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Breaking New Ground

The appointment of the Equal Opportunities
Comemission (EQOC) on 20 May 1996 marks the
dawn of & new era in anti-discrimination efforts
in Hong Kong. Tasked with eliminating
discrimination based on the first two
discrimination ordinances in Heng Kong,
namely, the Sex Discrimination Ordinance (SDO)
and the Disability Discrimination Ordinance
{DDO), the EOC took up the challenge of
breaking new ground amidst high expectations
as well as scepticism in different quarters of the
COmMUNIty.

The concepts of discrimination and equal
opportunities, despite their popular acclaim, are
abstract ideas which need clarification. What
constitutes discrimination and how to eliminate
discrimination are subjects of continuing public
debate. The legislative approach to
discrimination, and the role and functions of the
EOC are laid down in general terms in the two
ordinances. it is the respensibility of the EOC
to translate these into concrete plans and action.

The main functions of the EOC are to eliminate
discrimination and promote egual opportunities
with specific reference to gender and disability.
The EOC aims to achieve its mission through
legislative and non-legislative means.

The first tasks of the EOC in the lirst year were
to set up the organization and bring the
legislation into operation. In 1996/97, the EOC
has set out to:

establish the staffing structuze, recruit and
train stafl

set up the office

set down operating procedures for handling
enquiries and complaints

issue codes of practice on employment
bring the SDO and the DDO into effect

raise public awareness on the work of the EOC
and the two ordinances

develop materials for public education

establish baseline indlicators on gender and
disability discrimination

-
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These objectives which serve 1o lay a firm
foundation for the EOC to carry out its mission
have essentially been accomplished:

* The EOC office has been set up and
commenced operation since 20 September
1996. By March 1997, all staff positions have
been filled. Officers and supporting staff have
received training on the ordinances, operating
procedures, and specific aspects of handling
complaints.

Office management policies have been
developed. A management review on office
operations was conducted six months after the
commencement of the office.

Preliminary operational procedures for
handling enguiries and complaints were in
place.

The Codes of Practice on Employment under
the SDO 2nd the DDO came inw effect on
20 December 1996 after two rounds of public
consultation.

The non-employment provisions of the SDO
and the DDO came into operation on 20
September 1996 and the employment-related
provisions of the two ordinances were brought
into force on 20 December 1996.

Publicity campaigns were mounted through
various media including television, radio and
newspaper advertisements, posters,
newsletters, press releases and press briefings.
EOC staff organised conferences, conducted
talks and made public appearances.

Training modules to assist public education
efforts were being developed.

* Four baseline surveys on gender and disability
discrimination have commenced. A feasibility
study on equal pay for work of equal value
was comimissioned.

In breaking new ground, the EOC faces many
chalienges ahead. It is essential for the new
Commission to lay a firm foundation which is
based on legislative provisions, respect for
human dignity, sensitivity to individuals'
concerns, and understanding of societal needs.
Promoting paradigm shifts in preconceived
values involves the joint effort of the whole
community. The Equal Opportunities
Commission is committed to its vision: To
create, with the support of the community, an
environment where there is no barrer to equal
oppertunities and no discrimination.

-
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Fanny Mui-ching Cheung
PhD, JP

. Chairperson, Equal Opportunities
Commission
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YEUNG Kong-hing, Peter; LEE Man-ban;

SHUM Mun-ling, Elle; LI Fung-ying; HUNG Suet-lin;
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WU Wai-yung, Raymond; WU Hung-yuk, Anna;
CHEUNG Mui-ching, Fanny; LAM PEI Yu-dja, Peggy;
FUNG Hon-yuen, Stevensor:

{Sixy members were absent.}

Formation of the Equal Opportunities
Commission

Intoduction

The Equal Opportunities Commission (EOC), a
stautory body established under the Sex Discrimination
Ordinance (SDO), was set up on 20 May 1996.

In its first yeat, the Commission has the responsibility
for implementing two discrimination ordinances,
namely the Sex Discrimination Ordinance (SDO) and
the Disability Discrimination Ordinance (DDO). Under
the two ordinances, it is unlawful 1o discriminate against
a person on the ground of sex, marital status, pregnancy
or disability, to harass or vilify a person on the ground
of disability, or to sexually harass a person.

The Commission is independent of but accountable to
the government through the Secretary for Home Affairs,
The Commission works towards the elimination of
discrimination on the grounds of gender and disability,
and to promote equality of apportusity between men
and women, znd between persons with and without a
disability.

EOC Members 1996-97
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Composition of the Commission

The Commission has 2 full-time Chairperson and 16
members who come from different backgrounds
representing a wide spectrum of interests in the
community. The term of office of members is two years
while the Chairperson has a 3-year term. All members
have proven record of public service and many have
worked towards promoting equal opportunities in Hong
Kong, Members' profile is shown at Appendix 1.

To our deep regret, one of the members, Mr. Peter Chan
Fuk-sing, passed away in January 1997. Another
member, Ms Elsie Leung Oi-sie, tendered her resignation
upon her appointment as Secretary for Justice designate
in March 1997. Both members had provided valuable
advice to the EOC.

Committees of the Commission

To facilitate its work, the EOC established four working
committees, namely, the Administration and Finance
Committee, the Community Participation Committee,
the Legal and Complaints Committee, and the Public
Education and Research Committee. These committees
met regularly and reported their work to the EOC. Many
decisions about the EOC operation and strategies were
first discussed in these committees and later endorsed
by the Commission.

As community input to the work of the Community
Participation Corimittee and the Public Education and
Research Committee is invaluable, each of the wo
committees had co-opted members who brought with
themn & wide variety of experience and expertise to the
comumittee discussions. The terms of reference and the
membership of the four committees are shown at

Appendix 2.
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dministration and management of the office. The Chief
Executive in turn is assisted by two Directors each
responsible for gender and disability matters
respectively, a Legal Adviser responsible for providing
legal service and a Principal Equal Opportunisies Officer
for administration and promotior: work. There is a total
of 66 staff in the establishment. The organizational
structure of the office is shown at Appendix 3. A list
showing the Chairperson and senior officers is shown
at Appendix 4. The EOC Office commenced operation
on 20 September 1996.

Staff Recruitment
Starting with only the Chairperson in May 1996 and

given the large number of vacancies to be filled, the
Cornmission had a challenging task of sexting up a full
office within a short span of time. The staff recruitment
exercise began in June 1996 and the first batch of staff
reported for duty in September 1996. By March 1997,
all 66 stafl positions were filled.

Staff Training

To ensure a well rrained and highly motivated workforce,
the EOC has provided various training and development
courses for its staff. In addition to an orientation
programme for all new recruits, training sessions on
the two ordinances, on issues of discriminaticn and
equal opportunities and operating procedures for
handling enquiries and complaints were organised for
the officers and supporting staff. Language and
computer courses were available to staff so as 10 equip
them with skills relevant to their work. Workshops on
social issues and labour legislation were run in order to
keep staif abreast of the latest development on a broader
front.
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Bringing the Legislation into Effect

Since its inception on 20 May 1996, one of the primary
tasks of the Fqual Opportunities Commission is to work
with the government in bringing Hong Kong's first two
anti-discrimination laws into effect. This was done in
two phases. The first phase involved bringing into effect
the non-employment related provisions of the law, and
the second phase involved the remaining employment
related provisions.

The non-employment related provisions of the SDO and
the DDO came into effect on 20 September 1996, four
months after the Commission was established. The
remaining employment related provisions of the two
ordinances were brought into force on 20 Decernber
1996.

One reason behind this bi-phasal approach was to allow
sufficient time for public consultagion with employer
organizations, labour groups and other concern groups
hefore the EOC issued its two Codes of Practice on
Employment under the SDO and the DDO. The codes
are published to assist employers and employees in
understanding their responsibilities under the
legislation and provide practical guidance to the
management of organizations on procedures and
systemns that can help prevent discrimination and other
unlawful acts in the workplace.
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The EOC conducted two rounds of consultation before
it approved the Codes of Practice on Employment on 6
November 1996. The first round of consultation was
conducted from August to September 1996 with
employers' associations, trade unions, women’s groups
and rehabilitation bodies.

