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TEMSETESEE
(Bl Z£2005%3H31H)

BEBEE =7
Mr. TANG Yee-bong, Raymond
Chairperson

BihREE Z8

Mr. John Robertson BUDGE
M.B.E., J.P.

Member

—d

Rkt £5
Ms. CHAN Yu
Member

RE&ZE £8
Ms. Gloria CHANG
Member

O

K

AxHHE Z5

Prof. CHOW Wing-sun, Nelson
M.B.E., S.B.S,, J.P.

Member

BHEERTL £

Ms. KO Po-ling
Member
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nEMEE =5

Dr. KWOK Kin-fun, Joseph
JIP

Member

Members of the Equal Opportunities Commission

(as at 31.3.2005)

Y
l h’i}’

HAERXL £5

RBAFHRE £8
Mrs. LAM PEI Yu-dja, Peggy Mrs. LING LAU Yuet-fun, Laura
G.B.S., OB.E, J.P. Member
Member

BXaH® £58 Emwkt £8
Prof. Japhet Sebastian LAW Ms. WONG Pui-sze, Priscilla
Member Member

EREXT £5
The Hon. LI Fung-ying

B.B.S., M.B.E,, J.P.
Member Member

RRHREEE =5
Dr. WU Wai-yung, Raymond

G.B.S.,OBE, JP.

BEB%E £5
Mr. YEUNG Kwok-ki, Anthony
Member

‘I
r
3%

BRARE £5

Mr. YEUNG Kong-hing, Peter
J.P.

Member

£BHLE £
Ms. YU Sau-chu, Jessie
Member
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TEREEZESET/NENERBEZIE #@Zz2005438318)
Membership & Terms of Reference of the Committees of the
Equal Opportunities Commission (as at 31.3.2005)

TRRHEER

54=

1 BBEEE (BEA)

2 MERELE

3 ENEHE

4 FRRLZL

5 BEFLE

6 ImEzt

7 RMEEEAL

BEgEE

1 BREESENFERXEENR-

2 ZEAHEZSSEINERC

3 BEREEENREBRRIBRABEIRES -

4 EREEETINFERSIR-

5 BRITHZHETHREBNEIAEZEBER -

6 HEESERITENIERLEE /DM URBARE /A
fEHRVEERS

7 PEEEHRREISHIULNESEIIBE/NE URB
BB NEFHRER -

8 MERIRLEFEHFAREISHEIULNEENSER
FER-

9 BBRTHRZHRSHANEETFEERRERS -

10 BEESEERBEMRLES -

1M1 EPRNEESNES RITBHX-

12 BEREE - BHEABEZSERLAENEBRRTERRKE

eiifi:

Administration and Finance Committee

Membership

1

2

3

Mr. YEUNG Kong-hing, Peter (Convenor)
Mrs. LAM PEI Yu-dja, Peggy

Prof. Japhet Sebastian LAW

The Hon. LI Fung-ying

Mr. YEUNG Kwok-ki, Anthony

Ms. WONG Pui-sze, Priscilla

Dr. WU Wai-yung, Raymond

Terms of Reference
1

10

11

12

To review the draft Annual Estimates of Expenditure of the
Commission.

To consider and approve donations to the Commission.

To review the draft statements of accounts of the
Commission and the auditor’s reports.

To review the draft annual report on the activities of the
Commission.

To review the Memorandum of Administrative
Arrangements and any proposed amendments thereof.

To set up tender boards in relation to matters connected
with the work of the Commission and to approve such
recommendations as are made by these boards.

To set up recruitment boards in relation to staff employed
at MPS Point 45 and above and to approve such
recommendations as are made by these boards.

To advise on matters related to further employment or
termination of service in relation to staff employed at MPS
point 45 and above.

To approve reports for quarterly reviews under the
Memorandum of Administrative Arrangements.

To make recommendations to the Commission in respect
of the appointment of an auditor.

To keep the staffing and administrative policies of the
Commission under review.

To advise and to approve recommendations in relation to
the leasing, renewal or acquisition of the Commission’s
office accommodation.

