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Introduction

To recognise the achievements of organisations that demonstrate a commitment to
implementing policies and practices promotiong the values of racial equality, diversity and
inclusion in the workplace, the Equal Opportunities Commission (EOC) has launched a Racial
Diversity and Inclusion Employers Award Scheme.

Objectives

1. To cultivate and enhance awareness of the benefits of racial diversity and inclusion policies
and encourage employers in different sectors to reap the benefits, by implementing racially
inclusive employment policies and practices.

2. To give recognition to companies and organisations which have excelled in creating racially
inclusive workplaces, and provide a benchmark of good practices for others to follow.

3. To mainstream racial diversity and inclusion (D&l) values across different sectors and foster
the spirit of diversity and inclusion, with a view to creating a cultural shift in the wider
community and building an inclusive and discrimination-free society.

Award Categories

Racial Equity in Hiring Award

To reward employers who have actively and successfully incorporated recruitment
practices to improve racial diversity in their worksplaces, with particular attention to
promoting equal opportunities for disadvantaged racial groups (e.g. adoption of racially
inclusive recruitment policy, adjustment of Chinese proficiency requirement in
recruitment, active promotion of job vacancies in disadvantaged racial communities etc.)

Inclusive Workplace Award

To reward employers who have successful initiatives in place to promote racial
inclusion among their diverse staff (e.g. Employee resource groups, promoting
different cultural festivals to all staff, facilities for religious practice, staff activities that
promote understanding of racial diversity, etc.)

Community Engagement Award

To reward employers for their community-based initiative(s) that has (have) significant
impact in promoting racial inclusion and diversity in Hong Kong (e.g. staff voluntary
services for disadvantaged racial groups, internship opportunities for young people from
disadvantaged racial backgrounds, etc.)

Depending on the responses received, there will be an SME award under some or each of the three categories.



Assessment Criteria

The assessment covers five main areas, namely the commitment of the management to equal
opportunity policies; efforts to put in place and maintain equal opportunity policies and
measures; the innovativeness and sustainability of the policies and measures; and the benefits
brought by the policies and measures. The assessment criteria are explained below:

1. Being Strategic & Consistent: Demonstrate commitment (20%)

* Racial D&l is an explicit or implied core value for the organisation.

* Values of equal opportunities, and/or diversity and inclusion are embedded across
processes in the company / organisation.

« Systems are in place and consistently applied to ensure bias-free employment experiences
for all, from recruitment to on-the-job, to training and promotions.

2. Being Proactive: Put in place policies and measures (40%)

» Policies are put in place to promote and support employment equality of members of
racially under-represented communities, and to create a safe, inclusive and harassment-free
work environment for them:
 Targets have been set to recruit the above groups or efforts made to maintain a diverse

workforce.

* Measures are in place to ensure there are no barriers to career progression of racially
diverse employees.

* There is a formalised channel or mechanism for addressing grievances and for handling
complaints on inequality and/or discriminatory practices or behaviours within the
organisation.

* Training is provided and/or arranged for staff members regularly to increase their
awareness and understanding of equal opportunities, diversity and inclusion values and
to build an inclusive culture within the organisation.

3. Being Innovative: Adopt new, creative approaches (10%)

* Policies and initiatives introduced are new to the industry / sector and/or in Hong Kong.

4. Being Sustainable: Aim for long-term rather than one-off (10%)

* The initiatives are not one-off, but part of longer-terms plans, goals and strategy.
* The initiatives are sustainable or replicable and can be rolled out by other companies /
organisations or across the sector.

5. Being Impactful: Bring benefits both within and outside the organisation (20%)

* The policies / initiatives have delivered tangible benefits to the company / organisation,
such as staff retention, enhanced efficiency and productivity and increased staff
satisfaction.

» The policies / initiatives have driven change beyond the company / organisation, and have
helped to raise awareness of equal opportunities, racial diversity and inclusion values
across the industry or the community.

* Collaborations have been made with other companies / organisations to generate action in
promoting racial equality and inclusion.

