






僱傭範疇中常見可能涉及懷孕歧視的例子包括以下因懷孕
而遭遇到的情況：
Situations where pregnancy discrimination in employment are 
often seen to arise when an employee, because of pregnancy, is:

·不獲聘用；
Not being hired for a job; 
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·在沒有合理原因下在懷孕期間或放完產假恢復上班後
立即被解僱；
Dismissed during pregnancy or upon return from
maternity leave without justifiable causes;

0幀．不獲晉升或較佳的工作調遷；
Being bypassed for promotion or favourable transfer; 

i;;· ：鬥］［言巴巴巴』広瓢�rable transfer

@l
1• 獲得較其他員工少的加薪或花紅；或

Being given less pay rise or bonus than other employees; 
or 

｀工作時間、角色和職務在沒有合理原因下被更改。
Subjected to changes in working hours, roles and 
duties without justifiable causes. 
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如欲查詢進一步資料或有關此題目的培訓，請聯絡：
For further information or training on this issue, please contact :

平等機會委員會

地址： 香港黃竹坑香葉道41號16樓

電話： 2511-8211（一般查詢）
2106-2155（培訓課程）

網址： https: //www.eoc.org. hk 

電郵： eoc@eoc.org.hk 

Equal Opportunities Commission 

Address : 16/F, 41 Heung Yip Road,
Wong Chuk Hang, Hong Kong

Telephone:　

Website: 

Email : 

2511-8211 (General Enquiries)
2106-2155 (Training) 

https://www.eoc.org.hk 

eoc@eoc.org.hk 
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