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S ke . B @ F 3 EOC Annual Report (2014/2015) AR 21.8 JT/HK$21.8

SV % @ 75 2 & 4F #) EOC Annual Report (2013/2014) A5 21.8 JT/HK$21.8

S ke . B @ AF 3 EOC Annual Report (2012/2013) AR 21.8 JT/HK$21.8

S ks 2 B @ 4R ) EOC Annual Report (2011/2012) AW 21.8 JT/HK$21.8

S ke 2 B @ 4F 3 EOC Annual Report (2010/2011) AR 21.8 JT/HK$21.8

@ £ 4E 1) EOC Journal

&S 5.7 JL/HK$5.7

SEEMedr R B & (H ZE % Equal Opportunities Casebook

&S 5.7 JT/HKS$5.7

FEREZAGH T (TR IHEX)

Introduction of the Equal Opportunities Commission (Chinese & English version)

BN 1.7 JTHK$L1.7

PEREZEGEHN (EIEX)
Introduction of the Equal Opportunities Commission (Hindi version)

B 1.7 JTHK$1.7

PEREZEGEHN (FEX)
Introduction of the Equal Opportunities Commission (Indonesian version)

B 1.7 JTHK$1.7

PEREZEGH N (BEES)
Introduction of the Equal Opportunities Commission (Nepali version)

B 1.7 JTHK$1.7

PEREZEGH N FELE)
Introduction of the Equal Opportunities Commission (Punjabi version)

B 1.7 JTHK$1.7

PEREZEGH N GERES
Introduction of the Equal Opportunities Commission (Tagalog version)

B 1.7 JTHK$1.7

PEREZEGE T (FEX)
Introduction of the Equal Opportunities Commission (Thai version)

B 1.7 JTHK$1.7

FEKTZEGE S (EAHTIEX)
Introduction of the Equal Opportunities Commission (Urdu version)

B 1.7 JTHK$1.7

AR mE R MR HM AT SRR G B ?

How may we help you if you are dissatisfied with our service?

B 1.7 JTHK$1.7

Fo B AT S Y 48 LR TR B R

Equal Opportunities Begins at School-E-learning for Teachers pamphlet

B 1.7 JTHK$1.7

M 1] 157 157 {6 151 {/ B #% <1 BI] Code of Practice on Employment under the SDO

7S 3.9 JT/HK$3.9

B ¥ 15 15 16 {51 {8 % EF 7% <F HI] Code of Practice on Employment under the DDO (2011) A5 10.8 JT/HK$10.8
5 G 59 i 11 15 {66 151 I {5 “8F 7% ~F I Code of Practice on Employment under the FSDO H#iE 3.9 TL/HK$3.9
T2 I 155 57 {66 1571 0 (% 2% 755 <7 Il Code of Practice on Employment under the RDO A 10.8 JT/HK$10.8
1 5% K 15 16 91 %4 & 85 7% <7 il Code of Practice on Education under the DDO AW 5.7 JL/IHKS5.7
3 5 15 9516 01 0 O BT < 0 il 55 955 72 2.8 L/HK32.8

Code of Practice on Employment under the DDO (2011) Easy Read Guide

B {7 #H #H £ %] Good Management Practice Series

SR 5.7 T0/HK$5.7 for whole set

o Z— I 38 34 HI| 1y E B The Use of Consistent Selection Criteria

BN 1.7 JTHKS$L.7

o T {EZ AT HY M EX#E Sexual Harassment at Work

W 1.7 JT/HKSL.7

o MERIE By H IEAY I 2 & & Sex as a Genuine Occupational Qualification

BN 1.7 JTHKS$L.7

o TRATRE, FRHRAEENBEER

Absence of Disability as a Genuine Occupational Qualification

W 1.7 JTHKSL.7

o GELHYE RN & 175 B Y [
Reasonable Accommodation and Unjustifiable Hardship

W 1.7 JTHKSL.7

o HIEF AT S5 3| Guidelines for Application Forms Design

e 2.8 JT/HKS2.8
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o I HT K A 55 7% 19 F2 )% Pre-hiring and Post-hiring Procedures A 1.7 JTHKSLY