FEMRELZETET/NARERBESE @=E200543A310)
Membership & Terms of Reference of the Committees of the
Equal Opportunities Commission (as at 31.3.2005)

HEEHRENSRIE

5 4=]

1 REEHZL (B&EA)

2 MEEELZL

3 BEERXE

4 DREPEL

5 ZFRRZT

6 Izt

7 REH®KZL

8 ERFERLL (EGEZES)

BEEE

1 BEDFERSIERERVERATER WEBHER
RBRAES

2 BERFRIFBUTAS(BEEIREREIIER)NWEST
EEETFER-

3 gﬁ%%@E%ﬁ@%ﬁ%ﬁﬁ@%%%%%%ﬁ%%ﬁ

4 BINERZESENEETFEREGENBERERNBEETER

5 %ﬁ%é%%tﬁmyQ»@ﬁmqﬁﬁﬁmmﬁamﬁ

6 HEREEBRAENEEHE 2R ZRMMESFLER
MEEREEEZBNERFE-

7 ERARHZEESEINRE ROZESSEFENE

|'E|'_|o

Community Participation and Publicity
Committee

Membership

1

2

Ms. Gloria CHANG (Convenor)
Mrs. LAM PEI Yu-dja, Peggy
Ms. KO Po-ling

Dr. KWOK Kin-fun, Joseph
The Hon. LI Fung-ying

Ms. WONG Pui-sze, Priscilla
Ms. YU Sau-chu, Jessie

Ms. LAl Sau-ling (Co-opted Member)

Terms of Reference

1

To advise on measures to foster community participation
in promoting equal opportunities and eliminating
discrimination.

To advise on measures for liaison with government bodies
and non-government organizations including employment
establishments and concern groups.

To advise on measures for developing corporate
partnership in promoting equal opportunities policy.

To advise on measures to strengthen publicity and media
relations of the Commission.

To receive reports on actions taken by the EOC office in
pursuance of (1), (2), (3) and (4) above.

To consider and approve funding applicationsin connection
with promotion and publicity projects to be undertaken by
community organizations within the budgetary confines as
approved by the Home Affairs Bureau from time to time.

To monitor community response to the Commission’s
work and make recommendations to the Commission on

the way forward.
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TEREEZESET/NENERBEZIE #@Zz2005438318)
Membership & Terms of Reference of the Committees of the
Equal Opportunities Commission (as at 31.3.2005)

LABHERARERNE

54=1

1 SEB®zE (B&EA)

2 SREEENEL

3 FREiZzt

4 BEBFEE

5 RFEBKRLZE

6 FEXKIHE

7 BUERLE (BRES)

R REETE

1 AZEEYBEINBEETARIBEEMRINERATE
E’O

2 HZESCHRINBEESHBE oA BENEBREZEEN
HMERE -

3 HKZESCHIMNBESHECAN B2fEBBREZEENE
HE N

4 ENEEEREEEBARHAENMEENEZTSZTENT
{ERE o

5

EHNZEESAEYRTETNARAB ARV TIEE
RERE o

Public Education and Research Committee

Membership

1

2

3

4

Ms. KO Po-ling (Convenor)

Dr. KWOK Kin-fun, Joseph
Ms. CHAN Yu

Mr. YEUNG Kwok-ki, Anthony
Ms. YU Sau-chu, Jessie

Prof. CHOW Wing-sun, Nelson

Mr. CHAN Yun-kan (Co-opted Member)

Terms of Reference

1

To advise on measures to be taken in conducting public
education on issues of concern to the Commission.

To consider and approve training modules of the
Commission within the budgetary confines as determined
by the Commission from time to time.

To consider and approve research projects of the
Commission within the budgetary confines as determined
by the Commission from time to time.

To receive reports from the EOC office on the
commissioning of projects in public education and
research.

To receive progress reports on public education
and research undertaken or commissioned by the
Commission.

