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List of drama performances in 2007/08

Fostering equal opportunities and improving the public’s
understanding of anti-discrimination ordinances is the
cornerstone of our work. Building on our achievements
in previous years, the Equal Opportunities Commission
organized a wide range of events and activities throughout
2007/08, such as school programmes, community
outreach activities, media campaigns, public education
and various publications.

School Programmes

We believe that it is crucial to inculcate an acceptance of
equal opportunities in young students. For our annual
school drama performances, we engaged three local
theatre troupes to stage plays and puppet shows on the
subject of equal opportunities, the three anti-discrimination
ordinances, and diversity concepts. This year, over 57,000
students watched and enjoyed these interactive shows.

B8 B 2L BRAH
Title Theme Number of Number of
Performances Participants
3DEEhEEHE CRER AR5 30 6,370 /NEE
3D Interactive Machine Family Status Discrimination 6,370 primary school students
Ordinance
TEHFmES HE BT EE 60 13,2348/ 825
Equal Opportunities Olympics  Inclusion and equality for all 13,234 primary school students
BEEHE ENERHBEERSE 30 6,512/ &84
Race Against Special Inclusion and acceptance of 6,512 primary school students
Learning Disabilities students with special learning disabilities
MEREX B L1 ER IR 67 15,371 RF/NEE
This is not a Joke Prevention of sexual harassment 15,371 primary and secondary
school students
#hF 2 2 E S NS T T e 119 15,4608 /&4
The Kids on the Block Understanding of disability issues and 15,460 primary school students

gender equality

ERFAXE2007/08,
?#&W—E—FE’J MEERAR BOFAE
g SESEEOFRRERE S SFEEH0E
2o B2002F 25 £ H#BEES, 5OO%EF'/J\'E—’~§E
20 - 7E2007 511 ZE2008F3FHAM © E2iE500%
KE80% F'EJE*B*&E’JE*E FEERIIREETEIRI I
BE 2 EARMNZE BRI 7 ERHERAIER
B E’“EPEF’EEIITEE% B T HEYRIREER A

“Career Challenge 2007/08”

Our annual youth mentorship programme, “Career
Challenge”, is now in its sixth year. Designed to highlight
the importance of breaking down stereotypes, over 3,500
secondary and primary school students have participated
in this programme since its launch in 2002. Between
November 2007 and March 2008, over 500 students
from more than 80 schools gained remarkable new career
insights and broadened their horizons by visiting the
mentors’ workplace or participating in large-group sharing
sessions.
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Ten outstanding achievers from a wide spectrum of
professions served as mentors and shared their stories of
success with this year’s participating students: Dr. TSANG
Fan-kwong, psychiatrist; Ms Sharon CHEUNG, programme
host/writer; Ms YU Chui-yee, Paralympics Wheelchair
Fencing Gold Medallist; Mr. Leo LAM, President, Rehab
Power; Ms Fermi WONG, Director, Hong Kong Unison;
Ms Mary Ann KING, Member, Wan Chai District Council;
Ms Wendy YU, Equestrian Ambassador; Mrs. Mei NG,
Friends of the Earth (HK) Board Member; Mr. TSANG Chi-
hung, kindergarten teacher; and Ms Kitty AU, Consultant
Architect, Environmental Advisory Service. The programme
was an eye-opening opportunity for young participants
to learn from their mentors, each of whom helped break
down the barriers formed by stereotyping.

In addition to mentorship activities, about 60 students
joined the “Career Challenge Ambassador Scheme”
and committed to spreading the message of equal
opportunities in their schools and communities. Through
personal and team efforts, these Ambassadors raised their
peers’ awareness of equality issues through a wide range
of activities such as exhibitions and drama performances.

Community Outreach

The Community Participation Funding Programme
We have provided funding every year since 1997 to
encourage non-governmental organizations, community
groups and schools to initiate their own projects on the
subject of equal opportunities. In addition to promoting
the three anti-discrimination ordinances, our priority areas
for 2007/08 also included promoting equal opportunities
for persons with different family status and promoting
equal opportunities in employment. During the year, the
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Community Participation Funding Programme attracted
59 applications and allocated $1,161,124 to 54 projects.
(See Appendix 8 for organizations funded under this
programme.)

Roving Exhibition of the Winning Entries from the
Photo Competition on Racial Harmony

The “Photo Competition on Racial Harmony” co-organized
by the EOC and RTHK Radio 2 received 700 entries,
of which more than 30 came from Mainland China and
overseas.

