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To commemorate the Commission’s 10th anniversary, we
rolled out a 12-month programme of public education events
and promotional activities in October 2006. The Anniversary
Year Programme was designed to engage different sectors
in our community to better understand and support equal
opportunities.

The 10th Anniversary Programme

The initiative was launched at the inauguration of the Equal
Opportunities Club, an information-sharing platform to guide
employers and employees to implement good management
practices in the workplace. About 170 people from 100
corporates, SMEs, NGOs and government bodies joined the
Club as members.

One of the highlights of the anniversary programme was
the Equal Opportunities Diversity project, a 14-month radio
programme on Radio Television Hong Kong (RTHK) Radio 2,
comprising a weekly half-hour radio interview. For the first
time, the Commission was able to showcase its work and
the work of our community partners on a weekly basis in
the media. This major public education effort succeeded in
becoming a popular programme, which also attracted more
than two thousand participants including students to join the
“Powerful Images of Racial Harmony” photo competition and
an essay competition on diversity associated with the radio
programme.
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Following the Commission’s first photo competition in 2004,
the EOC launched the “Powerful Images of Racial Harmony”
Photo Competition in December 2006, promoting racial
harmony by showing aspects of inclusion and diversity in
everyday life. It attracted some 700 entries in two categories
— Youth Division and Open Division, with more than 30
submissions from the Mainland and overseas.

The impact of Hong Kong'’s three anti-discrimination ordinances
was encapsulated in a series of roving exhibitions entitled
“Ten Years On”. This track record of our first decade also paid
tribute to others in the community who had assisted in effecting
changes in our society. The exhibitions were held in 12 districts,
namely Mongkok,Siu Sai Wan, Kwun Tong, Shau Kei Wan, Ma
On Shan, Sham Shui Po, Wong Tai Sin, Tin Shui Wai, Island East,
Tseung Kwan O, Southern District and Tuen Mun from November
2006 to March 2007. They featured facts and figures about the
work of the EOC, its progress, and a poster collection of the
Commission’s publicity campaigns over the years.

Seminar on Advancement in Gender Equality —
The Swedish and Hong Kong Stories

In January 2007, the EOC, the Consulate General of Sweden,
the Swedish Institute and the Chinese University of Hong
Kong jointly organized the Seminar “Advancement in Gender
Equality — The Swedish and Hong Kong Stories”. It was part of
the EOC’s 10th Anniversary Year Programme that acted as a
platform for local and overseas experts to discuss and share
information on how policies, programmes and best practices
had assisted in attaining gender equality. Over 300 participants
from the private and public sectors, NGOs as well as schools
and tertiary institutes attended the seminar.
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List of drama performances in 2006/07

Based onthe Swedishand Hong Kong experiences, participants
were able to reflect on the progress in gender equality, and the
way forward. They considered the seminar a good starting
point for further discussions on how the government, business,
concerned groups, voluntary agencies and equal opportunities
practitioners could promote gender equality, in response to the
specific challenges that were highlighted. Also, the seminar
had fostered professional development and facilitated network
building and collaboration for the participants.

A youth forum, entitled “Re-examining Gender Roles in the 21st
Century”, was held as part of the seminar at the Chinese University
of Hong Kong in the following day. Over a hundred students from 29
schools attended the forum to exchange views on gender equality.

B8 | ¥ BRAY
Title Theme Number of Number of
Performances Participants
3DEEEEHE (RERMIERIEH) 36 9,000 E/NEE
3-D Interactive Machine Family Status Discrimination 9,000 primary school students
Ordinance
FEMES HEETEgE 36 9,000 E/NEE
Equal Opportunities Olympics Inclusion and equality for all 9,000 primary school students
ERRERE HESHREBEREBLN SR HEEN 31 8,000 H/NE4

Race Against Special
Learning Disabilities

Inclusion and acceptance of

8,000 primary school students

students with special learning disabilities

EFEE Bh LM BRE 65 16,000 EHE4E
This is not a Joke Prevention of sexual harassment 16,000 secondary school students
#HENF BREEEER WS 130 16,000 B/NEHE

The Kids on the Block
and gender equality

Understanding of disability issues

16,000 primary school students
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School Programmes

We deploy a substantial proportion of our resources on the
development of youth. We believe this is crucial in helping
young students inculcate respect for others, and acceptance
of an inclusive society. For our school drama performances,
we engaged three local theatre troupes to stage plays
and puppet shows on equal opportunities, the three anti-
discrimination ordinances and diversity. This year, 58,000
students have watched and enjoyed our interactive shows.

“Career Challenge 2006”

In 2006/07, some 860 students joined our annual Career
Challenge Youth Mentorship Programme that was designed
to break down stereotypes. Over 3,000 secondary school
students have participated since 2002. This year, students
from 80 schools were able to understand how they could
realize their own potential by joining their mentors at work
or by participating in large-group sharing sessions between
November 2006 and February 2007.

Eleven outstanding achievers from a wide spectrum of non-
traditional fields served as mentors for Career Challenge 2006.
They were: Francis CHAU, first male home economics teacher
in Hong Hong; Alfred CHEUNG, actor, director and writer;
Smile CHEUNG, radio host of current affairs programmes;
LAl Wai-lun, supervisor of Caritas Personal Growth Centre for
Men; LAM Chiu-ying, Director of the Hong Kong Observatory;
Christine LEUNG, Positive Life Ambassador and Consultant
of Direction Association for the Handicapped; Christine LOH,
founder and Chief Executive Officer of Civic Exchange; Chung
TO, founder and Chairperson of Chi Heng Foundation; Gill
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Mohindepaul SINGH, artiste; Winnie TANG, Chief Executive
Officer, ESRI China (Hong Kong) Limited; and Barbara WONG,
film director. The programme was a rare opportunity for the
young participants to meet with achievers who were able to
overcome gender, racial and disability barriers to reach their
career goals.

