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This short review is for organisations that have completed one year since signing the EOC’s Racial Diversity & Inclusion Charter. The
review not only seeks to check progress made in the Charter goals, but also gain an understanding of challenges in fulfilling some of the
goals. Itis as much a performance measure as it is a feedback mechanism. While there are no essential performance targets, completion

of this review is mandatory for renewal of Charter membership. (FfHEZ TTILENE TR ) SEEERZNEE (YE) —FE&IE
BIEG  (FREIRFERIVRHE kg - GRS EEGET (V=) H EI’JEHEI’]LFQ R S I A T A AR TP RS
AEEKEL - (E) SEWEE e snlENE (YE) B (BEEEC IR GHETTER -

Please send back to racialequality @eoc.org.hk. 55 PABEES (racialequality @eoc.org.hk ) F=AZ[H] o




REVIEW QUESTIONNAIRE &R [+

. Which Charter goals has your organization worked on or continued to work on in the last one year since signing the

Charter? You may tick as many as are valid. %8 ($E) 1% » {RFTBHVRBEAER —FEE 7/IEERE TFIHHE (49
) HEY? AEESIE -

Implement a racial equality and diversity policy for the organization based on the principles of the Race Discrimination Ordinance (RDO)

and the Code of Practice on Employment under the RDO. £&fY (FEFRE AR FRET) KRR CRERREGR RO FEE R TR - &l
& TR PSR 2 T RIS BUR

Establish a fair recruitment, appointment, promotion, staff development and dismissal process that does not discriminate against any

person or groups of persons on the ground of race. 5] 1. —E/FEAEFE KER » FHEEE ~ (BH ~ &7 ~ B L8R K Er iz o
AN EEHE AR A SRR -

Review the employment process and policies regularly to ensure relevance, fairness and absence of barriers for people of all races. TEHRZE

RECRMIAARE > TEOR (B BRI S A R A\ 2 P IT JrEfE e -

Raise awareness of the policy and principles of racial inclusion and the consequences of racial discrimination among staff through training

courses, awareness campaigns, sharing of good practices, events and award schemes. B~ ZAEAISTEIE T 0 s e fE g ey
B EAEITEAE BB 2 T SR RAFE HRECR  DURAEIRE AR AT SRR BI1R R -

Proactively encourage engagement with racial minorities from underprivileged and under-represented communities through recruitment as
well as internship opportunities, on-the-job training, mentorship schemes and staff volunteering activities. PRtk > SRR N GHEMY /D

B (R S AT S (B EE ~ R~ BAGTEIRERERES ) -

Provide a safe and collaborative work environment for all employees. ‘& #5221 TEFERE » ZEATA B TR0 (E °

Make employees of all races feel involved and included by taking into account their particular needs, if any, in communication, policies and

activities. | i J [BIfEA [EE R B TAE & - BURNUEE) EayEAGTR=E SR nlml AR 2 Biltkg 2 o -

Have in place a formal grievance process for employees to repott and receive redress for any discrimination, harassment or unfair

treatment whether to themselves or observed towards others. 2217 FHEFIEF » mFE 8 TR EME I ~ BRIE R A\ S EHEFRY
& T
Ensure grievances are dealt with swiftly, effectively and confidentially. FECRFTH FH RIS 2R FIA SV EER » AGINILLIRE -




2. Tell us more about the racial diversity & inclusion (D&I) initiatives undertaken in your organization, if any.

AYRETRBRIIS A (TR S A BV TEINE T H - Bt E &N -

Remarks fff5F © With your permission, EOC may share your initiatives as good practices with other signatories in our publicity channels.

ERHRNER - T

EAGHEE V& L SIROTTEINIETE]  (F R RAr S -

Please use additional paper if needed. ¥ HITHIE IR L H S EH) -

Initiative(s) 515

Key Details EEEFEF




3. Which areas of the Charter is your organisation finding the hardest to fulfil and why? How do you think the EOC can help?
IR R a BPPR (VE) BNERRS ? PRSI s R GBI RISk ?

SIGNATORY PARTICIPATION 25 i 2 B
Please indicate, if possible, how you may be able to support the EOC’S efforts at furthering the principles of racial D&I: (You may tick more than one item)

FolZE P & T EEE R TR > A EER - SEEEAE TR o (MEXIE)
[ ] Be a venue sponsor for racial D&I events organised by EOC By e fd e 26 o L midte B B g (s, -
Participate as a speaker/panelist to share organisational experiences #E(TEEE TR E 77 LS -

Help promote the Charter through internal and external networks, including newsletters and social media SR E FIEE (M ~ X EEEE)
IR (E) -

| Organise racial D&I events and activities and invite network members (if not a purely internal event) SR¥FfE S T LR HE R EE) - WEEHM (LZ=E) &

—  EtRfEsE
| Others HAth (Please suggest 5t )

This is the end of this Annual Review Form ZAR#&F|H 455
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