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The year 2007/08 was a very productive year for the Equal
Opportunities Commission (EOC), as we have continued
to work hard towards the elimination of discrimination
in Hong Kong. A new anti-discrimination law, the Race
Discrimination Ordinance (RDO), will be added to our scope
of work in 2009, bringing another challenging year ahead
for the Commission.

Handling Discrimination Cases

During the year, the EOC received 847 complaint cases
of alleged unlawful acts. Of these complaints, 348 were
received under the Sex Discrimination Ordinance (SDO),
460 under the Disability Discrimination Ordinance (DDO)
and 39 under the Family Status Discrimination Ordinance
(FSDO). Under the SDO, pregnancy discrimination and
sexual harassment continued to be the major causes for
employment-related allegations. Underthe DDO, the majority
of complaints received were related to employment, goods
& services provision and accessibility.

Together with those carried forward from previous years,
we investigated a total of 1,088 complaints, representing
an increase of 20% as compared to the 905 handled
in the previous year. The number of enquiries handled
totalled 12,726 with 6,181 general enquiries received on
legal provisions and 6,545 specific enquiries on situational
matters. These figures clearly demonstrate that equal
opportunity issues are indeed a concern shared amongst
many of us.
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Mainstreaming Equal
Opportunity

In October 2006, the EO Club was launched to improve
understanding of the anti-discrimination ordinances among
employers, human resources practitioners, workplace
supervisors and trainers. Since its inception, we have
organized various seminars and sharing sessions with
members, helping with the implementation of good
management practices as well as raising awareness of the
need to comply with the law.

The Club organized a “Managing Sick Leave and Disability
in the Workplace” seminar in April 2007, developing skills in
managing sick leave and disability issues in the workplace.
This was followed by a “Managing Staff with Mental Health
Issues” seminar in October 2007 as well as a session on
“Useful Tool for Human Resources Practitioners in Handling
Disability Issues in the Workplace” in February 2008. All
these sessions were well received by EO Club members.
Planning ahead, we will be organizing a series of workshops
on specific aspects of EO laws and related practices over
the next year.

Advocating Disability Rights

The well-being of persons with disabilities (PWDs) has always
been a primary concern for the EOC. As such, one of our
major priorities is to make every possible effort to enhance
their social integration. During the year, we continued to
carry out our “Formal Investigation on Accessibility in Certain
Publicly Accessible Premises”. The investigations focused on
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the means of access 1o, or the use of property owned, built or
managed by the Hong Kong Housing Authority, Hong Kong
Housing Society, The Link Management Ltd. and the HKSAR
Government. The final investigation report is expected to be
ready in early 2009.

A Subcommittee was formed under the House Committee
of the Legislative Council in November 2005 to study the
transport needs of and the provision of concessionary public
transport fares (CPTF) for PWDs. We continued to lend our
support to the disability community’s campaign for the
provision of concessionary public transport fares to PWDs.
While we welcome the Government’s decision earlier this
year to provide a monthly transport supplement of $200,
given directly to each recipient under the Comprehensive
Social Security Assistance Scheme aged between 12
and 64 with a 100% disability, and recipients of Disability
Assistance in the same age group, we do not feel that this
meets the needs of the fare concession scheme which
PWDs and the Subcommittee have been pursuing.

In January 2008, we hosted a one-day seminar titled, “Our
Ten Years under the DDO - Moving Forward, Changing
Cultures”, to review the impact of the Disability Discrimination
Ordinance since its implementation and the best ways in
which we can move forward. Mr. Stephen LAM, Secretary
for Constitutional and Mainland Affairs officiated at the
event. Over 250 international human rights academics,
representatives of rehabilitation organizations, educators,
human resources practitioners and government officials
attended the seminar and shared their views on promoting
disability rights and equality in every aspect of life in Hong
Kong.
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The Commission also supported the United Nations’ “World
AIDS Day” and “International Day of Disabled Persons”
in December 2007. HIV/AIDS continues to threaten the
welfare and well being of people around the world and this
is particularly so in disadvantaged communities. Our world
will never be secure unless we tackle poverty, injustice
and inequality. HIV/AIDS gives rise to all three concerns.
Hong Kong’s Disability Discrimination Ordinance protects
people living with HIV/AIDS or other disabilities by ensuring
that they are not subjected to discrimination in the areas of
education, employment and provision of goods, services
and facilities.