o FAFEE 4 Recruitment Advertisement AR 1.7 JT/HKSL1.7
o [z 2 Interview Procedure T 1.7 JTHKSL7
o K85 K % 75 57 RIl Dress and Appearance Codes AR 1.7 JT/HKSL1.7
o IEEHIAYE B4 52 Pre-employment Medical Examinations e 2.8 TTIHK$2.8
MBI S & 51 ) B FR Sex Discrimination Ordinance & | ARz 2.8 TT/HKS2.8
(822111 ) Pregnancy Discrimination Sl 2 8 TEIHKS2.8
CHEPGME R # ) (R A T 3ChR) (Chinese only) AW 1.7 7T/HKSL.7
What Do You Know About Sexual Harassment? (English only) AT 1.7 JTHKS$L.7
PEBRIE — (MERVBARBRG) ¥ & o - 5 20k B 42 Bt & 09 fr R AW 1.7 JT/HKSL.7

Sexual Harassment — The Sex Discrimination Ordinance Protects Providers of Goods,

Facilities or Services

MEERE — (MRIERE ) HEMS - RS REREENRE (B1E) NS 1.7 STHKS1.7
Sexual Harassment — The Sex Discrimination Ordinance Protects Providers of Goods,

Facilities or Services (Hindi version)

MEEEHE — (MR GER) HE& - sk REEENRE (BEX) A 1.7 TTHKSL.7
Sexual Harassment — The Sex Discrimination Ordinance Protects Providers of Goods,

Facilities or Services (Indonesian version)

MEERE — (HRIERMEA) BE - R REREENRE (BEAEX) R 1.7 JTHKSL7
Sexual Harassment — The Sex Discrimination Ordinance Protects Providers of Goods,
Facilities or Services (Nepali version)

MEEEHE — (MERIERGER) HE&E - SsREREENRE GEEEX) A 1.7 TTHKSL.7
Sexual Harassment — The Sex Discrimination Ordinance Protects Providers of Goods,
Facilities or Services (Tagalog version)

MEERE — (MHRIERER ) HEMS - SR EREENRE (FX) R 1.7 JTHKSL7
Sexual Harassment — The Sex Discrimination Ordinance Protects Providers of Goods,
Facilities or Services (Thai version)

MEEEHE — (MR ARG ) W E L - SR REEFENRE (BEEYED) A 1.7 TTHKSL.7
Sexual Harassment — The Sex Discrimination Ordinance Protects Providers of Goods,

Facilities or Services (Urdu version)

< (BRI GAEE) BLFR” Z%1“DDO & I” Series S 5.7 TT/HKS5.7 for whole set
o (FEEEIE R &H]) ELF The Disability Discrimination Ordinance and | i 2.8 JT/HKS$2.8
o (FEIEIEIR(RW) BlF: 4 {5 5% The DDO & People with a Physical Disability &S 2.8 TT/HK$2.8
o (FEEEIERI&E) & HIHK £ 3% The DDO & People with a Chronic Iliness AR 2.8 JT/HK$2.8
o (FERHF) Bl A+ The DDO & People with a Visual Impairment ARMZ 2.8 JTT/HKS2.8
o (FEEEIE R &H) BTN 57 15 The DDO & People with a Hearing Impairment AR 2.8 JT/HK$2.8
o (FEIRIERERGT) BLkEmHEE FEE s 2.8 JT/HKS2.8
The DDO & People with a Mental Iliness / Ex-Mental 1lIness
o (FEERMHMEME) B155% A+ The DDO & Mentally Handicapped Persons AR 2.8 JT/HK$2.8
o (BRERGEO) HEZFERA BEHEH AW 2.8 TL/HKS2.8
The DDO & People with HIV/AIDS

( B RE i A7 I W& 5] ) B Family Status Discrimination Ordinance & | el 1.7 TE/HKS$L.7
(FE I ke ) EiFk Race Discrimination Ordinance & | 3.9 JT/HKS$3.9
(R AR R B ) B (ENRESD) AW 3.9 JT/HKS3.9
Race Discrimination Ordinance & I (Hindi version)

(R R ERG) B (Eles0) A 3.9 JT/HKS3.9
Race Discrimination Ordinance & | (Indonesian version)

(TR R RG] B3k (JEIa =) AW 3.9 TT/HKS3.9
Race Discrimination Ordinance & | (Nepali version)

(BRI R R B ) B3k (GEFEE ) AW 3.9 7T/HKS3.9
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Race Discrimination Ordinance & | (Tagalog version)

(FERREARG) B3 (FEX)

