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EOC Board

The Board provides guidance and leadership for the strategic
directions and performance of the EOC and the discharge of its
statutory duties. The current Board is comprised of a Chairperson
and 16 Members, all appointed by the Chief Executive of the
Hong Kong Special Administrative Region. They represent
a diversity of background and expertise, including women,
persons with disabilities, ethnic minorities, employment groups,
professionals of the legal, accounting and social service sectors,
academics, and the community at large. With their devotion
and contribution to all aspects of the EOC’s work, and their
enthusiasm for the promotion of equal opportunities, the EOC
undertook a number of new initiatives and made steady progress
in its work in 2013/14.
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Organisational Structure of the Equal Opportunities Commission

(as at 31 March 2014)
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Board Meetings

During the year under review, five Board meetings were held,
with an overall average attendance rate of over 90%. Attendance
records of individual Members are on page 21. The modus
operandi of the Board is reviewed from time to time, and
Members are required to declare their interests in matters, if any,
to be considered by the Board.

Strategic Retreat

On 1 April 2013, Dr York CHOW assumed the role of
Chairperson of the EOC. As soon as he commenced office,
he met with a wide range of stakeholders to understand their
expectations and views of the work of EOC, based on which a
three-year strategic work plan for the Commission was developed
and subsequently endorsed by the Board.

As concerted efforts of Board Members and staff were vital for
taking forward the initiatives in the work plan, a Strategic Retreat
was organised for EOC Board Members and senior management
on 6 September 2013 to discuss the objectives and strategies, and
to align views and foster understanding, especially among the
newly appointed Board Members. Altogether 12 Board Members,
along with 13 EOC management and senior staff members,
participated in the Retreat, when they engaged in in-depth
discussions on the future directions and work of the EOC.
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To further cascade the objectives of the work plan to the
officer level, and to enhance both internal communication and
collaboration within the EOC office, an Officer Retreat was
separately held on 28 January 2014. The Retreat offered an
ideal forum for all EOC officers to share their views on how
to effectively implement the strategic work plan as endorsed
and agreed by the EOC Board, and to exchange new ideas and
initiatives to cope with future challenges. Officers also discussed
the latest social trends in Hong Kong that would impact the EOC’s
work, as well as the public’s expectation on the EOC.

Committees

Under the EOC Board, there are four committees appointed to
pursue the goals of the Commission, namely the Administration
and Finance Committee (A&FC), the Community Participation
and Publicity Committee (CPPC), the Legal and Complaints
Committee (LCC) and the Policy and Research Committee (PARC).
Their respective scope of work is detailed in page 18-19.

-
O1

$5 71/£ 102 Hoday jpnuuy |



—_
(@)

4 UoIssiluoD saiiunpoddo [pnb3 I

EME

8EZ

FREEA

Z898

The EOC Board
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Dr CHOW Yat-ngok, York,

HEBELZtL
Ms CHIU Lai-kuen,
Susanna, MH

MEER(TPE)BRARES
ARG E LEER
FFEEHMERIR NS

Blgx/E

Director, Li & Fung
Development (China) Ltd
Immediate Past President, Hong
Kong Institute of Certified Public
Accountants

Founding President, Institute of
Accountants Exchange

AEHEL

Dr KOONG May-kay,
Maggie, BBS
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Chief-Principal, Victoria
Nurseries & Kindergartens
Member, Women's
Commission

Member, Family Council
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Ms CHOI Hing-shi, MH
BEEIeHAS T ARERMN
1T AEES
BEIGHAERLES
ZEgREM

Executive Director, Hong
Kong Federation of Trade
Unions Workers” Medical
Clinics

Advisor, Hong Kong
Federation of Trade Unions
Women Affairs Committee
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Dr Trisha LEAHY, BBS
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Chief Executive, Hong Kong
Sports Institute

Member, Women's Commission
Member, Personalized Vehicle
Registration Marks Vetting
Committee

BEREE

Mr CHOW Ho-ding,
Holden

BEEZERE

District Councillor, Islands
District Council

FEBHER

Prof Hon LEE Kok-long, Joseph,
SBS, JP

SEGEE

BBNRASEE REREBIHR RFEE
REAEREE)SRRAHAANREGERE
Member, Legislative Council
Professor & Head, Division of Nursing
& Health Studies, The Open University
of Hong Kong

Member, Operations Review
Committee of Independent
Commission Against Corruption
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Mr LUI Tim-leung, Tim, Mr Amirali Bakirali NASIR,
BBS, JP JP
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Senior Advisor, Anjumane Burhani Hong Kong
PricewaterhouseCoopers Dawoodi Bohra Association
Hong Kong EBWE

