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Public Awareness and Understanding

Since the establishment of the EOC in May 1996, tremendous effort has been devoted to generating awareness and
promoting public understanding of equal oppertunities, anti-discrimination issues and the relevant legislation , as well

as the role and functions of the Commission.

Shortly after the establishment of the EOC, a Baseline Survey on Equal Opportunities on the Basis of Gender was
conducted fo collect public opinions on gender roles, sterectyping and sex discrimination. About 35% of the respondents
cluimed that they knew about the EOC and its establishment. After being in operation for a year and a half, another
survey entitled Survey on Public Perception of the EOC was conducted in March 1998. While results are not due until

April 1998, early indications show that awareness of the EOC has now increased to 87%.
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Despite the increasing awareness and the improving
understanding of equal opportunity concepts over the
years, myths arising from misunderstandings stll abound.
Popular misconceptions such as "equality implies that
everyone is born alike" or "promoting gender equality is
denying the differences between the sexes” to "everyone
should be freated in the same way without any special
consideration because special consideration is reverse

discrimination” are stifl prevalent.

Our campuaigns therefore work not only fo generate
awareness of the Commission and its work but also to
foster undersianding and openness towards the principles
of equality and equal opportunity, while also helping to

temper and change preset perceptions and atitudes.

Qur Public Education Strategy
We have developed a four-pronged public education
strategy, fo ensure our campuaigns reach every level of

the communify. They include :

o Acarefully planned and sustained publicity programme
to reach the general public.

o An educational programme consisting of seminars, talks
and publications aimed at torgeted audiences.

* A community outreach programme through our
Community Parficipation Funding Programme on Equal
Opportunities aimed at community organizations and

concern groups who in turn reach out to their local

community.

* A "Training the Trainers" programme through the
systematic development and production of fraining
modules for "trainers" such as Human Resources
personnel, social workers, teachers and leaders of
concern groups.

Qur Publicity Programme

The Mass Medic

s A comprehensive advertising campaign promoting the
concept of equal opportunity appeared on television,
radio and the print media during the year. Various
commercials or APl's (Announcements in the Public
Interest) appeared on TV. Apart from generating
awareness of and discouraging discrimination in
general, one specifically discouraged disability
discrimination and harassment while another

covered equal opportunifies between men and women.
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First Episode Sexuai harassment
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Second Episode Discrimination against persons
with visual impairment
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Third Episode ~ : Sexual discrimination
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Fourth Episode Discrimination against pregnant
women and persons with o
family status
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Fifth Episode Discrimination against persons with
multiple discbilities
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Sixth Episode Discrimination against persons with

physical impairment




o A 15-week radio series was jointly developed with
Radio Television Hong Kong and broadcast on their
Saturday "Morming Suite” programme. Running from
July to October 1997, the radio drama porirayed
different discriminatory scenarios, public phone-in
sessions as well as inferviews with EOC staff. The
Grand Finale fetured a performance by a number of
celebrities and was well attended by both community
leaders and members of various community groups. It
is estimated that the message reached an audience of
over 1.1 million listeners,

* To reach an even wider audience, o 6-episode TV
docu-drama was developed in conjunction
with Radio Television Hong Kong featuring
discriminatory cases.  Entitled the "Equal
Opportunity Special®, it was broadcast in
February and March 1998. Apart from ¢
viewing audience of 1.2 million per episode,
free video copies were also available for
distribution to concern groups and a loan service
is available to the public.

* We dlso joined hands with the Home Affairs Bureau,
Health & Welfare Bureau and Education & Manpower
Bureau to organize a variety show called "Equal

Opportunities for All" in March1998. The show, driving

home the message of equal opportunities for all
regardless of sex, disability, family status, age, race or

sexual orientation, was broadcast live on TVB Jade

‘and watched by over 1.2 million viewers.

Exhibitions

Exhibitions provide an excellent opportunity for face-to-
face and hands-on communications with our audience.
In February 1998, we set up a booth at the 8th Education
and Careers Expo that brought in 190,000 visitors, and
also participated in five other events and seminars,
ranging from a Seminar on Employment for People with
a Disability organised by the Labour Depariment to an
International Conference on Gender and Development

in Asia organised by the Chinese University of Hong Kong.

Our Media Progromme

Media coverage not only generates public awareness and
interest, it also provides a forum for balanced discussion
on what con somefimes be contentious and biased views.
To maximize these benefits, we work closely with the medic
in our public education and promotional efforts. The
media have shown a growing interest in the work of the
Commission and the principles of equal opportunity and

anti-discrimination.
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QOur active media programme in 1997/98 included a
series of press briefings and over a hundred interviews
supported by press releases and experienced media
relations staff. Special events and EOC highlights, such
as our First Anniversary which included the unveiling of
several art pieces by students with a disability from the
John . Kennedy Centre, also received wide and positive

media coverage.

