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TEHEERGER

B 220073 H31H

Members of the Equal Opportunities Commission

as at 31.3.2007

HEH L
Mr. TANG Yee-bong, Raymond
FE Chairperson

BEIAREL RERDLZ L
Dr. CHENG Kwok-kit, Edwin Mrs. CHONG WONG Chor-sar
Z & Member M.H.,J.P.

Z B8 Member

HHEIBHIR BERN 2zt
Prof. Randy CHIU Mrs. KOO CHEUNG Man-kok,
Z & Member Christine

Z & Member

EEEgt MiRELZ L
Ms CHOI Wai-kam, Virginia Ms LAM Kam-yi
Z & Member Z & Member

EERELT

Dr. LAW Koon-chui, Agnes
J.P.

Z 8 Member

BRI E
Mr. LIU Luk-por, Desmond
Z & Member

Dr. LO Wing-lok
J.P.
Z & Member

EEXEER

The Hon TAM Heung-man,
Mandy

Z & Member

DERE

Mr. Saeed UDDIN
M.H.

Z & Member

Lk i
ITRELL:

Ms Margaret WONG
Z & Member

1

ERREE
Mr. YIP Kin-man, Raymond

Z & Member

89



fF8% 2 Appendix 2

TEReLEeET/ M
HZE2007F3A31H

Membership & Terms of Reference of the Committees of the

Equal Opportunities Commission
as at 31.3.2007

P8 M EEE

TR BERHE Administration and Finance Committee IESHEHRESER A Community Participation and Publicity
RE Membership RE Committee
1. BEEL+ (BEA) 1. Ms CHOI Wai-kam, Virginia (Convenor) 1. BBKEEE (BEAN) Membership
2. BBRRLE (BIBEN) 2. Mr. LIU Luk-por, Desmond (Deputy Convenor) 2. WEHRE (RBEA) 1. Dr. LO Wing-lok, J.P. (Convenor)
3. EEAEL 3. Dr. CHENG Kwok-kit, Edwin 3 EEAEL 2. Mr. Saeed UDDIN, M.H. (Deputy Convenor)
4. %Eéy%%é 4. The Hon TAM Heung-man, Mandy 4. ﬁﬂiﬁgﬂﬁ 3. Dr. CHENG Kwok-kit, Edwin
5. TREELL 5. Ms Margaret WONG 5 RERMLZE 4. Prof. Randy CHIU
5. Mrs. CHONG WONG Chor-sar, M.H.,J.P.
6. RRELE 6. Mrs. KOO CHEUNG Man-kok, Christi
. Mrs. an-kok, Christine
e 1Te"”_"|'_s . R'eferf;CZ ft A | Estimat f E dit f 7 EREE 7. MsM t WONG
. To revie e draft Annual Estimates o enditure o .
1. BRESENTENXBEDR : CV' wme val st xpenditu 6. EESLL (MEEE) s Margare
o b st 4 the Commission. o 8. Ms CHEUNG Kwan-fong (Co-opted Member)
2. ZRAMEZESSEINER - . . L 0. HMEALKL WBRES
2. To consider and approve donations to the Commission. . (5= ) 9. Mr. CHONG Chan-yau (Co-opted Member)
3. BRESBNEERRDBREBHHREE - . SRR MBEE S Y .
3. To review the draft statements of accounts of the . EE (REERR) 10. Ms WONG Ka-ling (Co-opted Member)
4. BREZEESETHNFERSIR- Commission and the auditor's reports.
5. B (THZHESE) REBNEMERE - 4. To review the draft annual report on the activities of the A
& i = Commission . . ) Terms of Reference
6. MEEEERIENZERIBRNA URESR T S 1. FEDHTERSNERBENERG TER U 1. To advise on measures to foster community participation
BB NMAFLEYE o 5 ;0 review . thed Memorandl;ljm ofdAdn:nll:trat:cve BHERRRAEE in promoting equal opportunities and eliminating
o " , . rrangements and any proposed amendments thereof. " . N - e npiminati
7. REBERAFARINERABRAS)F g v prop 2. REBIRIHAAL(OEEE BRI discrimination.
Bk WESR B/ N R BBRE/NMAFE 6. Tcl) set up tender boards in re.lat.lon to matters connected BN TG TRER 2. Toadvise on measures for liaison with government bodies
IR o with the work. of the Commission and to approve such 3. BRERMOERE Y BALBET AR BT ERE NS and non-government organizations including employment
recommendations as are made by these boards. - establishments and concern aroups
8. FERRALERERAFRER]MERAEK et ront boards in relation fo <taff emsloved BIER- groups.
; - . . To set up recruitment boards in relation to staff employe . _ N ) ; ;
AE)%F%&%J WEENSEELRE Sirectorate Pay Scale and Directorate (Loqal) P 4 BIRESENSE TR R R A 3. To adVISfa on measures for deveIoE)!ng C(?rporate
_ g S 5 (O] RESR A on Lirectorate Fay scale an irectorate (Legal) Pay - partnership in promoting equal opportunities policy.
9. Bl (THZHHESH) ANESF TIFEREIRERE - Scale and to approve such recommendations as are TER. 4 Toadu o stronath ity and med
e ooy | s - pu . To advise on measures to strengthen publicity and media
10. RESREERMATIRHRE - made by these boards. 5. BMESEH LR(1): (2) () EFRDNTH . > o sTengien prbiely
To decide on matters related to further employment or RS relations of the Gommission.
T = o 8. o \ o
1. BB ERRNESRITHEE terminati L . 5. To receive reports on actions taken by the EOC office in
. . ermination of service in relation to staff employed on 6. 1RER (MEBIBIRIER) F65(1)ERE BERIE
12. REBHE EHIBEZESHLENEER Directorate Pay Scale and Directorate (Legal) Pay Scale. ' T_'E;I\BU:‘EEH}E B A AT ’“::E:%ﬁz* pursuance of (1), (2), (3) and (4) above.
%E&Vﬁtﬂﬁt/’b - e " ) B 6. To consider and approve assistance (financial or
9. To approve reports for quarterly reviews under the SEE ' h ) of th d K b h ¢
- . therwise) of the undertaking by other persons of any
Memorandum of Administrative Arrangements. e N\ DO o = = a2 ©
7. ERARHZESTHRORE RAZSSEEAE research or educational activities in accordance with
10. To make recommendations to the Commission in respect e section 65(1) of the SDO
of the appointment of an auditor.
7. To monitor community response to the Commission’s

