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EOC Board

The Board provides guidance and leadership for the strategic directions
and performance of the EOC and the discharge of its statutory duties.
The current Board is comprised of a Chairperson and 16 Members, all
appointed by the Chief Executive of the Hong Kong Special Administrative
Region. They represent a diversity of background and expertise, including
women, persons with disabilities, ethnic minorities, employment groups,
professionals of the legal, accounting and social service sectors, academics,
and the community at large. With their devotion and contribution to all
aspects of the EOC's work, and their enthusiasm for the promotion of equal
opportunities, the EOC undertook a number of new initiatives and made
steady progress in its work in 2014/15.
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Board Meetings

During the year under review, four Board meetings were held, with
an overall average attendance rate of 84%. Attendance records of
individual Members are listed on page 22. The modus operandi of the
Board is reviewed from time to time, and Members are required to
declare their interests in matters, if any, to be considered by the Board.

Committees

Under the EOC Board, there are four committees appointed to pursue
the goals of the Commission, namely the Administration and Finance
Committee (A&FC), the Community Participation and Publicity
Committee (CPPC), the Legal and Complaints Committee (LCC) and the
Policy and Research Committee (PARC). Their respective scope of work
is detailed in page 20.
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FTEHEZTESRSENAMZE (BZ22015F3831H)

Organisational Structure of the Equal Opportunities Commission (as at 31 March 2015)
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THETAESS
The EOC Board
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Chairperson

FHEZES
EOC Members

HEEZ L

Ms CHIU Lai-kuen,
Susanna, MH

Mz (FE) BRARES
EBgAgeR
BB BRKEGAIE

Director, Li & Fung Development (China) Ltd
Past President, Hong Kong Institute of

Certified Public Accountants

Treasurer, Council of The Hong Kong Institute of
Education

FLEHFL

Dr KOONG May-kay,
Maggie, BBS
#EABHRESHRERRE
FREKEEEERE
HRNZAEHEHERER

Chief-Principal, Victoria Nurseries & Kindergartens
Member, Women's Commission

World President, OMEP (The World Organisation for
Early Childhood Education)
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BEREzE

Ms CHOI Hing-shi, MH
BEISHAE T ABERTITHRIAE
EEIEWASRLEKZE SR

Executive Director, Hong Kong Federation of Trade
Unions Workers'Medical Clinics

Advisor, Hong Kong Federation of Trade Unions
Women Affairs Committee

ZRPET
DrTrisha LEAHY, BBS
ERREERRE
IRZEEEEEKE
AAEEEIEZEEEE

Chief Executive, Hong Kong Sports Institute
Member, Women’s Commission

Member, Personalized Vehicle Registration Marks
Vetting Committee

Dr CHOW Yat-ngok, York, GBS

il

AERLE
Mr CHOW Ho-ding,
Holden
2RD
BESEEEEE
Solicitor
District Councillor, Islands District Council

-

FEIBER

Prof Hon LEE Kok-long, Joseph,

SBS, JP

SEG#HE
BEERNFAEEE R ERERHR R T(E
BRRAEEEESRMGALEREE

Member, Legislative Council

Professor & Head, Division of Nursing & Health Studies,
The Open University of Hong Kong

Member, Operations Review Committee of
Independent Commission Against Corruption
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BEARREE

Mr LUI Tim-leung, Tim,

BBS, JP
BRBRERUKEETRIEBAEMR
A
BEREFERRBEEEHEEE
(BRAFES) TF (BE2015F
3A318ALD
BEEHFZEGER

Senior Advisor,
PricewaterhouseCoopers Hong Kong
Chairman, Standing Committee on
Directorate Salaries and Conditions of
Service (the Directorate Committee)
(Until 31 March 2015)