Race Discrimination Ordinance & | (Thai version)

7T 3.9 JT/HKS$3.9

(RERREARG) B3 (EEHTE )

Race Discrimination Ordinance & | (Urdu version)

JEHE 3.9 JT/HKS$3.9

T
=]

=112

Ry B N LA RS E R (B AN - BaMaE - JERESE - F#
ENFEEE - ENERE - 95 MIsE R 3% I % 3E)
Wallet Card for Ethnic Minorities (Urdu, Nepali, Tagalog, Thai, Hindi, Indonesian,

Sinhalese and Punjabi version)

B 1.7 JTHKSL.7

sk (TR ERG) 455055 5 e (B L e Hofg EHIHE 5]
Understanding the Race Discrimination Ordinance — A Guide for Foreign Domestic

Helpers and their Employers

BT 3.9 JT/HKS$3.9

ek (HEIRB ARG ) 455085 RE B L R HE LivE 51 (FESY)
Understanding the Race Discrimination Ordinance — A Guide for Foreign Domestic

Helpers and their Employers (Indonesian version)

e 3.9 JT/HK$3.9

sons (ERIRERG) 4550555 e (B L Hofg ERIHE 51 GEEE )
Understanding the Race Discrimination Ordinance — A Guide for Foreign Domestic
Helpers and their Employers (Tagalog version)

7T 3.9 JT/HKS3.9

ok (TEIRE R RG] ) 455058 e B LR Hfg 051 ()
Understanding the Race Discrimination Ordinance — A Guide for Foreign Domestic
Helpers and their Employers (Thai version)

&S 3.9 JT/HKS$3.9

e H - X HE - BE AN L ER N E BRI AR GG
What You Should Know as a Real Estate Agent, Landlord, Tenant, or Home Buyer Under
Hong Kong’s Anti-Discrimination Ordinances

B 1.7 JTHKSL.7

HEMAE - E2X - HE  BEALERBROESREGGES (EE:E)
What You Should Know as a Real Estate Agent, Landlord, Tenant, or Home Buyer Under
Hong Kong’s Anti-Discrimination Ordinances (Indonesian version)

B 1.7 JTHK$1.7

WEMRE - ET - HE  BEALEIRNEBREAGS (EAR)
What You Should Know as a Real Estate Agent, Landlord, Tenant, or Home Buyer Under

Hong Kong’s Anti-Discrimination Ordinances (Nepali version)

B 1.7 JTHKSL.7

HEMRE - X - HE  BERALEIBRNEERERES GEHEERE
What You Should Know as a Real Estate Agent, Landlord, Tenant, or Home Buyer Under
Hong Kong’s Anti-Discrimination Ordinances (Tagalog version)

B 1.7 JTHK$1.7

WEMRE - ET - HE  BEALEIFRNEBR GG (CEHTE)
What You Should Know as a Real Estate Agent, Landlord, Tenant, or Home Buyer Under

Hong Kong’s Anti-Discrimination Ordinances (Urdu version)

B 1.7 JTHKSL.7

MERHE - EX - HE - BEANLEXENE B ESED (BIES)
What You Should Know as a Real Estate Agent, Landlord, Tenant, or Home Buyer Under
Hong Kong’s Anti-Discrimination Ordinances (Hindi version)

B 1.7 JTHK$1.7

WEMRE - ET - HE  BEALEIRNEBR G (FX)
What You Should Know as a Real Estate Agent, Landlord, Tenant, or Home Buyer Under

Hong Kong’s Anti-Discrimination Ordinances (Thai version)

B 1.7 JTHKSL.7

VBT R TAE N E
Report on the Working Group on Education for Ethnic Minorities

S 3.9 TT/HK$3.9

A NFH = Education for all

e 2.8 JT/HKS2.8

ANFEFH# (E1JE32) Education for all (Hindi version) Al 2.8 TT/HKS2.8
AANFE=EEE (BI/E3X) Education for all (Indonesian version) AEwe 2.8 T/HK$2.8
ANFBEEHE (JE 4 ) Education for all (Nepali version) Ak 2.8 T/HK$2.8
ANANFEEHE (551 32) Education for all (Punjabi version) AEme 2.8 T/HKS2.8
ANFEEHE (FEFEZE ) Education for all (Tagalog version) Ak 2.8 T/HK$2.8
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A N E3 (#52) Education for all (Thai version)

e 2.8 JT/HKS2.8

ANNFEEZH (B RYriE57) Education for all (Urdu version)