90

11.

12.

To keep the staffing and administrative policies of the
Commission under review.

To advise and to approve recommendations in relation to
the leasing, renewal or acquisition of the Commission’s
office accommodation.

work and make recommendations to the Commission on
the way forward.
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HEABMTERERSSRE (MERIRRIRG)) 5
881k » (TRIRIBLARMRAI) EE85MF I (REER LB 1R1F
BIl) 28661KT LR BMELER

EEIERIAME L TR (MBI 8405 -
R IE) ES0IE R (SREER R A
EeoAMBEPEHE EEERHBEBRNANR
BERRMBENES DAEPERE SR
FEIERIARIE (MBI 2584 (4) 1 (R
AR 80 (4) 1 R (SREERI LR M)
S562(4)IREIE B R 40 B (1R R B A B R 3R
FRITBERAIFEGR RS  DANETL
pazae.
ERIERE RIS (BB Fe4E
CRE IR BE0MER (SRR LRI
SEO2AEIRIAY - (B R AL B ARE BRI P SR (B
s o
ERIRIE (BRI Be5(1)1E - RRILRE
5 581 (1)1 (REER RIS RAEHI) E63(1)KE
RN BN S AR BE A A
s AR R -
ERTEHE SR ERE TN BSNHERE
RIS HEEE -

Legal and Complaints Committee

Membership

1.

® N o o s N

Mr. TANG Yee-bong, Raymond (Convenor)

Mr. YIP Kin-man, Raymond (Deputy Convenor)
Dr. CHENG Kwok-kit, Edwin

Ms LAM Kam-yi

Mr. LIU Luk-por, Desmond

Dr. LO Wing-lok, J.P.

The Hon TAM Heung-man, Mandy

Mr. Saeed UDDIN, M.H.

Terms of Reference

1.

To recommend to the EOC rules to be made under section
88 of SDO, section 85 of DDO and section 66 of FSDO.

To receive reports on the assistance by way of conciliation
provided by conciliators to persons lodging complaints
in writing with the EOC pursuant to section 84 of SDO,
section 80 of DDO and section 62 of the FSDO and to
keep the EOC informed accordingly.