Based on comments and submissions received, the draf
Codes of Practice were revised and published for public
consultation between late Seprember to late October
1996. More than 90 GO0 copies of the revised Codes
of Practice were distributed to the public. Twenty-seven
consultation meetings were held with relevant
organizations and concern groups, as well as the District
Boards. A total of 68 written submissions were received
comprising 41 from organizations and 27 from
individuals.

Upon approval of the Codes of Practice by the
Commission, they were tabled before the Legislative
Council on 20 November 1996 and came into effect
on 20 December 1996 to co-incide with the timing of
the operation of the employment related provisions of
the SDO and the DDO.

During the period of consultation on the Codes of
Practice, the Commission was also tasked with making
rules relating to formal investigations, and investigation
and conciliation under the two ordinances. On 8
November 1996 the Commission made the Sex
Discrimination (Formal Investigations) Rules, the
Disability Discrimination (Formal 1nvestigations) Rules,
the Sex Discrimination (investigation and Conciliation)
Rules and the Disability Discrimination (Investigation
and Conciliation) Rules. These rules were tabled before
the Legislative Council on 20 November 1996 along
with the Codes of Practice on Employment, and came
into operation on 20 December 1996.
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Setting our Direction
Vision
1t is the vision of the EOC to create, with the support

of the community, an environment where there is no

barrier to equal opportunities and no discrimination.

Mission

We seek to achieve our vision by:

» promoting equality of opportunity between men and
wornen, and between persons with and without a
disability;

» eliminating discrimination on the ground of gender
and disability through legislative provisions,

administrative measures and public education;

* eliminating sexval harassment, and harassment and .

vilification of persons with a disability.

Strategies

While legislation may be able to restrict unfawful acts
of discrimination, discriminatory attitudes, not being
unlawful, have to be changed through education. Long-
term educational efforss should complement the

legislative functions of the EOC to prevent

discrimination and to promote equal opportunities.
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The strategies we have adopted to achieve our mission
are;

* Securing compliance and reform through legislative

means

* Promoting education to raise awareness and achieve
change

+ Strengthening communication with community
organizations to promote participation

+ Building corporate partnership to encourage practices
and prevention

* Conducting research to guide our forward direction

The EOC and its mission are new to most people in

Hong Kong. We need to build a firm foundation based
on the values of :

* equality * faimess
* integrity * sensitivity
* energy * efficiency

In achieving our mission, we will uphold the principle
of equal opportunities, implement fair and impartial
procedures, respect the truth and act with integrity.
Also, we will be energetic and proactive in pursuing
issues of discrimination. We have a dedicated team of
staff who are courteous, sensitive and helpful to the
public. We are mindful that we should use resources

efficiently and effectively.

Having brought the legislation into operation, we
proceed to embark on a comprehensive programme to
raise public awareness and increase understanding of
the new laws. Through liaison with concern groups
and coremunication with organizations, we keep abreast
of issues of concern on discrimination and equal

opportunities.
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Reseazch

Research helps the EOC to sirengthen its knowledge
on issues of discrimination and equal opportunities in
Hong Kong and to guide its future directions, Public
perception of equal opportunities for women and men,
and for persons with a disability, and account of
personal experiences of sex and disability discrimination
serve as subjective indicators. These subjective
indicators supplement the objective indicators which
are obtained from demographic trends and give an
overall picture reflecting the status of women vis-a-vis
men, and of persons with a disability. In its foundation
yeas, benchmarks on sex discrimination are established
to provide baseline indicators for future comparison.

During 1996-97, five research projects were

commissioned. They are as follows:

A Baseline Survey on Equal Opportunities
on the Basis of Gender- commissioned to the Hong
Kong Institute of Asia-Pacific Studies of The Chinese
University of Hong Kong. The mass survey collects
public opinions on gender role and stereotyping, and

on sex discrimination in the domains of media,

‘education, employment, [family, and public

participation. Completion date was April 1997.

A Baseline Survey on Public Attitudes towards Persons
with a Disability - commissioned to the AC Nielsen SRH
Ltd. The mass survey measures the public acceptance
of and discriminagion against five groups of persons
with a disability, including visual impairment, hearing
impairment, physical disability, mental illness, and
mental handicap. Completion date was expected-to be
early 1998.




BB AL B ARNE — FBLER
B i A B WA A - % RIS EE AL
RUEtEm A M3 TR B P o TR
AT A 1998 4E4EH) 5

NAEERENS MRS — SR8 ER
PRt E A R o BRI EBA NG EMEYADE
BB - RHEAE R IBOR RS A R E
BHINRAA AT » DARELAE R R BRI R b R E
Tl BAHENTRE—EROFREE -
AHEAN e B - EA TR 19984
EHTEHE o

FE R BTATHERRSE — B s kB
RWFFER LB AR B E - A R
RRE R E MBI BRI MR
PrFE I R B M BT R R B R - REER
AR ZEBE ~ A Hb AT BB R A AT M
BefknSng8smE S mEiaRM
[V B B4 R =TTV 199848 3 B5oHl -
R R CHERIRERE) B (R el
B CIRME R~ D ek i — R B > A B
FPREDTFE R A BRI W IR R T AT Y

13

A Baseline Survey on Employment Situation of People
with a Disability in Hong Kong - undertaken by the
Hong Kong Council of Social Service. The survey
collects basic data on the employment status of and
the difficulties faced by the same five groups of persons
with a disability. Completion date was expected to be
eatly 1998.

A Statistical Analysis Project on Census Data -
commissioned to the Gender Research Programme of
The Chinese University of Hong Kong. The project
aims at analysing the Hong Kong census and by-census
raw data as well as other relevant government reports
or public documents to establish the trends in equal
opportunities in relation to gender and disability issues.
These data would provide a set of core objective
indicators for longitudinal analysis of equal opportunity
trends. The completion date was expected to be early
1998.

A Feasibility Study on Equal Pay for Work of Equal
Value - commissioned to an inter-collegiate team of local
and international experts in economics and
managernent, headed by the Hong Kong and Asia-Pacific
Economies Programme of The Chinese University of
Hong Kong. The study would review international
experience of pay equity and examine the issues of
implementing of pay equity in the context of Hong Kong
in terms of gender gap in earnings, local management
system, and the economic implication of introducing
pay equity. Completion: date was expected to be March
1998.

The feasibility study was commissioned to study the
implementation of the principle of equal pay for work
of equal value in Hong Kong. This is a follow-up en
the general guideline proposed in the Codes of Practice
on Employment under the SDO and the DDO.
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Eliminating Discrimination

Introduction

The Sex Discrimination Ordinance (5DO) and Digability
Discrimination Ordinance (DDO) make it unlawful to
discriminate against persons on the ground of sex,
marital status, pregnancy or disability. Sexual
harassment, and harassment and vilification on the
ground of disability are unlawful under the two
ardinances. Also, it is unlawful to publish or cause to
be published a discriminatory advertisement.

To deal with enquiries on the provisions of the two
discrimination ordinances and the work of the
Commission, the EQC provides a telephone enquiry
service. Duty officers who are fully-trained provide
assistance to members of the public in understanding.
the law, and the role and functions of EOC. Enquiries

in writing or made in person are dealr with promptly.

Persons aggrieved by any unlawful act under the two
ordinances, or their representatives, may lodge a
complaint with the EOC. The EOCis empowered to
investigate into the complaint by virtue of Section 84
of the SDO ar Section 80 of the DDO respectively and
endeavours 1o effect a settlement through conciliation.
This type of complaints is called "Complaints for the
Purpose of Investigation and Concitiation”.

