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The EOC Board

The EOC Board provides guidance on the overall strategies of
the EOC. The current Board is comprised of a Chairperson and
16 Members. They are all appointed by the Chief Executive of
the Hong Kong Special Administrative Region, and represent a
diversity of background and expertise.

Four Committees under the Board

Under the EOC Board, there are four committees appointed to
pursue the goals of the Commission, namely the Administration
and Finance Committee (A&FC), the Community Participation and
Publicity Committee (CPPC), the Legal and Complaints Committee
(LCC) and the Policy, Research and Training Committee (PRTC).
Their respective scope of work is listed below.

Administration and Finance Committee (A&FC)

The A&FC holds meetings every three months. Its responsibilities
include: reviewing the EOC’s budget, accounts, operational
performances, and the annual report; setting up tender boards
and approving their recommendations; deciding on personnel
matters related to staff employed on the Directorate pay scale;
and reviewing staffing and administrative policies.

Community Participation and Publicity Committee (CPPC)

The CPPC holds meetings every three months, and is
responsible for advising and receiving reports on measures
related to strengthening publicity, education, media relations
and community participation; providing advice on measures
to connect with organisations, both Government and non-
government, as well as concern groups; considering and
approving assistance for educational projects undertaken by
other persons; and monitoring the community’s response to the
work of the EOC.
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Legal and Complaints Committee (LCC)

The LCC holds meetings every two months, and is responsible
for a variety of activities, including providing advice on,
monitoring and evaluating conciliation, formal investigations,
applications for legal assistance, and enforcement notices. In
addition, the LCC makes recommendations on issues relating
to formal investigations and on proposals for amending the four
anti-discrimination ordinances.

Policy, Research & Training Committee (PRTC)

The PRTC holds meetings every three months, and is
responsible for directing the EOC’s policy and research
efforts, which entails advising on policy analysis/advocacy;
considering and approving research and training modules;
and evaluating policy and research reports.

Membership of the above four committees is listed in
Appendix 1. As for complete terms of reference, please refer
to the EOC website:
https://www.eoc.org.hk/en/about-the-eoc/organisation-and-
staff-3

Below is membership of the EOC Board as at 31 March 2021:

ek
Mr CHU Man-kin, Ricky, IDS
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Eiksima HX R AR
Prof CHAN Lai-wan, The Hon CHENG Wing-shun, Prof CHIU Man-chung,
Cecilia, JP Vincent, MH, JP Andy
BAERELE TERAEITHE REARHFR SOEEEE b 5 RN & K B2 B2 05T R T o R IR
AAEEgRER TeREERIFNTES BN AR B ah IR
BEARRESENTEEGNKE NIEEEFEFRNEESELE A ETEN= =18 68 IR
Professor Emeritus, Member, Legislative Council (B4NETE)

Department of Social Work &
32 Social Administration,
The University of Hong Kong
Vice-President,
Hong Kong Society for Rehabilitation
Member of Executive Committee,
The Women'’s Foundation

LSRR
Prof CHOI Yuk-ping,
Susanne

BEPXKRBHEBRHK
BB P XKRE AT R TTF L
B EE
Professor, Department of Sociology,
The Chinese University of Hong Kong
Co-Director, The Gender Research Centre,
Hong Kong Institute of Asia-Pacific Studies,
The Chinese University of Hong Kong

Non-Executive Director,
Urban Renewal Authority
Member, Public Libraries Advisory Committee Visiting Professor, College of Law (Australia)

Tony Yen Chair Professor of Law,
Law School, Beijing Normal University

Professor of Law cum Advisor to Law Dean
(International Affairs),
Faculty of Law, Hangzhou Normal University

=SA%E
Mr Mohan
DATWANI

A0 - BERRVAE ARG EIEE
WERFREESEZEGES
tHEEe (BE)KE
Solicitor, Deputy Chief Executive,
The Hong Kong Chartered
Governance Institute

Member, Protection of Wages on Insolvency

Fund Board Member,
Appeal Panel (Housing)
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Ms HO Chiu-ha, Mr LAM Ken-chung, Ms Elizabeth LAW,
Maisy, BBS Simon* MH, JP

EREEFRARMITES
~RHEZESZE
EREREEERNEGEE
Executive Director, Shun Tak Holdings Limited
Member, Committee on the Promotion of Appeal Board Panel (Town Planning)
Civic Education Member of Disciplinary Panel A,
Council Member, The Hong Kong Academy Hong Kong Institute of Certified Public Accountants Chairman, Hong Kong Employment

for Performing Arts Barrister-at-Law, Fraternity Chambers Development Services Limited Association

FREEBE GRTRE) 3EFE
ARG ATLENMEAEE
Fraternity Chambers X /2FM
Deputy Chairman,

BEREREEXSHMEBMERAANXES
BB GG ERRATRSEE
BEBERRREEEE
Managing Director, Law & Partners CPA Ltd
Founding President, Association of Women
Accountants (Hong Kong) Limited 33

ARt
Ms LEUNG Chung-yan,
Juan, MH

EREIgHAgREER
REIEZE®EE
BEEENERBEGKE
Vice President, The Hong Kong Federation
of Trade Unions
Member, Minimum Wage Commission
Council Member,

