I:l/L/\ FIA& $ T?AZ /\

Understanding Equal Opportunities
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Research on Family-friendly Employment
Policies and Practices in Hong Kong

“Family-friendly Employment Policies and Practices in
Hong Kong” (FEPPs) survey was again a joint project with
the Women’s Commission. The project was commissioned
in order to gain a better understanding on the needs,
awareness, prevalence and benefits of FEPPs in Hong Kong.
The survey was designed to be a fact-finding exercise
with an aim to review the current situation of FEPPs in
Hong Kong. The research would comprise three phases:
a literature review of overseas experience, an electronic
survey among employers/human resources managers and a
self-administered questionnaire survey among employees.

It was the first study of this scale in Hong Kong to cover
both employers and employees. The literature review was
completed in February 2006 and 137 companies employing
a workforce of 160,000 were surveyed. The employer and
employee surveys were conducted between March and
May 2006.
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Key findings of the surveys released in June 2006 revealed
a low awareness of FEPPs among the employers and a low
prevalence of FEPPs in Hong Kong. On the other hand,
responses from employees clearly demonstrated a strong
support for wider adoption of FEPPs and the range of
benefits that FEPPs might bring to both the companies and
the employees.

To enhance understanding of gender equity issues from a
broad range of perspectives, including cultural, historical,
social and economic dimensions, the EOC in collaboration
with the Hong Kong Institute of Education began planning
for the Second International Conference on Gender Equity
Education in the Asia-Pacific Region.
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This conference in June 2006 provided an opportunity
for scholars, educators, programme administrators, non-
governmental organization representatives and students
from different countries in the Asia-Pacific region to share
their views, research findings and experiences on current
issues related to gender equity education.

In addition to the Conference, a Youth Forum was conducted
in which participants, comprising local secondary school
students, members of youth centres as well as conference
participants participated. The young participants introduced
to their peers the perspectives and practical knowledge
relating to gender equity education. The Conference allowed
the EOC and the educational community in the region to
explore new intellectual insights and developments in the
field of gender equity education.
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