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Accessibility

FPEMSEES(FHD)A2006F12BEMBRE (B The Equal Opportunities Commission (EOC) launched in
HEENTOLE N E T E T EE B E R ER T December 2006 a Formal Investigation on Accessibility in Certain

E)  HEEEAEAL BN e EEE ABER Publicly Accessible Premises covering about 60 sites within

- housing estates, commercial centres, car parks, buildings and
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offices in Hong Kong.

RIE CRERERGAD)  ZERBNYEEEARERER Under the Disability Discrimination Ordinance (DDO), developers
ATIEHEBEENSG RIS HMmMEERTRASEB and property management companies should provide access to
T R 28 o £ [ 305 /20 e RS | S BRI IR SR - (5488 (52 persons with a disability unless this would impose unjustifiable

hardship. Accessibility-related complaints make up about 13%
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Tkl S TR R of total complaints lodged under the DDO received by the

AR EERIRVEE /R Rm R LIRS EOC. This has led the Commission to consider that redressing
B L individual accessibility problems by complaint handling may not
be the most effective way to deal with inaccessibility.
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The Formal Investigation is afocused study into the means of access
to or use of about 6% of properties built, owned or managed by

FURDINRE M RE LR ZYMEABENRE =S the Housing Authority, Housing Society, The Link Management Lid.
DL AR TR - Tgfﬁﬁiﬁ}\iﬂﬁﬁﬁE@LLﬁxﬁm ° and the HKSAR Government, with specific reference to the legal

requirement of providing accessible facilities to persons with a
TRAEeWEREERE Ol EEE . =2 A+ disability in a non-discriminatory manner.
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HES O EHRER BB/ R ARV RAR { The Formal Investigation will collate the opinions and views of

s ENT A interested parties, including disability groups, professionals
and relevant stakeholders regarding accessibility problems
and issues to consider ways of improvement.
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Eliminating Discrimination — The Broader Perspective
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To collect quantitative and qualitative data, the investigation
comprises document review, access audit, focus groups
discussion, case study, invitation of views and submission
from stakeholders, response from owners and management
of the target premises. The Formal Investigation is expected
to be completed by March 2008.

Equal Pay for Work of Equal Value

Equal Pay for work of Equal Value (EPEV) is a concept which
deals with the issue that arises when women and men are
segregated into different jobs, but the jobs done mainly by men
have higher rewards than those done by women, or vice versa,
even though they may be of comparable (or equal) worth to the
organization. EPEV argues for equal pay for jobs that are not the
same but are comparable in terms of education, skills, working
conditions and other factors, that is, jobs that are considered to
be of equal value.

In November 2006, the EOC released its Study on Equal Pay
for Work of Equal Value, a long term project undertaken by the
Commission to advance the principle of EPEV in Hong Kong. It
is a consolidated report of two studies on the subject, namely
‘Feasibility Study on EPEV (1997-1998)’ and ‘Consultancy Study
on EPEV in the Public Sector (2004)’, commissioned by the
EOC. The Commission will promote and implement the principle
of EPEV by means of public education including reviewing
the Code of Practice on Employment under SDO in order to
incorporate more specific and solid examples to facilitate public
understanding of this complex subject. The EOC will also develop
practical guidelines to promote the concept of EPEV as well as
equal pay for equal work.
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Study on Public Perception of Portrayal of Female
Gender in the Hong Kong Media

At the United Nations’ Fourth World Conference on Women held
in Beijing in 1995, one of the key concerns was “stereotyping of
women and inequality in women’s access to and participation in,
allcommunicationsystems, especiallyinthemedia”. Furthermore,
the influence of the media has played a crucial role in informing
and reflecting public opinion. The EOC initiated a research study
in late 2006 in response to a case in which pictures of a canto-pop
singer were taken by a hidden camera when she was changing
clothes backstage during a concert overseas. The photographs
published by a weekly magazine caused public outrage.

The objective of the EOC study is to examine public attitudes
towards the treatment and coverage by the print media on
women, its perceived effect on people’s behaviour and how
the general public perceive gender equality. The research will
comprise three phases including a literature review of local and
overseas experiences, a territory-wide face-to-face household
survey and a focus group survey of various stakeholders. The
study is expected to be completed and released in early 2008.

Legislative Council Panel/Subcommittee Meetings
The Legislative Council (LegCo) has set up various panels and
subcommittees to perform its role of monitoring and examining
government policies and issues of public concern. In the past
year, representatives of the Commission attended eight panel/
subcommittee meetings on the invitation of the various panels/
subcommittees.

The EOC provided our views on issues including gender,
disability and human rights related topics such as “Women in
Poverty”, “Transport Needs of and Provision of Concessionary
Fares for Persons with Disabilities”, “Concluding Observations
on the Second Report of the HKSAR in the light of the
International Covenant on Civil and Political Rights” and “Issues
Relating to the Editorial Independence of the Radio Television
Hong Kong and the Yardsticks of the Broadcasting Authority in
Imposing Sanctions”. It reflects that examining government or
public policies from an equal opportunity perspective is gaining
importance in our legislature. The development is in line with the
principle of mainstreaming equal opportunity considerations that
has been advocated by the Commission for the past decade.
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