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It is indeed my privilege to be reporting on the activities of
the EOC for the 2004/05 financial year as Chairperson of the
Commission. | wish to thank my predecessors and former
EOC Members in the past nine years for contributing to
the Commission’s solid foundation to enable us to deliver
our responsibilities. | should like to reassure them that the
commitment will continue, as our new Members and myself
remain steadfast in carrying out our duties.

Our Role

Equal opportunity is a benchmark of progress in a modern
society. | think many in our community today will agree that the
work of the Commission has raised public expectations, about
protecting rights for persons with disability, ensuring women
and men enjoy equal status in our society, and that people
with family status should not be discriminated. In our efforts to
eliminate discrimination, our role continues to evolve.

Over the years, many of our stakeholder groups have engaged
in an ongoing dialogue with us about what that role should
be. Some consider that we have done too much, while others
feel that we should do more. However, it is important that the
Commission should always remain fair and impartial in our
approach to fulfil our mission and to be regarded as such,
in order to enjoy the full confidence of those who seek our
assistance. And for the EOC to discharge its duties properly,
only an independent Commission can be seen to work for
everyone in Hong Kong. We shall continue to demonstrate
that we have the capability to exercise the Commission’s
functions, true to the letters and spirit of our laws as well
as to ensure that Hong Kong fulfills its obligations under the
relevant international treaties.
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Throughout 2004/05, the Commission has widened its
strategic relationships with a broad spectrum of key
stakeholders in the public, private and community sectors to
eliminate discrimination. This may be taken as an indicator
of mainstreaming equal opportunities, since many more
organizations are now working along side with us to advocate
our values.

In the public sector, we have strengthened our cooperation
with the Women’s Commission (WoC) to prevent sexual
harassment in the universities. As education is the key to
empowerment, we are also working with the WoC and the
Curriculum Development Institute in curriculum reform, to
intertwine equal opportunity and gender mainstreaming
concepts into the school curriculum. Together with the WoC,
planning for a survey of family friendly policies has begun
with completion expected early next year. This is a relatively
new subject in Hong Kong, but it is one which heralds a
new dimension in work-life balance and therefore warrants
more research.

To assist civil servants in delivering quality service to the
public, the Commission has joined hands with the Civil
Service Bureau to develop two e-learning training modules
for civil servants, on the subject of disability sensitivity and
the equal opportunity ordinances. The self-learning modules
are aimed to raise the sensitivity, understanding and interest
in gender, race, disability and equal opportunities issues,
so that frontline officers would be better equipped to serve
the public.

Education is a recognized tool not only in changing attitudes,
removing stereotypes and enhancing understanding, it also
empowers individuals. Public education is a major area
of our work, and a variety of programmes are focused on
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different sectors. Amongst the many initiatives conducted
this year, we produced a user-friendly teaching kit for Hong
Kong’s secondary schools, to help educators teach about
equal opportunities in the classroom situation. Based on
a successful TV docu-drama series, the self-help kit is a
guide for teachers to conduct in-depth discussion and
understanding of the three anti-discrimination ordinances
during liberal studies and social science classes.

Whereas different aspects of the Commission’s work have
impacted on individuals’ lives in one way or another, it is
generally regarded that our legal actions are one of the most
effective ways to produce change. In the case of the teacher
who was dismissed by a private school after the school
learned that he had cancer and had to receive treatment,
the plaintiff (assisted by the EOC) won and was awarded
HK$198,000 in damages. This case sends out a clear and
important message for employers to act reasonably, and to
take genuine and practical steps to accommodate employees
who become unable to work because of their disabilities.

Insurance issues under the anti-discrimination legislation
was the subject of a public discussion paper published
earlier by the EOC. Subsequently, the Hong Kong Federation
of Insurers (HKFI) formed a task force to look into the issues
and concerns raised. We provided input for the HKFI’s
revised draft Code of Practice on Genetic Testing as well as
its draft Statement of Best Practice on Applying Pre-existing
Conditions and Exclusions. The Code and Statement were
finalized in early 2005.

The Commission and Hong Kong’s NGOs share a close
working relationship. This year, we joined with the Association
of Women with Disabilities Hong Kong, to work with the
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Department of Health to improve awareness and accessibility
of public health services. The initiative will impact on women
with disabilities, removing barriers for those seeking essential
medical services, and a better quality of life.

It has been a year of consolidation and intense activity for
Members and staff at the Commission. The government
appointed Independent Panel of Inquiry submitted its report
on the EOC to the Legislative Council in early 2005. The
Commission Members are now working closely with staff to
take forward the recommendations contained in that report
as well as those in the Commission’s internal reviews, with
the objective to improve the transparency and accountability
of the EOC.

The government’s move to legislate against race
discrimination will be a significant step for Hong Kong. The
EOC welcomes this initiative. In anticipation of accepting
responsibility for its implementation, the EOC is currently
preparing a plan of action to assist all stakeholders in
understanding and complying with the new law when it
is enacted.
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Having taken up my new role as Chairperson of the EOC at the
beginning of the year, | have been deeply impressed by the
amount of interest and support the community has displayed
in the Commission’s work. To me, the reason is simple.
There is value in eliminating discrimination and promoting
equal opportunities because it empowers individuals, it can
improve lives and it means better business.

| would like to take this opportunity to thank our dedicated
partners and supporters whom we have had the good
fortune of working together this year, perhaps in particular
the mentors in our Career Challenge programme, who
have committed themselves in helping Hong Kong’s young
people to break stereotypes and combat discrimination. | am
confident that in the years to come, many more will share our
vision to build a fairer society in which we can all live in peace
and harmony.
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Raymond Tang
Chairperson, Equal Opportunities Commission