The EOC, also investigates into other unlawiul acts such
as publishing discriminatory advertisements and cases
of other alleged unlawful practices which are brought
to FOC's atzention by peeple who are concerned about
such issues. Cases dealt with under this category are
called "Other Complaints”.

The Commission may conduct 2 formal investigation
into matters which would have significant implication
or would raise issues of principle. Before embarking
on 4 formal investigation, the EOC must draw up the
rerms of reference for the investigation and give notice

of the holding of investigation.




e

MR ER - EREE SR RE g IEN -
BHHTE  ~REAMREEEEN > B TE
W R R AR ) T (R R BOR IR B o
BE199743 A31 AL » ZREXWE—FF
BHAFE-RENRNE=T L ERBEEE -
ELES T ERAEEEENY  AUERLER
T CHERIBRIGD » ZEA AR (BES
B » LR R FR LS =25
WPREGN e ~HEFERERGHERY
AR o LB EMEFHRENN AR
HHP - RAHIE L  BREE - B - R
[ ~ GREERIDE ~ SREURCHAL— Ak A A R TN R
TR o

~REMNRARFHEENERR

Enquiries

Members of the public may make enquiries to the EOC
by telephone, by letter or in person. There are two
types of enquiries: general enquiries and specific

enquiries, the latter related mainly to the provisions of
the SDO and the DDO.

As ar 31 March 1967, the Commission received 1079
general enquiries and 937 specific enquiries. Of the
937 specific enquiries, 409 were SDO-related, 268
DDO-related, 79 related to both ordinances, 31
concerned the work of the Commission and 150 were
outside EOC's jurisdiction. The 150 enquiries which
were outside EOC's jurisdiction included matters
related to discrimination on the grounds of age, race,
sexual orientation, family status, religion and other

general or personal concems.

(—AAREARZHRE- A LEZAZ+—H)

Cumulative Statistics on General and Specific Enquiries

{ for the period of 20 September 1996 o 31 March 1997)
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Monthly Statistics on General and Specific Enquiries
(for the period of 20 September 1996 to 31 March 1997 }
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*The Duta of General Enquiries were coliected since 1 Jun. 1997

(REHHEHAY  937)

Breakdown of Specific Enquiries

{ Number of Specific Enquiries: 937 )
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Complaints

Complaints for the Purpose of Investigation and
Conciliation

One of the primary functions of the EOC s to encourage
persons concemed with a matter involving any act
alleged 1o be unlawful to effect a setslement by

conciliation.

The legislation provides the EOC with the power to act
upon a complaint when it is in writing, when the
complaint alleges that a person has done an unlawful
act under a provision of the legislation and when the
complainant is a person who feels agprieved because of
the unlawfal act or the complainant is a representative
of (an) aggrieved person{s}. The EQC will provide
assistance to any complainant, particulatly people with
a disability, who may have difficulty in complying with
the requirement of putting his or her complaint in
writing.

Once a complaint is received the EOC is obliged to
conduct an investigation into it and to endeavour o
settle it by conciliation. The investigation and
conciliation of complaints is undertaken by the
operational staff of the Gender and Disability Divisions.
The facts of each case are looked into and both parties
to the complaint have the opportunity to speak to the
investigating officer. If both parties are then willing,
the matter proceeds to conciliation. The case is
conciliated when the parzies agree on the settlement
terms,

The EOC may decline complaints or discontinue
investigation in certain situations. These include when

the EOC is satisfied that the act complained of is not

- unlawful by reason of a provision of the legislation,

© when the aggrieved person does not wish the

investigation to be conducted or continued, whex more
than'12 months has passed since the alleged act
occurred, or when the EOC is of the opinion that the
complaint s frivolous, vexatious, misconceived or

lacking in substance.
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When a respondent does not wish to proceed to
conciliation, or the parties cannot reach agreement on
the terms of settlement, a complainant may initizte civil
proceedings and may apply to the EOC for other
assistance in bringing the case to court. The legislation
allows the EOC to grant assistance, including legal
representation by its own lawyers or other lawyers,
where the EQC is satisfied that the case raises a question
of principle or it is unreasonable to expect the applicant
to deal with the case unaided.

Between 20 September 1996 and 31 March 1997, the
Commission received 32 complaints for the purpose
of investigation and conciliation. These included 13
complaints under the SDO and 19 under the DDO.

The complaints covered a wide range of subject matters.
For the 13 complaints under the SDO, 11 of them were
employment-related concerning sexual harassment,
discrimination in recruitment, dismissal, and provision
of benefits on the ground of sex, marital status or
pregnancy. The remaining complaints were related to
sexual harassment outside the employment field and
discrimination in the provision of goods and services
on the ground of marital status.

Asregards the 19 complaints under the DDO, the nature
of the complaints was even more diverse. For the 9
employment-related complaints under the DDO, they
covered discrimination in recruitment, dismissal,
promotion, job allocation, benefits, provision of
vocational training and harassment on the ground of
disability. For the 10 non-employment-related
complaints, 5 complaints concerned access of premises
by persons with a disability while the remaining 3
complaints concerned discrimination in the provision
of goods and services, exercise of government's powers,
and disability harassment.

As the two ordinances have come into fuil operation
on 20 December 1996, most of the complaints were
received by the EOC in the last three months during
the period under report. As at 31 March 1997, a few
complaints were near settlement.
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Breakdown of Complaints
{ Number of Complaints: 32)
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Other Complaints

There are other complaints deals with by the EOC which
fall outside the complaints mechanism involving
investigation and conciliation. These complaints relate
to unlawful acts such as publishing discriminatory
advertisements, applying a discriminatory practice,
instructing or inducing someone to commit an unfawful
act under the legislation and the like. The EOC deals
with these Other Complaints by taking civil action in
the couuts.

The EOC will also take action on other complaints
involving unlawful acts which are brought to our
attention by complainants who are not the aggrieved
persons, or who do not wish to be nvolved in
concitiation but where matters could be followed up.
These Other Complaints may include matters such as
access to premises or provision of goods and services
to persons with a disability. In these cases, the EOC
will work with the parties concerned to rectify the
situation or resolve the matter.

Even when complaints are outside EOC's jurisdiction,
the EOC may refer the matter to the relevant agencies
for their attention and possible action.

Most of the Other Complaints related to discriminatory
adversisement within the meaning of 5.43 of the SDO
and the DDO. They were identitied by the Commission
through routine monitoring of adverdsements.

As at 31 March 1997, there were 165 Qther Complaints
of which 135 concemed discriminatory advertisements.
Among all the Other Complainis, 134 cases (81.2%)
were resolved.

(HoREE 32)

9(28%)

st | (RONYEEE ) DOO (Employment Reluted)

2{6%)

P51 RS
5DG {Emgloyment Related)

S | Sl R )
D0 {Hon-employment Related)

PR (DR )
D90 (Employmest Relnled)

BORER | SRR )
DDG (Hon-employment Reluted)

PR JRIRMEERS | S00 (Non-employment Refated)
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Promoting Equal Opportunities

Raising Public Awareness

The EOC and the two discrimination ordinances are
new to Hong Kong. It is important to raise public
awareness and increase understanding of our work as
well as the concepts of equal opporiunities and
discrimination.

The EQC has formulated a strategy in public education

whereby a four-pronged approach is adopted:

* a planned programme of publicity aiming at the
public in general

+ an educational programme of seminars/talks, and
publications, aiming ax target audience

* a community participation funding programme
aiming at community organizations and concern
groups

* systematic development and production of training
modules aiming at trainers such as HR personnel,

social workers, teachers, concern group workers

Publicity Programme

In its first year of operation, the EOC mounted a
planned programme of publicity through
advertisements on television and radio, and the printed
media; poster campaigns at the stations of the Mass
Transit Railway and the Kowloon-Canton Railway; and
participation in exhibitions. Exhibitions include the
Eastern District Festival in December 1996 which
attracted 100 000 visitors; the Civic Education
Exhibition, also in December 1996, attended by 16 000
visitors; and the 7th Education and Careers Expo in
February 1997 which had an attendance of 185 200
visitors.
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' e CONFERENCE ON EQUAL OPPORTUNITIES LEGISLATION
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M TeROBHREERILIN Y

AND EDUCATTONAY INSTTTUTIONS

Media briefings and interviews were given from time to
time so as to highlight the work and activities of the
EOC. Since October 1996, the EOC has been on the
Internet. From the EOC web site on the Internet (hitp:/
fwww.eoc.org.hk), net-surfers have access to
information on the EOC, the discrimination legislation
and the EOC activities update.

