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participants took part in EOC's calendar and
customised training programmes and talks
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1.5 million visitors in the year
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Released the findings of:
(1)  Questionnaire Survey on Sexual Harassment for the Sports Sector (May 2015)

(2)  Exploratory Study on Age Discrimination in Employment (January 2016)
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(3) Study on Legislation against Discrimination on the Grounds of Sexual
Orientation, Gender Identity and Intersex Status (January 2016)
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Major Events and Activities

4/2015

R2015F4 R 13E R MER M EFaTat 8] R IEHE - Z7Fat 3
MIrReENBNEANRRAERAZaM FERTEERKE
RAEERIAHEEIRDEARER  EERAALERBEBEM-
Attended the awards presentation ceremony of the annual Web
Accessibility Recognition Scheme on 13 April 2015, co-organised by the
Office of the Government Chief Information Officer and the EOC to
recognise enterprises for making their websites and mobile apps
accessible to people with disabilities.

THeEELEESEDBATIMERGR A G EH
#2014 5% & . hk v 2B SR (FER A RI) - ZHEIE
EERGAMBUAEREE -

Received the Silver Award (Non-commercial stream) under
the “2014 Best.hk Website Awards”, organised by Hong
Kong Internet Registration Corporation Limited to
showcase good practices in local website development.

vsmeznepd2015

EQUAL OPPORTUNITIES COMMISSION
Announced the findings of the “Sexual Harassment — Questionnaire
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ﬂ—-‘—ﬁa £ 1
B ) Survey for the Sports Sector”, conducted by the EOC in partnership with
— the Sports Federation & Olympic Committee of Hong Kong, China (SFOC),
on 14 May 2015.
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BIEETT -

R2015F5 A23M24BHEREAE —BFE AT RBIER
BERACITERTE - MASHBFEREEH FRAR
BEEEBFNTHRBENAZEHI BNREAME B
MRTREBEEHRBONEEREGEN -

Attended a seminar themed “Modern Governance of China” for
Hong Kong statutory bodies on 23 and 24 May 2015, organised by
Tsinghua University and co-organised by the Liaison Office of the Central People’s Government in the Hong Kong
SAR for Mainland officials to gain insight into the operation and governance models of Hong Kong statutory bodies.
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6/2015

20156 ASH RATR KB N\FIAZERRNBEBBER 155
B HMREBH I IEEREIED -

Organised the “Play Smart: Say NO to Sexual Harassment” workshop for 47
university student leaders from eight tertiary institutions on 5 June 2015.

HERITHRREEGO NN TEEEZEN2015F6 H18E A R2HE
THeE oL EgeR HHZENARSZEE NEEEAEA -
Welcomed six new Members appointed by the Chief Executive of the Hong
Kong SAR at the EOC Board meeting on 18 June 2015, during which the
convenors of the various committees were elected.

Mhﬁ it M ot R A
b — te of Bankers

7/2015

HEBRITAGREBRITEGN2015F7THEENERHIEEZEHBEEYHFZ A FEE2E—F
ZRheZEesEZg ERTANRTHR N FEZEEERARTREFTNTE -

Co-organised with the Hong Kong Association of Banks and the Hong Kong Institute of Bankers the first-ever
“Commissioners Dialogue — Treat Customers Fairly” seminar on 6 July 2015, to deepen banking staff's
understanding of the needs of minority groups relating to banking services.

R2015F7A20BE B EZEHH EBEES SR M IRSNITELEERRABRIMZEFLRE -
Attended the meeting of the Legislative Council Panel on Constitutional Affairs on 20 July 2015 to update
Members on the progress of the EOC’s work and structural review.

I "
> i (AL MEETING AND B CONFERENCE OF THE
s ASNPACIFIC FORUM OF NATIONAL STITUTIONS =

MN2015468A26 228 FESR A SRERETNE - +/E
RAARBETAREAFAGRE=ZELFHIE -
Attended the 20th Annual Meeting and third Biennial Conference
of the Asia Pacific Forum of National Human Rights Institutions
held in Ulaanbaatar, Mongolia from 26-28 August 2015.
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MRE—BEAARSHEINER -

Organised the “Formulation of Anti-Sexual Harassment Policy in Sports
Sector” seminar with the SFOC, with support from the Leisure and
Cultural Services Department, to address findings of the “Sexual
Harassment — Questionnaire Survey for the Sports Sector”.