FEMRELZETET/NARERBESE @=E200543A310)
Membership & Terms of Reference of the Committees of the
Equal Opportunities Commission (as at 31.3.2005)

ERRERER MR
5 4=]

1 EEBEE (BEA)
2 BffREE BIBEA)
3 BREmiZt

4 REEHZT

5 ZMEEEL

6 MEEZELL

7 EBRFLL

8 Izt

9 IBEmEEE

BEEE

1

HAMTERSZESRE (MRISURRAG) E8s8lk - (5=
FRIEARIRBI) 55851R K (K BER L B AR IR BI) SE66/RET LAY
BRAELER-

EHERABERTRE (MR KRKEAG) F844% -
(BRERIZARIRE) 588015k K (REER (LR ARRAI) 621K
B FEHERES R HEEPRNAUFERG IR AHBIN
HEAMEFERERES-

FHEBARIE (IR $64(4)H - CRRIRG
191 $E80 (4) 1 R (SR EERS fr B 1) S62(4) R E e AE
BT TR E R R BB RN RS, LS
FEHEEER-

EHAESHRARE (MERIERED) B84k (BRER
1RAB) SE80MR K (REER (L IR RIRH]) SE62MRIZHAY,BTE
BERE AR ERNRE -

ZERE (R RG] £851%  (FRKEBARIEH) F
8RR (RER L EARIRG]) 563 R ERFAR LU/ BI Y
i WHERRBEER A T2EE -

BRRTEHEREERBETEARNENRATHE-

Legal and Complaints Committee

Membership

1

2

3

Mr. TANG Yee-bong, Raymond (Convenor)

Mr. John Robertson BUDGE (Deputy Convenor )
Ms. CHAN Yu

Ms. Gloria CHANG

Dr. KWOK Kin-fun, Joseph

Mrs. LAM PEI Yu-dja, Peggy

Mrs. LING LAU Yuet-fun, Laura

Ms. WONG Pui-sze, Priscilla

Mr. YEUNG Kong-hing, Peter

Terms of Reference

1

To recommend to the EOC rules to be made under section
88 of SDO, section 85 of DDO and section 66 of FSDO.

To receive reports on the assistance by way of conciliation
provided by conciliators to persons lodging complaints
in writing with the EOC pursuant to section 84 of SDO,
section 80 of DDO and section 62 of the FSDO and to
keep the EOC informed accordingly.

To receive reports on the decisions made by the
Chairperson, pursuant to section 84(4) of SDO, section
80(4) of DDO and section 62(4) of the FSDO, not to
conduct or to discontinue an investigation into an act
the subject of a complaint and to keep the EOC informed
accordingly.

To receive reports from conciliators in respect of cases
where there has not been a settlement of the matter to
which an act the subject of a complaint lodged pursuant
to section 84 of SDO, section 80 of DDO and section 62
of the FSDO relates.

To consider applications made under section 85 of
SDO, section 81 of DDO and section 63 of the FSDO for
assistance other than by way of conciliation and to grant
such applications it thinks fit.

To advise the EOC on terms of reference to conduct a
formal investigation.
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FTHEMZESHEST/NMAKNE RBEZE #Z2005438318)
Membership & Terms of Reference of the Committees of the
Equal Opportunities Commission (as at 31.3.2005)

7 BEXBEREANSHAEER UHRBRSUFEREERE 7
TR BERTEKERESFES-

To make preliminary findings in a formal investigation and Ff& Chairperson
prepare a report of such for the consideration of the EOC, |

92

g
MEHITEA QTSRS RESFER-

including making recommendations to the EOC.