At the international level, following adoption by consensus
of the Convention on the Rights of Persons with Disabilities
by the United Nations' General Assembly on 13 December
2006, there was an important paradigm shift in dealing with
disability issues from a charity-based approach to a rights-
based approach. We welcomed the application of the UN
Convention on the Rights of Persons with Disabilities to
the Hong Kong Special Administrative Region (HKSAR) on
31 August 2008, when the Convention came into force for
China. This major move reaffirms the Central Government’s
commitment to protect and promote the rights and dignity
of persons with disabilities. In line with these developments,
we urged the HKSAR Government to undertake all
necessary measures to ensure equality of rights for persons
with disabilities. Animportant strategy for achieving the goal
was mainstreaming the needs of the disability community at
policy level.

Gender Rights and Dignity

The online circulation of indecent photos earlier this year
has led many people to think about issues arising from the
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objectification of the human body and its use for commercial
gain. Long before this incident, there was the case of
the risqué pictures taken by a hidden camera of a canto-
pop singer when she was changing backstage during
a concert overseas. These pictures were published by a
weekly magazine giving rise to public outrage. Alarmed by
the increasingly explicit sexual content in the print media
that is likely to have a profound real-life effect in inducing
the co-evolution of media messages and social culture in
the society in which our next generation will grow up, we
commissioned a survey to gain a better understanding
of public perception on the gender portrayal of women in
the public media, the effect of media materials on these
perceptions and the sexual stereotyping of women, as well
as the relevance of these perceptions on the development
of future generations.

Sexual harassment is an important gender issue and more
often than not, women and girls are targeted by this unlawful
and objectionable behaviour. Often fear of victimization
deters would-be complainants from taking action. All these
underline the need for a comprehensive sexual harassment
policy together with a structured education and training
programme, which will encourage a more gender friendly
environment while also promoting mutual respect between
the sexes. In an effort to prevent sexual harassment on
campus, the EOC introduced Hong Kong's first on-
line training module in August 2007. Seeking to prevent
sexual harassment in Hong Kong’s tertiary institutions, the
programme helps students to gain a better understanding of
theissue. We are very pleased to have had the opportunity to
co-operate with all eight of Hong Kong'’s tertiary institutions
in promoting the use of this training module.
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Reaching Out to the Public

In 2007/08, the Commission carried out a wide range of
public education programmes. A TV docu-drama series,
consisting of 6 episodes on different cases of discrimination,
under the title “A Mission for Equal Opportunities” was
broadcast on TVB Jade from March to May 2007. The
launch of our “Equal Opportunities Diversity Project” was
also one of the year’s highlights. Inview of the overwhelming
response received to last year’s joint radio programme with
RTHK Radio 2, we collaborated with them once again to run
another year-long radio project to promote social inclusion.
Through this programme, we spread the message for racial
harmony, the inclusion of persons with a disability, the
importance of gender equality and the accommodation of
persons with family status. During the year, a number of
our interviews focused on ethnic minority groups and their
issues. Our 10th Anniversary Commemorative Publication —
“Advancing Equal Opportunities”, was also launched. This
publication covers our work, demonstrating how the EOC
assists complainants and respondents and how we have
effected change in Hong Kong. Ten of our career challenge
mentors also shared their experiences on the barriers and
stereotypes they had to break down to achieve success in
their chosen fields.

In addition, we also organized the Equal Opportunities
Slogan Competition, focusing on racial harmony, the
inclusion of persons with a disability, gender equality
and respect for persons with different family status. We
are delighted to report that we received more than 9,600
entries in total. We feel that this is a highly positive sign,
demonstrating that there is growing support for equal
opportunities in Hong Kong.
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Enactment of the Race
Discrimination Ordinance

In July 2008, the RDO was passed by the Hong Kong
Legislative Council. The EOC is entrusted with the
administration of this new ordinance. | am pleased to report
that the enactment of the RDO is another step forward to
putting a comprehensive framework of anti-discrimination
laws into place in the HKSAR. It demonstrates Hong
Kong’s commitment to protecting our citizenry from
discrimination and harassment regardless of his or her
race, colour, descent, national or ethnic origin. This new
legislation is crucial in maintaining Hong Kong’s international
reputation. Eliminating racism will enhance Hong Kong’s
competitiveness as a business centre, while showing the
world that we are indeed a cosmopolitan city and a worthy
member of the global community.

To strengthen our capacity, three new EOC Members were
appointed to the Board in 2007/08. | and the full board of
sixteen EOC Members look forward to continue working
with all our community partners in our quest to secure
social justice for disadvantaged groups and achieve our
equal opportunity goals.
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