Solicitor

Founder, Nasirs Solicitors
Hon Secretary, Anjumane
Burhani Hong Kong Dawoodi
Bohra Association
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Ms Su-Mei THOMPSON
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The Cheltenham Ladies

College RE&KE EREML
Chief Executive Officer, The Dr TSANG Kit-man,
Women'’s Foundation Sandra, JP
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Council Member, The
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Cheltenham Ladies College tHRERRAER AR

Associate Professor,
Department of Social Work
& Social Administration, The
University of Hong Kong
Member, Social Welfare
Advisory Committee
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Ms WONG Ka-ling, Garling
IEREREDEEERARDXERERLRE

A EREREIER

R L EEEERRRE

Corporate Development Senior Manager, FH Rehabilitation
Products Manufacturing Co Ltd

Vice Chairperson, HOPE

Honorary Treasurer, Associafion of Women with Disabilities
Hong Kong
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Ms NG Wing-mui, Winnie Mr Zaman Minhas
EETES QAMAR
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BRGTHRTERELZESEE FHECEMEAHBEERE
Director, Kowloon Motor Bus Chairman, The

Deputy Chairman, Incorporated Trustees of

RoadShow the Islamic Community

Chairman, Hospital Fund of Hong Kong

Governing Committee of President, The Pakistan

Prince of Wales Hospital Association of Hong Kong
Ltd

HERRE MWAKEREL

The Hon TSE Wai-chun, Dr TSE Wing-ling, John,
Paul, JP MH

SOEGHE EEWTAZEBILERIE
WEERTAIRARASEA REIHIR

Member, Legislative Council Associate Professor,
Founder and Partner, Paul W Department of Applied
Tse Solicitors Social Studies, City

University of Hong Kong

BELREE
Mr YIP Siu-hong, Nelson, MH

ERBEMERARES
BRIRBERDEALTREIRZEGERE
HEEMNZEERREEREREE

Director, EP Venture Co Lid

Member, Committee on Vocational Training for People
with Disabilities of the Vocational Training Council
Member, Lump Sum Grant Steering Committee of the
Social Welfare Department
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The A&FC holds meetings every three months, and its responsibilities include reviewing the EOC’s budget,
accounts, operational performances, and the annual report; setting up tender boards and approving their
recommendations; deciding on personnel matters related to staff employed on the Directorate pay scale; and
reviewing staffing and administrative policies.

HEe2ELEERRE/MAGERT-REHE  AEMNRESE  HE BEEATILE2ESTEHRHEERM

EHWE  ERA  JFBUAAS  BIIERFRSBHENTEEHRER - EtdTREZTEEMATETOH
RAHEER  MESHSH TR TFHDE -

The CPPC holds meetings every three months, and is responsible for advising and receiving reports on measures
related to strengthening publicity, education, media relations and community participation; providing advice
on measures to connect with organisations, both government and non-government, as well as concern groups;
considering and approving assistance for research or educational projects undertaken by other persons; and
monitoring the community’s response to the work of the EOC.
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The LCC holds meetings every two months, and is responsible for a variety of activities, including providing
advice on, monitoring and evaluating conciliation, formal investigations, applications for legal assistance, and
enforcement notices. In addition, the LCC makes recommendations on issues relating to formal investigations
and on proposals for amending the four anti-discrimination ordinances.

BEEMEEENMEEFRITREE - BEFSITRENBREARIE  BEABRIN EFAEZENES
REER  SHREMTMNBINHMERR - MBEHBRNATHRS

The PARC holds meetings every three months, and is responsible for directing the EOC’s policy and research
efforts, which includes advising on policy analysis/advocacy; considering and approving research and training
modules; and evaluating policy and research reports.
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Memberships of the four Committees (as of 31 March 2014) are as follows:

TR %8B 8 /)il

Administration and Finance Committee

HERBEZIT(BEA) Ms CHIU Lai-kuen, Susanna, MH (Convenor)
ERRBELE(BIBEAN) Mr LUI Tim-leung, Tim, BBS, JP (Deputy Convenor)
FlLEHEE L Dr KOONG May-kay, Maggie, BBS
BB S Mr Amirali Bakirali NASIR, JP
K TS Dr TSE Wing-ling, John, MH
—mEL Dr CHOW Yat-ngok, York, GBS

He2ELEEEE/)4  Community Participation and Publicity Committee

N
o

BRI (BEA) Ms WONG Ka-ling, Garling (Convenor)
HEHBL(BIBEAN) Dr KOONG May-kay, Maggie, BBS (Deputy Convenor)
BERRL L Ms CHOI Hing-shi, MH
&SR E Mr CHOW Ho-ding, Holden
B A Prof Hon LEE Kok-long, Joseph, SBS, JP

