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Research on Family-friendly
Employment Policies and
Practices in Hong Kong

The initial findings of aresearch on “Family-friendly Employment
Policies and Practices in Hong Kong” (FEPPs) were released
jointly by the EOC and the Women’s Commission in June
2006. FEPPs refer to policies adopted by employers to help
employees balance work and family roles. Examples of
FEPPs include flexible working hours, job-sharing, time off for
emergencies, and working from home during normal working
hours. The results of this survey and studies conducted
overseas indicate that FEPPs can lead to tangible and intangible
positive outcomes. These can be beneficial to employees’ well-
being such as job satisfaction, physical and mental health.
Employers also report positive outcomes such as better staff
performance, lower turnover rates and less absenteeism as a
result of FEPPs.

However, the survey showed that the prevalence and adoption rate
of FEPPs in Hong Kong were both low. Among the employees
surveyed though there was a strong support for wider adoption of
FEPPs. More significantly, the survey found that Hong Kong’s work
culture was the major factor hindering adoption of FEPPs.

The EOC is committed to promoting the importance of providing
an enabling environment in which women and men can share
family responsibilities and fully develop their potential. The
Commission will continue its efforts in promoting FEPPs in Hong
Kong, as women and men need more choices in achieving a
better work/life balance.
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