To receive reports on the decisions made by the
Chairperson and the Director (Operations) pursuant to
section 84(4) of SDO, section 80(4) of DDO and section
62(4) of the FSDO, not to conduct or to discontinue an
investigation into an act the subject of a complaint and to
keep the EOC informed accordingly.

To receive reports from conciliators in respect of cases
where there has not been a settlement of the matter to
which an act the subject of a complaint lodged pursuant
to section 84 of SDO, section 80 of DDO and section 62
of the FSDO relates.

To consider applications made under section 85(1) of
SDO, section 81(1) of DDO and section 63(1) of the FSDO
for assistance other than by way of conciliation and to
grant such applications, including such assistance, as it
thinks fit.

To advise the EOC on terms of reference, or revised terms
of reference, to conduct a formal investigation.

10.
1.

12.

13.

14.

15.

ZAEETHFNME BHEFEEE S5ETEES
FrRENEXAENRELE AHMEESSFH
EHEAAEEE TR PNANTERRSE  WRREE
aefEE

HEBETEARE LIS ERRBEERERE
EEFER AR TEHERESFER-
MEHBTEN QFERERESFEER-
ENAEBTHTRANNERE LA TEREERS
ERFETITEANSBEER

XL

RTEE (M RIEARIR A SE8URFTIE AV IFERIER
HMEERE - CRRBGRIRD]) F7TIRFIIERIFERIS
17 BEHPER (KEBLIZRRG]) SE591RFE
RO B AR BR AT RE 1T

DRIRYE CHERIEARIRA) 55821% » (REREAR K
Bll) BE7815k K (REERI L IARRAH]) SE6015% - TR E H
B R (MBI ARIRAI) 5843 443H451% » GRRIRAR
1RPBI) 5542 43 > 44K 45K (K BER L BARIRBG])
5831 32N BMRMERRBIEEEREF

DRIRIE CHEBIBRIRA) SE66fk - RRERIR
Bil) 26315 K (RERALIIRIRH]) E4515% B
CHEBIBSARIRDI) BiR5 CGRARBARRA) Mizk2:
35K (FRERU I RRAG]) MiR2 RIEEFRER
B ERERSSRBITMRNER -
2 BIRRIE CHERIBARIRG]) 5564 (1) ()~ (FRIRIR
BRIRB) £62(1) ()RR RER LRSI 5
44(1)(d)fk - BEY CHEBIR RIS ~ CRIR IR BRAF
P R AR R RG] B TR REER
B MFPERERESRBITIRGINES -

REBEHE

10.

1.

12.

13.

14.

15.

To appoint a Task Group, headed by Chairperson, to have
daily conduct of formal investigation and to keep EOC
informed accordingly.

To receive regular reports from a formal investigation
Task Group and to make recommendations accordingly.

To make preliminary findings in a formal investigation and
prepare a report of such for the consideration of the EOC,
including making recommendations to the EOC.

To make recommendations to the EOC in respect of the
issue of enforcement notices.

To receive reports on compliance with enforcement
notices and recommend to the EOC whether a formal
investigation should be conducted in the event of non-
compliance.

To decide on actions to be taken in respect of persistent
discrimination or sexual harassment under section 81 of
SDO, in respect of persistent discrimination, harassment
or vilification under section 77 of DDO and in respect of
persistent discrimination under section 59 of FSDO.

To decide on the proceedings to be brought in respect of
a contravention of sections 43, 44 or 45 of SDO, sections
42, 43, 44 or 45 of DDO and sections 31, 32 and 33 of
FSDO, pursuant to section 82 of SDO, section 78 of DDO
and section 60 of FSDO respectively.

To keep under review Schedule 5 of SDO, Schedules
2, 3 and 5 of DDO and Schedule 2 of FSDO and when
necessary, recommend to the EOC proposals for
amending the schedules, in accordance with section
66 of SDO, section 63 of DDO and section 45 of FSDO
respectively.