BT 2.8 JT/HKS2.8

fifi i % 81/ AR Racial Equality and School Uniform

e 3.9 JT/HK$3.9

R FEBR R (EIEX)

Racial Equality and School Uniform (Hindi version)

JEHE 3.9 JT/HKS$3.9

HR-FFEBRR (EEX)

Racial Equality and School Uniform (Indonesian version)

BT 3.9 JT/HKS3.9

RR-FFEB R (BAE )

Racial Equality and School Uniform (Nepali version)

BT 3.9 JT/HKS3.9

MGEFERLR GEREX)

Racial Equality and School Uniform (Tagalog version)

BT 3.9 JT/HKS3.9

MGEFERLR (FX)

Racial Equality and School Uniform (Thai version)

BT 3.9 JT/HKS3.9

R F R (BEHTE)

Racial Equality and School Uniform (Urdu version)

BT 3.9 JT/HKS3.9

“SUERIRAIRER]” Z%1 “Know your Rights” Series

SEHERE 2.8 7T/HK$2.8 for whole set

o B Z1 [ 15 Pregnancy Discrimination

W 1.7 JT/HKSL.7

o M EXHE Sexual Harassment

BN 1.7 JT/HKSL.7

o FJiE ki1 I 1§ Family Status Discrimination

B 1.7 JTHK$L.7

A7 e B 77 10 A B R — S0 A T EI RN EIE L &R
Preventing Sex Discrimination in Pay-Understanding “Equal Pay for Work of Equal
Value” Series

SEHERE 21.8 7T/HKS$21.8 for whole set

o (MERIEAR RGN ) N Y E I E B K [F1E F B 6 S 45 5
Easy Read Guide on Equal Pay between Men & Women Under the Sex
Discrimination Ordinance

&S 3.9 JT/HKS$3.9

o (MERIBAR RGN ) T HYIE L [E BN R G E 15 B — 45 08 TRV HE 5|
Guide to Employers on Equal Pay between Men & Women under the Sex
Discrimination Ordinance

WS 5.7 JT/HKS5.7

o S]] 7 A & 1k 5l B EY o A M AR Yl R A

An Illustration on Developing an Analytical Job Evaluation System Free of Sex Bias

&S 5.7 JLHK$5.7

o ZUUEM B P EFHMEE T A

A Systematic Approach to Pay Determination Free of Sex Bias

&S 5.7 JT/HK$5.7

o [EMEEM B 1TaFZ T ¢ & £ 5 B E B Ay B AR BOE
Equal Pay Self-audit Kit: A Proactive Approach for Employers to Achieve Equal Pay

&S 5.7 JT/HK$5.7

SN St Sy e
Equal Opportunity Essentials Kit for Small to Medium Enterprises (SMES)

&S 5.7 JTIHK$5.7

/N 1 P S A 5 B

Equal Opportunities: Concise Guide for Small and Medium Enterprises

S 2.8 JT/HKS2.8

bk RS MR ER IR /N di B £/ iR

Preventing Sexual Harassment in the Workplace — Tips for SMEs

&S 3.9 JT/HKS$3.9

TEH M ER B 5 % Poster on Prevention of Sexual Harassment

e 3.9 JT/HK$3.9

TEPH 22 5 17 /8 ¥ Poster on Prevention of Pregnancy Discrimination

W 3.9 JT/HK$3.9

o] 25 58 {2 What is Conciliation

BN 1.7 JTHKS$L.7

=

EEH PR B % & | BEGE 1LT. and Equal Opportunities pamphlet

W 1.7 JT/HKSL.7

il

E{E [E B | & ss i SC & Proceedings on Equal Pay for Work of Equal Value

&S 21.8 JT/HK$21.8

TN R A Y B R P S R B A R 3, IEH B R
Formal Investigation Report: Accessibility in Publicly Accessible Premises

e 21.8 JT/HKS21.8

T TRERZ ) BB R ER (FEPPs) WFJE (S i)
Research on Family-friendly Employment Policies and Practices (FEPPs) in Hong Kong

(Executive Summary)

WS 5.7 JT/HKS5.7
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[E 18 [5] B 77 5% Study on Equal Pay for Work of Equal Value

e 37.3 JT/HK$37.3

HRAILELE (EVEME R ~ MERIEEIE R A B 17 BAR A b FE &
Report on Study on Legislation against Discrimination on the Grounds of Sexual
Orientation, Gender Identity and Intersex Status

