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Setting our Direction
Vision
1t is the vision of the EOC to create, with the support

of the community, an environment where there is no

barrier to equal opportunities and no discrimination.

Mission

We seek to achieve our vision by:

» promoting equality of opportunity between men and
wornen, and between persons with and without a
disability;

» eliminating discrimination on the ground of gender
and disability through legislative provisions,

administrative measures and public education;

* eliminating sexval harassment, and harassment and .

vilification of persons with a disability.

Strategies

While legislation may be able to restrict unfawful acts
of discrimination, discriminatory attitudes, not being
unlawful, have to be changed through education. Long-
term educational efforss should complement the

legislative functions of the EOC to prevent

discrimination and to promote equal opportunities.
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The strategies we have adopted to achieve our mission
are;

* Securing compliance and reform through legislative

means

* Promoting education to raise awareness and achieve
change

+ Strengthening communication with community
organizations to promote participation

+ Building corporate partnership to encourage practices
and prevention

* Conducting research to guide our forward direction

The EOC and its mission are new to most people in

Hong Kong. We need to build a firm foundation based
on the values of :

* equality * faimess
* integrity * sensitivity
* energy * efficiency

In achieving our mission, we will uphold the principle
of equal opportunities, implement fair and impartial
procedures, respect the truth and act with integrity.
Also, we will be energetic and proactive in pursuing
issues of discrimination. We have a dedicated team of
staff who are courteous, sensitive and helpful to the
public. We are mindful that we should use resources

efficiently and effectively.

Having brought the legislation into operation, we
proceed to embark on a comprehensive programme to
raise public awareness and increase understanding of
the new laws. Through liaison with concern groups
and coremunication with organizations, we keep abreast
of issues of concern on discrimination and equal

opportunities.
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Reseazch

Research helps the EOC to sirengthen its knowledge
on issues of discrimination and equal opportunities in
Hong Kong and to guide its future directions, Public
perception of equal opportunities for women and men,
and for persons with a disability, and account of
personal experiences of sex and disability discrimination
serve as subjective indicators. These subjective
indicators supplement the objective indicators which
are obtained from demographic trends and give an
overall picture reflecting the status of women vis-a-vis
men, and of persons with a disability. In its foundation
yeas, benchmarks on sex discrimination are established
to provide baseline indicators for future comparison.

During 1996-97, five research projects were

commissioned. They are as follows:

A Baseline Survey on Equal Opportunities
on the Basis of Gender- commissioned to the Hong
Kong Institute of Asia-Pacific Studies of The Chinese
University of Hong Kong. The mass survey collects
public opinions on gender role and stereotyping, and

on sex discrimination in the domains of media,

‘education, employment, [family, and public

participation. Completion date was April 1997.

A Baseline Survey on Public Attitudes towards Persons
with a Disability - commissioned to the AC Nielsen SRH
Ltd. The mass survey measures the public acceptance
of and discriminagion against five groups of persons
with a disability, including visual impairment, hearing
impairment, physical disability, mental illness, and
mental handicap. Completion date was expected-to be
early 1998.
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A Baseline Survey on Employment Situation of People
with a Disability in Hong Kong - undertaken by the
Hong Kong Council of Social Service. The survey
collects basic data on the employment status of and
the difficulties faced by the same five groups of persons
with a disability. Completion date was expected to be
eatly 1998.

A Statistical Analysis Project on Census Data -
commissioned to the Gender Research Programme of
The Chinese University of Hong Kong. The project
aims at analysing the Hong Kong census and by-census
raw data as well as other relevant government reports
or public documents to establish the trends in equal
opportunities in relation to gender and disability issues.
These data would provide a set of core objective
indicators for longitudinal analysis of equal opportunity
trends. The completion date was expected to be early
1998.

A Feasibility Study on Equal Pay for Work of Equal
Value - commissioned to an inter-collegiate team of local
and international experts in economics and
managernent, headed by the Hong Kong and Asia-Pacific
Economies Programme of The Chinese University of
Hong Kong. The study would review international
experience of pay equity and examine the issues of
implementing of pay equity in the context of Hong Kong
in terms of gender gap in earnings, local management
system, and the economic implication of introducing
pay equity. Completion: date was expected to be March
1998.

The feasibility study was commissioned to study the
implementation of the principle of equal pay for work
of equal value in Hong Kong. This is a follow-up en
the general guideline proposed in the Codes of Practice
on Employment under the SDO and the DDO.




