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The EOC Board

The EOC Board provides guidance on the overall strategies of
the EOC. The current Board is comprised of a Chairperson and
16 Members. They are all appointed by the Chief Executive of
the Hong Kong Special Administrative Region, and represent a
diversity of background and expertise.
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Four Committees under the Board

Under the EOC Board, there are four committees appointed to
pursue the goals of the Commission, namely the Administration
and Finance Committee (A&FC), the Community Participation
and Publicity Committee (CPPC), the Legal and Complaints
Committee (LCC) and the Policy, Research and Training
Committee (PRTC). Their respective scope of work is listed
below.

Administration and Finance Committee (A&FC)

The A&FC holds meetings every three months. Its responsibilities
include: reviewing the EOC’'s budget, accounts, operational
performances, and the annual report; setting up tender boards
and approving their recommendations; deciding on personnel
matters related to staff employed on the Directorate pay scale;
and reviewing staffing and administrative policies.
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Community Participation and Publicity
Committee (CPPQ)

The CPPC holds meetings every three months, and is
responsible for advising and receiving reports on measures
related to strengthening publicity, education, media relations
and community participation; providing advice on measures to
connect with organisations, both Government and non-
government, as well as concern groups; considering and
approving assistance for research or educational projects
undertaken by other persons; and monitoring the community’s
response to the work of the EOC.

Legal and Complaints Committee (LCC)

The LCC holds meetings every two months, and is responsible
for a variety of activities, including providing advice on,
monitoring and evaluating conciliation, formal investigations,
applications for legal assistance, and enforcement notices. In
addition, the LCC makes recommendations on issues relating to
formal investigations and on proposals for amending the four
anti-discrimination ordinances.

Policy, Research and Training Committee (PRTC)

The PRTC holds meetings every three months, and is responsible
for directing the EOC's policy and research efforts, which entails
advising on policy analysis/advocacy; considering and approving
research and training modules; and evaluating policy and
research reports.
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Membership of the above four committees is listed in Appendix 1. As for complete terms of reference, please refer

to the EOC website:

www.eoc.org.hk/eoc/graphicsfolder/showcontent.aspx?content=organization
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Chairperson

REREELE
Mr CHU Man-kin, Ricky, IDS

(FR2019F4 B 11 B #)
(From 11 April 2019)

FHEER
EOC Members
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Below is membership of the EOC Board as at 31 March 2020:

s

BRRERE & REZEHER k=S
Mr CHAN Ka-yan, Prof CHAN Lai-wan, The Hon CHENG Wing-shun,
Samuel, JP Cecilia, JP Vincent, MH, JP*
BIFEBEEEEE REEBEERER MER#HE

REEEERINTES
WMHRE LREZEEREE
Chairman, Competition Commission
Non-Executive Director,
Insurance Authority
Deputy Chairman, Town Planning
Appeal Board Panel

ERERERER
EAREEASENITEZEEGNE
Member, Women's Commission
Vice President, The Hong Kong Society for
Rehabilitation
Member, Executive Committee,
Hong Kong Cancer Fund

TREZRBERTES
NHEEREANEEREE
Member, Legislative Council
Non-Executive Director,
Urban Renewal Authority
Member, Public Libraries Advisory
Committee
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HYXRHER
Prof CHIU Man-chung,
Andy

BEXHER
Prof CHOI Yuk-ping,
Susanne

SEEE
Mr Mohan
DATWANI
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(BISNF75)

Tony Yen Chair Professor of Law,
Law School, Beijing Normal University
Visiting Professor, College of Law
(Australia)

Professor of Law cum Advisor to Law
Dean (International Affairs), Faculty of
Law, Hangzhou Normal University

ERRXKRBH 2RI
BEEPXREDRAEMMERHER O
B FE 1
Professor, Department of Sociology,
The Chinese University of Hong Kong
Co-Director, Gender Research Centre,
Hong Kong Institute of Asia-Pacific Studies,
The Chinese University of Hong Kong

E - RUFAMBERBFITEREEASB
WEXRFREEZSZEGZLE
RNIRPEBTUREZE®EE
Solicitor, Accredited Mediator and
Chartered Governance Professional
Member, Protection of Wages on Insolvency
Fund Board
Member, Criminal and Law Enforcement Injuries
Compensation Boards

MEELZ+ BEELT RER L
Ms HO Chiu-ha, Ms Elizabeth LAW, Ms LEUNG Chung-yan,
Maisy, BBS MH, JP Juan, MH
(i
E[rnﬂg EEEEBRARNITES REEREXCHMEKAMARAR EEIgmAgRgR
TRHUBEZE®ZEZE HEES REIZZBEZE
ERFREERRECZE ERLGHMBEERRABSER EBEENREREEGHKE
Executive Director, Shun Tak Holdings Limited BEAREERERBEER Vice President, The Hong Kong Federation