To keep under review the working of SDO, DDO and FSDO
and when necessary, recommend to the EOC proposals
for amending the Ordinances in accordance with section
64(1)(e) of SDO, section 62(1)(e) of DDO and section
44(1)(d) of FSDO.
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HERHR (B&A)
BRXHzt (BIBEA)
BEELt

mERELT

BKGEEE

ERRAE

PREEIZEL (IIBRES)
PREZLZ L (BEES)

s E

1. REEEYHRHEINSRETLARABRTRIEE
e TR

2. EZEECHRYNEFHECN FRNBBRME
ZEENBMENE-

3. IR CHEBIBARIRAD) E65(1)/IRRE  FRERAE
EENERBETT RN E SR -

4. BHZEENBREBARUBNMEITINET
EENIERS -

5. BHZEESEERNRTETHNARBBNAETTE

MTEERRS -

Public Education and Research Committee

Membership
1. Prof. Randy CHIU (Convenor)

2. Mrs. KOO CHEUNG Man-kok, Christine
(Deputy Convenor)

Ms CHOI Wai-kam, Virginia

Dr. LAW Koon-chui, Agnes, J.P.

Dr. LO Wing-lok, J.P.

Saeed UDDIN, M.H.

Mr. YIP Kin-man, Raymond

Dr. CHAN Kui-pui (Co-opted Member)

Ms CHAN Mei-kit, Maggie (Co-opted Member)

© © N o 0o &~ @

Terms of Reference
1. To advise on measures to be taken in conducting public
education on issues of concern to the Commission.

2. To consider and approve training modules of the
Commission within the budgetary confines as
determined by the Commission from time to time.

3. Toconsiderandapprovethe undertaking of commissioned
research and educational activities in accordance with
section 65(1) of the SDO.

4. To receive reports from the EOC office on the
commissioning of projects in public education and
research.

5. To receive progress reports on public education
and research undertaken or commissioned by the
Commission.

[V EE M-S TR B
VTEHEMeLEDY

HZE20073A31H

fIé% 3 Appendix 3

MR EIRE

Organizational Structure of the Equal Opportunities Commission

as at 31.3.2007

ZE & Chairperson
I
RFEHH ERRER BB RATHR ‘ ‘
e RRRES M BB EmRIEIAE BERFRE
Operations Division Legal _SQFVICS Planning & e e
Director Division Administration - . .
Chief Legal Counsel Division Corporate Communications Policy & Research Unit
Director & Training Unit Head
Head
BT ERETE |
2 Chief Equal |
Opportunities Officers | | ‘
SR TEREEE  SRAEEEE 2GR EE IDBHBEAEE  1ABER

5 Senior Equal 3 Legal Counsels

2 Senior Training

3 Senior Corporate

IR EE

Opportunities Officers Officers Communications 1 Senior Policy &
| Officers Research Officer
5??@%@%& 1BER R EF
qua 1 Policy &
Opportunities Officers Researoc;-]c}(l)fﬁcer
cymTsmgry  JSRER 19IERE MBI ES i
6 Assistant Equal 2 Assistant 1 Training Officer 2 Corporate 1 Research
Opportunities Officers ~ Legal Counsels Communications Associate
Officers
RE - TRRASZHE REXAR = BB A HITHRE
Planning, Administration Language Section Accounting Section IT Section Compliance
& Personnel Section
TR TERSERE 1EMEXEE 1&5TRD 1EMEBHREE 12MTEREEE
1 Senior Equal 1 Senior Language 1 Accountant 1 Information (BITHE)
Opportunities Officer Officer Technology 1 Senior Equal
Officer Opportunities Officer
‘ (Compliance)
1 FEHEER 1B EE 1— AR EE 2B BB EE
1 Equal Opportunities 1 Language Officer 1 Accounting 2 Assistant
Officer Officer [ Information
Technology Officers

1 BUEHBBOA (FEEER) -

BMEMXE R EREA

31 Other Secretarial and

Supporting Staff

Notes:

1 Total number of posts under establishment is 80(excluding EOC Chairperson).
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AR HERES

Applications for legal Assistance

FEHeREensRERE M
#ZE200743A31H
Management Team of the Equal Opportunities Commission