[

[ I

1

8 T « dati to the EOC | t of th FEAR =R TR IR B RITEE
s —s N N 0 make recommendations 1o the In respect or the s SRR RS =9I R B R AR R 1k AR 4R EERHKEHE
orEf g \ == TEHEMHMEETS N . . PN e
9 %gﬁ@g#ﬁ”ﬁgmﬁaa itm:F“%E'fE 2R T8 issue of enforcement notices. Opler'aﬁons Lega}l ,S.erVice PIapping & Training & . %@?%&E%ﬂiﬁ Ié
FETBANEFER ERREEFERNAE- Division Division Administration Consultancy Unit Policy Support & Promotion &
. . - N . 9 To receive reports on Comp“ance with enforcement Director I_egal Adviser Division Research Unit Education Unit
10 7;{}3%‘1 <<’|‘$EUJE£¥EJ{|7%{§IJ>> %81{|%Fﬁ¢5%?%%ﬁﬁgﬁi$ﬁ§i'|¢% notices and recommend to the EOC whether a formal Director Chief Equal Unit Head
. (F% y = N R TP = IN =5 chya Opportunities Offi
= ﬁﬁz%ﬂi\%ﬁ{%ﬁw%73'%)5)??55’]?\ '%EE'JEHE ‘“%%:WM’W_ investigation should be conducted in the event of non- @”L( N pporunities Beer
B (REERI (SR BI) EOOMPHENHRNERIRIAE o iance. 2T As
78 -
2 Chief Equal
A i 3 - . . 10 To decide on actions to be taken in respect of persistent Oppénunﬂ?es
M ’]3’EJS*{%;J);;Q(('%E;;{%?*T%&}@; {;{%%}ﬂiggﬁﬁf ﬁ g @DJ; discrimination or sexual harassment under section 81 of Officers
5 ENEAE RV 5 VR E £ 2 ; i farriminati I
SDO, in respect of persistent discrimination, harassment . N " N . N o .
CHEBIBTRARB) 43 4450451 - CREBIRIER) H42- o vilfication tnder section 77 of DDO and in respect of (R ERE S xR 2R 1B SRS SEETERE
- A4RABIE R (REER RBERIERI) 231 322331 M1 tont discriminat : ik i W =t ik
43 544:5345\\“75 S persistent discrimination under section 59 of FSDO. 7 Senior Equal 3 Assistant 2 Senior Training 1 Senior Equal 3 Senior Equal
RRRLAELERF - Opportunities Legal Advisers Consultants Opportunities Officer  Opportunities Officers
. - § . " 11 To decide on the proceedings to be brought in respect of Officers
12 DR (BIEEHRGI) Foot - CRRERMN) F63E . cortravention of sections 43. 44 o 45 of SDO. sections ‘
%5 - CRERBIRIER) Mi%2 3F5R (RER R 0 - ’ +iE +iE 1 Tralining i s
32 e ) ST Al 4 o o £ e s FSDO, pursuant to section 82 of SDO, section 78 of DDO 6 Equal Opportunities 2 Equal Opportunities Consultant 1 Equal Opportunities 2 Equal Opportunities
giiw Mi#2 BREE OFSHEZRRRISTHERN and section 60 of FSDO respectively. Officers Officers Officer Officers
i © ‘
= . - - . o i 12 To keep under review Schedules 3 and 5 of SDO, Zﬁjjﬁaz{f%@
13 DRIRIE LIS BURGI) Z64(1) ()R- CRRRERA) Schedules 2, 3 and 5 of DDO and Schedule 2 of FSDO > Assistant | w \
%62(:)@){'7!;& (REz Em&%ﬁtﬂﬁw %41(1)9)1'7'< : Tﬁﬁi and when necessary, recommend to the EOC proposals Equal Opportunities e TR Bz R
<<'IEEJ\ ﬁ%fﬁ{'ﬂf{ﬁw ;F@&Fﬁﬁgﬁgi& Sé-;}% rf]_{i{%ﬁﬂ"‘ for amending the schedules, in accordance with section Officers N Translation Accounts
Bl) BIBITIER ARER AT SHEZRERTISTHRE 66 of SDO, section 63 of DDO and section 45 of FSDO Planning, Administration & Section Office
By o respectively Personnel Section
| |
13 To keep under review the working of SDO, DDO and FSDO ISHRIEHE 1SR 1A
and when necessary, recommend to the EOC proposals FF s 1 Accountant
for amending the Ordinances in accordance with section 1 Senior Equal 1 Senior Chinese
64(1)(e) of SDO, section 62(1)() of DDO and section Opportunities Officer Language Officer
44(1)(d) of FSDO.
1 PEke 1R EE
*E 1 Chinese Language
1 Equal Opportunities Officer
Officer
\
1BNIE B
Exes
1 Assistant Computer
Officer
{
28HMNERTIEBE

28 Other Secretarial and Supporting Staff

3

1 @ESIBTIA (FREERE) -

Note:

1 Total number of staff under establishment is 71(excluding EOC Chairperson).
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TEMEEZESHEREEIE /DA E=2005%F38310)

Management Team of the

Equal Opportunities Commission (as at 31.3.2005)

£
il

3 )
2

HE RBRTH)
BRZE

EREE RRER)
TR

HEFREEE (MRITBRAR)
REX

FE (EEREH)
EIE

Chairperson
TANG Yee-bong, Raymond

Legal Adviser
Alexandra PAPADOPOULOS

Director (Planning & Administration)
CHAN Yick-man, Michael

Acting Director (Operations)
LI Siu-kwai, Joseph

Chief Equal Opportunities Officer
(Policy Support & Research)
CHU Chung-man, Ferrick

