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We had a high demand for our training services on various
anti-discrimination legislation in 2008/09. Altogether, we
organised 338 training sessions for the big businesses, small
and medium enterprises, NGOs, government departments
and public bodies, which was an increase of 46% compared
to the year before. From the day the RDO was enacted on
10 July 2008 to 31 March 2009, we conducted 60 training
workshops on RDO alone for over 4,500 participants
representing ethnic minority communities, NGOs, government
departments, public bodies and businesses. The same series
of training workshops are being provided to various sectors
in 2009/10.

Since the EOC’s training and consultancy services began in
2001, we have conducted over 1,500 talks, presentations and
workshops for more than 75,400 people comprising human
resources practitioners, and legal and other professionals
from private businesses, public bodies and NGOs.

Ongoing Activities

Equal Opportunities Workshops

We conduct two types of training workshops, namely calendar
training and tailor-made training. Under the calendar training
programme, the EOC organises two series each year during
spring and autumn respectively. Participants at our various
training have appreciated our courses of training for its quality
and content and many have returned for additional training
sessions. We also witnessed a high increase in the number
of new trainees in 2008/09, indicating an increase in the
awareness on the importance of equal opportunities. Last
year’s figures showed that more than 70% of the participants
were first-timers.

We conducted 33 sessions for 751 participants as part of the
2008/09 calendar training programmes. We also conducted
305 tailor-made training sessions for 16,729 people in
2008/09, of which majority focused on anti-discrimination
ordinances. Training on prevention and management of
sexual harassment was also in high demand.




el K BA R AR S

$§me@m3ﬂ
Training orksnol
Equal Opportunit

an

Training and Consultancy

R EFE &R A

AIERIEEE
EEBANEREESSEG  THRERA
NERREERTTMAOEEETETSH
SEFINIRE  ERE TR AZEE20106F
SRFENEEREZ— BN BFITR
ZESERET SR BIRERE N (B
BARERBI) o)l -

R L2 MRAESHIERZ2
TEEBSTPNEEEAR LHREREES
ZESERERER XEASSELEE L
SR 8h - 1R2008/094 E » Bffi A AR[F
N TSR ETHTEZIIRE - SR —EHERN

(RERBMIERESG) AN (BRI
BUEBI) R—EREE R IR -

FRBURTERP A SR TR 5
BllESE

B eEBRANET AYEERETYS
HEWNEGE  BUNRE T EREE - EA
HEEBREE N AKERS BRIV Tl T
2008/09F B ATBERM Y155 BRI
B R 22 T TAERRI /e -

AN FPITNEA G @RI BT BRI A
SRV PSR RERR M Y5650
B3l

Training for Different Stakeholders

Human Resources Practitioners

We provided two training sessions on Hong Kong’s equal
opportunities legislation to human resources practitioners
upon request from the Hong Kong Institute of Human
Resource Management. The course is among one of the
required courses for gaining the new membership of the
Institute, which is slated to be launched in 2010. In addition,
we also provided three training seminars on pregnancy
discrimination and the RDO to the members of the Institute.

Training for Trade Unions

Trade unions have an important role at workplace, especially
when employees face discrimination and harassment as they
could serve as the first contact point for assistance for the
aggrieved person. We conducted seven training sessions
for different trade unions in 2008/09. Of these, one was on
FSDO, five on RDO and one on sexual harassment issues.

Training for Government Departments

and Public Bodies

The Government, which is the largest employer in Hong Kong,
has demonstrated its commitment to equal opportunities by
providing training for its employees on a regular basis. We
conducted 15 workshops on anti-discrimination ordinances
and diversity at the workplace for civil servants in 2008/09
on the initiation of the Civil Service Training and Development
Institute under the Civil Service Bureau.

Additional 56 training sessions on various equal opportunities
topics were also provided to individual government

Ao FBUTF AR a2 A3 [FRAR
BRI B T S e R MRS A
EHBER - (MR THREEENFHE
REBHEAE —RRAE EETSHE
- FEAFRRERERREABIER
RERBPIERS R STH R RS R RN -
1E2008/094 [ B A IFBUFFE BRI T
2615  RE IR SR L FINER
o

e =H( Ea )

FHETN2008/09FERIETMER L
IERF DB WS R IR R 7 X FRR
IBIZAVRRAR - MEAE R VEREE  EBRE ~ R
SR NTFERET R LRETHREEE-

BhLET BRI R ED

FE2008/095F & B iGN E A RE
BREE - MR 82 R 0 S Ry AR
EMERIBRE CRE EEREERIKE SR
REE WAKINTTERIENZE BB

o

=l

wEERBaENLREEEREE LS
wiE AABREBREREERRSER

=}

B Xy

departments and public bodies on request during the year.