Hong Kong Productivity Council

PHREYE
Dr LEUNG Sai-man,
Sigmund, BBS, JP

EEEENERTRAEH GG R
RS R AL PR R R B R R i
XEAEIIELZEGERE
JERTRIBRER B FEFEF (2013-2019)
Vice-President, Hong Kong Professional and
Senior Executives Association
Member, Professional Services Advancement
Support Scheme Vetting Committee,
Commerce and Economic Development Bureau
Immediate Past Chairman, Board of
Governors of the Prince Philip Dental Hospital (2013-2019)
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Ms Shirley Marie Therese LOO,
BBS, MH, JP

FERRETBBE
RABEEEZANRBSREER
BXHBERAREBEEGERE

General Secretary, Family Development Foundation
Vice-Chairman, Public Libraries Advisory

34 Committee
Member, Standing Committee

on Language Education and Research (SCOLAR)

il I 7= 18 +
Dr Rizwan
ULLAH, MH

SFRERZEGERE
BERBNBEEHMAZEREE
HatERERERER K
Member, Youth Development Commission
Lay Member, Joint Committee on Student
Finance, Education Bureau
Executive Vice Chancellor,

Social Enterprise Research Academy

* (FH 5202045 20 A 4
* Appointment effective from 20 May 2020

diEieE L BeilZt
Dr SHIE Wai-hung, Ms Anna
Henry THOMPSON

LERBETERIFAZESRER
EBREMLERGZGEE
BEERHEREHEEBWE
Vice Chairman, Elderly Care Service
Industry Training Advisory Committee
Chairman, Association of Bought Place
Elderly Services
Honorary Secretary, Hong Kong Alzheimer’s
Disease Association

AEHEBRAGEZEE—ANER
Director, Human Resources,
Swire Properties Limited

SHRKE AEBNA
Mr WONG Chi-him, Miss YU Chui-yee,
Gary BBS, MH

BEBARKAFH RIS HERS BRATRESHRARYBEEAER

FREBRIAREES BEZEgKE
RERERLEEQIIENZE Hong Kong Paralympics representative

Head and Director
of Public Affairs and Marketing, Gaw Capital
Board Member, Chinese Association
of Hong Kong & Macao Studies
Non-official Member, Commission on Children

in wheelchair fencing
Member, Sports Committee
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Board Meetings

2019 EMRREREIBEFE - F#e%E  Due to the COVID-19 epidemic, only one Board meeting was
2020-21FE H 20206 A 82177 —)X  held in June 2020 with an attendance rate of over 82% during
BREE8ees  LEXRBIB82% - R the year under review. Three regular meetings originally
TFER2020F9A ~ 12AM202143 A%  scheduled for September and December 2020, and for
TGl ETECY - ZELAERISIE  March 2021 were cancelled. The Commission’s business was
NEETHEER -

transacted by circulation of papers among Members.

AT A2020F6 AEAZ E&@@#ME  The attendance record of the meeting held in June 2020 is

[RREE © listed in the table below.

KEREE () Mr CHU Man-kin, Ricky, IDS (Chairperson) v
PREESEZIX Prof CHAN Lai-wan, Cecilia, JP v 35
) G = The Hon CHENG Wing-shun, Vincent, MH, JP v
SRR Prof CHIU Man-chung, Andy v
2RI Prof CHOI Yuk-ping, Susanne v
=L Mr Mohan DATWANI v
IR+ Ms HO Chiu-ha, Maisy, BBS TRFE Abs
RS ET Mr LAM Ken-chung, Simon* v
BEERZLT Ms Elizabeth LAW, MH, JP hfE Abs
RER LT Ms LEUNG Chung-yan, Juan, MH TRE Abs
REREA Dr LEUNG Sai-man, Sigmund, BBS, JP v
IS Ms Shirley Marie Therese LOO, BBS, MH, JP v
HEBELT Dr SHIE Wai-hung, Henry v
Bt Ms Anna THOMPSON v
MEABEL Dr Rizwan ULLAH, MH v
EYEE St Mr WONG Chi-him, Gary v
REBNR/ME Miss YU Chui-yee, BBS, MH v

* (FHIE20209F5 H20H #  Appointment effective from 20 May 2020

Abs = Absent Annual Report 2020 - 21 F iR
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Organisational Structure of the Equal Opportunities Commission

(as of 31 March 2021)
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FPEKREZEENETREEE /A (B E202163A310)
Management Team of the Equal Opportunities Commission
(as of 31 March 2021)

* & Chairperson
KREfESEAE Mr CHU Man-kin, Ricky, IDS

TE4EES (23 ) Executive Director (Operations)
=i+ Dr CHU Chung-man, Ferrick

TH4EEL ($h1T) Executive Director (Enforcement)
BEEFESL A Mr LUK Chi-cheung, Ivan

REFEFEEL Director (Complaint Services)
B L Mr SIU Kit-hung, Tony

HIERE RIRFE4ES Director (Corporate Planning and Services)
ZERIESE A Mr LI Kam-hung, Oska

k@ F{F Chief Legal Counsel
XIEEE YA Mr MAN Sui-lun, Allan

HiZEEM ¥ Head (Corporate Communications)
TH#PF 22+ Ms WONG Shan-nar, Shana

Bl s fizE RIEEE Head (Policy, Research and Training)
MZE/E Miss LAM Kit-yee, Kitty
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