In addition to the mentorship activities, over 110 students
joined the new “Career Challenge Ambassador Scheme”,
which encouraged young people to engage in spreading
the message of equal opportunities in their schools and
community. By initiating personal or team effort, they raised
the awareness of their counterparts about equality issues
through a wide range of activities.

Community Outreach

To reach a wider audience, we remain committed to invest
in our outreach activities in the community. We further
strengthened links and worked closely with our partners
across different sectors to promote equal opportunity among
the pubilic.

The Community Participation Funding Programme
We have continued to provide funding since 1997 in
encouraging non-governmental organizations, community
groups and schools to initiate their own projects on
equal opportunities. Apart from promoting the three anti-
discrimination ordinances, our priority areas for the year
also included gender equality and equal opportunities in
employment. During the year, the Community Participation
Funding Programme attracted 67 applications and allocated
$1,189,825 to 62 projects. (See Appendix 8 for organizations
funded under this programme.)
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Media Campaigns

Inadditiontothe Equal Opportunity Diversity Radio Project, the
EOC joined hands with RTHK again to produce the fifth series
of the TV docu-drama, “A Mission for Equal Opportunities”
for a closer look at different forms of discrimination. The six-
episode series was launched in March 2007, and attracted an
estimated 1.04 million viewers per episode. For the first time,
the topic of racial harmony was featured in this new series.

In promoting “A Mission for Equal Opportunities”, we
contributed 6 feature articles to Sing Tao Daily News which
explained the legal perspectives of equal opportunity issues
conveyed in the TV programmes. We also launched a poster
advertisement campaign on the docu-drama series in mid-
March 2007 on Hong Kong’s rail services.

Media Activities

As public expectations grew on the Commission’s work, the
Corporate Communications and Training Unit handled a total
of 371 media enquiries. We contributed articles to Sing Tao
Daily News, Career Times and South China Morning Post,
held 8 news conferences, granted 22 media interviews and
issued 35 news releases.

Public Education

The EOC joined hands with the Hong Kong Institute of Education
(HKIEd) in June 2006 to hold a 3-day international conference
to evaluate gender differences in education and explored new
learning opportunities for young women and men.
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“Challenges and Possibilities in Gender Equity Education: The
Second International Conference in the Asia-Pacific Region”
was well attended by expert speakers and participants
from 11 countries and regions, including the United States,
Canada, Korea, India, Indonesia and the Mainland. Academic
presentations, workshops and a youth forum spanned
the three-day international conference to examine gender
differences in teaching boys and girls.

Talks

In 2006/07, we conducted 263 talks and received 23
groups at the Commission. The participants/visitors
came from government departments, local and overseas
non-governmental organizations, tertiary institutions and
the business sector. Apart from the anti-discrimination
ordinances, the sessions covered a full spectrum of issues
on discrimination and equal opportunities.

Newsletters

EOC News, our quarterly bilingual newsletter, provides a
regular update of our work and activities as well as case
studies under the anti-discrimination ordinances. EOC News,
which has a circulation of over 80,000 copies, is available free
to the public. Braille and on-line versions are also available.

On-line Resource Centre

The EOC website, our fully bi-lingual (Chinese/English) on-line
resource centre, continued to drive our promotional activities.
It delivers quality information and assistance to individuals
who want to know more about equal opportunities. Whether
you are a student completing a school project, someone
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who had experienced discrimination or a person with visual
impairment, our website provides a range of services so that
everyone can enjoy equal access to up-to-date information
and advice.

The website provides a window to view all our activities, and
is becoming increasingly popular with the public. Its average
monthly hit rate was over 1,665,500 during 2006/07.

Educational Resources

Resources focusing on different aspects of the anti-

discrimination legislation, as well as new developments in the

field, continue to raise awareness, and provide information and

assistance in eliminating discrimination. In the past year, we

were able to distribute about 360,000 copies of the following:

e “A Mission for Equal Opportunities — Student Forum”
Educational Module (Chinese and English version)

e EOC Annual Report 2005/06

e EOC Souvenir Cards displaying winning entries of “EO
through Your Eyes” Photo Competition

e Desk Calendar on Equal opportunities Diversity Project

e Community Participation Funding Programme on Equal
Opportunities (information booklet)

e EOC Newsletter (Issue 37 — 40)

e “Stand up for Equal Opportunity” leaflet

e “What is Conciliation?” leaflet

e Code of Practice on Education under Disability
Discrimination Ordinance

e Code of Practice on Employment under Family Status
Discrimination Ordinance

e Code of Practice on Employment under Disability
Discrimination Ordinance

e Code of Practice on Employment under Sex Discrimination
Ordinance
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The following publications carried articles contributed by

the EOC:

e “Employment Discrimination : International Standards
and National Practice” published by Law Press (China)
features how Hong Kong’s three anti-discrimination laws
promote equal employment opportunities

e “legal Puzzle” published by Career Times provides
practical advice on employment issues

e Sing Tao Daily published 6 feature articles on the legal
perspectives of equal opportunitiesissues based onthe TV
docu-drama series “A Mission for Equal Opportunities”

e South China Morning Post published the “Know Your
Rights” series

e HR Magazine published FAQs on “Sexual Harassment in
the Workplace”

¢ Hong Kong Rehabilitation Alliance’s Report published an
article on “Barrier Free Web Access”

e Quality Tourism Service Association’s QTSA News
published article on “Equal Opportunities Makes Good
Business Sense”
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