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Strategies and Initiatives

Based on the Commission's corporate plan, we will continue to
focus on public education and community participation as the
key strategies in promoting equal opportunities. We believe
media participation in our promotional activities will help
enhance public understanding of discrimination issues.

We will endeavour to foster community involvement in
promoting equal opportunities through roadshows in various
districts in Hong Kong. A territory-wide promotional campaign
is scheduled to take place in November 1999.

In the coming year, the Commission will join hands again with
Radio Television Hong Kong to produce a series of felevision
programmes on discrimination cases. The docu-drama series,
fo be broadcast in early 2000, is expected fo reach more than
one million people.

In combating discrimination, we are committed to providing
an efficient and effective service fo members of the public in
dedling with their complaints under the three anti-discrimination
ordinances. The Commission is concemed not only with acts of
discrimination by individuals but dlso discriminatory practices
in private and public organizations which have been rather
prevalent before the anti-discrimination ordinances were
introduced. We are determined to deal with systemic
discrimination, particularly, in the employment and education

fields.
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Effecting change

The Commission's long-term goal is to mainstream the principles
of equal opportunities into everyday fife.

Qur programmes of activities for children and teenagers
promoting equal opportunities are now in full swing. Starfing
with child care centres and kindergariens through primary
schools to secondary schools, pre-school children will learn
about equal opportunities through games and songs in a
training module, primary school pupils talk about discrimination
after puppet shows and students in secondary schools will
parficipate in extra-curriculum activities and discuss equal
opportunities issues. Through these educational programmes
and activities, it is to be hoped that our younger generation
will develop @ new set of values based on respect for human
dignity and empathy for pecple who are less privileged than
they are. As they grow up they will become the catalyst for
change in achieving o paradigm shift in cultural and social
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Qur aim is to move beyond the bounds of legislation and
assume an advocacy role in addressing discrimination issues.
We believe, in working in partnership with concern groups
and employers alike, the Commission can become the focilitator
for this cultural change.