96

as at 31.3.2007

B Chairperson SE M EERIRFERERIDIBAROA L EREH The EOC is empowered to grant legal assistance to any
EPEFE TANG Yee-bong, Raymond SEEFD S EHIRF e AT E MRS person Icons:d:ring tak::g legal proc:edri]ng: i: res:ect of
s a complaint lodged, and in respect of which there has not
B - 7£2006/076 & » PAEBERIZ 7345 A R - Hop P N [ resp
HE(RBRITH) Director (Planning & Administration) s - R been any settlement. During 2006/07, the EOC processed 34
BZEE CHAN Yick-man. Michael RBRARIE2005/06 FEWE) BEARFEKEI26RH applications. 8 of these 34 applications were received in the
B oEEIMREET FHEE4ARERFRE TR & period 2005/06, the rest (26) were received during 2006/07.
7 JF =% NEE 7 pe x4 e i H i i .
BE (WHEE) Director {Operations) ERNERRETR BERFTRE MG T EES ASS|stan(T,e was granted in 14 applications out of the 34. The
S1E3 LI Siu-kwai, Joseph R WS- S ANRWEORY ATRERARE 907 asssance oranied by e BI6 ey teke many forme,
chincludes legal advice e ’s lawyers, services for
SRR ABEARE ERERATREREAR R e 898 BVAe DY S S T S RS, Sen s
) e R obtaining further information or evidence, or representation in
EREE Chief Legal Counsel KT - OFHERBEREGIGINERRTEHFOT: legal proceedings by the EOC’s lawyers, or by barristers in
BHE POON Lik-hang, Herman private practice briefed by the EOC. A general breakdown of
the numbers by general type of applications is as below:
BERAREE Head, Policy & Research
k&Y CHU Chung-man, Ferrick
Z@H
EHRT TEST (BLZE2006/07£E)
BIBEMRIENEE Head, Corporate Communications and Training EEmE HEWE Under Consideration
B8R LIU Jia-shin, Betty (EES Assistance Assistance (as at the end of
Cases Granted Not Granted 2006/07)
RRERSEE (EEHE) 4 9 1
Disability discrimination or harassment (employment)
TR AR Sk ERIE (HAhERS » iR E MR ARE) 3 2 0
Disability discrimination or harassment
(other fields e.g. provision of goods and services)
MRIRRERE (EESE) 5 5 2
Sex discrimination or harassment (employment)
MR IR SRR (Hih s mRME R RRE) 1 0 0
Sex discrimination or harassment
(other fields, e.g. provision of goods and services)
RERVIER (EE2E) 1 0 1
Family status discrimination (employment)
FEER IR (B &8s - iRt E @ R RTE) 0 0 0
Family status discrimination
(other fields, e.g. provision of goods and services)
e (34) 14 16 4
Total
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AR mHESR
legally Assisted Cases

#£2006/074 & - AT 6B {E R B FRFERSFAMS A
BER (B23E2006/07F S A BT B AR I BIAVES) |

[FES
Cases

During 2006/07, the following 6 cases (which include cases
granted legal assistance before and during 2006/07) were
resolved without commencing legal proceedings:

ER

Qutcome

FRIRISAR (162 PR & h /DN i)

Disability discrimination (use of fitness centre facilities)

FHELSE-SMRIER IRETETEERBY -
Commission withdrew assistance in light of further examination of
evidence.

B RS AR R

Disability discrimination in employment

THEKE-—SHRFRE  RETG T EERE -
Commission withdrew assistance in light of further examination of
evidence.

B BRI R R RN ERER
Disability discrimination in provision of goods,
services & facilities

FHREKE-DHREBRE  RETGE TEERE
Commission withdrew assistance in light of further examination of
evidence.

BB RER IR

Family status discrimination in employment

BHIERNE  RRABRE

Parties settled on confidential terms.

B R KRR AR ERRR
Disability discrimination in provision of goods,
services & facilities

RBEAREERTE -
The Applicant withdrew.

PHERE

Sexual Harassment

BHERNE  RRABRE -

Parties settled on confidential terms.

Lo F£2006/07FE  FEEREE T BIMIRERF
ESURESEEZHNER SEERBRNEERRE
o HE2006/07FEEERE - BAREREIMAERERF -

In addition, in 2006/07, the EOC handled 11 other cases
in which legal assistance was granted before and during
2006/07, which were still being handled and, as at the end of
2006/07, no court proceedings had been commenced.

f98% 7 Appendix 7

FEEIEA

Court Cases

F£2006/07F E A1 T FHE 1 B R FARAN SR

[HEES
Cases

EOC assisted court cases which were commenced before
2006/07:

P
Status

KRR R (BRI R TER R E)
Family status discrimination (overtime work requirement and
termination of employment)

E1E2006/07FEHER AL - RFDIEREF o
Ongoing as at the end of 2006/07

RIS (FR1E) EHERMNE RRARRE
Disability discrimination (termination of employment) Parties settled on confidential terms
HERIB (B 18) BHERMER  RRABRE

Sexual harassment (termination of employment)

Parties settled on confidential terms

Leoh - BE—RM2006/07F E Al CAF H FIRAYE A4
2006/07F EEA BRI BB EEITHRA

F£2006/07FE & FHE 1B R FFREARIRA

In addition, for 1 case in which judgment was given before
2006/07, there were further proceedings relating to costs
during 2006/07.

