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Bringing the Legislation into Effect

Since its inception on 20 May 1996, one of the primary
tasks of the Fqual Opportunities Commission is to work
with the government in bringing Hong Kong's first two
anti-discrimination laws into effect. This was done in
two phases. The first phase involved bringing into effect
the non-employment related provisions of the law, and
the second phase involved the remaining employment
related provisions.

The non-employment related provisions of the SDO and
the DDO came into effect on 20 September 1996, four
months after the Commission was established. The
remaining employment related provisions of the two
ordinances were brought into force on 20 Decernber
1996.

One reason behind this bi-phasal approach was to allow
sufficient time for public consultagion with employer
organizations, labour groups and other concern groups
hefore the EOC issued its two Codes of Practice on
Employment under the SDO and the DDO. The codes
are published to assist employers and employees in
understanding their responsibilities under the
legislation and provide practical guidance to the
management of organizations on procedures and
systemns that can help prevent discrimination and other
unlawful acts in the workplace.
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The EOC conducted two rounds of consultation before
it approved the Codes of Practice on Employment on 6
November 1996. The first round of consultation was
conducted from August to September 1996 with
employers' associations, trade unions, women’s groups
and rehabilitation bodies.

Based on comments and submissions received, the draf
Codes of Practice were revised and published for public
consultation between late Seprember to late October
1996. More than 90 GO0 copies of the revised Codes
of Practice were distributed to the public. Twenty-seven
consultation meetings were held with relevant
organizations and concern groups, as well as the District
Boards. A total of 68 written submissions were received
comprising 41 from organizations and 27 from
individuals.

Upon approval of the Codes of Practice by the
Commission, they were tabled before the Legislative
Council on 20 November 1996 and came into effect
on 20 December 1996 to co-incide with the timing of
the operation of the employment related provisions of
the SDO and the DDO.

During the period of consultation on the Codes of
Practice, the Commission was also tasked with making
rules relating to formal investigations, and investigation
and conciliation under the two ordinances. On 8
November 1996 the Commission made the Sex
Discrimination (Formal Investigations) Rules, the
Disability Discrimination (Formal 1nvestigations) Rules,
the Sex Discrimination (investigation and Conciliation)
Rules and the Disability Discrimination (Investigation
and Conciliation) Rules. These rules were tabled before
the Legislative Council on 20 November 1996 along
with the Codes of Practice on Employment, and came
into operation on 20 December 1996.




