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We are committed to fostering equal opportunities values,
enhancing understanding of the anti-discrimination
ordinances and related issues, and working to increase
public awareness among the community in Hong Kong. To
achieve this goal, the EOC organised a wide range of events
and activities, such as school programmes, community
outreach activities, media campaigns and public education
programmes, and prepared various publications throughout
2008/09.

School Programmes

Focusing on children and youth is a major EOC strategy as
we seek to nurture acceptance of equal opportunities and
inclusion from an early age. We engaged three local theatre
troupes to stage plays and puppet shows at schools on the
anti-discrimination ordinances, and equal opportunities and
diversity issues in 2008/09. Over 57,000 students watched
these interactive shows in 2008/09.

List of drama performances in 2008/09

S| &
Title Theme

PRARE HETSHES

L BRAH
Number of Number of
Performances Participants

35 7,726 Z/NEE

Selection of the Class Monitor Promoting equal opportunities 7,726 primary school students

3DE EhE S CRERABARERED 30 6,613 Z/N\EB4
3D Interactive Machine Family Status Discrimination Ordinance 6,613 primary school students

FE@ES HERTERE

18 4,400 &2/ NE4E

Equal Opportunities Olympics Inclusion and equality for all 4,400 primary school students

EE[EHE BREENE R AREE EREL 42 10,402 /B4
Race Against Specific Learning Inclusion and acceptance of students 10,402 primary school
Disability with specific learning disability students

ERBE il 5t

12,575 f/NEB R84

This is not a Joke Prevention of sexual harassment 12,575 primary and

secondary school students

EINF ARSIk PR R M 15,345 /N4
The Kids on the Block Understanding of disability issues 15,345 primary school
and gender equality students

|
Total:

57,061 {24
57,061 students
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“Career Challenge 2008/09"

The EOC’s annual youth mentorship programme “Career
Challenge”, which underlines the importance of breaking
down stereotypes, has been running for seven years. In
2008/09, about 500 students from 80 schools participated in
this programme, taking the total number of participants since
its launch in 2002 to over 4,000. Participating students were
able to broaden their horizons after joining mentors’ sharing
sessions or visiting special agencies.

As in the past, seven outstanding achievers from different
professions were invited to serve as Career Challenge Mentors
in 2008/09. The seven mentors were: The Honourable Ronald
ARCULLI, Non-official Member of the Executive Council/
Chairperson, Hong Kong Exchanges and Clearing Limited;
Mr. Amirali Bakirali NASIR, Solicitor/Former Chairperson of
the Incorporated Trustees of the Islamic Community Fund of
Hong Kong; Ms Nancy SIT, renowned actress; Ms Jessie YU,
Chief Executive of the Hong Kong Single Parents Association;
Mr. Peter KAMMERER, Editorial Writer/Columnist, South
China Morning Post; Mr. Nelson YIP, Hong Kong Official
Representative of Beijing 2008 Paralympics Equestrian
Events; and Ms Annie HO Nim-chee, Clinical Psychologist.
A new feature was also introduced in 2008/09 whereby
students were taken to special agencies to learn more about
them. We organised visits to the Chinese Cuisine Training
Institute of Vocational Training Council; the Kowloon Mosque
and Islamic Centre; and the Hong Kong Society for the Blind.
Compared to previous years, more students from ethnic
minority communities participated in this programme.
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Over 130 students also joined the “Career Challenge
Ambassador Scheme” to spread the message of equal
opportunities in their schools and the community through a
wide range of activities, such as slogan designs, interviews,
reports and school exhibitions.

Community Outreach

The Community Participation

Funding Programme

Through our Community Participation Funding Programme,
implemented since 1997, we support NGOs, community
groups, and schools to carry out projects that promote public
understanding of equal opportunities and the principles and
applications of the equal opportunities ordinances.

For 2008/09, the Community Participation Funding
Programme received 47 applications, of which 43 projects
were approved and allocated $1,005,966. (See Appendix 8
for organisations funded under this programme.)

Stakeholder Networking

The EOC continued with its efforts to further strengthen
cooperation with its various stakeholders through networking
and dialogue. We worked together with disability groups,
women’s groups, single parents groups, ethnic minority
groups and NGOs working for them throughout the year.
Our staff visited different NGOs and other community
organisations to learn about the issues faced by them and
explore ways of possible collaboration.
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“Stop Discrimination Now - Starting with

You and Me"” Short Video Competition

Riding on the popularity of the Internet and the interactive
media, we launched this video competition in January
2009 with the aim of promoting awareness and support for
equal opportunities among the general public, especially
video lovers. Participants were invited to produce a video
not exceeding 3 minutes to express their views on equal
opportunities or discrimination. We received a total of 133
video entries comprising drama, music videos, animations
and documentaries from secondary schools, universities and
members of the public. The winning entries are now available
on the EOC YouTube Channel.

Roving Exhibition of the Winning Entries from
the Photo Competition on Racial Harmony
The Roving Exhibition on the Winning Entries of the Photo
Competition on Racial Harmony was held between March and
November 2008 to promote the messages of racial harmony
and diversity. A total of 15 roving exhibitions were held at the
major MTR stations, shopping malls and other public venues.
Our corporate video and docu-dramas were shown at the
exhibition venues to introduce our work to visitors and various
publications were also distributed during the exhibitions.