EOC assisted court cases which were commenced during
2006/07:

[EES &

Cases Status

HRE EHERNR RRABRE

Sexual harassment Parties settled on confidential terms.
1R BHERR RRABRE

Pregnancy discrimination

Parties settled on confidential terms.

TR BRI IR IR (PR 35 A BUB RS 1R AR
Disability discrimination in employment
(dismissal while the Applicant is on sick leave)

B 1E2006/07FE AR B LE - RFDIEEIEF o
Ongoing as at the end of 2006/07.

BREREFPRENEABE)
Disability discrimination
(accessibility to residential premises)

E1E2006/07FEHER AL RFDIEREF o
Ongoing as at the end of 2006/07.

SRR (R 1E) B 1E2006/07TFEHER B L RUEDEREFR -
Disability discrimination (dismissal) Ongoing as at the end of 2006/07.
TRIRIRAR (BRI TRR 0 4 R ) B 1E2006/07FE#RB L REDEREF -

Disability discrimination
(termination of employment due to disability)

Ongoing as at the end of 2006/07.

RRHEAIRRIRER

Disability discrimination in employment

E1E2006/07FEHER AL RFDIEEEF o
Ongoing as at the end of 2006/07.

RRBERIEFRENHABE)

Disability discrimination (accessibility to residential premises)

B L2006/07FE#ERA L REDIEREF -
Ongoing as at the end of 2006/07.
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TR I B R AN BT AR

List of Organizations Funded under the Community Participation

Funding Programme
2006/2007

HEaTE

BImEZMRNHE
BRLEGS

BRER
BRTEEEYSFEERSM
EBHBTE

BIBHEES
EERRTAS

Bk
HEHERERTLRTS
EEHEBEREZ2LEE SRS NMERENE O
FEE

KEE EZERAIIRAP L
B IER R AFIERA O

RS

RS
BEEERRELPL
HEEREF L
EBEBEHHBHEERE

BREASFEERANOREER R ERPL
BBELAEDHELEESRBH L
BREBHLEFEWRERSTEREE
EEHHEFSEEDL
EENAHHLERES

EENEE R

EERIEREER

ERRBYEBRATE

BREREFHE

BRRPALHS

BBRLHLHE
BRESRBMELAEHL
BREGRERETL

BRERIHE

BEWmARITAE
BRELSHELETIFHO
BREAEFHLUAL)BFLFHEERBE PO
ERERSHEBEEAR

Organization

Association Concerning Sexual Violence Against Women
Association of Women with Disabilities Hong Kong
Bishop Ford Memorial School

Chinese YMCA of HK Lam Tin Centre

Christian Action

CTU Education Foundation

Disabled Volunteer Organization

Drama Fire

ELCHK Kwai Shing Hostel

ELCHK Sheen Hok Charitable Foundation Kwan Shon Hing Yu Chui
Neighbourhood Elderly Centre

FM Theatre Power

Fu Hong Society Sheung Li Uk Adult Training Centre
Fu Hong Society Shun Lee Adult Training Centre
Healing Musical Club

Heep Hong Society

Heep Hong Society Mary Wong Centre

Heep Hong Society Wan Tsui Centre

HHCKLA Buddhist Ching Kok Secondary School

HKSKH Lady MacLehose Centre Family Activity and
Resource Centre

HKSKH Shatin Children & Youth Integrated Service Centre
HKYWCA Butterfly Bay Integrated Social Service Centre
Hong Chi Fanling Integrated Rehabilitation Complex
Hong Chi Lei Muk Shue Centre cum Hostel

Hong Chi Pinehill No.2 School

Hong Chi Winifred Mary Cheung Morninghope School
Hong Kong Domestic Workers General Union

