A Study on Public Attitudes towards
Female Political Leadership (2018-2020) October 2020

General public
it Telephone survey (17 Dec 2018 — 11 Jan 2019)

ﬂ.'ﬁ.ﬂ.'ﬂ.ﬂ‘. 1,003 respondents (aged 15 and above) in HK
H'M'H'H'ﬂ'ﬁ' based on random sampling (response rate: 38.4%)

Research
Methods Political leaders

. Web-based survey (1 Apr— 17 May 2019)

\ 383 political leaders in HK
. [NE)

In-depth interviews (30 Nov 2018 — 31 May 2019)
32 male and female leaders

Perception of leadership characteristics

B More true for women More true for men

Public’s views

Competent- 4.4 NN 113
ﬂmﬂ Compassionate- 251 I 8.6
fnanene Visionary- 40 N 29.1
Persuasive 250 I 13.9
Prioritising public interest- 10.7 I 115
Collaborative and working out compromises- 259 I 123
Hard-working- 15.5 I 72
Honest and ethical- 19.9 I 439
Standing up for what they believe in- 7.9 I 230

Percentage (%)

Political leaders’ views

. Competent- 6.5 I 50
\rDE' Compassionate- 203 I 47
Visionary- 34 258
Persuasive- 23 5 I 9.1
Prioritising public interest- o.1 I 9.4
Collaborative and working out compromises- 243 I 13.8
Hard-working- 15.9 [N T - 4
l.onest and ethical- 13.1 I 2 1
Standing up for what they believe in- ey 9.9

Percentage (%)



Perceived performance of female and male leaders

Women as more capable ﬂ Men as more capable in the
in the following policy foIIowing policy areas:

areas:
Economics, finance and trade
Security affairs
Infrastructure and development
Political reforms
Labour issues

Women or men: Who are better leaders? m———————

e Social welfare
*  Education
e  Environment

As political leaders?
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As community/grassroots leaders?
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As LegCo/District Council members?

Female M ale

As political leaders?

Female IVIaIe

As community/grassroots leaders?

Public’s views
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Who face more challenges in attempting to attain

a higher political leadership position?

.
Public’s views Men
- 10.2%

No
difference

Barriers in attaining political leadership

. Obstacle for women . Obstacle for men

Traditional attitudes towards gender roles-

Domestic responsibilities -

Lack of confidence -

Public’s views

Lack of support from parties and organisations-
Lack of support from family -
Lack of social network and connections -

Double standards between genders -

I Traditional attitudes towards gender roles-

T

Political
leaders’ views

Lack of support from parties and organisations -

Lack of support from family -

Lack of social network and connections -

Double standards between genders-

Lack of experience -

Domestic responsibilities -

Lack of confidence -

Lack of experience -

Political leaders’ views
Men 7 6%

No

difference "

N
m 1!

550 I 5 1
640 NI 53
18.7 I N 68
144 NN 2 2
201 N 53
35 I 7
18.8 NN 71

46.5 I 2.9

Percentage (%)

430 I 1 2 4

616 |, ] 3.0

12.5 I 4 0

o.1 I :0

o1 [T 30

250 N 1

o [N > 4

335 I Y 30

Percentage (%)



Public views on policies to increase women’s
political leadership

. Support . Do not support . Neither

60.4

Make more female role models/mentors _
available

748
Provide training for potential female leaders-

778
Implement family-friendly policies-

Encourage women to lean in-

Improve gender awareness-

[R

certain number of women

number of seats for women

equire nomination/candidacy lists to have a]

[ Reserve a certain

Percentage (%)

26.2%
37.7% Neither

Support

v
GENDER QUOTA SYSTEM
on reserved seats

Women’s views Men’s views

25.4%
GENDER QUOTA SYSTEM 40 3% Neither

on nomination/candidacy Support

282% @ 24.6%

Women’s views Men’s views



