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Primary School
Shau Kei Wan Government Secondary School
Shun Tak Fraternal Association Cheng Yu Tung

students to experience diversity first-hand through engaging  to-face pilot, we look forward to building meaningful
Come and join us as a signatory of the Charter with student organisers from 25 countries. The event  experignces with youth in the community.

to build a diverse and inclusive workplace:
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