Chairman, Committee on Self-
financing Post-secondary Education

RIEA KL

Mr Amirali Bakirali NASIR,
MH, JP

2

ZRAERAERADITAIIA

Anjumane Burhani Hong Kong Dawoodi
Bohra Association ZET5HiE

Solicitor

Founder, Nasirs Solicitors

Hon Secretary, Anjumane Burhani
Hong Kong Dawoodi Bohra Association

BAZEEzL

Ms Su-Mei THOMPSON
RS EITEIAE

E%30% Club B3 A

The Cheltenham Ladies College
REGKE

Chief Executive Officer,

The Women's Foundation
Founder, The 30% Club Hong Kong
Council Member, The Cheltenham
Ladies College

'ERkrt

Ms WONG Ka-ling, Garling
EELEREERGRE
BRI

Honorary Treasurer, Association of Women with

Disabilities Hong Kong
Vice Chairperson, HOPE
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El 2 \Scﬁ:t
DrTSANG Kit-man,
Sandra, JP

BBRBUEG TIERMTEITH
BRRHE

HEBAEAZE \AEJZ E
RABEEZNEEERE
Associate Professor, Department of
Social Work & Social Administration,
The University of Hong Kong
Member, Social Welfare Advisory
Committee

Member, Public Libraries Advisory
Committee

P\

hER L L
Ms NG Wing-mui, Winnie
BEETES
BBEFEEEIER
BRI BREAZEEEE
Director, Kowloon Motor Bus
Deputy Chairman, RoadShow
Chairman, Hospital Governing

Committee of Prince of Wales Hospital

HEERERE

The Hon TSE Wai-chun,
Paul, JP

EEHE
FHEBEZMITAIPAREEA

Member, Legislative Council
Founder and Partner, Paul W
Tse Solicitors

=

BEDREE
MrYIP Siu-hong, Nelson, MH

ARERERATES
BEIIRBEABPEALREIIRZREERR

HEENERERAEEREERE

Director, EP Venture Co Ltd

Member, Committee on Vocational Training for People

with Disabilities of the Vocational Training Council

Member, Lump Sum Grant Steering Committee of the

Social Welfare Department

EENEE

Mr Zaman Minhas
QAMAR
AEOHETERLEEER
Chairman, The Incorporated

Trustees of the Islamic Community
Fund of Hong Kong

L
KB E L
DrTSE Wing-ling, John,
MH
BBWTARLEMBLERE
FREIZIR
Associate Professor, Department of
Applied Social Studies, City University
of Hong Kong
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Four Committees under the Board

Administration and Finance Committee (A&FC)

The A&FC holds meetings every three months, and its responsibilities
include: reviewing the EOC's budget, accounts, operational performances,
and the annual report; setting up tender boards and approving their
recommendations; deciding on personnel matters related to staff
employed on the Directorate pay scale; and reviewing staffing and
administrative policies.

Community Participation and Publicity Committee (CPPC)

The CPPC holds meetings every three months, and is responsible for
advising and receiving reports on measures related to strengthening
publicity, education, media relations and community participation;
providing advice on measures to connect with organisations, both
Government and non-government, as well as concern groups; considering
and approving assistance for research or educational projects undertaken
by other persons; and monitoring the community’s response to the work
of the EOC.

Legal and Complaints Committee (LCC)

The LCC holds meetings every two months, and is responsible for a variety
of activities, including providing advice on, monitoring and evaluating
conciliation, formal investigations, applications for legal assistance, and
enforcement notices. In addition, the LCC makes recommendations on
issues relating to formal investigations and on proposals for amending the
four anti-discrimination ordinances.

Policy and Research Committee (PARC)

The PARC holds meetings every three months, and is responsible for
directing the EOC's policy and research efforts, which includes: advising on
policy analysis/advocacy; considering and approving research and training
modules; and evaluating policy and research reports.