Head (Promotion & Education)
LIU Jia-shin, Betty

ﬂ%%qe% AIX

R Rs A= 7 B

Applications for Legal Assistance

FAERAZESSFHIRFERERIIARNAL  WBRHEE
ek EES M PHRAUEREHE) - £2004/05FE ZEEE R
BT53RER B AR BT RAFE2003/04FERE

SEARFEWEIZCRARE - EESSRHFET  EESM14RAHE
RHTHE - HBBHEAEETE BFEREZESEMA TERE
RBGEE-THNERREE AEESNRAREIMEELA
HEAEM EFFRATEETRBEANERRR - EESSH
EREEBYNERSTHFOT:

The EOC is empowered to grant legal assistance to any
person considering legal proceedings in respect of a
complaint lodged and which has not received settlement.
In 2004/05, the EOC processed 53 such applications.
Seventeen of these 53 applications were received in
the 2003/04 reporting period, with the remaining 36
received in 2004/05. Assistance was granted in 14 of
the 53 applications. The assistance granted by the EOC
takes many forms, and can include legal advice by the
EOC’s lawyers, services to obtain further information or
evidence, or representation in legal proceedings by the
EOC'’s lawyers, or by barristers in private practice briefed
by the EOC. A general breakdown of the different types of
applications and their numbers appears below:

BHET TEAET SECUN

SEEGE B BD BEHERE ZRF
{AZ (B E2004/05F E KR 4E) Assistance Granted Assistance Not  Withdrawal Under
Cases (at the end of 2004/05) Granted by Applicant  Consideration
RRBR R SERE (ERE)
Disability Discrimination or Harassment (Employment) 5 14 0 4
TR AR S ERIE (HL M EEhS, iR E m R AR TE)
Disability Discrimination or Harassment
(Other Fields e.g. Provision of Goods and Services) 1 2 1 1
MR RNERE (BEEE)
Sex Discrimination or Harassment (Employment) 6 11 0 3
MR R ERE (R MR HE R R RE)
Sex Discrimination or Harassment
(Other Fields, e.g. Provision of Goods and Services) 0 2 0 0
ISRARR SR (BB ERS) (RHE R RRT)
Marital Status Discrimination (Employment)
(Provision of Goods and Services) 2 0 0 0
KRR (RAHE MR RE)
Family Status Discrimination
(Provision of Goods and Services) 0 1 0 0
me
Total (53) 14 30 1 8
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EAE BRI ES
Legally Assisted Cases

#£2004/055 & - B20RER BERBEEFAMS AR
(B4E2004/055F E s LARTE A F I BIAVESE) -

{2 Cases

In 2004/05, the following 20 cases (which include
cases granted legal assistance before and during
2004/05) were resolved without commencing legal
proceedings:

%R Outcome

RRER (ZRIBZIBREFE)

Disability discrimination (less favourable in employment)

BHERNE  FRABRE ©

Parties settled on confidential terms.

BEER (ZEDAEZZREFE)
Disability discrimination (less favourable in employment)

BHERMNE - RRATRE

Parties settled on confidential terms.

RREE (ZEHEZIRESE)
Disability discrimination (less favourable in employment)

BLERNE  RRABRE o

Parties settled on confidential terms.

BRI (BRMSHHABRE)

Disability discrimination (accessibility to a supermarket)

BHERNE  FRABRE ©

Parties settled on confidential terms.

SRR (RE)

Disability discrimination (termination of employment)

BHERMNE - RRATRE

Parties settled on confidential terms.

IRREA (EAIRITRIE)

Disability discrimination (accessibility to banking facilities)

BLERNE  RRABRE

Parties settled on confidential terms.

EEEHENERER (FE)
Disability discrimination in employment discrimination
(termination of employment)

BHERNE  FRABRE °

Parties settled on confidential terms.

BRI CHEEBRARE)

Disability discrimination (refusal of hotel services)

EHERNE  RRRBRE °
Parties settled on confidential terms.

BESEEEER

Sexual Harassment in employment

ZESKE-—SHRBEE  RETBTEERL -
Commission withdrew assistance in light of
further examination of evidence.