* Efforts have been made to share learning and practices with other companies /
organisations.



Assessment Process

The assessment will start in April 2025, and involves three stages: preliminary screening and
review, detailed assessment and final judging.

Preliminary Screening and Review
The EOC will conduct an initial screening to cross-check and validate
the information submitted in the application forms and supporting
documents. Where needed, the EOC may contact the applicants and
request for missing and/or supplementary information.

Detailed Assessment
Responsible staff of the shortlisted organisations will be invited to
attend an interview by the Judging Panel. The objectives of the
interview are to further understand the rationale and objectives of
the policies and practices implemented, and to verify the
information provided in the enrolment form.

Final Judging
Based on the interview and the information gathered, the Judging
Panel will make a final decision on the awardees.

Judging Panel

1.

An independent Judging Panel made up of EOC Members, social dignitaries and
professionals across different sectors will decide on the awardees. All decisions made by the
Judging Panel and the organiser in relation to the awards are final and binding.

Awards will be presented only when the Judging Panel is satisfied that the entrant’s policies
and practices are commendable. The Judging Panel reserves the right to withhold any or all
awards.

The Judging Panel reserves the right not to accept any submission that does not reach the
standard set by the Judging Panel.



Application Procedures

1. The application is free of charge.

2. Interested parties can file their applications with the EOC by submitting the following

documents on or before the application deadline on 31 March 2025:

» Completed application form(s)

« Relevant supporting documents and materials, such as: certificate copies, corporate
publications like annual reports, office memos and emails, letters, staff manuals,
photographic or audio-visual materials, that may be attached to the submission to facilitate
the assessment. If the application is submitted by email, each email should be less than 10MB.

3. Each company / organisation may submit only one application for multiple categories.
For subsidiaries operating under a group, they may choose to submit separate applications
or join the holding company or organisation to submit a joint application.

4. Application should be submitted to the EOC through any of the following methods:
By email: racialequality@eoc.org.hk
By fax: (852) 2511 8142
By post: 16/F, 41 Heung Yip Road, Wong Chuk Hang, Hong Kong
(Please mark “Racial Diversity & Inclusion Employers Award Scheme” on the envelope)

5. Please submit the application form on or before 31 March 2025. Late submission will not be
considered.
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Notes for Applicants

1. Participating companies / organisations should ensure that all information provided in the
application form is true and accurate. Verification of data submitted by the applicants may
be required.

2. The EOC may request additional information and supporting documents during the
judging process.

3. The EOC may reject an application in case information provided in the application form is
incomplete or inaccurate.

4. Participating companies / organisations should provide assistance to the organiser
when needed throughout the adjudication process.

5. The decision of the Judging Panel is final.

6. The companies / organisations awarded should actively participate in all award
and publicity activities and be willing to share their policies and practices.

7. The results of the Racial Diversity & Inclusion Employers Award Scheme will not affect or
jeopardise the exercise of the statutory functions of the EOC. The EOC reserves the sole right
to terminate or modify the right of awardees to use the Logo. In the event of dispute, the
decision of the EOC shall be final and binding.

8. Personal data provided by the participating companies / organisations will be used by the
EOC for the purpose of communication and promotion related to the Award Scheme.
Should the companies / organisations wish to access or correct the data, please contact
the Ethnic Minorities Unit of EOC at 2511 8211 or email to racialequality@eoc.org.hk.

Application Form

Companies / organisations interested in joining the Racial Diversity & Inclusion Employers
Award Scheme should fill in the following application form and send it/them together with
related supporting documents to the EOC no later than 31 March 2025.