Hong Kong Federation of Handicapped Youth

Hong Kong Federation of the Blind

Hong Kong Federation of Women’s Centres

Hong Kong Lutheran Centre for the Blind

Hong Kong Lutheran Centre for the Disabled

Hong Kong PHAB Association

BRBRIETHE
BEBEFER
BEEBHLEFS
EEERZEAGUSRELFHO
MERERESHRER O
ERBRBABRRRZEP L
FRERBZX
MREREZX
BRTREMGS

e
BEMAEEDHAETE
BEMREELERBHL
KRB ERREFH O
BLOERBHBEDL
ERERGRSEGSEZEY
BROEBHESERPO
BHBEE
BEHBEBEFTS LT LFFESRB L
B FEERFEEERE
BREEHEERTSRES
EMERZE
RE=GESSABBEGFESRBH L
(OB EEMPE
BEAEEELEREE

BEERZREDL
ik

Hong Kong PHAB Martial Art Association
Hong Kong Playground Association Choi Ha C&Y Centre

Hong Kong Sheng Kung Hui Ma On Shan (North) Children and
Youth Integrated Service Centre

Hong Kong Society for Rehabilitation Community
Rehabilitation Network

Hong Kong Women Workers’ Association

Hong Kong Youth Institute

Hong Kong YWCA

Hong Kong-Macao Conference of Seventh-day Adventists

New Life Psychiatric Rehabilitation Association —
New Life Training Centre

Patient Resource and Social Centre, Kwai Chung Hospital
Richmond Fellowship of Hong Kong — Wan Tsui House
Richmond Fellowship of Hong Kong — Tsui Wah House

Society for Community Organization

Society for the Study of Sexualities & Sex-Pol

Stewards Life Education Project

Stewards School Social Work Student Service Centre

Tai Hang Residents’ Welfare Association Tai Hang Youth Centre
Teen AIDS

The Hong Kong Down Syndrome Association The Art Link

The Mental Health Association of Hong Kong -
Kwun Tong Amity Centre

The Momentum Academy

The Neighbourhood Advice-Action Council -TPIS

The Salvation Army Heng On Integrated Service for Rehabilitation
The Spastics Association of Hong Kong

Tuen Mun District Women’s Association

TWGHSs Tai Kok Tsui Integrated Services Centre

Yan Chai Hospital Wong Wha San Secondary School

Yang Memorial Methodist Social Service

Yau On Lutheran Centre for the Elderly

Yin Shes
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TEREBH

Our Partners in Equal Opportunities

2006/2007

HEEE
BREENE
EERZERINE
KZFmAHR Career Times
HERREABES
BRPELNS
SE T
EEHBTE
DNmbHE
ZENRE

BrER (REHUBER)
RYREEEE

BERARENRE RESEIREFNR)

JERE S
EENBEHE
BES
REEHA

HR Magazine

EES
BRAREERABTE
fARHPE
EREURESS
Hong Kong Artware
EBEZERE
BRRPABES
ERTEREHS
BBERGSLERS
BRXEFRREEEHS
BRBEXHE
BREEEES
BEREANEREEZS
BREEMBE
ERHUFLEMKR
BRESE
BERES

Organization

Amity Mutual Support Society

Association Concerning Sexual Violence Against Women
Career Times

China Disabled Persons’ Federation

Chinese General Chamber of Commerce

Chinese Manufacturers’ Association

Christian Action

Community Business

Easy-Access Travel

Education and Manpower Bureau (renamed as Education Bureau)
Food and Environmental Hygiene Department

Health, Welfare and Food Bureau (renamed as Labour and
Welfare Bureau)

Harmony House

Haven of Hope Christian Service

Heep Hong Society

Home Affairs Bureau

HR Magazine

Hong Chi Association

HKWMA Chu Shek Lun Secondary School

Ho Tung Secondary School

Hong Kong AIDS Foundation

Hong Kong Artware

Hong Kong Baptist University

Hong Kong Blind Union

Hong Kong Council of Social Service

Hong Kong Down Syndrome Association

Hong Kong Family Link Health Advocacy Association
Hong Kong Hotel Association

Hong Kong Housing Authority

Hong Kong Institute of Human Resource Management
Hong Kong Institute of Architects