Note: The Policy and Research Committee was renamed as Policy, Research &
Training Committee from 01.06.2015.

v
o

Equal Opportunities Commission ‘F &K &% 8 &



FPERSEZESNERES/NMARERZRENT (BE2015F3H831H) :

Memberships of the four committees (as of 31 March 2015) are as follows:

THR B EES/NE Administration and Finance Committee
ﬁ%ﬁ%ﬁi /\) Ms CHIU Lai-kuen, Susanna, MH (Convenor)

j:%;}/ﬁﬁi&%ﬁh—r,\d‘ﬁﬁ

Prof TSE Tsun-him (Co-opted Member)

Ifﬁﬁé?ﬁﬂi (EREF Mr WANG Kai-fung (Co-opted Member)

%Eﬂﬁ‘ﬁﬁi

Bl DR EEE NENFABESE - FRE T e
For complete terms of reference of the above four committees, please refer to the EOC website:
www.eoc.org.hk/eoc/graphicsfolder/showcontent.aspx?content=organization
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Our Team

FHETHEBWEETE (2014F4 81 BE 20155 3 A 31 HER)
Attendance Record of Regular EOC Meetings (Between 1 April 2014 and
31 March 2015)

BB T ERIZE 84%
Overall attendance rate reached 84%

19/06/2014 | 18/09/2014 | 18/12/2014 | 19/03/2015

EHE®E EHE®E EHE®E EHEE
Regular Regular Regular Regular

B—RB4E (%)

Dr CHOW Yat-ngok, York, GBS (Chairperson) v v v v
IRt , , B ,
Ms CHIU Lai-kuen, Susanna, MH Abs.

BRI

Ms CHOI Hing-shi, MH v v v v
RS , B , .
Mr CHOW Ho-ding, Holden Abs.

FLERAL s , , ,
Dr KOONG May-kay, Maggie, BBS Abs.

ERBHL B
Dr Trisha LEAHY, BBS v v v Abs.
SEBHE , B . B
Prof Hon LEE Kok-long, Joseph, SBS, JP Abs. Abs.
Mr LUI Tim-leung, Tim, BBS, JP v v v v
RAERR LA

Mr Armirali Bakirali NASIR, MH, JP v v v v
(EElisEo TR

Ms NG Wing-mui, Winnie v v Abs. v
EENEE

Mr Zaman Minhas QAMAR v v v v
B=ER L

Ms Su-Mei THOMPSON v v v v
B PEM L , , , ol
DrTSANG Kit-man, Sandra, JP Abs.
Sl E . B , ,
The Hon TSE Wai-chun, Paul, JP Abs.

BRI

Dr TSE Wing-ling, John, MH v v v v
BERKXT

Ms WONG Ka-ling, Garling v v v v
SOB BE , , B
MrYIP Siu-hong, Nelson, MH Abs Abs.
*Abs. = R fE& Absent

g EREEEMAREGR  WERSHKTEERT °
Note: A reminder is issued to Members who have been absent for two consecutive meetings.
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FERESLZEENEREE /A
Management Team of the Equal Opportunities Commission
(BZE2015%F3A318)

(as at 31.3.2015)

g i
BA—REE Dr CHOW Yat-ngok, York, GBS

@e GR®RT®) 2 Director (Planning & Administration)
PRZER Mr CHAN Yick-man, Michael

2REE (BFE®) 000 Acting Director (Operations)
N2/ NME Miss LAM Siu-wai

E@ieeE Acting Chief Legal Counsel
v tas Mr LUK Chi-cheung, Ivan

WERWEEE 0 Head,Policy&Research
KEXIEL Dr CHU Chung-man, Ferrick
MBEDEEYNEE Head Corporate Communicationsand Training
R Yo Ms WONG Shan-nar, Shana

Note: Ms MAN Ngar-yin, Agnes has taken up the post of Director, Complaint Services since 8.6.2015, while Mr LUK Chi-
cheung, Ivan has become the Chief Legal Counsel from 1.4.2015.

5 NS ZETR2015F 6 AsHKARE (IRFE)  MESFELERINR2015F 4 A1 BRRKAEREE -
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