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Formal Investigation on Accessibility

Accessibility to built environment and seamless travel is still
a concern for people with disabilities in Hong Kong who face
hardship while trying to enter many buildings or access public
transportation. A significant proportion of the complaints
lodged with the Equal Opportunities Commission (EOC) under
the Disability Discrimination Ordinance (DDO) are related to
accessibility, namely availability, connectivity and usability.

In 2008/09, the EOC continued to prepare individual audit
access reports of the properties inspected during the Formal
Investigation on Accessibility in Certain Publicly Accessible
Premises, which was initiated in 2007/08. Properties and
facilities owned, built or managed in sixty sites by the Hong Kong
Housing Authority, the Hong Kong Housing Society, The Link
Management Ltd. and the HKSAR Government were inspected
for the accessibility audit to check whether or not they met the
legal requirement of providing accessible facilities to people with
disabilities in a non-discriminatory manner.

The individual audit access reports have been sent to the
inspected estates for their comments and views on the
improvement plans and the difficulties they could face
regarding the proposed improvement measures. These
comments, together with the comments of other stakeholders
and interested parties, will be collated in the final report. The
full investigation report is slated to be released in 2009/10.

Equal Pay for Work of Equal Value

Although the Sex Discrimination Ordinance
(SDO) makes discrimination in pay on the ground
of sex unlawful, women
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whole are still paid
less than their male
counterparts. We are
trying to address this
disparity by raising
awareness on the
principles of Equal Pay
for Equal Work (EPEW)
and Equal Pay for Work
of Equal Value (EPEV)
under which a female
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employee is entitled to
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equal pay when she is doing the same work as that of a man
or as demanding as that of her male colleague, even though
the work is different.

To strengthen public understanding on the concepts of
EPEW and EPEV, the EOC published a series of guidebooks
on EPEV (For details, please see Issuing Codes of Practice
and Guides) in February 2009. These guidebooks aim at
raising public awareness and providing clear guidelines and
tools for employers to achieve equal pay in the workplace and
to adopt pay practices that are free of sex bias. Moreover,
workshops and seminars were also held to further promote
the concept of EPEV.

Legislative Council Panel/
Subcommittee Meetings

In 2008/09, representatives of the EOC attended nine
meetings of the various panels/subcommittees set up by
the Legislative Council to monitor and examine Government
policies and issues of public concern. These meetings
covered a wide range of topics such as “Race Discrimination
Bill”, “Transport Needs of and Provision of Concessionary
Public Transport Fares for Persons with Disabilities”, “Barrier-
free Access Code under the Building (Planning) (Amendment)
Regulation 2008”, “Alternative Report on the HKSAR under
the Convention Against Torture and Other Cruel, Inhumane
or Degrading Treatment or Punishment” and “Preparation
for Implementation of the New Academic Structure”. Our
submissions have been posted on the websites of the EOC
and the Legislative Council.
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Transport Needs of and Provision of
Concessionary Public Transport
Fares for Persons with Disabilities

Affordable and accessible public transport is vital for the
less privileged groups in our community and it plays a
particularly important role in enabling social inclusion of
people with disabilities. After years of persuasion, the Mass
Transit Railway (MTR) Corporation announced in May 2009
to provide concessionary fares to people with disabilities.
We had been staunchly supporting the campaign for the
provision of concessionary public transport fares to the people
with disabilities. In this regard, we had also made various
submissions to the Legislative Council’s “Subcommittee to
Study the Transport Needs of and Provision of Concessionary
Public Transport Fares for Persons with Disabilities” to put
the scheme in place.

We welcome this initiative as “The Half Fare Promotion
Scheme” by the MTR Corporation is a significant step towards
integrating people with disabilities into the community and
relieving their financial burden. The policy will also set an
example for other transport operators in Hong Kong to
consider offering similar schemes for those with disabilities.

The EOC is now working closely with the Government in
making necessary statutory amendments to facilitate the
implementation of the scheme.






