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training sessions for nearly

24,000z
I participants

99.6 % wenss

participants satisfied with R
TR

EOC training

N

5%?))¥T1 1 8 18 4 2% B

promotional activities
organised

66,000...

BETEETEHEEENFEBRIRE
students watched equal opportunities
dramas

5
H:l_
>17,000,000 -
I I
MEFHER
Website yearly hit rate
19




EFERE

Equal Opportunities Commission ‘F & #&Z 8

N
o

Highlights of the Year

2017/18F ERIER =57 D, | Omae
Awards & Recognition 2017/18

3/2017

FHE2015/16F MABEHBAAMBEN BB MA2016F
Vision Awards F ¥ A 28 & 8% i 4 ‘&
Gold Award in the 2016 Vision Awards Annual Report Competition \Vﬁ‘?ﬂ’??f‘“

organised by the League of American Communications Professionals i B sl sl
LLC for the EOC's Annual Report 2015/16 l i |

FHE2015/16FRAEFBEREENSHREFHRE—F
FHNBIRE2EE R

Excellence Award for Small Size Entries in the Best Annual Reports
Competition organised by Hong Kong Management Association
for the EOC’s Annual Report 2015/16

1/2018 p—

%Hk RIETERETIN( MR ) ‘!

EHeRiNERERTEY — =18 0R Gold Award ;

P . . . or Volunteer-Service (Organization)
Gold Certificate in the Volunteer Movement organised by the Social : "
Welfare Department

3/2018

SIRBHNREMRN2017-18FE(ARE B ZANE)RHABBBRATETESIKEEAE]
Friendly Employment Award under the 2017-18 Talent-Wise Employment Charter & Inclusive Organisations
Recognition Scheme organised by the Labour and Welfare Bureau

4/2018 — 3/2019

EEEBFBIBREIATLEINRIE RETHERERABINGEN ERATNEREY
RESENREB XL -

Manpower Developer Award by the Employees Retraining Board in recognition of the EOC’s continuous
effort to promote capacity building, workforce development, and foster an organisational culture conducive
to life-long learning.
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4/2017 \ ;l

RARV9RMMEEREEBEZEGNAREETE -
Presented the strategic plan to the Legislative Council Panel on
Constitutional Affairs on 19 April.

5/2017

BN EENMAFTREERZES -

Welcomed six new Members to the EOC Board.

ANWANY

6/2017

REANRBD IR EIEZREBERXNLEEHEETHEZEGRIERE MR BKRENE
ERERNLEE LB GEEERSENEZEERRTERE -

Made submission to the Legislative Council Panel on Education on the progress of supporting non-Chinese-
speaking students on learning Chinese, and to the Subcommittee on Rights of Ethnic Minorities on poverty
problems of ethnic minorities, both on 12 June.

Annual Report 2017/18 &%

7/2017

R7IANMBRT(EBABIEERBBRRNBSHE)ER
Announced findings of the “Sexual Harassment — Questionnaire
Survey for Social Service Sector” on 11 July.
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EEEBAE—RELMNEASHRAAITSHR - DAL
> EITE DS ARBEERRBRAER

Launched new radio campaign “Employment Equality Project” with
Radio Television Hong Kong Radio 1 to promote community
awareness of disability discrimination issues.

9/2017

HH kAN EERRRBEEEENIABR
FTHENER -

Secretary for Constitutional and Mainland Affairs Mr
Patrick NIP Tak-kuen visited the EOC office on 6
September.

10/2017

HEBEIRERTEREGF HIKSHFERAMRZERE
E57% -

Launched children book series Tally & friends developed in
collaboration with the School of Design of The Hong Kong 4
Polytechnic University. dbs T

www.eoc.org.hk/talty.html

Tally & Friends E{FEBEM
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BHEEBEFEM -

R1TA6 A MCEKRBRIEFDIORITIBRAEEG VAL EE
REHNMEZERRIERE -

Made submission to the Legislative Council Subcommittee on Rights
of Ethnic Minorities on 6 November on the implementation of the
Race Discrimination Ordinance.

11/2017

Moved to new office in Wong Chuk Hang.

(e e i e ) B 3 )

.......

Race Discrimination ‘
Ordinance.and |

FERIARERF TENARKBERE R L2ENMERARE K RIDEZE IEERE

tEm - ERIRRMEN A F 5D AR

Made submission to the Inter-departmental Working Group on Gender Recognition and expressed support
for comprehensive gender recognition legislation, and legislation against discrimination on the grounds of

sexual orientation, gender identity and intersex status.

12/2017

HhR(E B EERM =M S ES) -
Published “Easy-to-Read Guide for Accessible Air Travel in Hong
Kong”.

BAEEBRTAGRBACHEERUNLBLBKRBEERES
EWRITREE ©

Joined the Hong Kong Association of Banks and Hong Kong
Monetary Authority to release information on banking services in
seven languages commonly used by ethnic minorities.

Easy-to-Read Guide for
Accessible Air Travel in
Hong Kong

EEMEHMZE
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& To Air Travel
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2/2018

R2A14BREASBHIEBER
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1/2018

MIA0RERBEEERENEERNEREZE S I
FOERBEBE R IEMERERAE -

Co-organised with the Sports Federation & Olympic Committee of
Hong Kong, China a seminar on eliminating discrimination and anti-
sexual harassment in the sports sector on 30 January.

i3

z
V=]

ERTHE IS -

Submitted EOC's work plan to the Legislative Council Panel on Constitutional Affairs on 14 February.

3/2018

R3IA2EAMIEUERENRBNRMBEENEREBER It
WA KB R AR A MBEERRZERIER -

Released findings of “A Study on Knowledge of Sexual Harassment
and Experience of being Sexually Harassed in the Service Industries:
Comparing Recent Female Mainland Chinese Immigrants with
Locally-born Women” on 2 March.

MIASHEFEBEPNAREEGHRIBRAHERAHMERER T
Mgl MAEARIALTHEERERENES -

Co-organised with The Chinese University of Hong Kong a seminar
on enhancing awareness of sexual harassment in different sectors
on 5 March.

HEEHE2BEMLEEEY URSARHEBERTIEMNHANE
B WHR3B10B BN LQRHE L E B OE R E KR
Bemdh EESRITIHT  N2018F3H21 HE B H B
BRAR e AXAEIMATSE -

Launched citywide campaign to promote racial equality and
integration and staged public education event on 10 March to
celebrate International Day for the Elimination of Racial
Discrimination. On 21 March, organised seminar on Corporate Role
in Promoting Racial Diversity with the support of HSBC.

MR3RVUBRAMIDHERHIFEZRBANREBRMEE Z
HEER -

Released findings of survey on kindergarten admission policies and
attitudes towards non-Chinese applicants on 14 March.