Educational Programme

During the vear under report, the EOC gave 135 talks
to organizations in the public and private sectors
including government departments, non-government
organizations and major employers as well as
community service groups, women's organizations,
social service groups. These talks not enly covered the
Disability Discrimination Ordinance and the Sex
Discrimination Oxdinance but also a whole spectrum
of issues concerning discrimination and equal

opportunities in general.

On 25 January 1997, the EOC hosted a seminar on
“The Equal Opportunities Legislation and Educational
Institetions." The event, jointly crganised by the EOC
and the nine tertiary educational institutions in Hong
Kong, aimed at promoting the SDO and the DDO, and
the principle of equal opportumities. The seminar was
attended by some 330 academics and administrators
from tertiary institutions and secoridary schaols. -

EOC News - a quarterly newsletter - was first published
in January 1997. The bilingual newsletter has a
circulation of 100 000 copies per issue and is available

~ to members of the public, free of charge.. The EOC'

News keeps its readers informed of the activities of the
EOC and discusses cases relating to discrimination and
interpretation of the provisions of the law.

in addition to the EOC News, a pamphlet on the two
ordinances and the Codes of Practice on Employment
under the SDO and the DDO were zvailable, free of
charge, to the public.
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Community Participation

To encourage community participation and foster
support for equal opportunities initiatives, the EQC
taunched a pilot funding programme in its founding
year. The objective was to provide financial support to
communizy groups in organising activities which aimed
at promoting equal opportunities. Application for funds
was invited in December 1996. EOC received 19
applications and, after careful veing, approved
HK$225 000 for allocation to 12 organizations.

The organizations which received funding carried out a
wide range of activities including plays, exhibitions,

carnivals, and an essay conpetition.

Developing Training Modules
To facilitate public education on eliminating
discrimination and promoting equal opportunities, the
EOC has made provision to develop  series of waining
modules on relevant subjects.

During the year, three training modules were
commissioned. They are as follows:

The Training Module on Sexual Harassment was
developed by the Gender Research Programime of the
Chinese University of Hong Kong, It comprises twe
parts: Part | deals with “Understanding Sexual
Harassment” and Part 11 deals with "Prevention &
Handjing of Sexual Harassment".

The Training Module on Fqual Opportunities for
Women and Men at the Workplace was developed by
the Association for the Advancement of Ferninism. kt
comprises three parts : (I) What is sex discrimination
in employment & how to promote gender equality at
the Workplace? (I1) Introducing the Sex Discrimination
Ordinance and the Equal Opportunities Commission
(IT0) Sexual Harassment at the Workplace.
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The Training Module on Eliminating Disability
Discrimination was developed by the New
Life Psychiatric Rehabilitation Association,
[t comprises three parts: (1) Disability
Discrimination, (:I) Harassment and Vilification
on the Ground of Disability and (11} Effective
Means of Developing Strategies for Public

Educational Activities and Programmes.

Each of the training modules comes in a comprehensive
package consisting of teaching aids such as video tapes
and reference list, information kit and training manual.
These training modules will facilitate other trainers to
promote public understanding of discrimination and

equal opportunities issues.

Building Network

The EOC is committed to creating an environment
where there is no barrier to equal opportunities and no
discrimination. To do this, we need the support of the
community. Strengthening communication with
community organizations and building corporate
partnership is therefore an important area of the EOC's
work.

In its first year, the EQOC focused its attention on
communication with community organizations, in
particulay, concern groups such as women's groups,
rehabilitation bodies, AIDS groups as well as employers'
federations and trade unions. A forum for exchange of
views has been established whereby community
organizations representatives would meet with the EOC
Chairperson and staff, and discuss equal opportunities
issues. At the same time, a programme of visits was in
place for EOC staff to visit, on: 2 regular basis, concerm
groups and trade unions and get feedback from them
on the work of the Commission.

Regular liaison with s:cﬁn;nunéty organizations has laid
a solid foundation for networking and helped foster a
good working relationiship with government and non-
government G'ffgaﬁizatio'ns in all sectors of the
community.
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In March 1997, the Chairperson led & delegation
consisting of EOC members and staff to Beijing and
visited the All-China Women's Federation and the China
Disabled Persons' Federation.

During the year, the EOC has initiated networking with
equal opportunities commissions in other jurisdictions,
The Chairperson and members of the Commission
visited the Equal Opportunities Commission of the
United Kingdom in August 1996. The Chairperson
attenided the 18th World Congress of Rehabilitation
International Conference in Auckland, New Zealand and
visited the New Zealand Human Rights Commission
in September the same year. A senior staff of the EOC
atiended the 1997 Global Summit of Women at Miami,
Florida, United States of America in january 1997.

Guests overseas who called on the Chairperson during
their stay in Hong Kong included Professor Virginia
Bonoan-Dandan, Rapporteur, and Professor Bruno
Simma, Member, of the UN Committes on Economic,
Social and Cultura! Rights; and Mr. Francisco J. Aguilar-
Ushina, Chairman, and Mt Justice PN. Bhagwatl,
Mermber, of the UN Human Rights Comimittee. Other
visitors including executives from the Ausiralian Human
Rights and Equal Opportunity Commission, legal
professionals from Canada and Australia, and Members
of Parliament from the United Kingdom and New
Zealand who have special interest in equal opportunity
issues were among the visitors the EOC received during
the yeat.

' The networking with expents outside Hong Kong in the

forefront of equal opportunities is invaluable to the
EQC. The EOC seeks to extend this networking and
gain from the experiences of our partners in other

jurisdictions.
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CHAIRPERSON
Dr. CHEUNG Mui-ching, Fanny, .B

Education: B.A., University of California, Berkeley
Pi.DD., University of Minnesota

Principal Occupation:  Chairperson,
Equal Opportunities Commission

Former University Dean
and Professor

Particulars of Major Community Service between

April 1994 and March 1997 :

+ Chairperson, Advisary Commitzee on Social Work
‘Training and Manpewer Planning

* General Commitiee Member, Hong Kong Federation of
Women

President, Hong Kong Federation of Women's Centres

Member, Independent Police Complaints Council

-

Vice-Chairman, New Lile Psychiatric
Rehabilitation Association

+ Member, Queen Flizabeth Foundation for the
Mentally Handicapped

Member, Regional Council

-

Member, Shatin District Board
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MEMBER
Mr. CHEUNG Wing-lam, Linus, .2

Education : Bachelor of Social Science,

University of Hong Kong

Principal Occupation © Company Chief Executive

Particulars of Major Communizy Service between
Aptil 1994 and March 1997

.

-

-

Adviser, Chinese Society of Macroeconomics of the
State Planning Commission

Executive Committee Member, Hong Kong General
Chamber of Commerce

Member, Hong Kong Governiment New Airpert and
Related Projects Consuliative Camuittee

Member, Hong Kong Policy Research Institute Led.
Counci! Member, Hong Kong University of Sctence
& Technology

Member, Securities and Futures Commission -
Advisory Commitiee

Member, Services Promotion Stategy Group of
Business and Services Promotion Unit, Financial
Secretary's Office, Government Secretariat

Chairman, The University of Hong Kong -
Management Board of the School of Business

%8
HANLE:

HERE . »2

B 2GR

B 19944F 4 B E 199743 BH2H
OB EEHE .