&N 21.8 JT/HKS21.8

ARATLEZE (LR - MERIEEE R EEA B BAR A R lE (BRHEE)
Report on Study on Legislation against Discrimination on the Grounds of Sexual
Orientation, Gender Identity and Intersex Status (Infographic)

W 1.7 JTHKSL.7

B R pItaa - MBUFRKHIERE

Discrimination Law Review — Submissions to the Government

JBEHE 21.8 JT/HKS21.8

B R BIARET - MBUFRRKERE (HEHE)

Discrimination Law Review — Submissions to the Government (Executive Summary)

&S 5.7 JT/HKS5.7

B RBIARET - MBUFIRKNERE EHER)

Discrimination Law Review — Submissions to the Government (Infographic)

BT 3.9 JT/HKS3.9

BRI REt © AR E R ®E A 21.8 JT/HKS21.8
Discrimination Law Review — Report on Responses to the Public Consultation
S HUEE R (5 - CE PRSI EIES (Fan s (HA 11 3CHR) (Chinese only) AW 2.8 JT/HKS2.8

[ ENEREL
Knowing Your Rights — A Booklet for People with Intellectual Disability

HWE 5.7 JT/HKS5.7

BRI K2 (A 3CHR) (Chinese only) ki 10.8 5T/HK$10.8
L MR D B PE R B B RS OLRE (LA T SChR) (Chinese only) % 3.9 JL/HK$3.9
(BEREEGGEFHHRSEBESFR) BN e 2.8 TT/HK$2.8

Code of Practice on Education under the DDO Audio Version

(FEH FEER) e
A Mission for Equal Opportunities VCD/DVD Set

&S 5.7 JLHK$5.7

AR AT To receive the publication(s) in O 37,/ Chinese O 337 English > 614 and by
0 BECCEAEZRI (REAREETIY) O #he 0 REZIZE SR
fax (single sheet only) mail collection at the EOC office in person

& N Wikt Contact Person/Post Title

NE] TR 2% Company/OrganizationName

Hrdl: Address

%44, \NFZN Signature/Company Chop

EE=E Telephone
HH Fax

FF A H I
Date of Request

FIHUH

Date of Collection
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C=—

FEMEE RS RS KRN RS \:Zj
Free Loan Service of EOC Educatlonal Resources

==

"IEEFFER L CD

""A Mission for Equal Opportunities* CD

FERER S GRMHANEAR R EENERERE "Ik
HPEER ) CD - AIEMER] » S EEE © e - LR
ARLNBLERE o TIRETPELE ) BENER

Z—#F (19984F)

B EbREE (M)

AR G AIRMEIMES (R IE A LAYEAR)

B BRI (HERIEAR)

FUUE ¢ AR (BT R R R AL )

B T NMEECE (S EREALAIER)

NG L PER TR (MR G RERIEAR)

£ #5 (20004E)
B TPIBOERT (R R AR )

%

A ek (MERE)

BRI EE (WA LAIRR)
VUL © R (RIER LB R REUEAR)
B BEREINVES (PR B EAIER)
FNEE IR EIRYRISE CEHIERT B EHAIER)
P BZE (WEZREENIRR)
B/ T BmERUR (BETRAIERER)
FIUEE T BOLTHIECE (BB R R )

FEEFEEH I BEENE

$5“?TA%‘$'§E GEEEEGUE T ONE R PEER I BE
FRE - Lphtl & ALl PSR E AR - 167 (0EAT -
)\73EJ?)\E&HE@%%#E???%H%@%QE IEEEER
EhnE TR o SRR IIEREE - RS
FEBIA R ERRRS - HEJJHD/ St ANLENEBIN T - &
KEH#AEER > AP ALER > SRS

ZE=#7 (20034F) &77VCD

F—  GAREPE (BRI T B OREE )
B AROAR (MEERED)

FEEE B GEHIERPTRIRED

SRR © SERAER (RIER ML)

FOE  REARE (REER)

SRNEE AR (BRAAREE R IR A\ LAYIEA)

B  HTHEVE (PR S E R R)
B/ R AEEEE" (RIE R AL SRR )

FBrgg (20054F) EFEDVD

F—H  EARNIR GREE)

