J 1% 2 TR T (E RS
s e &

Racial Diversity & Inclusion in t

Basic Principles Governing the Use of

the Racial Diversity and Inclusion Charter for Employers Logo (“Charter Logo”)
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1. A company/organisation is allowed to use the Charter Logo in its advertising and
promotional materials as long as it remains a signatory to the Charter, either through first-
time adoption or renewal of signatory status.
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2. The Charter Logo may be proportionately enlarged or reduced to fit the size of the advertising and
promotional material, but alteration of the design and font of the Charter Logo is not allowed.
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3.  When using the Charter Logo, the signatory company/organisation must display along with the
Charter Logo its company/organisation’s full or short name or its own company/organisation logo.
The signatory company/organisation’s full or short name or its company/organisation logo must be
more prominent than the Charter Logo.
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4. If the signatory company operates as member of a group or a holding company, its affiliated
companies (including its parent company, subsidiaries and other related companies) may not
concurrently use the Charter Logo.
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5. Besides displaying the Charter logo, the signatory company/organisation may provide information of

the Charter in words, as shown below.
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“Our company/organisation* is a signatory to the Racial Diversity and Inclusion Charter for

Employers of the Equal Opportunities Commission.”
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* Please delete as appropriate. FEMEAREHE -
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