Following its completion, a series of roving exhibitions
was held at major Mass Transit Railway (MTR) stations,
shopping malls and other public venues to exhibit the
winning entries while also promoting the concept of
diversity and racial harmony.

The roving exhibition kicked off in March 2008 with 15
exhibitions held in various locations to promote racial
harmony.

Equal Opportunities Slogan Competition 2008

The theme of the “Equal Opportunities Slogan Competition
2008” jointly organized by the EOC and RTHK Radio 2
was to promote racial harmony, the inclusion of persons
with a disability, gender equality and respect of persons
with different family status. The competition generated an
overwhelming response. Over 9,600 entries were received,
comprising 1,319 entries in the Open Division and 8,313
entries in the Youth Division.

Media Campaigns

In addition to the Equal Opportunities Diversity Project,
the EOC once again joined hands with RTHK to produce
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the fifth series of the TV docu-drama, “A Mission for
Equal Opportunities”. This six-episode series, which took
a closer look at different forms of discrimination, was
broadcast from March to May 2007 and attracted over 1
million viewers per episode. For the first time, the topic of
racial harmony was also featured.

In promoting “A Mission for Equal Opportunities”, we
contributed six feature articles to Sing Tao Daily News which
explained the legal perspectives of the equal opportunity
issues covered in each of the TV programmes. From March
to May 2007, we also launched a poster advertisement
campaign promoting the docu-drama series on Hong
Kong’s rail services.

Media Activities

The Corporate Communications and Training Unit
continued to handle media enquiries and arrange news
briefings during the year.

EOC Videos on YouTube

As YouTube is now a popular website for watching and
sharing videos, a YouTube account named “HKEOC” was
opened on 5 February 2008 at http://www.youtube.com/
user/HKEOC and all previous EOC APIs were uploaded.
To foster acceptance of equal opportunities, a five-minute
video called “Between Hearing & Not Hearing” was also
produced and uploaded to the EOC YouTube webpage
with both Chinese and English subtitles. The video explores
the topic of discrimination faced by people with hearing
impairments.
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Mainstreaming Equal
Opportunities through the EO
Club

The EOC works with a wide range of employers and
employees to ensure they are equipped to implement
equality standards in their work environment. The EO Club
was set up in 2006 to help facilitate this work and provide
a platform for exchange. The Club aims to improve
understanding of anti-discrimination ordinances and assist
employers, human resources practitioners, workplace
supervisors and trainers to implement good management
practices and comply with the law.

In 2007/08, three seminars were organized exclusively for
EO Club members. These seminars focused on the topics
of “Managing Sick Leave and Disability in the Workplace”,
“Managing Staff with Mental Health Issues” and “Useful
Tool for Human Resources Practitioners in Handling
Disability Issues in the Workplace”. All these sessions
were well received by EO Club members.

About 220 human resources practitioners from 146
companies/organizations had registered as EO Club
members during the year. To strengthen our connection
with members and keep them abreast of our latest news,
we also launched a regular e-newsletter in February 2008.
Entitled “News Alert to EO Club Members”, this informative
email is sent to EO Club members on a monthly basis.
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Public Education

Radio Promotion Programme

Following the success of our radio programme with RTHK
Radio 2 last year, the EOC renewed this media partnership
in 2007/08 to organize the Equal Opportunities Diversity
Project, a 13-month radio programme. Broadcast once a
week between November 2007 and December 2008, this
social integration initiative was designed to promote inclusion
and diversity through weekly interviews with celebrities on
equal opportunities issues, an Ethnic Minorities’ Cultural
Class and radio promotion segments. The programme was
included in the RTHK Radio 2 programme “Made in Hong
Kong Mr. Alex Lee”, broadcast every Wednesday.

In particular, the weekly half-hour interviews enabled
the EOC to showcase its work and the efforts of its
community partners. In the 40 episodes of another weekly
radio segment, representatives from ethnic minorities’
organizations, including the Hong Kong Family Welfare
Society and Christian Action, were invited to teach the
languages and cultures of ethnic groups from Indonesia,
Thailand, Pakistan, Nepal, Japan, Korea, India, Sri Lanka
and The Philippines.

Online Resource Centre

In 2007/08, the monthly EOC website hit rate reached
1.6 million. About 70,000 web Vvisitors used our website
resources per month, of which one-third were overseas
viewers.