BARSELE Mr LUI Tim-leung, Tim, BBS, JP
hREga+ Ms NG Wing-mui, Winnie
%ﬂtik@%ﬁi Dr TSE Wing-ling, John, MH

—RE4 Dr CHOW Yat-ngok, York, GBS

EE' ﬁﬁ?f@i(i EEE) Dr Raees Begum BAIG (Co-opted Member)
THBETE(RERE) Mr WANG Kai-fung (Co-opted Member)

HERBOX(BER])

ERENMEGRER/ME
AR E(BEA)
HEEZE(BIEEA)

Prof TSE Tsun-him (Co-opted Member)

Legal and Complaints Committee
Mr Amirali Bakirali NASIR, JP (Convenor)
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The Hon TSE Wai-chun, Paul, JP (Deputy Convenor)

%%ﬁﬁﬂzi Ms CHOI Hing-shi, MH
TREPEL Dr Trisha LEAHY, BBS
BR2EELT Dr TSANG Kit-man, Sandra, JP
BIORESE Mr YIP Siu-hong, Nelson, MH

A

Dr CHOW Yat-ngok, York, GBS

PR R EE /A Policy and Research Committee
FOKERTBL(BEA) Dr TSE Wing-ling, John, MH (Convenor)
ELEEE(RBIBEA)  MrYIPSiu-hong, Nelson, MH (Deputy Convenor)
&SRS Mr CHOW Ho-ding, Holden
FRBBE Dr Trisha LEAHY, BBS
TR Prof Hon LEE Kok-long, Joseph, SBS, JP

SEXEE Mr Zaman Minhas QAMAR
H%w’“izir Ms Su-Mei THOMPSON
BREEL Dr TSANG Kit-man, Sandra, JP
HEERZEE The Hon TSE Wai-chun, Paul, JP )
BRLUL Ms WONG Ka-ling, Garling i o
B —RE A Dr CHOW Yat'ngOk/ York, GBS For complete terms of reference of
JEREEQLERE) Mr LAU Chun-chuen, Karl (Co-opted Member) the above four committees, please
B PLL(IERES) Ms Agnes LAU (Co-opted Member) mf;gf;;géovégzzﬁml o
EENREREERE) Mr Behzad MIRZAEI (Co-opted Member) showcontent.aspx?content=organization



FHREETHREINESENEELH(BE2014F3A310)
Attendance Record of Regular and Special EOC Meetings (up to 31 March 2014)
#ps e RERB90% Overall attendance rate was over 90%

18/4/2013 20/6/2013 19/9/2013 19/12/2013 20/3/2014

Z£8 KEEE | EHER | EHER | TYER | THE=R
Members Special Regular Regular Regular Regular
F—RBE(XF)
1.  Dr CHOW Yat-ngok, York, v v v v v
GBS (Chairperson)
IR R
2 Ms CHIU Lai-Kuen, Susanna, MH Abs. 7 7 7 7
BARR L
3+ Ms CHOI Hing-shi, MH v v v v v
eSS
4. Dr KOONG May-kay, Maggie, v v ﬁA;%b}_s% v v 2_1
BBS ' 1
=)
BARSELE &
5 MrLUI Tim-leung, Tim, BBS, )P ¥ v d Y d =
i
RS L o
© " Mr Amirali Bakirali NASIR, JP v v v v v g
mgEL+ @
7+ MsNG Wing-mui, Winnie v v v v v —JFT?
EEXRE -
8- Mr Zaman Minhas QAMAR 7 7 7 / 7
LEEB T R
& Dr TSANG Kit-man, Sandra, JP 7 4 7 7 Abs.
HEEHEE
10. The Hon TSE Wai-chun, Paul, i v v v R
P Abs. Abs.
Gl
M- prrse Wing-ling, John, MH v v v v v
mRK AL
12 M WONG Ka-ling, Garling v v v v v
2 &t
12 Mr YIP Siu-hong, Nelson, MH Y 4 4 Y /4
14, EERSEE v RIE v R
* Mr CHOW Ho-ding, Holden oo Abs. Abs.
15 TEIEL 20/5/2013 v v v v
* Dr Trisha LEAHY, BBS B4
2 [ Appointment .
16. Prof Hon LEE Kok-long, Joseph, becgme v v v Ab-%
SBS, JP effective on 2k
. 20/5/2013
17, ARRExL v v v v

Ms Su-Mei THOMPSON

*Abs. = Absent

H: ERBEAMARFEER WERSRTEERT -
Note: A reminder is issued to Members who have been absent for two consecutive meetings.