« REEBLIER

s BETEA KR
EFERmERR
cEMEREZREER

- MR RRSEAMEEARR



MEMBER
Ms. CHEUNG Yuet-lan

Education :  Secondary Education
Principal Occupation :  Fulk-time Councilior

Farticulars of Major Community Sexvice between
April 1994 and March 1997

* Chairman, Democratic Party Women Affair Group
+ Member, Regional Council

« Member, Tuen Mun District Board

Member, Tuen Muz District Fight Crime Committee

*+ Member, Tuen Mun Hospital Medical Development
Sub-Cominittee
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MEMBER
Dr. FUNG Hon-yuen, Stevenson, D.5c.

Education: B.A., M.A., D.PHIL, D.S¢, Oxford University
C PHYS, EINSTE

Principal Oceupation:  University Lecturer
Particulars of Major Community Service between

April 1994 and March 1997

*+ Member, Rehabilisation Advisory Commitiee
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MEMBER

M

s, HUNG Suet-lin

Fducation : Bachelor of Social Science (Social Work),

University of Hong Kong
M. Se. Social Policy & Planning,
London School of Economics
Master of Public Administration,
University of Hong Kong

Ph.D. Candlicate, Social Work,
University of Hong Kong

Principal Occupation @ Social Worker

Particulass of Majer Community Service between
April 1994 and March 1997 :

-

-

-

-

Vice-Chairperson, Associagion for the Advancement
of Ferninism

Member, Committee on Social Service and
Community Information, Tsuen Wan District Board
Member, Tsuen Wan Co-ordinating Commitiee on
Summer Youth Programme

Member, Warking Group on Education,

Tsuen Wan District Board

Convenor, Working Group on Youth,

Tsuen Wan District Board

Vice-Chairperson, Working Party on New Arrivals,
Hong Kong Council of Soctal Service
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MEMBER
Mrs. LAM PEI Yu-dja, Peggy, OB.E, J.P

Education :  Bachelor of Arts,
Hu-Jiang University, Shanghai
Diploma of Farily Planning,
University of Chicago, USA

Certificate of Administration of
Public Hygiene, Michigan, USA

Fellow, US Acadery of Family Planning

Principal Occupation ©  Legislative Councilior

School Supervisor

Parsiculars of Major Commuity Sexvice between
April 1994 and March 1957 :
* Member, Provisional Legislative Council

*+ Member, Chinese People's Political Consultative
Conference

L]

Founding Chairman, Hong Keng Federation of
Women

*+ Chatrman, Provisional Wanchai District Board

Vice-President, Friends of Hong Kong Association Lid

* Board Member, Regional Advisory Committee of Hong
Kong Hospital Authority

* Board Member, Town Planning Appeal Board

Board Member, HK Tuberculosis, Chest & Heart
Diseases Agsociation
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MEMBER
Mr. LEE Man-ban, M.B.E,, ].B, FHKSA, FCPA,
FCIS, CPA

Education: Professionally Qualified

Principal Oceupation:  Certified Public Accountant

Particulars of Major Commumity Service between
Aprit 1994 and March 1997

s Member, Comﬁu&iw Chest, Admission, Budgets and
Allocation Committee

+ Member, Council of the Queen Flizabeth Feundation and
Chairman of the Finance Committee

-

Member, Hlospital Governing Committee, Maclehose
Medical Rehabilitation Cenre

* Member, Mental Health Review Tribunal

Member, The Consumer Legal Action Fund of the
Consumer Council

Chairman, The Hong Keng Soctety for Rehabilitation

* Member, Town Planning Appeal Boatd Panel
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MEMBER
Mr. LEF Yeh-kwong, Charles, O.B.E., J.P

Education ; Master of Laws Degree,
University of London

Slicitor,
Hong Kong and the United Kingdom

Gualified Accountant
Principal Occupation : Law Firm Consultant

Particulars of Major Community Service between
Agpril 1994 and March 1997
* Hong Kong Affairs Adviser

* Fyecutive Commitiee Chairman, The Community
Chest of Hong Kong

¢ Member, the First Executive Council of The Hong
Kong Special Administrative Region

Member, The Governor Business Councit

-

Membex, Selection Commiitiee of The Hong Kong
Special Adminismative Region
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MEMBER
Mr LEUNG Kwan-yuen, Andrew,
MBE,]P

Education :  Ordinary Diploma,
Leicester Polytechnic in Texuile
Technology

B.S¢. (Hon.), Leeds University
Associate, Textile Institute

Fellow, Clothing & Footwear Instituze
Principat Occupation :  Company Managing Director

Particulars of Major Community Sexvice between

April 1994 and March 1997

* Member, Clothing Industry Tralning Aushority

* Member, Education Commission

* Representative of Employers, Labour Advisory Board

* Vice Chairman, Employees Retraining Board

Vice Chairman, Federation of Hong Kong Industries

Honorary President, HK Woollen & Synthetic Knitting
Manufacturer's Association Ltd.

Member, Cecupational Safety & Health Councit

-

Member, Textiles Advisory Beard
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MEMBER
Ms. LEUNG Qi-sie, Elsie, | .

Education: Solicirors Qualifying Examination
LEM., University of Hong Kong

Fellow, International Academy of
Marsimonial Lawyers

Pi'i]’lcipal OCCup&tiﬂﬂ: (Prior to appointment as Secretary for Justice)
Solicitor
Notary Public
China Appointed Auesting Officer

Particulars of Major Community Service between
Aprit 1994 and March 1997

* Hong Kong Deputy to the Eighth National People's
Congress ‘

Hong Kong Affairs Adviser

Parliamentarian, [ntemnational Federation of Women
Lawyers

-

Mermber, Inland Revenue Boaed of Review

+ Member, Social Welfare Advisory Committee

-

Member, Independent Folice Complaints Council
+ Council & Court Member, Hong Kong Baptist University

* General Committee Member, Hong Kong Federation
of Women
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MEMBER
Ms. LI Fung-ying, MB.E.

Education: Post-Secondary

Principal Gecupation:  Community Organization
Administrator

Particulars of Major Community Service between
April 1994 and March 1997 :
*+ Member, Employees Retraining Board

* Vice Chairman, Hong Kong & Kowloon Flectronics
Industry Employees’ General Unios

* Member, Protection of Wages on Insolvency Fund Board

* Secretary General, The Federation of Hong Kong &
Kowloon Labour Unions ‘

* Member, Vocational Training Council
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MEMBER
Professor NG Mun-hon

Education: Bachelor of Science,
University of Melbourne

Ph.D., New York University
Principal Occupation:  Professox

Parttendars of Major Community Service berween
April 1994 and March 1997
* Member, AIDS Advisory Council

* Member, Hong Kong Laboratory Accreditation
Schemes

s Member, Medical Development Advisory Council
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MEMBER
Ms. SHUM Murling, Elle

Educazion : University

Principal Oceapazion : Company Director

Particulars of Major Community Service between
Apsil 1994 and March 1997 :

-

Founding Member, Hong Kong Former Sendor Civil
Servants Association Limited

General Committee Member, Hong Kong Federation
of Women

Vice-President, Hong Kong Women Professional and
Entrepreneurs Association

Elected Member, Hong Kong Chinese General
Chamber of Commerce i

Member, Committee on the Pramotion of Civic
Education in Hong Kong

Member, Hong Kong Council on Smoking and Health

Membez, Hong Kong Social Welfare Advisory
Commiittee

Member, Hong Kong Independent Police Complaints
Council
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MEMBER
Ms. WU Hung-yuk, Anna, J.

Education :  Undergraduate and Postgraduate,

University of Hong Kong

Principal Occupation :  Solicitor / Senior Partner

Particulars of Major Community Service between
April 1994 and March 1997 :

L]

.