To step up our public education to promote racial harmony
and diversity in Hong Kong, a new webpage entited “A
World of Colours” was created in March 2008, and the
winning entries of the “Powerful Images of Racial Harmony
Photo Competition” and the radio segments of the Ethnic
Minorities’ Cultural Class were also uploaded. Other
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important new online resources include the EOC’s leaflets
in ethnic minorities’ languages and the RTHK docu-drama
episodes on racial harmony.

“Things We Do, People We Meet — Reflections in Brief” is
another new webpage, where we share our thoughts and
opinions about the things we do and the people we meet.
By presenting our reflections in brief, we let the community
know more about our experiences and beliefs. The webpage
contains articles on topics such as mainstreaming of equal
opportunities, discrimination, and barriers facing people
with disabilities.

Talks

In 2007/08, the EOC conducted 230 talks and received 35
groups. The participants/visitors came from government
departments, local and overseas non-governmental
organizations, tertiary institutions and the business sector.
In addition to addressing Hong Kong’s anti-discrimination
ordinances, the session covered a full spectrum of issues
on equal opportunities.

Newsletters

EOC News, our quarterly bilingual newsletter, provides a
regular update of our work and activities as well as case
studies under the anti-discrimination ordinances. It has a
circulation of over 80,000 copies and is available to the
public free of charge. It is also available in audio, Braille and
online versions.

Educational Resources

Our resources focusing on different aspects of anti-
discrimination legislation, as well as new developments
in the field, continue to raise awareness, and provide
information and assistance in eliminating discrimination.
In the past year, we developed the following resources:

e EOC Corporate Video
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e Complaint Handling Procedures and Conciliation
Process DVD

e Pregnancy Discrimination pamphlet

e A Mission for Equal Opportunities 2003 VCD

e A Mission for Equal Opportunities 2005 DVD

e A Mission for Equal Opportunities 2007 DVD

e Preventing Sexual Harassment on Campus pamphlet

e Introduction of the Equal Opportunities Commission
leaflet in eight languages including Tagalog, Indonesian,
Nepali, Thai, Hindi, Urdu, Chinese and English

EOC’s Milestone Publication “Advancing Equal
Opportunities”

“Advancing Equal Opportunities” outlines how the EOC
assists complainants and respondents, and how the EOC
has effected changes in Hong Kong. The first part of the
book recounts the remarkable stories of 14 individuals
on how they have contributed to the cause of working
towards a fairer and more inclusive society. The second
part highlights the advancement of equal opportunities
in Hong Kong since the establishment of the EOC more
than a decade ago. In addition to facts and figures about
our work, successive EOC Chairpersons also share their
visions and views on equal opportunities. This bilingual
publication is designed to supplement the Education
Bureau’s curriculum on Liberal Studies in the area of
“Personal Development and Interpersonal Relationships”.

In collaboration with Retina Hong Kong, a self-help group
of persons with visual impairments, the publication has
also been reproduced in the form of a talking book, i.e. in
audio DVD format with Cantonese, Putonghua and English
soundtracks.

The publication and DVD have both been distributed
free of charge to schools, universities, non-profit making
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organizations, human resources practitioners, workplace
trainers, employers and our equal opportunities partners in
Hong Kong, Mainland China and overseas. The publication
is also for sale in major book stores in Hong Kong, while
the DVD is available free of charge. English and Chinese
Braille versions are available on loan from the EOC office
and from other organizations providing services for persons
with visual impairments.

Production of RTHK Docu-drama DVDs

In order to sustain the educational effects of our docu-
drama, “A Mission for Equal Opportunities”, which attracted
an average of 1.2 million viewers per episode when
broadcast on local TV stations, the series was developed
into educational modules comprising DVDs and information
booklets. These modules were distributed to teachers,
human resources practitioners and NGO workers to help
them conduct training on equal opportunities.

To date, three sets of educational modules for the 2003,
2005 and 2007 Series have been produced for public
distribution. Due to the public’s overwhelming response,
over 5,000 copies of the training modules have been given
out over the years. In 2007/08, the EOC replicated 2,000
copies of each module for free distribution.

Production of EOC Corporate Video

A new EOC corporate video in Cantonese, English and
Putonghua was produced in 2007/08 to introduce the
work of the EOC to the public, overseas visitors, rehab
groups, women’s groups and community organizations.
The video has been uploaded to the EOC website and
2,000 copies of the video in DVD format have also been
distributed to rehab groups, women’s groups and non-
profit making organizations.
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