B R RERAIELR)

FLE L B I (MR BRI AR)
U LS GRREEAR)

AL REEE (MERIEAR)

BN AT (MEAIEAR)

CDs titled “A Mission for Equal Opportunities” containing TV docu-drama on discriminatory
cases are now available on loan in Cantonese, Putonghua and English. The contents of the
“A Mission for Equal Opportunities” are:

1t Series (1998)

1stepisode: Dangerous Games (Sexual harassment)

2 episode: A Sightless Smile (Discrimination against persons with visual impairment)

3 episode: No Sexual Discrimination (Sex discrimination)

4t episode:  We’ve All Got Responsibilities (Pregnancy and family status discrimination)
5t episode:  The Story of Siu Fa (Discrimination against persons with multiple disabilities)
6t episode: Equality on an Uneven Road (Discrimination against the physically handicapped)

2nd Series (2000)
1stepisode: The Gender Race (Sex discrimination in SSPA)

2" episode: Game of Betrayal (Sexual harassment)

3 episode: Internet Blind-spot (Discrimination against the visually impaired)

4t episode: Family Ties (Family status discrimination & pregnancy discrimination)
5t episode: The Silent Cry (Discrimination against the mentally ill)

6t episode: Sense & Sensibility (Discrimination against the epileptic)

7t episode:  AIDS (Discrimination against AIDS patients)

8t episode: Commercial Revelation (Gender stereotyping in advertisements)

oth episode:  Story of My Son (Disability discrimination and sexual harassment)

EO Education Module - A Mission for Equal Opportunities

3" Series (2003) (English VCD)

Episode 1: Destined Equality (Insurance Issues under the EO Laws)
Episode 2: Fatal Attraction (Sexual Harassment)

Episode 3: Dance On (Accessibility Issue)

Episode 4: It's Not My Fault (Family Status Discrimination)
Episode 5: Baby Blues (Pregnancy Discrimination)

Episode 6: Twins (Discrimination against Students with Specific Learning Disability and
Persons with Intellectual Disability)

Episode 7: Singling out the Single Mum (Family Status Discrimination and Marital Status
Discrimination)
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http://www.eoc.org.hk/eoc/GraphicsFolder/InforCenter/MediaCentre/VideoList.aspx

E7#E (20074F) BEDVD

H—t

# B W
AR R R

>FHE

WREZ 4 (FIE@ALET)

| RIERE (MEREAR)
CBRAETS (IR
CERZME (R

L EARATEIR (EIRIER)
CERIAT AR (LD

\#E (20094F) &7EDVD

CIEEEA SR (MEEEEE)

: Assalamu Alaikum » {14 (1) (FREFZRIECH)
* Assalamu Alaikum » fREF(F) (FEREERR)
CEFRBA (REMALLAR)

CIREEED (FRIEIER)

fEkE - B GEREER)

88 (20114F) &32DVD

H—t
R
o
Hs

B

AR (HEAEAR)
TR GRPRIAR)

5 TOHEEE (FFERIETT)

BN Taah FRERAIEAR)
RAEAHE (FPEAR)

F/(# (20134F) HFEDVD

B
Er ¥
e
s
A

A ERVERE (ME5RHE)

HENAR (BZIRHR)

R - A GRREE)

D (FEIRIEAR)

HFTERHERA BT RATETB )
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M SEEREIEOS | DVD

DVDs of “Equal Opportunities School”

TEHEREZ RGN - ESE ARG TP
EOS, + LUEBY ST » ST A T e
B mA SRR DENE TP HEEOS RN

FH RAIRGRRINIR (MRETE R R A @)
T BAUEH..... (MR E BB EREE)

BEE  BREERH Y (MRIEEER)

FIUE Bt Fun (BESE)

BA%E ZFANERENE (REMAER)

FAE O BEHEEEEE @aBEZ)

FLHE O MREEEEL MEaEEz0)

BALE CPEREREA () (kA B E )

FIE PERHESR (T) CGRRA LR )

B GRERF GREALNERE)

B4 PEREGNE /D (REAREEIE P E 2 T0F)

B4 EAME? (FEHRE)

FH=5  KEATE (BZEEH)

FrusE - AIEE (BRI EE)

BHAE R (ERERES)

BN - RINERE (RIRR)

Bk FBovEERE (E5EE)

/B HATE (ElEREE)