-

Member, Legislative Council

Vice-Chairman, Consumer Council

Chairman, Management Commirtee of

the Congumer Legal Action Fund

Director, Hong Kong Mortgage Corporation Lid.
Member, independent Commission Agains: Conruption
Cperations Review Committee

Co-Chairpersan, Provisional Council on Repreductive
Technology

Member, The Securities and Futures Commission

Commistee on Investment-Linked Assurance and
Pooled Retirement Funds

Member, The Securities and Futures Commission
Committee on Unit Trusts
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MEMBER
Dr. WU Wai-yung, Raymond, OB.E, J.P

Education: MBBS,
University of Hong Kong FRCP (London)

Principal Occupation:  Medical Practitioner
{Cardiologist)

Particulars of Major Community Service between
April 1994 and March 1997

* Chairman, Association for Celebration of
Reunification of Hong Keng with China

-

Hong Kong Affairs Advisor

-

Chairman, New Life Psychiatric Rehabilitation
Association

Member, Preparatory Committee of Hong Kong
Special Administrative Region

Chairman, Rehabilitation Advisory Committee
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MEMBER
Mz YEUNG Kong-hing, Peter, ].P

Education : Diploma
Principal Occupation : General Manager - Personnel

Particulars of Major Community Service berween
Aprit 1994 and March 1997 :

* Chairman, Advisory Committee on Marketing
Consultancy Office (Rehabilitation)

+ Chairman, Employnent Sexvice,
Hong Kong Council of Social Service

+ Tellow, Hong Kong Institute of Human Resource
Management

* Chairman, Transport and Physical Distribution
Training Board of Vocational Training Counil
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Membership & Terms of Reference of the Committees of

the Equal Opportunities Commission
(asar31.3.97)

FRRBEEEM Aduinisvaton and Finance Committee

3 BB M SHUM Mning e
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8 To approve reports for quarterly reviews under the Memorandum of Admmlstrarrve Arrangements

Terms of 'Réferer}ce L
- 1 :To teview r%ze draft Armu.ﬂ Estrmates ofExperrdlaure oE the Commrssxon S
Y .._’fo corrsrder and approve donanons to the Commlssrorr : RS :
- 3 S To revrew the dealt statements of ar.coums of the Comm1ss;(m and rhe audlzor 5 reports
o4 ] revrew the dralt zmmsal report on the activities of the Conmission. : FERET RS
5. 'To review the draft Memerandum of Admlmstrarwe Arrangements and any proposed amendmems rhereof
6,

-. To set up tender boards in relation to mat{ers connecred wrzh the work of the Commrssmn and to approve such recommendar;ons as

: are made by rhese boards L TR . : o : : :
s up tecruitment boards in relatrozr to sraff emp}oyed 1{ MPS ?ornt 45 and 1bove and 10§ 1pprove such recommendauons as are

--"madebYtheseboards S 5 : : S

90 T make recommenc[anons fo the Comm1ssron in respect of the appom{ment of an auchtor o
0. '

To keep the srafﬁrrg and adrmmstranve polrcres of the Commission under review .
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" } .' To adv;se 071 Teastires to be taken 10 foster commuﬁ;ry paftlcnpanon .m pmmotmg equal opportumt:es and ehmmatz.ng discrlmlnatbn
. havmgregard{oSDOandDDO _ L i ' R o
8 2._.' o formulate the EOC strateglc plan for halson wuh govemment bOdl&S and non govemment orgamzatmns mcludmg the emp[oyment

" sectors and concers groups IR

To formulate the EOC szra[eglc .plan for developmg corporate parmershlp in pmmotmg equal oppertumues pohcy

4. To réceive reports on actions taken by the EOC ofﬁce m pursuance of (1), (2) and (3) above

5. To consider and approve fundmg applzcanons in connecuon with promozlon and pubhcuy pro;ects to be undertaken by commumty

L org*lmzanons in all sectors within the budgetary confines as detérmiried by the Commn;s:on from time to e "

o ?0 momtor commumty response to the Comrmssmn s work and make recommendanons to the Commlssxon ont t%ze way forward
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Membership & Terms of Reference of the Committees of

the Equal Opportunities Commission
(asa131.3.97)

B dﬁﬁmﬁ‘t%ﬁ/ E - Public Fducation and Research Committee

ﬁ@?@%ﬁ Co opteé \ﬁember)

9 éﬁ%%ﬁct-___._;- Mrs: HO CHOI Vhiyes; Angela_._
(ﬁ ﬁ.‘%‘i‘& Chxef Executwe) :

"m%ﬁ@

TR S
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Tormns of Référéncé? -

- To advsse én measures to be {aken in condactmg public eéucauon on issues of concerti to the Commxssxon :

S To conssder and approve research pTOinC{S of the Commssswn within the budgemry Lonﬁnes as determmeé by the Commlssmn from

" time'to time N : PRV _

"o consider and approve pubhuzy programmes of the Commlssnon wuhm the budgetary conﬁne.s 2 determmed by the Cummlssmn
' frofi tine to time: : : '

"4 Tofeceive repotts from the EOC ofﬁce on {he commlssmmng of plo]e{:{s in pubilc educatwn research and pubilc;ty

" To receive progress reports on public education, resedrch and publicity undestaken or commissioned by the Commission '.
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R RBREEAN Legal and Complaints Commitzee

o .':Mr LII Yeh kwong harles

L HiE CGERSRERD 5 88 i (BERERMMD 3 85 46T i%?@*ﬁﬁi Has %’F%@ﬁ RTINS
BB CRERISERIEON) 5 sa bk (RBIEIENIID 5 80 BT P SRS R B AT N HEZHMA %/J.?JW#
HR G EEE > BREFSETERY -

3. SRR B CERIBRMEMD # sa iy (BRLRBER 5 80 P4 }Hﬂ:ﬁlﬁf?tﬂ%ﬁlﬁiﬁ HRRAEER T RN
WREREY MG TFHRAERY -

4. RV ELROIRE > AR QERISRGN) % s fRmn (BIRUTRIEGD 9 80 RTT{EM IR ﬁéﬁiﬁ"&f@ﬁ‘]{ﬁl%
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HI3 o

6. BHATERETRIHHEFEANEGRIHER -

7. HEABMEELRSHESR  SABNREKTORGZREEH ﬂ?ﬁfl%‘%ﬁé’%‘%ﬁﬁ?ﬁﬁ%

8. %Jﬁ’%tﬂﬁaﬁmu > PG R AR - '

9. HHHRMETRFRAGES  XATERGZAGRPETHTERNHERE  BAET %%’ﬁﬂixﬁnﬁﬁ : -

10, BRSNS BB OTD 58 81 4R) - DURIPBUR AL Fr A etR « BRI B CRIR BRI 28 77 %)
TR RTTE) -

1L ARHE RIS 4020 CROBMEN) %780k - R 2bER CRBIBIENN) %43 5 44 %45 #a ((E‘éﬁ?i&
HEED $42 > 43 > S HNETRLEABERES -

12, 138 CHERMBAOTY %6 66 R CRBHILHEN) % 6306 » BUTIASE CRLRIMIBHE) I SRR » DR ((FE%%@%%
Hefl) k2 > 3fs .

13, AR (R 4 64 PP CRIRBIRIRHD 5 62 W) BARE (EARIRMEAD f1 «%ﬁei&ﬁ{%fﬁ ) g
RN HRER  AERGRAEI AN -

Terms of Relerence

1. Torecommend to the EQC rules to be made under section 88 of SDO and section 85 of DDO _ _ -

2. To receive reports on the assistance by way of conciliation provided by conciliators to persons lodging complaints in writing with the
EOC pursuant to section 84 of SDO and section 80 of DDO and to keep the EQOC informed accordingly -

3. To receive reports on the decisions made by the Chairperson, pursuant o section 84(4) of 5DO and section 80(4) of DDO not
condues of o discontinue an irvestigation into an act the subject of a complaint and to keep the FOC informed accordingly .

