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Highlights of the Year

1. T#EKE Achievements
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16,800 enquiries answered and
over 1:000 complaints handled
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78:000 people

visited our website
per month on
average
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More than H K$1 ,570,000

granted to fund 63 community projects
to promote equal opportunities

BROMEEHE TIENERSE - S0% =
SRAGHEDEIFRERHER

Release of the Report of the
Working Group on Education
for Ethnic Minorities, whose
recommendations for action were
supported by a motion passed by the Legislative Council
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X BRIET5ES 2 public seminars, 10 focus groups and 9
Revised individual interviews organised for the project
Code of Practice on “Exploratory Study on Gender Stereotyping
Employment under the and Its Impacts on Male Gender”
Disability Discrimination J
Ordinance in effect,
with an easy-read guide )
published BREW ()ER 2 BEERMEREHRIEARRTL QRREE
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Release of findings of (1) the In-
Depth Study on Racial Encounters and
Experience in Discrimination, and (2)
the Baseline Survey on Public Attitudes
towards Persons with a Disability
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2. EE=EIE K T4 Events and Actions
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Broadcast of “A Mission for Equal
Opportunities 2011", the EOC's TV
docu-drama series on discrimination
issues, with an average of 1M
viewers per episode.
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“ A small step for many,
a huge barrier for others.”

The EOC’s Working Group on
Access met with the Secretary
for Labour and Welfare to
advocate for greater accessibility

in publicly accessible premises.
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A public seminar on the changing role of men entitled “Men in
Pain? Where is the Pain?” organised. This seminar was a part of
the EOC-commissioned project, “Exploratory Study on Gender
Stereotyping and Its Impacts on
Male Gender”, undertaken by the
Gender Research Centre of the
Chinese University of Hong Kong.
Revised Code of Practice on
Employment under the Disability
Discrimination Ordinance came
into effect.

10 Equal Opportunities Commission P& HEZEE S

DD BIERHE T/
A - AR S
RREMTFEHER

S

o

IKHELIEEDDD =
 AFIRDIE R ER
7

R PIER it [R)E B[ F
Eken| HETEH
BEE ©

Release of the Report
of the Working Group
on Education for
Ethnic Minorities, with
recommendations
on enhancing equal
education opportunity
for ethnic minority
students.

Sharing session on the
Impact on Employees
with Disabilities under
the Minimum Wage
Ordinance organised.
“Equal Opportunities
Day”, a community
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event to promote
equality and inclusion,
held in Tuen Mun.
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Launch of new online training o HhCERBERGIERERTRIMNETAEKEZES!) -
module on equal opportunities e “A Better Solution to Workplace Disability Issues — A Case
for preschoolers. Analysis,” a seminar on preventing disability discrimination
in the workplace held.
e Easy Read Guide to

On-line Tralnlng Module
On Equal Opportunities

the revised Code of
Practice on Employment
under the Disability
Discrimination Ordinance
published.
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An out of court settlement on behalf of an elderly woman with
mobility difficulties successfully negotiated by the EOC.

Launch of “A World of Colours”, the EOC’s resource webpage on
racial equality issues.
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Year-long poster advertisements and roving
3-D exhibitions at the MTR stations launched
to promote racial equality and access for all as
well as to combat sexual harassment.

e Launch of the EOC’s new radio
segment, “On a Clear Day — If There
is NO DISCRIMINATION, " produced in
collaboration with Commercial Radio.
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1/2012 3/2012
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e The EOC received written - O Bl E
assurance from the Secretary 3 3 W | o TRerEELEARTEAN
for Transport and Housing BERRMFAERBAR] -
that all franchised buses will NREEmREFERENR
be wheelchair-accessible by o
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v Aoy AL e A South Asians” announced.
SHE®  RIEBARHE - e A new seament “Anti-
e Members of the Legislative Council passed a motion ) ST g _
. . : discrimination News
urging the Government to address the issue of education _
S , Weekly” on Commercial
for ethnic minority students and follow up on the EOC's Radio t H ol
recommendations from the Report of the Working Group adio to en‘ ance public
. o understanding on equal
on Education for Ethnic Minorities. tunities | hed
e The EOC Chairperson advocated the concept of ?EpOEOL?I e agn;e .h ,
[ ]
Universal Design to Members of the Legislative Council’s © organisedia sharing

. . session on accessible public
Subcommittee on Improving , )
. transport services to review
Barrier Free Access and

. : the existing challenges faced
Facilities for Persons with g. , g
. by people with disabilities and
Disabilities.
explore the way forward.
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The EOC received the Directors of the Year Award in the category of
Statutory/Non-profit-distributing Organisation Boards in recognition of
excellence in corporate governance and professionalism of the Boards of
Directors.
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The EOC's website was awarded a
Merit Prize in the 2011 Top 10.hk
Website Competition for the category
of SME Group.

FeABEREATAENER (EIEBARZH) &
EIEEE BISS A BB -

The EOC’'s documentary on people
with hearing impairment, Between
Hearing and Not Hearing, selected

for screening at the United Nations
Enable Film Festival.
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The last EOC Annual Report,
under the theme “We As
One”, received Honors
Awards in the International
MERCURY Awards as well as

the ARC Awards.
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An episode of EOC TV Docu-
drama series, “A Mission for Equal
Opportunities,” co-produced by
RTHK, awarded the Gold Prize at the
International Aurora Awards.
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Awarded by The Hong Kong Council of Social Service
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The EOC named a Caring Organisation
for the year 2011/12 by the Hong Kong

= Council of Social Service.

Annual Report 2011/12 %% |3





