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“We may have different religions,
different languages, different

colored skin, but we all belong
to one human race.”




Ja& Chairperson’s Message

EE-@AE - Ha

BRETTFEHEZBECFHS)TREN
KEBNEA  BEERTIFENE T
BB R LfEEFER s 8 F
WIS HIRAME L EE  REMS
B TIE YT FREETBIESTF
FTEERMAL o

KB  FHER2012/13FE » £F
EHeHES|E T ZEIEEMEE -

HPLRT B EFERSZRRE -
HEEENTHRE  BREERNELNE
CHEUENTE BELYHNREE Y
MREBNBEMBEHEHE TRAKE
ERFSEBERE - EEMRFEME
HMAFRONER » R T HAEZETIE
R o

FHEe—BERNIRSERE - £2012F
98 » FHERR T —HARWE - FF
mEEEM BT TIEETH
o RRER o wmEWS| TEBBI100%HF
BE2MN - Mo RREEEAE - 2
S FEBUNAL - BE - URIE

P 2 A2 =
SMEHZHRE o

¥ ‘}[
’

‘ g
e Ruy SR CENDERY ALY

n
=l ey

ey S
a .
g -

An Inclusive Society Starts with Respect

In reviewing the past six months in my position as Chairperson of
the Equal Opportunities Commission (EOC), | would like to thank
my predecessor, The Hon Lam Woon-kwong, for his exemplary
dedication and outstanding leadership. He has done a remarkable
job in securing the EOC’s position as a defender of equality in
Hong Kong.

Indeed, the year 2012/13 saw the EOC leading a number of
positive developments in the equal opportunities landscape.

We published a number of pioneering research reports on equal
opportunities-related subjects, including gender stereotypes’ impact
on men; students’ sexual attitudes and views of sexual harassment;
and equal learning opportunities for students with disabilities under
the Integrated Education system. These and other studies form the
foundation of our advocacy efforts.

The Commission is committed to enhancing our transparency.
In September 2012, the EOC organised a public forum to enable
stakeholders to dialogue with us on our work. The Forum drew the
attendance of more than 100 stakeholders from concerned groups,
public organisations, non-governmental organisations, political
parties as well as Legislative and District Councillors.

Gender based Violence
Hurts all of ug
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We have seen increasing public interest in fostering an inclusive
society. In the year 2012/13, the EOC answered over 16,600
enquiries and handled a total of 929 complaints, as we sought to
provide redress for those who have been aggrieved by unlawful
discrimination. To further the cause of justice, the EOC gave
legal assistance to 10 cases. We secured nearly HK$10 million in
compensation for complainants.

To arouse the community’s awareness on equality-related
issues, the EOC conducted a wide range of public education
initiatives, from broadcast and web media alongside outdoor
advertisements to various outreach activities for youths, ethnic
minorities, businesses, and many others. Through our Community
Participation Funding Programme, we provided HK$1,600,000 in
funding for 64 projects to promote equal opportunity values.

To continue with our outreach efforts, since taking up my position
in April 2013, I met regularly with our stakeholder groups and
organisations. | deeply appreciate the knowledge and experiences
that have been selflessly and frankly shared with me.

| am also grateful to the EOC Members for their guidance and
support. In addition, | would like to express my thanks to the
Commission’s staff, who continue to work diligently and untiringly
for the cause of equality for all.

Looking ahead, the EOC has identified a number of priority areas
for our work in the coming years.

As expectations rise on the EOC’s role and the world moves
forward, so too must Hong Kong in order to maintain our
competitiveness as an international city and business hub. In March
2013, the EOC Members endorsed the proposal to undertake
a comprehensive review of the existing anti-discrimination
legislation, with a view to modernising and harmonising the
ordinances in order to strengthen everyone’s protection from
discrimination.

In relation to this, the EOC is
advocating for a specific anti-
discrimination legislation on
the basis of sexual orientation
and gender identity. We are
mindful that sexual minorities
continue to experience significant
discrimination and harassment,
which necessitates their protection
under the law. The EOC will seek
the public’s views on both the
Discrimination Law Review and a
new anti-discrimination ordinance
on sexual orientation and gender
identity.
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Education is the cornerstone of our children’s future. However,
inequality remains for many students in their access to equal
educational opportunities, particularly ethnic minority students and
children with special educational needs. This seriously impacts
their prospects over their entire lifetime. The EOC will continue to
urge the Government to take concrete action to address these issues.

Finally, the EOC will encourage the Government to tackle
disability discrimination in its functions, including an update on
the definition of “disability” and the scope of support services, as
well as the Disability Allowance Scheme and other income support
schemes for persons with disabilities.

Aside from these, the EOC will push ahead with our ongoing
initiatives on promoting anti-sexual harassment, reviewing the
Code of Practice on Employment under the Sex Discrimination
Ordinance, and following up on the Formal Investigation Report
on Accessibility in Publicly Accessible Premises.

The EOC will continue to promote public dialogue to foster
understanding and mutual respect, without which equal
opportunities will not be possible. | am optimistic that, by working
together and starting with respect, we can make Hong Kong a truly
inclusive city of which we can all be proud.

York Y.N. Chow
Chairperson
Equal Opportunities Commission
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