FHIUE  PEATA (FERENEENEERR)

BT ARG (J84E)

The EOC also has a Cantonese TV series named “Equal Opportunities School” for children
and youth. It features analyses of discriminatory acts and equal opportunities issues in a
lively and easy-to-understand approach. The contents of the “Equal Opportunities School”
are:

1st episode: A Special Home for You (Gender stereotype and family roles)

2M episode: If I Were... (Gender stereotype and choice of career)

3rd episode: Housework for Boys? (Gender stereotype and subject selection)

4t episode: Single-parent Families (Single-parent families)

5t episode: We’ve All Got Responsibilities (Family status discrimination)

6t episode: Integrated Education (Integrated education I)

7t episode: He’s from a Resource Class (Integrated education II)

8t episode: IT for All I (The use of computers for persons with visual impairment)

9th episode: IT for All Il (IT development and persons with a disability)

10t episode: Let’s perform together (Music Performance by Persons with a Disability)

11t episode: Knowing More about Equal Opportunities (Anti-discrimination ordinances and work of EOC)
12t episode: He’s Got a Problem? (Persons with mental illness)

13t episode: Guilty of Pregnancy (Pregnancy discrimination)

14t episode: No Place for Persons with a Disability (Sensitive community facilities)

15t episode: Job Hunting (Discriminatory advertisement)

16t episode: Caring for Persons with Chronic Ilness (Chronic illness)

17t episode: Put an end to Sexual Harassment (Sexual harassment)

18t episode: Equal Access (Barrier free access)

19t episode: Don’t Miss the Equal Opportunities (Promotion of Equal Opportunities)

20t episode: A World without Discrimination (Conclusion)
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ERTSHEZASRE AR ﬁ%i@
Application for Borrowing EOC Educational Resources

Heak \_B5f7 Contact Person/Post Title :

NH] T Company/Organization Name :

EEEE Telephone :

Hrhl- Address :

f#H Fax:

‘& Borrow

TIEENWE(ER |, CD  “A Mission for Equal Opportunities” CD

0 19984
O 20004

0O EZE Cantonese

0O EZE Cantonese

O iEsh Putonghua O IFEEE English
O @5 Putonghua O 3FEEE English

NJEEEEEE | ZI5ERE “A Mission for Equal Opportunities” Education Module

0O 20134 E=EgE Cantonese DVD
0 20114 =EgE Cantonese DVD
O 20074 E3E
O 20034 EgE Cantonese VCD

ERAFHER (KA L ~ 234K

Cantonese DVD

FfEE H FIHH

Date of Request: Date of Collection:

O 20094F E3ZE Cantonese DVD
O 20054 E:zE
O 20034 BLzE English VCD

Cantonese DVD

20 &%) Reason for borrowing (e.g. for personal interest, for public education activity etc.)

HENFEE
Signature/Company Chop:

SME R IE T BB AR B2 S it Borrowed items should be returned to EOC office intact within two weeks

EWEBEEBREGEZEGRAEIESE FOR OFFICE USE ONLY

48 A Request handled by

% Signature

f&FI HHY Borrowing Date

B2 HHY Returning date

#z Remarks

AR S E B GTIR S RS EEE - 5
% T PERETAGTY (RURIEH) | R KBRS

WEZRERFERFHR > By HEEVEREGZREN
2

BEEE ¢ 2511-8211 {HE : 2877-7600

Mk F A ORI AR A I O = 19

For copies of the EOC publications and/or to borrow EOC
educational resources, please complete the “Request Form for EOC
Publications” and/or “Application for Borrowing EOC Educational

Resources” and send/fax to the EOC office.
Tel.: 2511-8211 Fax: 2877-7600
Address: 19/F, Cityplaza 3, 14 Taikoo Wan Road
Taikoo Shing, Hong Kong

IRIERIS A TR LRI R A (B P S G Z B e B R TR
ZEGTVSERZRGHEER A 1’Tﬁ%§ﬁi)§’dﬁ£
Z B GF AR PRI EAZR - A0aKTT i LR - Sk
ZEYEEE > BEah ¢ 2106-2250 -

The information provided in this form will only be used for the
purpose of processing your request for EOC publications or
borrowing EOC educational resources. You have rights of access
and correction with respect to your personal data held by the EOC.
If you wish to exercise these rights, please contact our Publicity
[Translation Assistant at 2106-2250.
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