RREE (E)

Disability discrimination (termination of employment)

ZEERE-—SHRIBEE  RETHTEERE -
Commission withdrew assistance in light of
further examination of evidence.

FERVKR (F{E)

Family status discrimination (termination of employment)

ZEERE-SHRBEER  RETHTEERE -
Commission withdrew assistance in light of
further examination of evidence.

HRIKE (FE)

Sex Discrimination (termination of employment)

ZESRE—DSMRBEER  RETHR T EEWHL -
Commission withdrew assistance in light of
further examination of evidence.

RS (E)

Disability discrimination (termination of employment)

BHERNE  RRABRE

Parties settled on confidential terms.

BRREAR (RE)

Disability discrimination (termination of employment)

BB AR IRER ©
Applicant withdrew.

RERBVER (EERVEREE)

Family status discrimination (employee posting policy)

EXREEEBUARBEGSEERE
Employer clarified posting policy in line with
legal requirement.

RERAEERE

Sexual harassment in employment

BFHERMNE  FRRBRE °
Parties settled on confidential terms.

HEHENRRER (FIRELE)
Disability discrimination in education
(expulsion from school)

BHERNE  RRABRE

Parties settled on confidential terms.

RBER (BE)

Pregnancy discrimination (termination of employment)

BFHERMNE  RRABRRE o
Parties settled on confidential terms.

BRARESR (EREM)

Disability discrimination (refusal of employment)

ZEERE—SMRIBEE  RETH T EEWDHE -
Commission withdrew assistance in light of
further examination of evidence.

RERMER GRBALREEEERE)
Family status discrimination (posting arrangement and
constructive dismissal)

BHERMNE - RRATRE °

Parties settled on confidential terms.

LESh - E2004/055F F  REBTRE T BIMRESFESUABSERBEINMER -
ELERBANDERET BEAFELARE SLEARERTE WARBRAEMER
BRFe

Additionally, in 2004/05, the EOC also dealt with nine other cases which
had been granted legal assistance before and during 2004/05. These
cases are still being handled and, as at the end of 2004/05, no outcome
had yet been reached nor had any court proceedings commenced.

INEE

Appendix /

S

Court Cases

F£2004/05F E AT B Z S S B RBIFRFANRM

{E1Z Cases

EOC assisted court cases which commenced before

2004/05:

1557 Status

RN RIS R E N EE R ER BB B HBE M F HERIER

Disability discrimination in recruitment by a disciplinary service
on the grounds of a family history of mental iliness

B 1E2004/05F EERBLE - RDERES ©
Ongoing as at the end of 2004/05.

BRER (REREFERERE)
Pregnancy discrimination
(less favourable treatment and termination of employment)

E1E2004/05F EERBLE - RDEERES ©
Ongoing as at the end of 2004/05.

EREENRRER

Disability discrimination in employment

E1E2004/05F EERBLE - RDZERES ©
Ongoing as at the end of 2004/05.

BT LRER ¢

{EZ Cases

Assisted cases in appeal proceedings:

1557 Status

ZERIBREIRZER

Pregnancy discrimination in recruitment by an old aged home

WEARE LR
Appeal by Defendant

B 1E2004/05F EER B L » RADERES ©
Ongoing as at the end of 2004/05.

F£2004/05F EEZ S 2 HBIRMAFANRM

{812 Cases

EOC assisted court cases which commenced in 2004/05:

155 Status

BERRERVER (FE)
Pregnancy and family status discrimination
(termination of employment)

B 1E2004/05F EER B L  RADERES ©
Ongoing as at the end of 2004/2005.

SRR (FE(E)
Disability discrimination (termination of employment)

REEABHEFR (AESSRAEHE)
Judgment for the Plaintiff (assisted by the EOC).

BERFERVER (ZIREFBRERE)
Pregnancy and family status discrimination
(less favourable treatment and termination of employment)

BLERME  RRATRE ©

Parties settled on confidential terms.

BRI (B {E)

Disability discrimination (termination of employment)

BLERME  RRATRE o

Parties settled on confidential terms.

REMMER (EREBRTERERE)

Family status discrimination

(overtime work requirement and termination of employment)

B 1E2004/05F EAERBLE » RFDEREF o
Ongoing as at the end of 2004/05.