4. Toreceive reports from conciliators in respect of cases where there has not been a settlement of the matter to which an act the subject
of a complaint lodlged pursuant to section 84 of SDO and section 80 of DDO relates s

3, To consider applications made under section 85 of SDC and section 81 of DDC for assistance other zhan by way of conciliation and to
grant such applications it thinks fit

6. Toadvise the EOC on tenms of reference to conduct a formal investigation

7. Tomake preliminary findings in a formal investigation and prepare a repozt of such for the consideration of the EQC, mcluémg makmg
recommendations to the EOC

8. To make recommendatons to the EOC in respect of the issue of enforcement notices :

9. To receive reports on compliance with enforcement notices and recommend to the EOC whether a formai mvest;ganon should be
conducted in the event of ron-compliance :

10. To decide on actions 1o be taken in respect of persistent discrimination or sexval harassment under section 81 of SDO Lmd in respect
ol persistent discrimination, hasassment or vilification under section 77 of DDO

11, To decide on the proceedings to be brought in respect of 2 contravention of sections 43, 44 or 45 of SDO and sections 42 43 44 0145
of DDQ, pursuant to section 82 of SPC and section 78 of DDO

12, To keep under review Schedules 3 and 5 of SDO and Schedules 2, 3 and 5 of DDO, in accordance with section 66 of SO and section
63 of DDO respectively _

13 To keep under review the working of the SDC and DDO and when necessary, recommend to the EOC proposals for amending the

Ordinances in accordance with section 64(1)e) of SDO and section 62{(1}(e) of DDO
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ik Appendix 3

Fqual Opportunities Commission Statfing Structure as at 31.3.97

R
Chairperson
TR
Chief Executive
| | i i
X X i i 1 ¥4 e 2
ik 28 REEIH BRI TR REER
#E HE BREN ERTFERETH
Gender Division Disability Division Legal Service Division Administraon
Director Director Legal Adviser & Promotion Division
' Prncipal Equal
Opportunities Officer
LRETSE  LARTE LR . LA HIE
Bt B i Wit Bt e 1 Depury Legal Adviser
1 Chief Equal 1 Chiel Equal 1 Chiel Equal | Chief Equal
Opportunities Opportunities Opportunities Opportunities ‘
Officer Officer Officer Officer 2 4 B vk A Y
2 Assistant Legal
Advisers
IAEHATE  SEAREVE  ABATS  3ANEYE VEERTFE 2EARACTE 1E 14
BELE e -1 E A R W EfEETE)  REEEE) fL GRHE
3 Senior Equal 3 Sentor Equal 3 Senior Equal 3 Senior Equat 1 Senior Egual 2 Senior Equal 1 Senior 1 Accountant
Opportunities Opportunities Opportunities Opportunities Oppertunities Opportunities Chigese
Officers Officers Officers Officers Officer Officers Language
{Adminstration) {Promotion) Officer
Cai, i LB L4 1474 L4F% 14
E4UER A 3 Ein St AR BEEHE HICEAE
1 Equal | Equal 1 Equal 1 Equal 1 Equal 1 Equal 1 Chinese
Opportunities Opportunities Oppartunities Opportunities Opportunities Opportumities Language
Officer Officer Officer Officer Officer Officer Officer
30 #HLARMR
30 Other Staft
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Management Team of the Equal Opportunities Commission Office

FR Chairperson
WML CHEUNG Muiching, Fanny, PhD), |.B

FBME  Chiel Fecutive
R HO CHO! Wai-yee, Angela

WE(RIREHR)  Director(Disabiliry)
FRE TONG Kin-sang, Frederick

BEMRFER  Director(Gender) |

23 SIT Kawyin, Priscilla

BN Legal Adviser

R Alexandra PAPADOPOULOS

BRPEEE SR Principal Fqual Opportunities Officer
BRZER CHAN Yick-man, Michael
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AUDITORS' REPORT

TO:  THE COMMISSION MEMBERS OF THE EQUAL OPPORTUNITIES COMMISSION

(Established in Hong Kong pursuant to the Sex Discrimination Ordinance)

We have audited the accounts on pages 48 to 59 which have been prepared in accordance with accounting principles
generally accepted in Hong Kong and the "Notes for Auditors and Accountants of Miscellaneous Organizations in receipt of
Government Subventions".

Respective responsibilities of Commisston and auditors

The Commission s responsible for the preparation of accounts which give a true and fair view. In preparing accounts which
give a true and fair view it is fundamental that appropriate accounting policies are selected and applied consistently.

We are engaged to form an independent opinion, based on our audit, on those accounts and to report our opinion to you.
Basis of epinien

We conducted our audit in accordance with Statements of Auditing Standards issued by the Hong Kong Society of Accountants.
An audit includes examination, on a test basis, of evidence relevant to the amounts and disclosures in the accounts. It also
includes an assessment of the significant estimates and judgments made by the Commission in the preparation of the
accounts, and of whether the accounting policies are appropriate to the Commission's circumstances, consistently applied
and adequéteiy disclosed.

We planned and performed our audit so as to obtain all the information and explanations which we considered necessary in
order to provide us with sufficient evidence to give reasonable assurance as to whether the accounts are free from marerial
misstatement. In forming our opinion we also evaluated the overall adequacy of the presentation of infermation in the
accounts. We believe that our audit provides a reasonable basts for our opinion.

Cpinion

In our opinion the accounts give a true and fair view, in all materials respects, of the state of the Commission's affairs as at
31st March 1997 and of its surplus and cash flows for the period then ended.

Qm, W otolism

PRICE WATERHOUSE
Certified Public Accountants
HONG KONG, 6th August 1997
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Financial Statements

FURARAN
EQUAL OPPORTUNITIES COMMISSION

STk
STATEMENT OF INCOME AND EXPENDITURE

—HANERATFE ( CEREREND) &%) E-AAGEZAZT—AL
FOR THE PERIOD FROM 20TH MAY 196 (DATE OF OPERATION UNDER THE

SEX DISCRIMINATION ORDINANCE) TO 31ST MARCH 1997

A
INCOME

B i B

Government subventions

FLEHA

Interest income

M
EXPENDITURE

TS

Personat emoluments

HERH
Other charges

AR 2 B
SURPLUS FOR THE PERIOD

48

Note HK$%

2(b) 35,782,460

61,035

35,843,435

19,248,052

16,529,627

35,777,679
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REARK
STATEMENT OF ASSETS AND LIABILITIES

—fuLbE=RA=+—H
AS AT 31ST MARCH 1997

I 2 4
FIXED ASSETS

I

CURRENT ASSETS

F R RN

Deposits and prepayment

RERRT&5E
Cash and bank balances

HERR

CURRENT LIABILITIES
HEAIRTE R E
Accounts payable and accruals
HBRE

NET CURRENT ASSETS

E :
Represented by:

HAB R w 5
CAPITAL SUBVENTION FUND

Bk BRIk E
SURPLUS AND DEFICIT ACCOUNT

ZHER-IEENAN BRI RS -
Approved by the Commission on 6th August 1997

IRIbEL BERIEE
O.BE.,J.P. . 0O.B.E., ].P.
ZEEEE FHEMEHENMIBEN
Dr. CHEUNG Mui-ching, Fanny Mz LEE Yeh-kwong, Charles
OBE.,JP OB.E,]LP

