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Figures at a Glance 2018/19
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Enquiries answered

521,333 =65

Complaints handled
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Conciliation success rate
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Cases granted with legal
assistance
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Cases taken to court
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> $4,390,000

Compensation secured for
complainants
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community projects
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Website hits
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Students who watched equal
opportunltles dramas
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Trammg sessions for
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. Participants satisfied
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Awards & Recognition 2018/19

ot HE Eol =
s 2018 BEST,‘__)NNU&L REPORTS AWARDS

11/2018
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FRE -
The EOC’s 2016/17 Annual Report took away the Excellence Award for Small

Size Entries in the Best Annual Reports Awards organised by Hong Kong
Management Association.

12/2018

KEFEEE2QMRE2018FREEER OXF/FE0ENBEZA
) REFEEZ TR MERT °
The EOC was honoured at the Directors of the Year Awards 2018 organised by

the Hong Kong Institute of Directors with the Statutory/Non-profit-distributing
Organisation Boards Award and Excellence in Board Diversity Award.
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The EOC received a Gold Certificate in the Volunteer
Movement organised by the Social Welfare Department.
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The EOC was awarded the 5 Years Plus Caring Organisation Logo by Hong Kong
Council of Social Service for the period from 1 March 2019 to 29 February 2020.
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3/2019 . .
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Companies / Organisations
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The EOC was included in the List of Barrier-free Organisations from 1 March 2019 to 28 February
2022 by Hong Kong Council of Social Service, in recognition of the Commission’s continuous
commitment to developing a barrier-free environment and culture and caring for different groups
in the community.



Annual Report 2018/19 £ #f

2 E 3 E | Highlights of the Year O

2018/19F EEH
Major Events & Activities 2018/19

4/2018
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Welcomed the Government's appointment of two new Members — Mr

: Samuel CHAN Ka-yan, JP and Dr Sigmund LEUNG Sai-man, BBS, JP —
. to the EOC Board with effect from 20 May 2018.
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Co-organised with Radio Television Hong Kong (RTHK) Radio

1 the "Employment Equality Project” public event on 21 May
2018 at Kowloonbay International Trade & Exhibition Centre
to promote equal employment opportunities for persons with
disabilities.

BRAFER  TEAMWHSREEEMLRE -
RHE AR R EBUR -
Made public statement and called on local churches

to tackle sexual harassment and establish anti-sexual
harassment policy without delay.
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Launched a new home page for the EOC website and

streamlined the organisation of information on the
website to enhance user experience.
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8/2018

THE RACIAL DIVERSITY &
;.é‘;;;.::., M2018F8ACRME (BMSTHBETNE) EMOERBETENERTS-
T
Launched the Racial Diversity & Inclusion Charter for Employers on 6 August 2018 to
SR saatees engage businesses in promoting racial equality in employment.

© R201858A22B A (BHE TIEMMREMMBARZHIE) &R - FIHE iy
B ROMBEBEINEEEURERMESR R (REBIEREH) TH %i
: TEe REM
¢ Released findings of the “Study on Family Status Discrimination in the Workplace .
2 in Hong Kong" on 22 August 2018, which showed a lack of knowledge about IR 1 B
. family status discrimination and the Family Status Discrimination Ordinance
:among both employers and employees in Hong Kong.

CONTERENCE ON
EQUALITY INTITE
ASTA PACITIC
FEXBTAETHR

R2018FIA20E2 1 HEBF ARKBTSAREBEN [ FEHX
B AR EZ2018 - EEEHEANE] o
Co-organised the Conference on Equality in the Asia Pacific

2018: Progress and Challenges on 20-21 September 2018 with
the Asia Pacific Forum of National Human Rights Institutions.
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10/2018
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Co-organised with the Divinity School of Chung
Chi College of The Chinese University of Hong
Kong a Seminar on Prevention of Sexual
Harassment in Churches on 12 October 2018.

ERELEEEERUE2018FHREEFHE O5E/FENEA
BEGAER) MEFEEZ T MERT -

Received the Statutory/Non-profit-distributing Organisation
Boards Award and Excellence in Board Diversity Award in the
Directors of the Year Awards 2018 organised by the Hong
Kong Institute of Directors.

M2018F 12 A6 B 817 (k%
THBEFHE) BEE - 51
BTERBNE -

Held the inaugural ceremony of the
Racial Diversity & Inclusion Charter
for Employers on 6 December
2018, with 11 enterprises joining
the Charter.