Training for NGOs

We recognise the growing importance of NGOs in the field of
equal opportunities and humanrights. NGOs are ourimportant
stakeholder and we are working with them in reaching out to
the communities and promoting equal opportunities. They
may sometimes be the first contact point for assistance when
their clients face discrimination or harassment. We provided
26 workshops to various NGOs in 2008/09 to enhance their
knowledge of equal opportunities laws.

Developing Training Materials

Two videos were produced in 2008/09 to familiarise
stakeholders with the EOC’s complaints handling procedures
and its conciliation process. Both the videos are now available
in Cantonese, Putonghua, English and sign languages with
subtitles and have been uploaded to the EOC website.

Campaign to Prevent Sexual
Harassment

During 2008/09, we continued to work with nine local
tertiary institutions to promote our online training course on
preventing sexual harassment on campus to their students
and staff. As part of our promotion we distributed posters
and bookmarks to them. We also awarded souvenirs to
users who successfully completed the training module.
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The training, which explains the definition and various types
of sexual harassment that could occur in school settings,
is Hong Kong's first online self-learning training module on
preventing sexual harassment on campus. It also illustrates
the liabilities of individual and educational institutions.

In addition, the EOC organised training workshops and
briefings on preventing sexual harassment for university
students and staff during the last school year. The workshops
were aimed at helping them gain a deeper understanding of
sexual harassment and the concept of gender equality.
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Presentations on the Equal Opportunities Laws were made to the following
International and Mainland Visitors in 2008/09:
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Jiangsu Centre for Disease and Prevention
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China Programme of Norwegian Centre for Human Rights
A ELEEE/RA B (REBERERIASH)

Officials from Mainland Justice Department / Bureaux
organised by Department of Justice, HKSAR

FRPEERE S/ PIRICHRIAENHE S (BPRMHRICH
RbLaE )

Officials from China Global Fund AIDS Program (Round Four),

organised by Chinese Association of STD & AIDS Prevention
and Control
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China Programme of the University of Oslo

FRFF LTI TAE VAN R B

Summer interns organised by Mayer Brown JSM
BEAEPFERE (AEAR R ASEN)

Hainan senior government officials organised by The Hong
Kong University of Science & Technology
ERABRIVERZERBE (HRMNERERROER)
Postgraduate law students from Peking University and
Wuhan University organised by Asian Legal Resource Centre

EMNAFEFHIMEZ S S EElan Harper##%
Professor lan Harper, Chairman of the Australian Fair Pay
Commission

IR AT E =S
Singapore Tripartite Centre for Fair Employment
AR TIEE (HAPEIMER SRR E A HT)

Mainland AIDS Workers organised by Chinese Association of
STD & AIDS Prevention and Control

HALESHMEUTER (REAIE T K2HTH)

Hubei senior government officials organised by The Hong
Kong Polytechnic University

ATEINERER (HEBETABEN)

Zhejiang government officials organised by The Hong Kong
Polytechnic University
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The Standing Committee on Social Development and
Children, Youth, Women, The Elderly, The Disabled and

the Underprivileged Affairs, The Senate, The Kingdom of
Thailand

REMEZMAMEES (AEBIE T L)

Changchun government officials from Organisation
Department of Changchun City organised by The Hong Kong
Polytechnic University

A EERRE R RN (BN AEZE S0
Chinese legal scholars and lawyers (organised by Asian Legal
Resource Centre)

TE153HE BT ML, (HEBPERESEM)
The Hong Kong Industry & Commerce Training Classes,
organised by The Chinese General Chamber of Commerce

ERHR LS (RPRMRICERIL AT EATH)
Yunnan AIDS workers organised by Chinese Association of
STD & AIDS Prevention and Control

SHEEHERTEEZEEEARE
Delegation from the Employment and Equality Committee,
Parliament of Finland






