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We As ONE — Racial Equality for ALL €
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March 21 marks the International Day for the Elimination of Racial Discrimination.

One of the missions of the Equal Opportunities Commission (EOC) is to promote an inclusive society for all irrespective
of racial origins. The EOC has created a range of initiatives to advance public understanding of the Race Discrimination
Ordinance (RDO) and promote racial equality in various aspects of daily life. Please visit our website at www.eoc.org.hk to
learn more about your rights. Information is available in Chinese, English, Hindi, Indonesian, Nepali, Tagalog, Thai, and Urdu.

Interpretation in other languages is available as necessary upon request.

A Message from the Chairperson:
Mr. LAM Woon-kwong, GBS, JP

Today provides an opportune moment for us to reflect upon
the common ties that bind us. Throughout its history, Hong
Kong’s rich mix of cultures and backgrounds has propelled
us to innovate and grow. Yet many are still unable to equally
access or contribute to this city’s future because of unjust
stereotypes. Discrimination is everyone’s loss, for together, our
possibilities multiply to the benefit of all.

The EOC will continue to work with all people towards our
shared goal of an mclusive city, where we can prosper as one.
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The Equal Opportunities Commission called for prompt and concrete
action by the Government to address the issue of education for ethnic
minority children.

We urge those who have faced unlawful
discrimination to seek redress with us.

The EOC is statutorily tasked to handle complaints of
discrimination based on race, sex, pregnancy, marital status,
disability, or family status. We investigate and attempt conciliation
between relevant parties as appropriate under the four anti-
discrimination ordinances. . ‘
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The RDO and |

Do you know how the RDO can help? Do you know what
to do if you face racial discrimination? Do you know
where to seek redress? The RDO protects people against
discrimination, harassment and vilification on the ground of
their race. Please have a look at our booklet, the RDO and I,
for concise and easy-to-understand explanation on the law,
its protection, application, and exceptions.

Employers

Race Discrimination {:)
Ordinance and | i
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Guide for Foreign Domestic Helpers and their

RDO Code of Practice on Employment

Denying someone a job because of his or her race is
unlawful under the RDO. The law offers protection to both
job applicants and employees against race discrimination.
Please refer to the RDO Code of Practice on Employment
for practical guidance on how to prevent discrimination and
harassment based on race in employment.

Minorities
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Code of Practice on

Employment under the
Race Discrimination Ordinance

Education for All Leaflet and Report of the
Working Group on Education for Ethnic

Hong Kong’s anti-discrimination ordinances provide protection
to foreign domestic helpers during their stay. To ensure good Education is a basic right of every child. Yet many ethnic minority
relations in your household, check out the guide to learn more students face significant barriers in their academic pursuit. To

explore measures to provide these students with a level playing
field in the education system, the EOC’s Working Group released
a Report with nine recommendations for action by the Education

Bureau. Parents can also check out the leaflet “Education for All’,

with information about Hong Kong’s education system and their

about your rights and responsibilities under the RDO. The
guide explains in practical terms the applicability of the RDO
to foreign domestic helpers and their employers. Get answers ABRe @
to questions on topics including recruitment, termination of - _ﬁ‘ als
contract, and rest days/holidays in relation to the RDO, and learn :

What You Should Know as a Real Estate
Agent, Landlord, Tenant, or Home Buyer

If you refuse to rent an apartment to someone because of
his or her race, it may be unlawful. Check out the leaflet
on the anti-discrimination ordinances for real estate leasing
and sales. The leaflet explains the provisions of the existing
four anti-discrimination ordinances, including the RDO, to
ensure compliance by real estate agents and landlords and
outlines the rights of tenants and buyers under these laws.

about good practices to maintain racial harmony at home.

Good Management Practices on Race

Do you know in what circumstances is race a genuine
occupational qualification? Do you know what constitutes
racial harassment? To support a discrimination-free workplace,
the EOC has developed two new items for the Good
Management Practice series: “Race as a Genuine Occupational
Qualification” and “What is Racial Harassment?”. Both are
available on the EOC’s website and provide a useful and easy-
to-understand introduction into specific concepts under the
RDO for employers and human resource practitioners.

children’s right to education under the RDO.
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Our community outreach programmes:

Community Participation Funding Programme

Equal Opportunities Diversity Project with RTHK Radio 2
(Join us to celebrate the show’s finale at Yuen Long Plaza on 14 April 2012. The theme will be “Equal Employment Opportunity for All")

Radio Programme with Commercial Radio 1

TV and Radio Announcements of Public Interest

“A Mission for Equal Opportunities” - EOC docu-drama

Regular segments on ethnic minority radio shows on the Digital Broadcasting Corporation’s Digital We Channel
Roving exhibitions on the Equal Opportunities Ordinances

Outdoor and MTR advertisement campaigns

Uniquely Me! - A Youth Development Programme

Talks on the RDO for employers, employees, educational institutions, NGOs, and community groups
Publications in various ethnic minority languages covering the four anti-discrimination ordinances

Regular outreach activities with community and religious organisations

“A World of Colours” - the EOC's resource webpage on race issues == Tz
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School drama performances
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Youtube video competition
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