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Strategies and Inifiatives

With the establishment of the Commission now in place

and the consolidafion of our activifies in the past year, we

are moving forward with confidence and actively focusing

on nine strategic areas in the years ahead. In keeping

with our Performance Pledge and our commitment fo

provide an efficient and effective service fo the public we

are determined fo :

¢ Provide a quality service in handling all enquiries and
complaints

» Combat systemic discrimination

* |nifiate legislative changes

¢ Build up knowledge and awareness of equal
opportunities issues

s Develop staff expertise.

In our desire to reach out to the communify and fo achieve
greater community participation in the elimination of
discrimination and the promotion of equal opportunifies,
we will:

¢ Build on our exisfing networks

* Popularize and gain public endorsement of equal
opportunifies concepts and the work of the EOC

» Promote equal opportunities from a young age

* Involve the media and gain their participation in our
promotional activities.

Actual plans and new initiatives for the next three years
include:

¢ Aferritory-wide programme of community porticipation
consisting of roadshows, a mobile information booth,
equal opportunity forums, roving exhibitions and
videoshows within local communities.

* A comprehensive programme of activities for children
and feenagers promoting equal opportunities both in
and out of school.

* A training module for kindergarfen teachers on equal
opportunities for pre-school children.

The EOC is targeting the younger generation in its
educational campaigns, believing that they will be the
catalyst for change in shifting tradifional and preconceived
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values. Promoting equal opportunities from childhood
will culfivate new sets of values, based on respect for
human dignity and empathy for those who are less
privileged than they are. As they grow up, it is hoped
that they will make up the future enlightened generation,
showing a continuing inferest and concern for

discrimination and equal opportunities issues.

Combating Systemic Discrimination

Hawing reviewed the complaints filed by individuals under
the three anti-discrimination ordinances, the EOC believes
that systemic discrimination exists in some of Hong Kong's
established practices both in employment and education.
This means that there are inherent discriminatory practices

in the way we do things.

The practice of a pre-employment medical examination
and the requirement for medical information is an area
that needs to be examined more carefully. There have
been cases of job applicants not being offered
employment because they were found fo be pregnant or
io have a disability. In other cases, medical information
provided by applicants on their immedicte family have

had a negative impact on their applications.

In the field of education, systemic discrimination may
exist in following traditional roles, where girls, for
example, are expected fo study home economics while
boys take up design and technology. It is also fairly
common for children with disabilities to be denied

admission to mainstream schools.

These in-built discriminatory practices need to be looked
at in light of the anti-discriminatory ordinances with a
view fo improving the situation. In the coming year;, the
EOC will be tackling the issue of systemic discrimination

in addition fo dealing with individual complaints.




