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A Guide to Register for Our Training Courses

HE 212 Foundation Courses
(2BES T All staff)
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Introduction to the Anti-Discrimination
Ordinances in Hong Kong

HE Specific Topics
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Access for All under the Anti-Discrimination
Ordinances
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Understanding the Unlawful Harassment
under the Anti-Discrimination Ordinances

Preventing Sexual Harassment
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How Breastfeeding Women are Protected
under the Sex Discrimination Ordinance

‘ BEERARNTFIRIR

Promoting Racial Inclusion in the Workplace
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Disability Discrimination Ordinance &
Race Discrimination Ordinance in Education
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Game-based Workshops
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Understanding Equal Opportunities via
Board Game
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Embracing Diversity, Equality and Inclusion
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iEPEERFE Advanced Courses
(ADEFERES /BIBAS)

(Human resources personnel /Managers)
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Topic relating to Manager's Roles
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Manager's Roles in Combating Workplace
Sexual Harassment
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Topics relating to issues in Human
Resources Management
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Managing Recruitment and Selection
Processes
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Issues in Human Resources Management
under the Sex Discrimination Ordinance and
the Family Status Discrimination Ordinance
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Issues in Human Resources Management
under the Disability Discrimination
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Training Workshops on Equal Opportunities

QO 21062155

@ www.eoc.org.hk/training.html

@ training@eoc.org.hk
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Topic relating to Managing Complaints

Managing Complaints of Discrimination and

‘ YN {AI BRI T 1R FE0H R I AR M BR 4B HY 2 5

K Harassment in the Workplace