Promoting EO to SMEs

The EOC participated in the 8th World SME Expo, an annual
event organised by the Hong Kong Trade Development Council
to disseminate information to small and medium enterprises.
The Expo was held from 10 to 12 December 2008 at the Hong
Kong Convention and Exhibition Centre. The EOC set up
an exhibition booth and distributed promotional publications,
including EOC News, SME Kits on equal opportunities and
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CoPs under various anti-discrimination ordinances to the
Expo visitors.

Information Expo — Hong Kong is our Home
The EOC participated in the “Information Expo — Hong
Kong is our Home” at Victoria Park on 2 November 2008,
a community event organised by the Christian Action for
Indonesian migrant workers. The EOC set up an exhibition
booth and distributed its publications in different languages.
The EOC also made a presentation on the existing equal
opportunities legislation and its work at the Expo.

RTHK Solar Project

As one of the co-organisers of RTHK Radio 2’s regular
summer programme “Solar Project 2008 - Experiencing
Social Enterprises”, the EOC joined various community
organisations to promote the concept of social enterprises
through a series of youth summer programmes. About 30
young people comprising students with disabilities, ethnic
minority students and outstanding secondary students formed
different groups to visit various social enterprises during the
summer holidays. They developed plans for building ideal
social enterprises and presented their ideas on RTHK radio
programmes.

Media Campaigns

In 2008/09, we joined hands with RTHK to produce the
sixth series of the docu-drama - “A Mission for Equal
Opportunities”.  This six-episode series, which featured
discriminatory cases, was broadcast on TVB Jade Channel
at prime time from January to March 2009. An estimated 1.2
million viewers per episode was recorded.
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In this series, we promoted understanding of different lifestyles
of the ethnic minorities and the problems they face in achieving
social integration. We also highlighted discrimination against
people in the field of employment, discrimination in the field
of education against people with disabilities, and sexual
harassment against domestic helpers.

In promoting “A Mission for Equal Opportunities”, we
contributed six feature articles to Sing Tao Daily News and five
articles to Tai Kung Pao explaining the legal provisions of the
equal opportunities issues covered in each episode. We also
launched a poster advertisement campaign promoting the
docu-drama series on Hong Kong’s rail services in January
2009. The campaign concluded in March 2009.

Media Activities

The Corporate Communications and Training Unit continued
to handle media enquiries and arrange news briefings during
the year. Media enquiries have increased significantly, largely
due to the enactment of the Race Discrimination Ordinance
in July 2008.

EOC YouTube Channel

The EOC YouTube Channel was launched in February 2008
to enhance public awareness about equal opportunities
and social inclusion through the platform of the Internet.
In addition to all previous EOC APls, some short videos
exploring topics of discrimination produced by the EOC
were also uploaded on this YouTube Channel. In 2008/09,
five videos were produced and added to the Channel.
These were: “Between Hearing and Not Hearing — Who
Will  Understand”; “Coping With Depression”; “Race
Discrimination Ordinance — Code of Practice on Employment
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for public consultation ” API; “We Are Family Finale Show”; and
“| Can Fly”. All these videos are available at www.youtube.
com/user/HKEOC with both Chinese and English subtitles.
These have attracted positive feedback.

Mainstreaming Equal Opportunities
through the EO Club

The EOC works with a wide range of employers and
employees to ensure they are equipped to implement
equality standards in their work environment. The EO Club
was set up in 2006 to help facilitate the EOC’s work by
providing a platform for exchange. The Club aims to improve
understanding of anti-discrimination ordinances and assist
employers, human resources practitioners, workplace
supervisors and trainers to implement good management
practices and comply with the law.

About 260 human resources practitioners from 154
corporations, government departments, universities, SMEs
and NGOs, joined the EO Club to share their experiences
in implementing diversity in their respective workplace in
2008/09. Six seminars and a field visit to two local social
enterprises (SEs) were organised exclusively for EO Club
members during the year to inform them about the latest best
practices.

The topics for these seminars were: “Preventing Disability
Harassment and Handling Employees in Mental Distress”,
“Equal Pay between Men & Women under the Sex
Discrimination Ordinance”, “Achieving Work-life Balance
and Preventing Family Status Discrimination” and “Race
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Discrimination Ordinance”. The field visits served as a starting
point for EO Club members to get in touch with SEs in Hong
Kong and explore how they could support them. YMCA of
Hong Kong (Cheung Sha Wan Centre) — Community Shop
and New Life Psychiatric Rehabilitation Association were the
two SEs visited by the Club members.

Members’ networking sessions were likewise organised for
the exchange of ideas on diversity and complaint handling
issues. To strengthen our connection with the members and
to keep them updated on our latest news, we also launched a
regular e-newsletter in February 2008. Entitled “News Alert
to EO Club members”, this informative email is sent to EOQ
Club members once a month.

