family
harmony. Despite economic development, structural changes
in the society and functional changes of gender roles in today’s
Hong Kong, values and beliefs of gender roles and stereotypes
are still prevalent. Mr. Lam urged both genders to take the
key step of learning about and adapting to such societal
changes in a harmonious and respectful manner, for this would
create a win-win situation for both genders and greater equal
opportunities for the entire society.
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When Nigerian Nwosu
Blessed UGOH holds his
wife’s hand on the street,
passersby often stare at
them. “I am just like a zoo
animal,” says Michelle, his
Chinese wife. Although
this is just one of the many
instances of prejudice she
and her husband experience
in their daily lives, they
refuse to be defeated by
the attitude of others. In
the EOC's latest YouTube
video, the couple and
others share how they
overcame the discrimination
they faced in Hong Kong.
This video, created for
our YouTube Channel, is
part of our multimedia
efforts to promote equal
opportunities.
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