Convenor of the Administration
and Finance Committee

Chairperson of the Commission

79,657

6,140,395

6,220,052

5,425,880

794,172

794,177

728,421

65,756

794,177

HREAR /ML
LR

Miss TENG Hiu-yan,
Kerrie

Accountant
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4,673,842

6,140,395

6,140,395

6,140,395




EQUAL OPPORTUNITIES COMMISSION

CASH FLOW STATEMENT
FOR THE PERIOD FROM 20TH MAY 1996

(DATE OF OPERATION UNDER THE SEX DISCRIMINATION ORDINANCE) TO 315T MARCH 1997

NET CASH INFLOW FROM OPERATING ACTIVITIES

RETURNS ON [INVESTMENTS AND SERVICING OF FINANCE

Interest received

INVESTING ACTIVITIES
Purchase of fixed assets

NET CASH OUTFLOW BEFORE FINANCING

FINANCING

Government capital subventions

Increase in cash and cash equivalents

Cash and cash equivalents at date of formation

CASH AND CASH EQUIVALENTS AT 31ST MARCH 1997

Analysis of the balances of cash and cash equivalents
Cash at bank and in hand

Note

8(a)

8(b)

HK$

4,673,842

6,140,395

6,140,393

5,140,395
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IR H ZHHR "Notes for Auditors and Accountants of Miscellaneous Organizations in Receipt
of Government Subventions" ( [ % BN HBIHAR IS M B G EIRT]] ) b -

(b5 B A

BURHHBD R DA B & WU Rl RT L

FB M R DAY i A -

() T 2

I T T A A R R A AR

PR I R AR Y A IR AR - ST E C R SR A BB RS SR
AT S R S AR H BE B PR -

(dys SR

HEFSH NGRS HBATRE MY » BEABERANE - BEHHZ
HEERAMERESART I -

()Ml

INER B 5 B 2 SRR o

52




EQUAL OPPORTUNITIES COMMISSION
NOTES TO THE ACCOUNTS

1. LEGAL STATUS

The Commission which came into operation on 20th May 1996 was established under the Sex Discrimination
Ordinance on 14th July 1995 (date of enactment) with the functions of working towards the elimination of
'such discrimination and harassment and promoting equality of opportunity between men and women
under the Sex Discrimination Ordinance and the elimination of discrimination against persons with disability
under the Disability Discrimination Ordinance.

The expenses of the reporting period include expenses incurred by the preparatory team of the Home
Affairs Branch for the pexiod from st April 1996 1o 19th May 1996,

The Commission is a government subvented body exempted from payments of all taxes administered by the
Inland Revenue Department by virtue of the Inland Revenue Ordinance (Cap 112).

2. PRINCIPAL ACCOUNTING POLICIES

(a) Basis of preparation of accounts

The accounts are prepared in accordance with the “Notes for Auditors and Accountants of Miscellaneous
Organizations in receipt of Government Subventions”.

{b) Income recognition

Subventions from government are accounted for on a cash basis.

Interest income is recognised on an accrual basis.

{c) Fixed assets

Fized assets are stated at cost less accumulated amounts written off.

Each category of fixed assets is stated at a nominal value of HK$1. The cost of all additions is written off in
the year of acquisizion 1o the capital subvention or relevant items in the income and expenditure statement.
(d) Operating leases

Leases where substantially all the rewards and risks of ownership of assets remain with the leasing company

are accounted for as operating leases. Rentals applicable to such operating leases are charged 1o the income

and expenditure statement as incurred over the lease term.

(e) Foreign currencies

Transactions in foreign currencies are translated at exchange rates ruling at the transaction dates.
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ik

35,782,400

61,035

3,498,055

20,000

#1997 4 #1997 4 #1997 4

3A31HR 3H3AK 3H31HZ

MMNz BRERNERCEE W T V4L
4 2 B H

3,212,926 3,212,925 1

1,312,666 1,312,665 1

726,698 726,697 1

2,044,863 2,044,862 1

335,526 335,525 1

7,632,679 7,632,674 5




3. SURPLUS FOR THE PERIOD

Surplus for the period from 20th May 1996 (date of operation under the Sex Diserimination Ordinance)

to 31st March 1997 is stated after crediting and charging the following:

HKS
Crediting
Government sthventions 35,782,400
Interest income received 61,035
b
Charging
Operating lease - land and building 3,498,055
Auditors' remuneration 20,000
RTINS
4. FIXED ASSETS
Written off
to income and
expenditure account
Additions during during the Net book value
the period and at period and at at
31st March 1997 31st March 1997 31st March 1997
HK$ HKS HK$
Fixtures and fiztings 3,212,926 3,212,925 1
Office furniture and
equipment 1,312,666 1,312,663 1
Maotor vehicles 726,698 726,697 1
Computer equipment 2,044,863 2,044,862 1
Simuitaneous interpretation and
public address equipment 333,526 335,525 1
Total 7,632,679 7,632,674 5
] S L]
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5. WA B A

B A 9,038,197
PR E MR &k (8,287,598)
FIRIBBUN 2 Fiek B AHBh (22,178)
BB EZ A =+ B B R4 728,421

g%ﬁﬁbﬁﬁﬂﬁﬁi%ﬁlﬁﬁﬁﬁ% » RPN AR B R 2 BN R AR 2 R

BB A4 3,326,988

BE GRS AT HERAMEH > REBTEREFANZBE - REARHEIMEE
AR R BRI L= R LR R
7. SRR

MUEH A B MR BT R LR > ARZAZT—HERTZEA GRS R
RAERMF T

R 2,862,045
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5. CAPYTAL SUBVENTION FUND

HK$
Government capital subventions 0,038,197
Balance utilised during the period (8,287,598)
Excess capital subvention refundable to Government (22,178)
Balance as at 31st March 1997 728,421

The capital subvention fund represents the unuslised balance of government capital subventions received

during the period to finance the cost of the capital project with the prior approval of the Secretary for Home
Affairs.

6. CONTINGENT LIABILITIES
HK$
Gratuity payments 3,326,988

Gratuity payments will be payable to employees of the Commission who complese the three year contracts
commencing from the date of their employment. Ne provision has been made for these gratuities in the
accounts for the period ended 31st March 1997 as they will be accounted for upon payment at the completion
of the employees’ contracts. ‘

7. OPERATING LEASE COMMITMENTS

Operating lease commitments at 31st March payable in the next twelve months, in respect of land and
buildings, analysed according to the period in which the lease expires, are as follows:

HK$
expiring in the first year 2,862,045
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i
65,756
184,361
(839,285)
(22,178)
(61,035)
(79,657)
5,425,380
4,673,842

EARmEES
it

9,038,197
(8,287,598)
(22,178)
728,421




8. NOTE TO THE CASH FLOW STATEMENT

(a) Reconciliation of surplus to net cash inflow from operating activities

Surplus for the period

Capital expenses included in surplus

Non-fixed assets included in capital subvention fund
Excess capital subvention refundable to government
Interest income

Increase in deposits and prepayments

Increase in accounts payables and accruals

Net cash inflow from operating activities

(b). Analysis of changes in financing during the period

Balance at date of formation
Cash inflow from government capital subventions
Government capital subvention utilised during the period

Excess capital subvention refundable to government

Balance ar 31st March 1997

9. APPROVAL OF ACCOUNTS

The accounts were approved by the Commission members on 6th August 1997.

HK$
65,756
184,361
(839,285)
(22,178
(61,035)
(79,657)
5,425,880
4,673,842

Capital subvention fund
HK$

9,038,197
(8,287,598}
(22,178
728,421
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. Equal Opportunities Commission Milestones

The Sex Discrimination Ordinance {SDO) was enacted.
The Disability Discrimination Ordinance (DDO} was enacted.
The Equal Opporzunities Commission (EOC) was formed.

First drafts of the Codes of Practice on Employment under the SDO & the DDO
were issued by the EOC, A one-month consultation with concera groups and
employment sectors began.

EOC Office started to offer services to the public.

The non-employment related provisions in the SDO & the DDO were brought

into operation.

The public consultation documents of the Codes of Practice on Employment under
the SDO & the DDO were published. A one-month public consultation began.

The two Codes of Practice and the four sets of rules to facilitate EOC's investigation
work were published in the gazette.

)6 The Codes and Rules were rabled at the Legco.

”_The Codes and Rules were brought into effect.
= Fall implementation of the SDO and the DDO.






