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Preventing sexual harassment is
one of the work focuses of the EOC.
With funding from the Government,
the EOC established a dedicated
Anti-Sexual Harassment Unit
(ASHU), which came into operation
in November 2020.
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Fostering a Safe Environment -
Anti-Sexual Harassment Unit

Work of Anti-Sexual Harassment Unit

The work of the ASHU includes:

' e Conduct a holistic review of the current legal regime

HHERE FAER - SWiEEIEHEET to identify protection gaps and recommend legislative

EDIR R

amendments where appropriate;

o RAKXRTHIEFMREBER BN e Promote public awareness on anti-sexual harassment

R AK

policies and measures; and

e RXMUBRBXENATRESE U e Serve as a first port of call for those affected by sexual

YTEAR  REEBELIRIEXHE harassment, providing information on provisions of
B UERRHEFESKAENTA the law, advice on where to lodge complaints and seek
R THEAEEZEBRENZEE NIGE redress, and referral to counselling and therapy services.
AR o

Dedicated Hotline

2106 2222
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Dedicated Hotline and Website

In January 2021, ASHU set up a dedicated hotline at
2106 2222, in addition to the existing enquiry channels, to
provide the public with information on provisions of the law
on sexual harassment, advice on where to lodge complaints
and seek redress, and referral to counselling and therapy
services.
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COMPASS

Between April 2021 and March 2022, ASHU received 373
enquiries about sexual harassment. These were made
through ASHU's hotline, the general enquiry hotline, online
enquiry forms or by e-mail, by mail or fax, as well as in
person at the EOC office. Out of these enquiries, more
than half were raised by aggrieved persons hoping to seek
redress, while 20% were made by HR practitioners, or those
representing employers on handling internal complaints or
establishing anti-sexual harassment mechanism.

In October 2021, ASHU launched a dedicated website on
anti-sexual harassment. Entitled COMPASS, the website
serves as a resource platform and provides a host of
information, such as introduction to the legislation,
court cases, research reports, training guidance, policy
frameworks, and publications and videos on preventing
sexual harassment.

eoc anti-sexual harassment
resource platform
THEREREBEERTS

www.eoc.org.hk/compass
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Seminar and Sticker Design Competition

Other than handling enquiries, ASHU also organises various
activities. For example, ASHU collaborated with Hong Kong
Council of Social Service on online and physical seminar
in June 2021, which attracted over 160 participants from
social service agencies. This was followed by a workshop on
reviewing internal policy and complaint handling in October
2021. These events served to remind and raise awareness
among the social service agencies upon the latest updates
of the SDO, which were highly relevant to the sector.
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Another activity by ASHU was the citywide sticker design
competition entitled ‘Equality and Respect: Stop Sexual
Harassment’ organised between January and March 2022.
Riding on the increased popularity of stickers of instant
messaging software in everyday communication, the
competition aimed to increase the public's awareness and
knowledge of sexual harassment, and assist community
members to create a safe environment through their words
and actions, with a view to promoting mutual respect and
equality and hence eliminating sexual harassment.
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The competition received enthusiastic responses with close
to 300 entries, including participation from individuals and
over 10 secondary schools and higher education institutions.
The stickers designed by the champion of each category
were made available for the public to download and use in
mobile communication.

Anti-sexual Harassment Campaign

In 2021-22, the EOC continued its ongoing campaign to
assist different sectors in combatting sexual harassment
through research and training. These included the education,
sports and religious sector.

Education Sector

To follow up on the report of the ‘Break the Silence: Territory-
wide Study on Sexual Harassment of University Students
in Hong Kong' ('‘Break the Silence’ report) released in 2019,
the EOC wrote to the Presidents/Vice Presidents of nine
universities in May 2021, inviting them to share the latest
situation of their anti-sexual harassment measures. In July
2021, the EOC received detailed replies from the universities,
and consolidated them into a progress report to be released
in the first quarter of 2022-23. In addition, the EOC made
plans to hold a 'Roundtable on Experiences and Challenges
of Eliminating Sexual Harassment in the Tertiary Education
Sector’, during which representatives from universities,
tertiary institutions and NGOs would be invited to share their
experiences on combatting sexual harassment.
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During 2021-22, the EOC participated in various workshops
and training sessions organised by stakeholders to discuss
the findings of the ‘Break the Silence’ report and the
implementation of sexuality education. These included:
The 7th Cross-Strait, Hong Kong and Macau Conference
on Adolescent Sexual and Reproductive Health organised
by The Family Planning Association of Hong Kong in May
2021, seminar on wellbeing of young people in Hong Kong
co-organised by Save the Children Hong Kong and The
Hang Seng University of Hong Kong Centre for Public Policy
Research in November 2021, and the Sex and Relationship
Education Survey Forum organised by think tank MWYO in
December 2021.

EE THE HANG SENG UNIVERSITY
OF HONG KONG

The EOC has also been appointed by eight universities
funded by the University Grants Committee (UGC) to procure
and produce online training materials in local context for
students and staff of the universities. The EOC expects
to launch the materials in mid-2022. Separately, the EOC
is developing another online training module for use by
students of the non-UGC-funded tertiary institutions, which
will also be launched in 2022.
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Sports Sector

The EOC has been monitoring the progress of formulation
of anti-sexual harassment policies by the national sports
associations (NSAs). According to the ‘Report on The
Formulation of Anti-Sexual Harassment Policy among
National Sports Association in Hong Kong 2020’, 71 or 90%
of the NSAs across Hong Kong already developed a policy
and/or related Code of Conduct for Coaches and Instructors
as at end-October 2020. Also, all of the 60 subvented NSAs
developed either an anti-sexual harassment policy or a Code
of Conduct, while 11 out of the 19 self-financed NSAs have
done so.

The EOC continued to provide training for staff of the sports
institutions in 2021-22. For example, the EOC provided
training for participants of the World Coaches Education
and Certification System Level 1 Course in Hong Kong in
August 2021 upon the request of the Hong Kong Association
of Athletes Affiliates. The training, which was one of the
requirements for completing the course, served to motivate
the coaches on preventing and tackling sexual harassment.

Religious Sector

The EOC continued to organise training for the religious
sector in 2021-22. Between July 2018 and March 2022,
19 training sessions for 1 047 staff and members of the
congregation of 16 churches were conducted.
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