Application Form

Award Scheme Webpage

Enquiries

For enquiries, please contact the Ethnic Minorities Unit of EOC from Mondays to Fridays
8:45 am to 5:45 pm

Tel: (852)2511 8211

Email: racialequality@eoc.org.hk


https://www.eoc.org.hk/en/news-and-events/events-and-programmes/eoc-events/inclusion-charter#pane-8685967f-9bd6-4903-a867-e8f201b41627
https://www.eoc.org.hk/Upload/files/EM%20Unit/files/The%20Racial%20Diversity%20and%20Inclusion%20Charter/RacialD&IEmployersAwardFormI&II_Eng.pdf

FE K XA G 5 %45 IS Tt ML ER

EQUAL OPPORTUNITIES COMMISSION Racial Diversity & Inclusion in the Workplace

(RERRBARIEA]) E35EF

ERZHEREE
=atstEl

R # 1 B HA

i

L TNE



B9

FTEHEREE (THE) Ritd MERSTHRMEEZRETEL - BENRESNNELRE
IS T RIRER TS « STTRARBBIRK BRI / H#i8 -

=[:g)

1. IR AR ST HRBERIVITR - WWEEIAE R BN EERITIERALRER
BRRER > SEHRE -

2. BAtEBIUERARTFRIEAERREBNASIRERE - MWARSEMASRIEEHK
AUMEAR -

3. EBEHRS THRAASZERNEREER - BESTHRIEH  NEEERLEXIE
 BUBAHE  IRBERNAE -

1FIREA

)RR i)

AT BRERE PRESREUER - IR Z @R TIEEKRAEE - BREFALREIRE
EHDEGHENTEHS (BIAIREERHRINBISEUER « AR XEEXEENRIARE
K BIEEERSBH R EGRAUTRSE) -

i TIFIRIGER
BT EREERNEEREREE THANEE (BINRIETERNE  MEIEH
AREXIENETIR « sRERECEBRM - BITEDRE TRHEEHRZTE) -

HEZHE

BT EBMEBRIEEARSTERRS THMAEEAMBNET (FIANSEHE8 THIIEE
MBRFE S5 S IENRALEY - ABBREHRERNFFRMUEBHKES) -

FHRERKRFSRERAAENRE » ZEE LA E ARk ER ZZIRER B /4R -



ara 2=H

APEZRREAAREI - A5 / HIEEEBHTEHIBERAIEIE ; SR ENFERTT
FHEBERRIGHFTTHIE T | REFBERRIEHRRIF R A EERRIER - URZEFH
RIFEM RV B © fPEERFRINTX -

