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Survey of Family-friendly Employment
Policies and Practices in Hong Kong

Researchers have long recognized that work and family are
not separate spheres, but are interdependent domains with
permeable boundaries. In the past few years, there have
been growing concerns over the lack of work-life balance
among the working population and calls for a more family
friendly environment have increased both around the world
and in Hong Kong.

A number of organizations, aware of the importance of a
healthy work-life balance, have now introduced Family-
friendly Policies, or FFPs, which have been designed to
help employees to balance work and family roles. As many
working women consider family responsibilities to be one
of the barriers to their further career advancement, FFPs
therefore, are particularly important to women with children
because they allow women to balance their personal caring
and work duties. According to the experience of employers
in a number of countries overseas, FFPs enable employees
to work productively while also meeting their family
responsibilities. To ensure equal opportunity treatment in
employment for individuals with family responsibilities and to
plan for the future, it is important to understand how FFPs will
work, and whether they are a practical option for Hong Kong.
Just as importantly it is crucial to find out how employers and
employees in Hong Kong will perceive these programmes.

The EOC is therefore planning to conduct a survey to gain a
better understanding on the needs, awareness, prevalence
and benefits of FFPs in Hong Kong.
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