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Promoting Equal Opportunities

Raising Public Awareness

The EOC and the two discrimination ordinances are
new to Hong Kong. It is important to raise public
awareness and increase understanding of our work as
well as the concepts of equal opporiunities and
discrimination.

The EQC has formulated a strategy in public education

whereby a four-pronged approach is adopted:

* a planned programme of publicity aiming at the
public in general

+ an educational programme of seminars/talks, and
publications, aiming ax target audience

* a community participation funding programme
aiming at community organizations and concern
groups

* systematic development and production of training
modules aiming at trainers such as HR personnel,

social workers, teachers, concern group workers

Publicity Programme

In its first year of operation, the EOC mounted a
planned programme of publicity through
advertisements on television and radio, and the printed
media; poster campaigns at the stations of the Mass
Transit Railway and the Kowloon-Canton Railway; and
participation in exhibitions. Exhibitions include the
Eastern District Festival in December 1996 which
attracted 100 000 visitors; the Civic Education
Exhibition, also in December 1996, attended by 16 000
visitors; and the 7th Education and Careers Expo in
February 1997 which had an attendance of 185 200
visitors.
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AND EDUCATTONAY INSTTTUTIONS

Media briefings and interviews were given from time to
time so as to highlight the work and activities of the
EOC. Since October 1996, the EOC has been on the
Internet. From the EOC web site on the Internet (hitp:/
fwww.eoc.org.hk), net-surfers have access to
information on the EOC, the discrimination legislation
and the EOC activities update.

Educational Programme

During the vear under report, the EOC gave 135 talks
to organizations in the public and private sectors
including government departments, non-government
organizations and major employers as well as
community service groups, women's organizations,
social service groups. These talks not enly covered the
Disability Discrimination Ordinance and the Sex
Discrimination Oxdinance but also a whole spectrum
of issues concerning discrimination and equal

opportunities in general.

On 25 January 1997, the EOC hosted a seminar on
“The Equal Opportunities Legislation and Educational
Institetions." The event, jointly crganised by the EOC
and the nine tertiary educational institutions in Hong
Kong, aimed at promoting the SDO and the DDO, and
the principle of equal opportumities. The seminar was
attended by some 330 academics and administrators
from tertiary institutions and secoridary schaols. -

EOC News - a quarterly newsletter - was first published
in January 1997. The bilingual newsletter has a
circulation of 100 000 copies per issue and is available

~ to members of the public, free of charge.. The EOC'

News keeps its readers informed of the activities of the
EOC and discusses cases relating to discrimination and
interpretation of the provisions of the law.

in addition to the EOC News, a pamphlet on the two
ordinances and the Codes of Practice on Employment
under the SDO and the DDO were zvailable, free of
charge, to the public.
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Community Participation

To encourage community participation and foster
support for equal opportunities initiatives, the EQC
taunched a pilot funding programme in its founding
year. The objective was to provide financial support to
communizy groups in organising activities which aimed
at promoting equal opportunities. Application for funds
was invited in December 1996. EOC received 19
applications and, after careful veing, approved
HK$225 000 for allocation to 12 organizations.

The organizations which received funding carried out a
wide range of activities including plays, exhibitions,

carnivals, and an essay conpetition.

Developing Training Modules
To facilitate public education on eliminating
discrimination and promoting equal opportunities, the
EOC has made provision to develop  series of waining
modules on relevant subjects.

During the year, three training modules were
commissioned. They are as follows:

The Training Module on Sexual Harassment was
developed by the Gender Research Programime of the
Chinese University of Hong Kong, It comprises twe
parts: Part | deals with “Understanding Sexual
Harassment” and Part 11 deals with "Prevention &
Handjing of Sexual Harassment".

The Training Module on Fqual Opportunities for
Women and Men at the Workplace was developed by
the Association for the Advancement of Ferninism. kt
comprises three parts : (I) What is sex discrimination
in employment & how to promote gender equality at
the Workplace? (I1) Introducing the Sex Discrimination
Ordinance and the Equal Opportunities Commission
(IT0) Sexual Harassment at the Workplace.
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The Training Module on Eliminating Disability
Discrimination was developed by the New
Life Psychiatric Rehabilitation Association,
[t comprises three parts: (1) Disability
Discrimination, (:I) Harassment and Vilification
on the Ground of Disability and (11} Effective
Means of Developing Strategies for Public

Educational Activities and Programmes.

Each of the training modules comes in a comprehensive
package consisting of teaching aids such as video tapes
and reference list, information kit and training manual.
These training modules will facilitate other trainers to
promote public understanding of discrimination and

equal opportunities issues.

Building Network

The EOC is committed to creating an environment
where there is no barrier to equal opportunities and no
discrimination. To do this, we need the support of the
community. Strengthening communication with
community organizations and building corporate
partnership is therefore an important area of the EOC's
work.

In its first year, the EQOC focused its attention on
communication with community organizations, in
particulay, concern groups such as women's groups,
rehabilitation bodies, AIDS groups as well as employers'
federations and trade unions. A forum for exchange of
views has been established whereby community
organizations representatives would meet with the EOC
Chairperson and staff, and discuss equal opportunities
issues. At the same time, a programme of visits was in
place for EOC staff to visit, on: 2 regular basis, concerm
groups and trade unions and get feedback from them
on the work of the Commission.

Regular liaison with s:cﬁn;nunéty organizations has laid
a solid foundation for networking and helped foster a
good working relationiship with government and non-
government G'ffgaﬁizatio'ns in all sectors of the
community.
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In March 1997, the Chairperson led & delegation
consisting of EOC members and staff to Beijing and
visited the All-China Women's Federation and the China
Disabled Persons' Federation.

During the year, the EOC has initiated networking with
equal opportunities commissions in other jurisdictions,
The Chairperson and members of the Commission
visited the Equal Opportunities Commission of the
United Kingdom in August 1996. The Chairperson
attenided the 18th World Congress of Rehabilitation
International Conference in Auckland, New Zealand and
visited the New Zealand Human Rights Commission
in September the same year. A senior staff of the EOC
atiended the 1997 Global Summit of Women at Miami,
Florida, United States of America in january 1997.

Guests overseas who called on the Chairperson during
their stay in Hong Kong included Professor Virginia
Bonoan-Dandan, Rapporteur, and Professor Bruno
Simma, Member, of the UN Committes on Economic,
Social and Cultura! Rights; and Mr. Francisco J. Aguilar-
Ushina, Chairman, and Mt Justice PN. Bhagwatl,
Mermber, of the UN Human Rights Comimittee. Other
visitors including executives from the Ausiralian Human
Rights and Equal Opportunity Commission, legal
professionals from Canada and Australia, and Members
of Parliament from the United Kingdom and New
Zealand who have special interest in equal opportunity
issues were among the visitors the EOC received during
the yeat.

' The networking with expents outside Hong Kong in the

forefront of equal opportunities is invaluable to the
EQC. The EOC seeks to extend this networking and
gain from the experiences of our partners in other

jurisdictions.