1. RIEEE  ARBERIFEE (20%)

« BIRSTHRIE AT / BRI AEROMEE

* A/ HBRIFTAREFHIER T FSHER / S THENEER

- AT/ HIBEGARES - ERISIRBTI9HEER T SEETIE - (FfEARSR
FEAERRREREE -

2. TRIBXE : AABERKIEHE (40%)

- ERABRMEBRNXHAVHBESATRHTSHERS IR0 HEEETE

URE -~ HE KRB BB TR

- EREEARBENU LREALTNER > SBNEHFETIZE -

- ERIUERERAEREE I ESEER LA BRIEH -

- EFEENRERET] - BB TMEBANATSIR / BUIRRIEREIENTRIE
HIRER » REERAE] / HABRE A RURIER BHUESIT ARG -

- ERAETRMAN / SR HEl - BEMPIBRTERT  STHREENEHR
TR BUHRIROEESE -

3. BREH : ARG ZE (10%)
- RANBERKIERARAIE > EREBITE / Fhk / AEBERHDL -
4. 5EAWE  IE—RBIEE - MREZRSBER (10%)

- AR ARREY - FERRENRE - BERKRE > MIF—XE -
- AR FI DA B E B AT > Wl EEMAS) / B RERBIKMEL -

5. WERE  HEBRIMEET (20%)

- BRABER / BB AAE) / HISHRERNGTE  fINAEREET « BFAMEA
£EN > URRSETRIMER

- BRAECR / el BEAS) / HIBDIONEREE - BERSMEBTRIIERE T EHK
TRERZTHREENTE -

- BEHEMAT] / HIBEE > REUTEMRERIR T SHE -

« BRNEEMAT] / BB EERMOE °



R

APEISIN2025F 4 BFE - DAR=(EREE : MIPEERER  FHNTERRETE -

T ERERBER
FHERETVD N E - WAZH S PERAEERXHH
HER EREE - MBFEE > THEWAETIERERAS /

g > BRRREBERNER K / R ER

=
ABRAE) / #ENEEASRESETEESH - SEHE
RE—F TRRAE [ B BIANBER R BRNEZ R BE -
T E AR PIRHMNER -

RETE
AEESRBETERKZINER - MERFINAS / HiBlFD
ERERTE e

A [

1. FHEZE8 48N AL RAERBINEREALFENEINTESR  RESHEHIN
ERIAE / HKiE - STEEREREBEMEIRELNMERENNSREGRATE > MHA
MR -

2. IBEBERESAEXRAFFEAT / HEBNEBERKBRESRER » 7 B1R%EIR - FTEE
PIREBHER] > FIRZ(E(IJSUFRALEIR

3. FTEEFMREBREN  BERMIMREMIITENAT) /B ZH5E -



iR

1.

2.

HEERER -
BERBENAT / HiEEE 1L HHA2025E3A31H 2R - M FHEERRXIA T
- IHZHHAFER

- BEHBR-HRXATENRERXGRERN > FIMNEERIE - BT (NE
}) - AEBEREL G54 EIFM  RAFREER - MAFIHE - SHEL
HIRERAEDHRI0MB -
BREAS / HIERAR x—fﬁEﬁ 57% > {BEL Bl - BE—& Y
A IEES BIRRHRR _‘Zf—il/\j_‘ﬂf&*ﬁﬁ‘y‘

RIER A EBN MO AERRFHE -
EE - racialequality@eoc.org.hk
BH : (852) 25118142
T BERTINBEEL15R161E
(GBEEH LFFR THEEZ o EERAsTElL )

#2025 3 AN AN Z AR AR < BEHERMRERG U -

FREl R

2024%12H
FIAIRZ R

2025%F4H
B R BRE X AT

202553A31H
ELLHEE
2025558 =8
F.Tr%l,hi}\l/ 5]

E BB AN

i

UNEVNCIWR 2




S

1. ZHREHTEINAS / HERERFFR LAAENEEER - THINTERLE
AT] / Wf%?m{#ﬂ’]ﬁﬂ

2. TEESAENEBRETAEEKRFFAT / HIBRZERINE N REIAXG -
3. TSNS EBIEMAENATREN R IEENHFE
4. ZHZFFEINAT / HIBEE OISR EBRREPAIFERIRE

\

5. FEBEBENREAREIRTE °

6. BRIANAT / EEEEE2HMAREREGEE  WRESZHBRKER -

7. TEEZTHEBEEREEL NERBAELETHEIITHATHEE - FHER
BME—#ER] > AIRIEEERT RTINS / HEB(ERRERIER - AEEFEE > T
WEIAERRERATE » MBAEYRS -

8. ZHRFTEINAS / HBRERMHNBEAER » EHEERANEE T2 ANER

SEERR - BRAE / BN ERNENER - 55HE2511 8211 B FHE
racialequality@eoc.org. k48 i S/ D E R E754H -

FER&R

ﬁi"%hﬂ MMERSTHARMEEETEL RS/ HE > BEZUTHER » MERERF
FEEAX M R2025FE3H 31 HE Z Bl iR R FHEE -

AR
g o
&

MBEN  BNER—EA LT8F450 E T FoR45 o B e MRS EFAE -
Ead (852) 2511 8211
EER : racialequality@eoc.org.hk


https://www.eoc.org.hk/zh-hk/news-and-events/events-and-programmes/eoc-events/inclusion-charter#pane-8685967f-9bd6-4903-a867-e8f201b41627
https://www.eoc.org.hk/Upload/files/EM%20Unit/files/The%20Racial%20Diversity%20and%20Inclusion%20Charter/RacialD&IEmployersAwardFormI&II_Chi.pdf

	RacialDiversity&InclusionEmployersAwardScheme_Eng
	RacialDiversity&InclusionEmployersAwardScheme_Chi