BHFER BOBRNEAAHAEREANEFRET —T¥#e
FE-

Issued statement to welcome the Government’s recruitment of the next
EOC Chairperson through open and transparent procedures.

i B % 152k b UDEDIBE 8
Stop Discrimination Now - Startiilg wih You and Me
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qual Opportunities Micro Film Competition

lﬂm HOU TO ENTER

JITIELH susmssion oeaoLine
@l 31172016

Launched a microfilm competition themed “Stop
Discrimination Now e Starting with You and Me",
inviting members of the public to produce
microfilms for expressing their views on equal
opportunities-related issues.

Wiy |
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-
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XEHSTIRENREY BF—ENBBREAEE - iR
BAREBERENET  WH2015F10A29RBREEZES
WEMKEAMEHMNBHRERESASTER -

Supported Mental Health Month, an initiative sponsored by the Labour
and Welfare Bureau to raise awareness on mental health, and released
the results of the latest Mental Health Index Survey with the other
members of the Organising Committee on 29 October 2015.
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11/2015

R2015F 11 H24 A BT H4EFHES R RwIE - AINsR EEF{)
BB U FHREN TERERRERERMMANER - BRW
BN TERVBGEERENRESTEM ST A DE -
Organised the fourth EOC Public Forum on 24 November 2015 to
engage stakeholders and solicit their views on the EOC’s work and
relevant issues, with the forum’s theme being the educational and
employment challenges facing ethnic minorities.

BEIERR R
FERGA
E2015F 1M A27AEERBEIMEE TERE ﬁ T <>
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RINEZHEREERRFNESERT HENEER
BT RRB R IR M E ELEETAOCE RN 2

TEZEEMHRENRE-

Launched a new TV and radio APl (announcement in the

public interest) entitled “Fight Sexual Harassment: Speak

I on 27 November 2015 to arouse public awareness PHYSIGAL

it : www.coc.org hk

out!
on the enhanced protection under the Sex Discrimination
Ordinance for service providers against sexual harassment
by customers.

HARASSMENT

TS e 12/2015

j@LIER RERBHES

R20I5EFEEERBBREF/NEEER
BEA EEIFERNZ T HRERE -
Set up a booth at the 2015 World SME Expo
to promote inclusion in the workplace to
businesses.

Jw*ﬁ% BFM831HEHE — RIIDER IR AAFFIS : :

DESERT  BNE2016F4A7 - ,
Launched a series of one-minute radio segments on issues W
relating to equal opportunities on Commercial Radio 1 (FM881),
which were broadcast until April 2016. e i
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R2016F1A7EAHIBSFREGNERRIERTIER
Released the findings of the “Exploratory Study on Age
Discrimination in Employment” on 7 January 2016.

Report on Study on Legislation against
Discrimination on the Grounds of
Sexual Oncnuhon Gender Identity

W RS ﬁ'u nm FRBTAR
RO 9O O M

R2016F 1 A26 B A AR IEHER « 1 [ Qe
ARRREMAFDEBENHREIER -
Announced the findings of the “Study on
Legislation against Discrimination on the Grounds
of Sexual Orientation, Gender Identity and
Intersex Status” on 26 January 2016.

HABETEAZRRRENR I FHFe LR BT
B BEPERRMEM-

Co-organised the Equal Opportunities Photo
Competition with 10 local tertiary institutions,
inviting photo entries on “Equal Opportunities &
Inclusivity” from students.
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Equal Upporlunillw

2/2016

HETFEHERBAELE BEMRAEAAER MR TS
GRARNEEAREMLLA THIRE -

Launched the Equal Opportunities Slogan Competition, inviting slogans on
racial and gender equality, inclusion of people with disabilities, and respect
for people with different family statuses.

Wiw.805.0rp. ik Cyrrnsese

R2016F2RISAEFEEGRHEBEZESERE  MAE[N
[NORZRIEEER - M RIFRR R E M A S DR AR 554
Presented the findings of the “Study on Legislation against
Discrimination on the Grounds of Sexual Orientation, Gender Identity
and Intersex Status” to the Legislative Council Panel on Constitutional
Affairs on 15 February 2016.
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3/2016

R20165F3A18EHENBRER HREBEIKERE 5HEK
HE G MR2016F3A2NBEBBEAE20RTAREE BN
(BB EBRE R AR B ] »

Organised the “Let’s Build an Inclusive Hong Kong Together” roving
exhibition on 18 March 2016 to promote racial inclusion, and staged a
public event with Radio Television Hong Kong Radio 2 on 21 March 2016
to celebrate International Day for the Elimination of Racial Discrimination.