BB FE2018F 12 B 12BAMARIRE 2018FBARAG (FHBEIER]) KHIER) £TEEM
F1E =8 o
Welcomed the introduction of the Discrimination Legislation (Miscellaneous Amendments) Bill 2018

by the Government into the Legislative Council for first and commencement of second reading on
12 December 2018.
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BHEMD —WAREE (23%) ERESAN2EARNBEX IR
B EBERRE25%K NG RAMERSRGF -

Published “Break the Silence: Territory-wide Study on Sexual
Harassment of University Students in Hong Kong” on 21 January
2019, which was the largest of its kind in Hong Kong; nearly one-
fourth (23%) of university students reportedly experienced sexual
harassment within 12 months before the survey, but only 2.5% of
them lodged a complaint with their respective university.
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2/2019
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Announced findings of the “Questionnaire Survey on Sexual
Harassment in the Sports Sector” on 25 February 2019,
which showed an increase in the number of National Sports
Associations with anti-sexual harassment policy.

i

3/2019

R2019F3A3HEREEEE _GAMATAE BN

[BEFOREREREMRE ] 5M2019F3H29R 817 (FE ik
ZUHRBETNE) FIRER  RIGAMARZHE -
Co-organised with RTHK Radio 2 a public event on 3 March
2019 in celebration of International Day for the Elimination
of Racial Discrimination. Also held the second ceremony of
the Racial Diversity & Inclusion Charter for Employers on 29
March 2019, acknowledging 34 new signatories.

BFR2019F3A22BE M TREREZAXRBRLEATREHITERE - THH
20194 A 11 HAB AR -

Announcement by the Government on 22 March 2019 that the Chief Executive appointed
Mr Ricky CHU Man-kin as the Chairperson of the EOC with effect from 11 April 2019.
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Conference on Equality in the Asia Pacific 2018:

Progress and Challenges
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CONFERENCE ON
FEQUALITY INTITE
ASTA PACIFIC
FEARTAETR

2018

PROGRESS
AND CHALLENGES
@R

20~ 21 Seprember 2018
Bl —g-AsRA-t+EE_t-8

T

~,
01-'_!-4_14_ TAPF AN PACIRC FORUM

Date: 20-21 September 2018
Location: The Harbourview, Hong Kong

Co-organisers: Equal Opportunities Commission (EOC), Hong Kong

Asia Pacific Forum of National Human Rights
Institutions (APF)

Participants: Close to 60 leaders of national human rights
institutions (NHRIs) from 25 countries and regions,
and around 250 representatives from Consulates
General, Chambers of Commerce, academic
institutions, Government departments, public
bodies, NGOs and the legislature in Hong Kong.

Background

The EOC enjoys a longstanding affiliation with the APF, and has been
playing a part to contribute to the regional dialogue on promoting
equality. Riding on the 23rd Annual General Meeting of the APF in
Hong Kong on 18-19 September 2018, the EOC co-organised with
APF the “Conference on Equality in the Asia Pacific 2018: Progress
and Challenges”.

W SESEHLEITS AR RNR2018 : [0 SR I8
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The main purpose of the conference was to provide a platform for
NHRI leaders, policy-makers, influencers, academics, advocates and
stakeholders to engage in dialogue and exchange on issues of equality
across Asia and the Pacific, with a view to gathering new insights and
perspectives for advancing equality in the region.

Programme

During the two-day conference, participants discussed the progress of
equality, as well as the ongoing and future challenges. They also shared
the policy approaches and solutions for eliminating discrimination and
inequality. Through presentations and panel discussions, participants
examined the barriers to equality for women, ethnic minorities and
persons with disabilities.

The list of distinguished speakers included well-respected pioneers
and advocates of equality, academics and professionals from
different fields and places. Among them were Ms Katia CHIRIZZI,
Deputy Regional Representative, Office of the United Nations High
Commissioner for Human Rights, South-East Asia Regional Office
and Prof Fanny MC CHEUNG, Pro-Vice-Chancellor / Vice-President of
The Chinese University of Hong Kong and Founding Chairperson of
the EOC, who gave an overview of the progress of equality in Asia
Pacific and Hong Kong.
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CONFERENCE ON EQUALITY IN THE ASIA PACIFIC 2018 : PROGRESS AND CHALLENGES ' !
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ALITY IN THE ASIA PACIFIC 2018 : PRoGALSS ayt
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Two inspirational leaders, namely Dr Sima SAMAR, Chairperson of
the Afghanistan Independent Human Rights Commission and former
APF Chairperson and Ms Anna WU, Chairperson of Hong Kong
Competition Commission and former Chairperson of the EOC, also
shared their personal experiences, challenges and motivations in
promoting equality.
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(R XChiR) (English version)
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The EOC put together a report to summarise the main issues raised
and discussed, as well as the conclusions and key learning points
of the conference. Videos were also produced to capture the
highlights of the conference. The report, along with the videos and
other details of the conference, has been uploaded onto the EOC
website for public information.
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