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Who We Are ""1

The Equal Opportunities Commission
(EQC) is a statutory body

responsible for implementing the
anti-discrimination ordinances in
Hong Kong, namely the Sex
Discrimination Ordinance (SDO), the
Disability Discrimination Ordinance
{DDO), the Family Status
Discrimination Ordinance (FSDO) and
the Race Discrimination

Ordinance (RDO).

Release of findings of
(1) Exploratory Study
on Gender
Stereotyping and its
_.-1' Impacts on Male
Gender (2) Study on
Equal Learning
Opportunities for
Students with
Disabilities under the
Integrated Education
System (3) Study on
Students’ Sexual
Attitudes and Views on
Sexual Harassment

What We Do

# Investigating into complaints
lodged under the four
anti-discrimination laws and
encouraging conciliation
between parties in dispute

# Providing legal assistance to
aggrieved persons

& |mplementing education and
promation

# Reviewing the legislation and
providing guidelines =

= Conducting research on issues
relevant to discrimination and r \\,

equal opportunities
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Over 16,600 enquiries

answered and over

900 complaints |“ .....
handled P -

ES 2 A RIS

2 awards won
locally for our work

s 3
;

@@ 43,700 s
B S EHEEER
More than 43,700
students watched our EQ
plays N
o —

ABTSHERREE

na

Release of the results of a
public awareness survey
on equal opportunities
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Publication of Equal
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Casebook J_-
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HKS1,600,000
granted to fund 64

community projects
to promote equal
opportunities
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More than 47,500
employers, employees
and interested

parties received our
training
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Non-employment related )
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Note 1: Of the 165 non-employment related DDO complaints, most of them were related to the
provision of goods, services and facilities, as well as access to premises
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Note 2: Of the 56 RDO cases, the majority were non-employment related, such as race discrimination in the provision of
goods, services and facilities.
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Note 3: As in previous years, FSDO cases made up the smallest portion of complaints filed under the anti-discrimination
ordinances
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Of the 357 employment-related DDO

complaints, most of them were
related to sick leave and work injuries
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Disability Discrimination
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Disability Harassment
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Victimisation
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Sexual harassment
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Pregnancy discrimination
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Of the 309 employment-related SDO Sex discrimination
cases, the majority were related to
pregnancy discrimination and sexual FEASENIEE 18 B BERRER 10

harassment Victimisation Marital status discrimination
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Legal Assistance
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35 cases handled: 10 cases given legal assistance, 15 not given and 10 cases being considered
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There was no application for legal assistance under FSDO and RDQ in 2012/13

Main reasons for giving legal

A ERBINEERRA :
" B R L EE A EEEE T

assistance:
# To establish precedent cases on important legal issues

# To raise public awareness in areas of discrimination,
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which are still prevalent in Hong Kong, for example,
pregnancy discrimination and accessibility to premises

# To promate institutional changes to eliminate
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Settlement Terms

EHEE ORI R R BN E AV R IR:
- EERE - BA Bl - BERE

- ERIEE - RetmEEE /2 - R
S5 - REREH NS RISHEEHDNE
v EEHEE | BE - BRABSERAN

=
v BIUR | REER « BEFLEIRRIER
PRAIFELITR - foERED

discrimination

Main reasons for declining legal
assistance:

# The evidence is insufficient to support a good
prospect of success in court

i No meaningful result can be achieved by way of
legal proceedings

Settlement terms after conciliation or legal assis-
tance:

= Monetary compensation; offers of employment; reinstatements;
donations to charity

® Provision of benefits; provision of education
programmes/training; provision of goods, services and facilities;
improvements to facilities and accessibility

i Reference letters; apology; complainants accepting respondents’
explanation

= Changes in policies/practices; undertaking to cease discriminatory
practices; restrictions on future acts; disciplinary actions
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Key Reports/Submissions
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Financial Highlights
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Legal assistance and
SiE - B R AR HERE other legal servLces
Publicity, training and HK$15.57M (16%)
public education services
HKS39.88M (41%)

HRUSA * B8 9,765 BT
Total Income* HK$97.65M
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Expenditure . HK$97.28M
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* Total income includes government subvention at rfsfayrzﬁiif\sacaez
HKS95.44M and other income at HKS2.21M HKS$13.62M (14%)
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