Avficles on equal opportunities and provisions of the anfi-
discrimination ordinances also appear in regular Engfish
and Chinese newspaper columns in the Hong Kong

Standard, Ming Poo and the Hong Kong Economic Times.

The Information Highway
Not forgetting the importance of digital communication

in today's electronic world, we have been on the Infernet
since October 1996, Net-surfers can access our web-
site on http://www.eoc.org.hk to find out all about us,
our latest activities as well as full details of Hong Kong's

anti-discrimination legislation.

Our Education Programme

Talks

In reaching out to the Community, a fundamental aspect
of our educational programme consists of our external
tatks which are delivered to businesses, community groups
and other interested organizations at o place and fime of
their choice. In the second year of our programme, the
talks are now well-established and during 1997/98 we
gave 252 talks to public and private organizations
ranging from government departments to schools,
community and social service groups to employers and
women's organizations. These talks not only cover the
anti-discrimination ordinances but also a wide specirum
of issues concerning discrimination and equal

oppertunifies in general,

To provide similar facilities o the general public, we also
deliver talks at our offices on Saturday momings which
are open to anyone who is inferested in the subject. We
conducted 29 Saturday morning falks between June 1997
and March 1998. Providing @ further opportunily fo learn
about the legislation, we also organized two workshops
in January and March 1998, focusing on discriminatory

jssues.

Seminars

To keep employers and human resources managers fully
informed of the equal opportunities legislation, the EOC
held two seminars in May 1997. Response was

overwhelming with 700 delegates attending the sessions.

We were also pleased fo support the Conference on Hong
Kong's Equal Opportunities Laws from an International
and Comparative Perspective organised by the University
of Hong Kong in November 1997. At the conference,
experts shared their experiences on equal opportunities

legislation from all over the world.
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Newslatters

EOC News, a quarterly bilingual newsletter
provides a regular update on the EOC, our

activities as well as developments and .

inferpretation of the legislation. Cases
relating to discrimination are also
discussed. Over 80,000
copies are published and
are available free to members
of the public. A braille version

is also available.

Publications

A ronge of publications clarifying the
legislation and combating prejudice,
harassment and other discriminatory practices, have been
produced. These include a set of leaflets conceming
employment provisions under the low. Each leaflet in the
Good Management Practice Series focuses on a specific
fopic and is designed to eliminate discrimination in

the workplace. A Guideline for Toxi Services helps
fo eliminate unlowful discrimination in providing
taxi services while a leaflet on The Disability

Discrimination Ordinance and People with

HIV/AIDS covers the rights of P i
individucls with HIV/AIDS under -+ e ¢
the DDO. R

For o full list of EOC publications, %‘iﬁgﬁg'f‘m

please refer to pages 82-83. . "‘ﬂ:,i‘?yg%
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Reaching the Community

The Community Participation Funding Programme

To encourage community participation and to foster
activifies promoting equal opportunities, the Commission
launched the Community Participation Funding
Programme on Equal Opportunities during the year,
following the success of an earlier pilot programme. The
Programme provides financial support to community
groups organizing activities which promote the
understanding and support of equal opportunities within
the community. We received 92 applications during
1997/98 and after careful evaluation, approved about

HK$1 million for aliocation to 42 organizations.

Equal Opportunities Ambassadors

During the year two well-known public personalities were
invited to represent the EOC as Equal Opportunities
Ambassadors. Endorsing the work of the Commission
while championing their own achievements in the Equal
Opportunities arena, Ms Josephine Siao Fong-fong and
Mr. Cheung Wai-leung will generate awareness and
support for the EOC while also acting as role models for
the community. Ms Siao is the acclaimed actress who
recently captured a great deal of public attention and
admiration for tuming fo a second career in psychology
while dlso battling hearing problems. Mr. Cheung won
wide public respect for his rescue actions in o 1983
typhoon while with the fire services and also for his
achievements as a gold medallist in the Paralympics

fencing event.

Training the Treiners

To fecilitate public education on eliminating discriminafion
and promoting equal opportunities, the EOC developed
a series of iraining modules on relevant subjects. In 1997/

98, we launched the Training Module on Preventing and

Dealing with Sexual Harassment and the Training Module
on Equal Opportunities for Women and Men at the
Workplace.

Two further modules are under development. The first is
the Training Module on Eliminating Disability
Discrimination, being developed by the New Life
Psychiatric Rehabilitation Association focusing on
discrimination, harassment, abuse and vilification due to
disability. The Training Module for Children Focusing on
Equal Opportunities on the Grounds of Gender and
Disability is being developed by the Hong Kong Council
of Early Childhood Education and Services, and aims to

cultivate o strong sense of equal opportunity in pre-school

children.

Each module comes in o comprehensive pack with
teaching aids such as video tapes, an information kit and
training manual. These kits focilitate the work of teachers

and trainers in bringing home the message of anti-

discrimination and equal opportunities for everyone.