BERREREVESR (BE)
Pregnancy and family status discrimination
(termination of employment)

BERNR  RRABRRE ©
Parties settled on confidential terms.

RRER (REREFBNEE)
Disability discrimination
(less favourable treatment and termination of employment)

£ 1E2004/05F EARBLE - REDEREF o
Ongoing as at the end of 2004/05.

IR (B {E)

Disability discrimination (termination of employment)

BHERMNBE  RRABRE ©
Parties settled on confidential terms.

RR2KR (BE)

Pregnancy discrimination (termination of employment)

B 1E2004/05F EERBLE » RADERES ©
Ongoing as at the end of 2004/05.
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FERSEZ2EE YR SIFTEBRIHEE (2004/2005)
List of Organizations Funded under the Community
Participation Funding Programme (2004/2005)

RINER
BB EHERNRH BB
DAIERS

BB DML TH R
BEEBFAHERL
ESTEEENEFRELEN
(RERE D FEARBR)

BSh R ERNETRENAN

PR

iz

T A

AL B AR
BNHSREEES BB

M2 R - FRELERA DR
ERUBEHENRANEDAOERES
BEEHEFEDRAL
BERAARFE DR

HEEAB O
BBERERINREEE S FHEHL
ERTHRMSR

EREIRRESL

EEHEARGE
BERHEEERGE
BEERGAEHS

EERLDOHE

BEEREHREDD
EBRERUBEHE — ARRAREDL
SR BN AR RS EAERGA RO
EBEMSHETEE S E D
BBERSHEERE D FHARHE L
EBERHE

EBEERLEFR

BEEEER

HEHBHHE

BHLEEE S
e R

Organization

Aberdeen Kai-fong Welfare Association Social
Service Centre

Bravo Theatre
Caritas Asian Migrant Workers Social Service Project
Caritas Community Centre — Aberdeen

Chinese YMCA of Hong Kong Tsuen Wan Centre
(Integrated Team)

Chinese YMCA of Hong Kong, Kornhill Centre
Civil Rights for Sexual Diversities

Concealed Life

Fei Ngan Kindergarten

Fu Hong Society / Community Mental Health Link

H.K. & Kowloon Kaifong Women’s Association
Sun Fong Chung College

Harmony House — Community Education
and Resource Centre

Haven of Hope Christian Service
— Ming Tak Day Centre and Hostel

Heep Hong Society Fanling Parents Resource Centre

Heep Hong Society Tai Hang Tung Parents
Resource Centre

Heep Hong Society Tai Wo Hau Centre

HKPHAB Peng Chau Neighbourhood Elderly
cum Children & Youth Centre

Hong Chi Morninglight School, Yuen Long

Hong Chi Winifred Mary Cheung Morninghope School
Hong Kong Association for Community Inclusion

Hong Kong Association for Specific Learning Disabilities
Hong Kong Down Syndrome Association

Hong Kong Federation of Women’s Centres

Hong Kong Lutheran Centre For The Disabled

Hong Kong Lutheran Social Service
— Shek Kip Mei Lutheran Centre for the Blind

Hong Kong Lutheran Social Service
Yung Shing Lutheran Integrated Service Centre

Hong Kong Playground Association Choi Ha Children
& Youth Centre

Hong Kong Playground Association Integrated Service
For Children & Youth - Tsing Yi

Hong Kong Single Parents Association

Hong Kong Young Women's Christian Association
Hong Kong Youth Institute

Lok Kwan Social Service

Ma On Shan St. Joseph's Primary School

New Life Psychiatric Rehabilitation Association

T e E SR B FTE B (2004/2005)
List of Organizations Funded under the Community
Participation Funding Programme (2004/2005)
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Tuen Mun Training and Activity Centre
Patient Resource and Social Centre, Kwai Chung Hospital

Pok Oi Hospital Mrs. WONG TUNG YUEN
District Elderly Community Centre

S.K.H.Lady MacLehose Centre Family Activity
and Resource Centre

ShamChing Youth Association / Opensource Association

Shatin Youth Outreaching Social Work Team
Chinese YMCA of Hong Kong

SKH Ma On Shan (South) Children & Youth
Integrated Services Centre

St. Antonius Primary School (A.M)
St. Monica’s Kindergarten Parent-Teacher Association