Public Education

Radio Promotion Programme

The Equal Opportunities Diversity Project, a 13-month radio
programme aimed at promoting racial harmony, inclusion and
diversity, concluded in December 2008. The programme was
included in the RTHK Radio 2 programme “Made in Hong
Kong Mr. Alex Lee” and was broadcast once a week from
November 2007. The programme included weekly interviews
on equal opportunities issues, an Ethnic Minorities’ Cultural
Class that introduced the life-style, simple language terms
and culture of ethnic minorities in Hong Kong, the Equal
Opportunities Slogan Competition and a radio promotion
segments.

The programme interviewed over 65 guests including
Legislative Councillors, and representatives of ethnic minority
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organisations, NGOs, rehab groups, women'’s groups, unions,
and universities to raise public awareness and acceptance of
all individuals, irrespective of their race, gender, disability or
family status.

A variety show called “We are family FEFFLLS” featuring
messages of racial harmony and equal opportunities was
held at the Lok Fu Shopping Centre on 23 November 2008
as a finale for the programme. It concluded the year-long
radio project and featured sharing by people from the ethnic
minority communities, prize presentation to the winners of
Equal Opportunities Slogan Competition and performances
by young singers.

Online Resource Centre

In keeping with the latest trend of website designing —
displaying allimportant information on the homepage to direct
visitors to the right webpage immediately, we revamped the
homepage of the EOC website accordingly. Key functions
of the EOC stand out in the new homepage, which is more
user-friendly and has clear and easy navigation instructions.
The new homepage was launched in October 2008.

In 2008/09, the monthly EOC website hit rate reached 2.4
million. Over 63,000 web users visited our website every
month, half of whom (53%) were overseas users.

To step up our public education activities promoting racial
harmony and diversity in Hong Kong, a new webpage
entitled “A World of Colours” was created. Information notes
in ethnic minority languages and new APl on RDO have been
uploaded to the web page.

B




HET SIS

Promoting Equal Opportunities

E={

2008/094F [E P& ER I} 136935/ /2E

N ELENRE  FFTYI1EEE H
2007/08FE LB 1IN T51% » (REHRIEAR
&G 722008/09F HIE =BEEIER
HIEBRR - 2INE/HRREBATEST K
#h BB INEB AT  REFRUUZERR

FRY BAREBHR BAREEISN  BEARI
WETRETLSHERE-

==l

CP#EEa) 29 RERNET) HE
BE VT SHENEMEHFERIN  FE
ME-FOHRFEFE -STNRTER
880,000 ft R BB RRE - (FHESE
Y I B ERE R LR

HEER

FRERMELBHABEER EXMNMEANFE
E YR AR A B R P SR R85 - 7t
‘AR - RECEREARNEMA
B - BE—F BMRIETLUUTHEER:

* (BREAAEGROIEBEBERETR) ARE
BB RS

* (BREAAEGROEBERTR) ARE
AR

o (MERISARERS TR LR R EER
B - 2 E51)

“Things We Do, People We Meet — Reflections in Brief” is
another webpage we added where we share our thoughts
and opinions about the things we do and the people we meet.
By presenting our reflections in brief, we let the community
know more about our experiences and beliefs. The webpage
contains articles on issues such as mainstreaming of equal
opportunities, discrimination, and barriers facing people with
disabilities.

Talks

In 2008/09, the EOC conducted 369 talks, presentations and
training sessions, and received 31 groups, an increase of 51%
when compared to 2007/08. The increase in the number of
requests for the talks is mainly due to the enactment of the RDO
in 2008/09. The participants/visitors came from government
departments, local and overseas NGOs, institutions and the
business sector. In addition to addressing Hong Kong’s
anti-discrimination ordinances, the sessions covered a full
spectrum of issues on equal opportunities.

Newsletters

EOC News, our quarterly bilingual newsletter, carries analysis
of some of the latest complaint cases, feature stories,
interviews and news on current issues relating to equal
opportunities. It has a circulation of over 80,000 copies and
is available to the public for free. It is also available in audio,
Braille and online versions.

Educational Resources

Our resources focusing on different aspects of anti-
discrimination legislation, as well as new developments in the
field, continue to raise awareness, and provide information
and assistance in eliminating discrimination. In the past year,
we produced the following resources:
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Code of Practice on Employment under the Race
Discrimination Ordinance for public consultation
Information Notes on the Code of Practice on
Employment under the Race Discrimination Ordinance for
public consultation

Easy Read Guide on Equal Pay between Men and
Women under the Sex Discrimination Ordinance

Guide to Employers on Equal Pay between Men and
Women under the Sex Discrimination Ordinance

An lllustration on Developing an Analytical Job Evaluation
System Free of Sex Bias

A Systematic Approach to Pay Determination Free of Sex
Bias

e Fqual Pay Self-Audit Kit: A Proactive Approach for

Employers to Achieve Equal Pay

“Study on Public Perception of Portrayal of Female Gender
in the Hong Kong Media” - Executive Summary
Introduction of the Equal Opportunities Commission leaflet
in eight languages including Tagalog, Indonesian, Nepali,
Thai, Hindi, Urdu, Chinese and English
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