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Our Milestones

1. T#ER R Achievements

4,618,000

AR A LTEEAE%4 618,000 TEE(ESEE

Secured about HK$4,618,000 in
compensation for complainants

RSN RIETA%
; 4 O/ Achieved 74%
O successful

conciliation rate
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109,000 people
visited the EOC's
website per month

on average
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Granted more than

e o [ ]
HK$1,599,000 to
fund 63 community

® ® ® projects for
promoting equal
w w w opportunities EE T 16,700 A& KGR T B 820
ettt =ipa

N | — \ Answered over 16,700 enquiries and handled
over 820 complaints
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© More than 55,000
employers, employees and
interested parties attended

. the EOC’s training and talks

© 72,800 students

- watched the

: EOC’s equal

- opportunity plays

Published the 2nd version of the Equal
Opportunities Casebook
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Release of findings of (1) Sexual Harassment — Questionnaire Survey for
Education Sector (April 2013); (2) Sexual Harassment — Questionnaire
Survey for Business Sector (August 2013); and (3) Sexual Harassment

and Discrimination in Employment — Questionnaire Survey for Flight
Attendants (February 2014)
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2. EEE15 K T 1E Events and Actions

4/20i1.3

o FA—RMBARBMRABERTHEERE EH=F-

e Dr CHOW Yat-ngok, York, GBS succeeded The Hon LAM Woon-kwong as
Chairperson of the EOC for a three-year term.
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e Announced findings of the “Sexual
Harassment — Questionnaire Survey for
Education Sector”, urging all schools to
formulate and implement an anti-sexual
harassment policy and provide proper
training for staff.

e 5/ .20.1..3

o HEBRBHEFEZRSHESIBAMHINE  MRBAHEEZEMNREBR @ MRBIHERERE
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e Co-operated with the Hong Kong Mental Health Council to organise a seminar on 9 May,
advocating for the Government to formulate comprehensive, long-term policy for the enhancement
of mental health services.

e Made a submission to the
United Nations to present
a list of issues for the
consideration of the Third
Report of the Hong Kong
Special Administrative
Region (HKSAR) on the
implementation of the
International Covenant
on Economic, Social and
Cultural Rights (ICESCR).

-------------------------------------------------------------------------------
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e Presented the work of the EOC, including its three-year Strategic
Plan, to the Legislative Council Panel on Constitutional Affairs on
17 June.
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e Launched an iPhone app to facilitate the public’s convenient access to information of the EOC and
the anti-discrimination ordinances.

7/201 3

o HHEHW FERSHRIBA LD FEMBEBNIELNIREEL
BRERWITIER -

e Introduced a new Funding Programme of Research Projects on Equal

Opportunities for academia and non-profit-making organisations to undertake
research projects for promoting anti-discrimination.

8200 — |
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e Released findings of the “Sexual Harassment — Questionnaire
Survey for the Business Sector”, urging employers to develop

clear policies on preventing sexual harassment in the workplace.

9/2013
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e Staged a public forum with over 300 participants on 23
September to engage and seek stakeholders’ views on the
work of the EOC.
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e Participated in the 18th Annual Meeting and Biennial
Conference of the Asia Pacific Forum of National Human
Rights Institutions in Doha, Qatar on 1-3 October and
shared experiences and expertise of the EOC in addressing
discrimination in Hong Kong.
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e 11/2013

o HEHEBERMEMEBRERS MR B FHENRE IZFE - ARG LB REEERAREFES
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. ¢ Co-organised the Home-school Co-operation in Building an Inclusive School Culture Award Scheme
with the Education Bureau and other school associations to commend families that provided support

for children with special educational needs and worked with schools on inclusive practices.
* Organised a sharing session

‘ of the “Uniquely Me!” youth
i
i n'quely e T"‘ development programme

on 16 November, and

'\-r

y ¥ &a t 20w ‘. :-f_ announced winners of the

EQL AL OFPOETINITIES ComMis s

Uniquely Me! Youth Photo
and Slogan Competition 2013
during the occasion.
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e Launched a new exploratory study on the issue of age
discrimination in employment.

e Organised a seminar on the formulation of anti-sexual
harassment policy for school principals and senior staff.

e Participated in the World SME Expo on 5-7 December
2013 to promote equal opportunities in the workplace.
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e Kick-started roving exhibition themed on “An Inclusive Society Starts with Respect”, with the first
stop at Hong Kong Heritage Museum.

e Launched a new publication “EOC Journal” to provide in-depth @ EDC Journal
analysis and reports on equality issues. Sl
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e Published findings of “Sexual Harassment and Discrimination in Employment — Questionnaire
Survey for Flight Attendants”, highlighting the need for protecting service providers from sexual
harassment by customers or clients.
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e Made a submission to the United Nations to present a list of issues for the consideration of the Third
Report of the HKSAR on the implementation of the Convention on the Elimination of All Forms of
Discrimination against Women.
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- e Staged a public event “Hong Kong for
A 0 PR AN B AR R CBROADCA All: Vision 2020” with Caritas Youth
T o’ [ T 4

PR

and Community Service on 16 March
in observation of the International
Day for the Elimination of Racial
Discrimination.

e Made a submission to the United
Nations to offer views on the
Third Report of the HKSAR on the
implementation of the ICESCR.




FHREN T ERMERERERE -
Recognition for the EOC’s Work and Service ¢

to the Community —

s FHREESULESEMNBRESIGN  URGFHERTN2013FRG2EFHTIE - BRIOEZETLE
FEIRE B THARANPR —AL2E2013FNEB T - BRISHERFEE2,200/\F -

e The EOC was awarded the Gold Award for Volunteer Service by the Social Welfare Department, in
appreciation of the Commission’s participation in volunteer service to the community in 2013. Over
90 volunteers, including EOC employees, their families and friends, participated in the EOC volunteer
service in 2013, performing 2,200 hours of service.

o THEH2011/12FMN2013F9A RN F 27 & Bl FRALEH
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e The EOC’s Annual Report 2011/12 was bestowed with an Honours
Prize at the 27th ARC Awards in the category of “Overall Presentation
— Tradition Format, Public Services, Non-Profit Organisation” in
September 2013. The ARC Awards programme is an international

I
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competition which honours outstanding achievement in annual reports.
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e The EOC’s Annual Report 2012/13 received the Bronze Prize in the

Bronze Wower 2013/14 Mercury Awards Competition (“Annual Reports — Overall
Presentation, Publicly Funded Non-Profit” category) in March 2014. The

renowned competition is well-established in the public relations and

marketing industry and honours outstanding achievement in professional

communications, with judging based on the values of creativity,

= effectiveness, performance and success.
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* An episode of EOC’s TV Docu-drama Series 2013 entitled “The Minority”, which depicted the difficulty
of ethnic minority students in learning Chinese, was awarded a Silver World Medal (TV Movie/Drama
Special) in the New York Festivals 2014 and a Bronze Award (TV Programmes) in the 35th Annual
Telly Awards. The former has been honouring the World’s Best Work in all media since 1957, while
the latter is the premier award honouring the finest film and video productions, groundbreaking
web commercials, videos and films, and outstanding local, regional, and cable TV commercials and
programmes.

#5 v1/€10¢ Hoday jpnuuy | B