Member, Committee on the Promotion of
Civic Education
Council Member, The Hong Kong Academy
for Performing Arts
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Managing Director, Law & Partners CPA Ltd
Founding President, Association of Women
Accountants (Hong Kong) Limited
Chairman, Hong Kong Employment
Development Services Limited Association

of Trade Unions
Member, Minimum Wage Commission
Council Member, Hong Kong Productivity
Council
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REREL ENExL HEREL
Dr LEUNG Sai-man, Ms Shirley Marie Therese LOO, Dr SHIE Wai-hung,
Sigmund, BBS, JP BBS, MH, JP Henry
BRAEXRARTBABHERER REEREGBHSF ZERBETEEIBALZEGRIEE
S M AE B B R B B K IR 7 15 NHEBERANZEGRER BERBENLERBHEEER
MEEIIELZES®ZE BXHERAREBEEGELRE ERERANEREHSEBHWE
SER T RIE R E R B L EF (2013-2019) General Secretary, Family Development Vice Chairman, Elderly Care Service Industry
Vice-President, Hong Kong Professional and Foundation Training Advisory Committee
Senior Executives Association Vice-Chairman, Public Libraries Chairman, Association of
Member, Professional Services Advancement Advisory Committee Bought Place Elderly Services
Support Scheme Vetting Committee, Member, Standing Committee on Honorary Secretary, Hong Kong Alzheimer’s
Commerce and Economic Language Education and Research Disease Association
Development Bureau (SCOLAR)

Immediate Past Chairman, Board of
Governors of the Prince Philip Dental Hospital
(2013-2019)

BBz t* MELREL ERERELE REMWH/NA
Ms Anna Dr Rizwan Mr WONG Chi-him, Miss YU Chui-yee,
THOMPSON* ULLAH Gary* BBS, MH
AEMEBRAFEE— SFEREEQEE EEERDHLEHRTH BRAALTREGHERE
ANER BERBRHESHEEES HEEE FEEREK
Director, Human Resources, %8 REBEBBEESEPAR BEZE®KE
Swire Properties Limited e h Rk ®i%alk & EEEXE Hong Kong Paralympics
Member, Youth Development REZKBEZEGIIFEHIKE representative in wheelchair
Commission Head and Director of Public Affairs fencing
Lay Member, Joint Committee on and Marketing, Gaw Capital Member, Sports Committee
Student Finance, Education Bureau Founder and Board Member,
Executive Vice Chancellor, Inspiring HK Sports Foundation
Social Enterprise Research Academy Non-official Member,

Commission on Children

* (FHIE 201945 20 A #
* Appointment effective from 20 May 2019
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EREESEE Board Meetings

201920 & P e BT T HHRE During the year under review, four Board meetings were held,
AL Eees BEITHEHEEXRBIR with an overall average attendance rate of over 83%.
83% BN ZEWMHFERHEEINERNT Attendance records of individual Members are listed in the
R ELEEEMIRESS WERE table below. A reminder would be issued to Members who

esTFEEmRER - THe e T Hﬂﬁ.ﬂ‘ have been absent for two consecutive meetings. In addition,
EREEEMEEER ﬁuﬁ ' the modus operandi of the Board is reviewed from time to
BINEREREZE® {’Eﬁﬂ/\ﬂﬂ#ﬁ time, and Members are required to declare their interests in

matters, if any, to be considered by the Board.

_ 20/06/2019 | 19/09/2019 | 19/12/2019 | 19/03/2020

KRR EE (EFE)
Mr CHU Man-kin, Ricky, IDS (Chairperson)
Mr CHAN Ka-yan, Samuel, JP Abs
R =X v v v v
Prof CHAN Lai-wan, Cecilia, JP
5 5 2 B * y y BRI y
The Hon CHENG Wing-shun, Vincent, MH, JP* Abs
i R % v v v v
Prof CHIU I\/Ian—chung, Andy
Prof CHOI Yuk ping, Susanne Abs
=LA v v % v
Mr Mohan DATWANI
AL+ , . s y
Ms HO Chiu-ha, Maisy, BBS Abs
BEELL BRI . . .
Ms Elizabeth LAW, MH, JP Abs
RMEB L v v TR E v
Ms LEUNG Chung-yan, Juan, MH Abs
2R E R v v v
Dr LEUNG Sai-man, Sigmund, BBS, JP Abs
Ms Shirley Marie Therese LOO, BBS, MH, JP
BHEBEL . P y BRIE
Dr SHIE Wai-hung, Henry Abs
Ms Anna THOMPSON*
F#ERE+ . y . .
Dr Rizwan ULLAH
ERiE T y y S y
Mr WONG Chi-him, Gary*
~BIE/A y B B Bt
Miss YU Chui-yee, BBS, MH Abs Abs Abs
* T H1 £ 20194F 5 A 20 H # Appointment effective from 20 May 2019
Abs = Absent
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THEREENEMBEE(BE2020538318)

Organisational Structure of the Equal Opportunities Commission
(as of 31 March 2020)
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FPEREZEENETEEEPE(BE202063H310)
Management Team of the Equal Opportunities Commission

(as of 31 March 2020)

X & Chairperson

KBRS A MrCHU Man-kin, Ricky, IDS*

IEBME Chief Operations Officer

Sm

%25 Vacant?

7

€

#EE (REFET) Director (Complaint Services)

BEH AL MrSIUKit-hung, Tony

L4 E  Chief Legal Counsel

BESFESC A Mr LUK Chi-cheung, lvan

MBS (K - AR KR EZEI) Director (Policy, Research and Training)?

£ X 1E =+  DrCHU Chung-man, Ferrick

MEL(MEBEB KARI) Director (Corporate Planning and Services)

8%+ MrLlKam-hung, Oska

FE (HBEE) Head (Corporate Communications)

T4 £+ MsWONG Shan-nar, Shana

* KBESEE,IDSE2019F4F 11 LK R TFHEEE -
Mr CHU Man-kin, Ricky, IDS has served as Chairperson of the EOC since 11 April 2019.

N BE(KE I RIZIN)E2018F 12 A 140 #FEM LEHEH -
The Director of Policy, Research and Training has been doubling up the post of Chief Operations Officer since 14 December 2018.