The Boys’ and Girls’ Clubs Association of Hong Kong
— Jockey Club Sau Mau Ping Children and
Youth Integrated Centre

The Boys’ and Girls’ Clubs Association of Hong Kong
Fanling Youth Integrated Service Centre

The Boys’ and Girls’ Clubs Association of Hong Kong
Wong Chuk Hang Children Centre

The Church of Christ in China Kei Shun Speical School

The Church of United Brethren in Christ Whampoa
Integrated Children and Youth Service Centre

The Hong Kong Lesbian and Gay Film Festival Society
The Hong Kong Society for Rehabilitation

The Pentecostal Holiness Church Hong Kong
Conference Gilead Social Service Centre

The Spastics Association of Hong Kong Erik Kvan
Workshop and Hostel

Tung Wah Group of Hospitals Wong Cho Tong
Day Care Centre for the Elderly

Tung Wah Group of Hospitals Lui Wing Cheung
Children Centre

Youth Kwun Tong
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Appendix 9
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Our Partners in Equal Opportunities (2004/2005)
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Advisory Committee on AIDS, Hong Kong Federation of Women'’s
Centres

Alice LAU (Commissioner of Inland Revenue)
Association for the Advancement of Feminism
Association of Women with Disabilities Hong Kong

Benny CHEUNG (Chairperson of Board of Directors, Hong Kong
Federation of Handicapped Youth)

Betty YUEN (Managing Director, CLP Power Hong Kong Limited)
Bonnie SMITH (Assistant Commissioner of Police, Information System)
Business Environment Council

Career Times

Caritas Community Development Service

Chinese Cuisine Training Institute

City University of Hong Kong

Civil Service Bureau

Civil Service Training and Development Institute

CLP Power Hong Kong Limited

Commercial Radio

Community Business

Curriculum Development Institute

Cyberport Management Limited

Department of Health

Direction Association for the Handicapped

Dr. Sarah LIAO (Secretary for the Environment, Transport and Works)
Education and Manpower Bureau

Edward LAM (Artistic Director, Edward Lam Dance Theatre)
Forest Union

Harmony House

Health, Welfare and Food Bureau

Heep Hong Society

HO Ka-lai (Ex-member, Hong Kong Fencing Team)

Home Affairs Bureau

Hong Kong Catholic Commission for Labour Affairs

Hong Kong Council of Social Service

Hong Kong Democratic Foundation

Hong Kong Epilepsy Association

Hong Kong Family Link Mental Health Advocacy Association
Hong Kong Federation of Handicapped Youth

Hong Kong Federation of Insurers

Hong Kong Federation of Trade Unions

Hong Kong General Chamber of Commerce

Hong Kong Girl Guides Association

Hong Kong Internet Professionals Association
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Hong Kong Lutheran Centre for the Disabled
Hong Kong News Executives’ Association
Hong Kong Policy Research Institute

Hong Kong Polytechnic University

Hong Kong Rehab Power

Hong Kong Single Parents Association
Hong Kong Society for Rehabilitation

Hong Kong Trade Development Council
HSBC

Hong Kong Institute of Human Resource Management
Hong Kong Institute of Vocational Education

James WONG (Headmaster, International School of Flower
Arrangement)

Jumbo Kids Theatre

Kowloon Women'’s Organizations Federation
Legal Education Trust Fund

Lingnan University

LIU Guozhu (Chief Instructor) Food Preparation, Chinese
Cuisine Training Institute

Lok Kwan Social Service

Organizing Committee of Mental Health Month 2004

Patient Resource and Social Centre, Kwai Chung Hospital

Hong Kong Professional Teachers’ Union

Radio Television Hong Kong

Rehabilitation Alliance Hong Kong

Retina Hong Kong

Richmond Fellowship of Hong Kong

Scout Association of Hong Kong

Simon KWOK (Chairman & CEO, Sa Sa International Holdings
Limited)

SKH Diocesan Welfare Council

Society for the Relief of Disabled Children

The Chinese University of Hong Kong

The Law Society of Hong Kong

The Open University of Hong Kong

The University of Hong Kong

The Hong Kong University of Science & Technology

Towngas

Transport Department

Tung Wah Group of Hospitals Wong Cho Tong Integrated
Vocational Rehabilitation Centre cum Hostel

University of Oslo
Women’s Commission
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