FTHREBORNFEETRERAHAEK,
SBS, PR FHEMELTE  AEH
20164 B 11 HEER -
Welcomed the appointment of
Professor Alfred CHAN Cheung-ming,
SBS, JP as the new EOC Chairperson
by the Government, with effect from

Oliceulifiveton Lew Reviey ISR 11 April 2016
Submissions to the Government AHFRZENERS p ’

ZMCE AR RO AERARINERLSE) 2 ENE
= AR, {6 51 1) BRAS £ R A o

Released the “Discrimination Law Review — Submissions to the
Government”, providing the Government with recommendations
on reforms to the anti-discrimination ordinances.

March 2016

EE—F THeg 75 ) 4 1 IJJEA%% During the year, the EOC also made submissions to various Legislative
ZEeNNEZTEESIRERERZ Wit  Council panels and subcommittees and attended their meetings on a
ETEREEER EPEE: number of issues, including:

() HBRINR2015F7AR10BAEME () Submission to the Panel on Welfare Services Subcommittee on
BLEEEREREZILMERES Strategy and Measures to Tackle Domestic Violence and Sexual
RREAMERE N EZESRRE Violence in July and October 2015;

RE:

iy F2015F7 AERLHERE AL (i) Submission to the Panel on Public Service on employment of
BABERABENENHIES ethnic minorities in the civil service in July 2015; and
ITEHRZEERIERE &

(i) M2015F M AREBE L HEFH (i) Submission to the Subcommittee on Poverty on tackling poverty

EEMERNKBENEZESRR problems of ethnic minorities in November 2015.
ERE-
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Awards and Accolades
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Awarded by The Hong Kong Council of Social Service

BaTE RS ME

[0 BR AR | 48

Caring Organisation

FHREN2015/16FEBETEHERBHSER/IALRBAEIKE  U5EF
&EAEF‘%I‘Z?&‘~1E%$u£%iﬁzﬁﬁﬁ’aﬂﬂ HIERAMBHBR T FHREET
ERESEERAE-

The EOC was again named a Caring Organisation in 2015/16 by the Hong Kong
Council of Social Service, in recognition of its effort in caring for the community, its
employees and the environment. The accolade also underlined the EOC’s commitment to
fulfilling its corporate social responsibility.

T2 R R2015/16FEEEELEREHEELIEERIKE UXRGTHe
MEFBEZSH ARETAABENTEMEEMERERRIRE N XL - EHEKE
AH =% H2016F3HA1HZE2019F2A28H -

The EOC was also recognised by the Hong Kong Council of Social Service as a Barrier-
free Organisation in 2015/16, in view of the Commission’s continuous effort in
developing and promoting a barrier-free environment and culture to cater for the needs
of different community groups. The recognition is valid for 3 years from 1 March 2016 to
28 February 2019.
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“ A small step for many, .
a huge barrier for others.” =



2015/164E ] B
Year in Review

P

[ A A IZFF

Manpower Developer Award

THeBAEREBEIIBEFAIATRE]  BUE
AME  B2015F4 818 E2017FE3831B AIE &2
HIRESEETIEILRBER T AMNBEERETUAETE

The Employee Retraining Board has extended the EOC's
Manpower Developer (MD) status for two years from 1
April 2015 to 31 March 2017, in recognition of the EOC's
continuous achievements in manpower training and
development.

FREEEFR
The Ombudsman’s
Award

REFHeRERESANEE AKL
M 2015F 10 A EHE 2015 5F =
EEHE| 249K B BT RA
ERENERSE 2 — - FE/DARE
TRZERAELFTE - flnEEHB @A
TREEERE MLERE ABAE AFRQAE - METEMIEZHR -

Ms Kitty SHEK, staff member of the EOC's Service Improvement Team, was presented with The
Ombudsman’s Award 2015 by the Ombudsman, Hong Kong in October 2015. Ms Shek was one
of 49 awardees coming from the Government and public organisations, who were selected by a
panel based on various criteria, such as responsibility, receptiveness, reasonableness, fairness,
impartiality and readiness to improve.
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