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Equal Rights for All

[t has been over a year since | assumed my role as Chairperson of
the Equal Opportunities Commission (EOC). It has, indeed, been
an eventful and fruitful first year.

As a newcomer to the Commission, | made it my top priority to
meet with a wide range of stakeholders in over 110 meetings
in order to hear their views on the imminent tasks of the
Commission. | felt that this was a crucially important exercise, for
the EOC cannot work alone in carrying out our role, but rely on
the joint efforts of key stakeholders and the wider public.

We take this responsibility seriously. For instance, the EOC
organised a Public Forum with over 300 participants in September
2013. As our largest outreach event of the year, it provides a
platform for members of the public to share their suggestions on
promoting equal opportunities in Hong Kong. And throughout
the year, we continued to build our relationships with different
sectors through over 400 community projects and other activities.

Another key measure we have instituted to improve our
accountability to the public is the proactive release of the
Commission’s three-year strategic work plan, which was also
submitted to the Legislative Council. The plan maps out the
priorities and directions of our work, and provides an overarching
framework for measuring our achievements.
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During the year, we laid the groundwork for two major initiatives
in our work plan: the Discrimination Law Review and the
Feasibility Study on Legislating against Discrimination on the
Grounds of Sexual Orientation, Gender Identity and Intersex
Status. These two undertakings will have significant bearing on
Hong Kong’s equality landscape in the years to come.

We also spoke up for equal learning opportunities for ethnic
minority students and those with special educational needs.
These two groups, long neglected, are crucial parts of our
collective future, and they deserve equal chances. Additionally,
we published a number of survey findings on sexual harassment
in the educational and business sectors, and sought new ways to
broaden public understanding of discrimination issues, whether
through training or publicity measures. For instance, to encourage
our society to envision a future of racial equality, we co-
organised a major public event in celebration of the International
Day for the Elimination of Racial Discrimination (IDERD) 2014,
in collaboration with Caritas Youth and Community Service and
with staunch support from the Government. We also made use
of the latest technology and social media to spread the message
of non-discrimination especially to the younger generation,
including through our new mobile apps. Each of these initiatives is
an important step towards our goal of a truly inclusive society.

Our efforts are not just confined to the protected areas under the
existing four anti-discrimination ordinances. Indeed, the EOC
has legitimate concerns for our society’s marginalised minority
groups, including LGBTI (lesbian, gay, bisexual, transgender and
intersex) persons, the elderly, and new immigrants. We recognise
that, to effectively tackle discrimination faced by such groups, we
should not only aim to provide redress for individual complaints,
but also look to address systemic barriers by seeking policy
changes. For instance, we advocated for expanded employment
opportunities for ethnic minorities and persons with disability in
the Civil Service, and for the value of equality to be mainstreamed
in all sectors.
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Our work is not without challenges. Often, we face questions
and criticisms from those who disagree with our means and ends.
The EOC is grateful for the willingness of all stakeholders to share
their positions with us. We strongly believe that through rational
and open discussions, we can find common ground and chart out
a common course.

We are committed to being a professional organisation by
continuing to provide staff with more training, exposure and
knowledge. In plotting our path and overcoming these challenges,
[ would like to offer my sincere thanks to the EOC Board for their
guidance, and to my colleagues for their efforts.

As | pen this message, Hong Kong is standing at the crossroads
of change and an extraordinary moment in its history. Over the
last year, we saw simmering tensions and a worrying trend of
increasing intolerance. The EOC supports freedom of speech
and the right of all to express their views. Yet, at this juncture
of potential divisiveness, we believe it has never been more
necessary to promote the value of inclusion, equality and
acceptance, without which there can be no social cohesion.

Indeed, equality cannot be achieved by legislation alone.
We need the commitment of the Government, business and
community leaders, educators, and so many others to work in
partnership, to build a culture of respect and understanding, and
to ensure equal opportunities for all. All of us have a responsibility
to build, for our children, a future without discrimination and
prejudice. | look forward to acting together with you towards this
common goal in the days ahead.

York Y.N. Chow
Chairperson
Equal Opportunities Commission
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