Hong Kong Institute of Education

Hong Kong Jockey Club

EREEEERS
EBATEEHE
BBERKR
BBEABES
EREERS
BBRHBEERIHS
BRSHRRES
ARG
BiREER
IBMHE&EERAR
I-learner

B EREEHS
FFEITEMT

RAREK B
BEIER ABEHE
hEELTAF
BiEEYHE
BEBLEFLES
BTk
REERELPE
EEBRRARE

BRETE RSEHEE BRI R AE

RRBERETER
BERERBHE
5RER
ALARHHL

ERERBSEFRRHERE

BERERHE
HBERERE
BRBEREHE
ESRARK
BEAFEEER AR
BERTREAGES
FAER IR

Hong Kong Lutheran Church

Hong Kong Management Association

Hong Kong People Management Association

Hong Kong Rehabilitation Alliance

Hong Kong Society for the Blind

Hong Kong Scouts’ Association

Hong Kong Association for Specific Learning Disabilities
Hong Kong Special Olympics

Ho Yu College

Hospital Authority

IBM Hong Kong

I-learner

International Employment Relations Association
Johnson Stokes & Master

Jumbo Kids Theatre

Korean Society for Rehabilitation of Persons with Disabilities
Kowloon Motor Bus

Kwun Tong Government Secondary School

Mental Health Association of Hong Kong

Labour Department

Lui Cheung Kwong Lutheran College

Open University of Hong Kong

Oslo University China Programme and Peking University
Po Leung Kuk Law’s Foundation School

Quality Tourism Service Association

Radio Television Hong Kong

Red Ribbon Centre

RehabAid Society Environmental Advisory Services
RehabAid Society

Rehab Advisory Committee

Rehabilitation Alliance Hong Kong

Retina Hong Kong

Sing Tao Daily

SKH Lady MacLehose Centre
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BB FiHE

RE(EE
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BR-E (BB BRI BHED)

-RERERE (EEAEMNER)
-REBLL (BREEKBHEER)

-SBEBELE (BA)
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-RYWEL EeFTEREEREEA T IHERER)

-BERELL (BEBERMEMAPARITHAE)

-HEBEE (BITESSRAIMARER)

-EREAE L (ESRITE(EB)BRATITHAE)
BEHEALT (BEYER)
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Society for Community Organization

South China Morning Post

The Boys’ and Girls’ Clubs Association of Hong Kong
The Consulate General of Sweden

The Chinese University of Hong Kong

The Kids on the Block

The Hong Kong Polytechnic University

TWGHSs Jockey Club Rehabilitation Complex

The Outstanding Young Persons’ Association

The Swedish Institute

The University of Hong Kong

Unison Hong Kong

Women’s Commission

Mentors of the “Career Challenge” Youth Mentorship Programme

—Mr. Francis Chau (First Male Home Economics Teacher in
Hong Kong)

—Mr. Cheung Kin-ting (Actor/Director/Writer)
—Ms. Smile Cheung (Radio Host of Current Affairs Programme)
—Mr. Gill Mohindepaul Singh (Artiste)

—Mr. Lai Wai-lun (Supervisor, Caritas Personal Growth Centre
for Men)

—Mr. Lam Chiu-ying (Director, Hong Kong Observatory)

—Ms. Christine Leung (Positive Life Ambassador/ Consultant of
Direction Association for the Handicapped)

—Ms. Christine Loh (Founder and Chief Executive Officer,
Civic Exchange)

—Mr. Chung To (Founder and Chairperson, Chi Heng
Foundation)

—Dr. Winnie Tang (Chief Executive Officer, ESRI China
(Hong Kong) Limited)

—Ms. Barbara Wong (Film Director)
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BEREGLHEE
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L R BB 2 B A B AT AR
EFAERMNREZRE IR AEZHREP O
ERRRERRARE
ERHESEMRRERS
EHEGRLHEE
EMEERRENRS

i3

Guangdong Women'’s Federation

Guangzhou Pearl River Workers’ Service Centre

Jinghong Women’s Federation

Jinuo Tribal Village at Xishuangbanna Prefecture, Yunnan
Migrant Workers Documentation Centre

Old Bulang Tribal Village at Xishuangbanna Prefecture, Yunnan
Project Happiness

Shenzhen Women & Children Committee Office

Shenzhen Women'’s Federation

Social Work Department, Sun Yat-sen (Zhong Shan) University
Social Work Department, Yunnan University

The Chinese Working Women Network

Women & Gender Research Centre, Zhong Shan University

Xishuangbanna Prefecture Women & Children Psychological &
Legal Advisory Service Centre, Yunnan

Yunnan Health & Development Research Association
Yunnan Participatory Research and Action Network
Yunnan Provincial Women’s Federation

Yunnan Reproductive Health Research Association

106





