T SHAIRES AT AgIael (AuTen)

A

No. (Word Description Translation
1 |Act U/
Liable for pressurizing someone to discriminate or harass, for
2 |Accessory liability instructing someone to discriminate or harass, or for knowingly [Sgr® aIi@
aiding a person to discriminate or harass.
HAYF/abTAd T (verb)
3 |Advocate aratier / GiﬁlaaﬂTT%oun)
4 |Against [vg
5 [Aggrieved person A person who believes he/she has received unfair or discriminatqiifSd oidd
A written settlement voluntarily signed by the complainant and
6 |Agreement respondent upon conclusion of the conciliation process by the TeHfd/ il 93
EOC. The agreement is legally binding.
7 |Aided schools HegNT Ut [deTerdes / 3alHd ¥hd
8 |Aiding and abetting TEANT 7T 91 I3
9 [Alternatives [dheuge
10 Ant_i-discrimination laws/ Ve Ta oS! BIFES/ JERTES
ordinances
11 |Apology T /AT
12 |Applicant 3dGdh/Mdgh/SHGAR
13 |Application 3fTde/Hde
14 |Appoint Fged
15 |Argument faare/ 989
16 |Associate TSI / Fgarl
A person who has association with the person who has
17 |Associate (Under DDO) disability main person. It could be a spouse, another person Tednh TRId fd (Do )

living with a person with disability, relative, carer, and a

business, sporting or recreational partner.




Way of thinking, feeling, behaving towards people or situation

18 |Attitude that are influenced by values and stereotypical beliefs. TRt/ RSt /A T
19 |Authenticity UTHTIOrh /Tl
20 [Automatic exception d: Udiq
21 |Available SUdS
B
1 |Ban BIRCEY]
2 |Barrister gfchel/STTRER
3 |Barrister’s Chamber Tl cloh|/STTRER D | H&l/ATR
4 B_eing_ a person without ST T R B
disability
Belongings (As in diversity, i
5 eqmty,_mclusmn and (R, v, e 3 R geaaf)
belongings)
6 [Benefits BIRaeS/dIHES
7 |Bias UdiIg/ Y&Td
8 |Breastfeeding ESECIE
9 |Breastfeeding discrimination A HeHEa
10 |Burga Ecal
An objective test that helps to determine the cause of treatment.
To apply this test, one needs to look into the incident as a
11 |But-for-test (DDO) whole from an objective point of view and ask the question [THI®I-HU-Siid / §C-BR-CX ( DDO )
“Would the aggrieved person have received the same treatment
but for his/her disability?”
C
y |Cannot be justified on non- RS STYRAT IR 383 FAfbA

racial grounds




2 |Career development qitl / IR [dhrg
3 |[case I / JEl
4 |Clear gy
5 |Civil proceedings CERIEIER
6 |Close relative ANTh D! AAGR
7 [Code of practice SR gl
8 |Colour /Ul
9 [Commission agent AT/ HIHRH Tole
10 |Communicable disease 34T AT
11 [Community JHa1 / JHS
Community Participation & &
12 |Funding Programme on Equal AroSoT WS e
Opportunities (CPFP)
13 [Comparator el
14 |Complainant é\opgrson who lodges a complaint of discrimination with the uRkaree /aret
15 |Complaint Form_a_l r_10t|f|cat|on of alleged discrimination to the EOC for S
conciliation.
16 |Complaint system JORI Yot
A process of resolving the dispute by bringing different parties
—_— together to negotiate a settlement. Conciliation looks for AT /e
17" |Conciliation common ground to help resolve the matter to the satisfaction of A
both parties so that both can move beyond the dispute.
18 |Conciliation meeting A meeting between different pa_rtlfas in d!spute to negotiate a ATy Jo5
settlement convened by a Conciliation Officer.
Conciliation Officers are officers assigned by the EOC to
19 Conc!l!atlon Officer (same as cor_wcmate a dispute. They come from dlver_se t_)ackgrounds, are | A firamg TR (TERIEd WE)
Conciliator) trained regularly and are required to be fair, independent and
impartial.
20 |Conciliated case(s) HATHCITY / ALK TRUDT HIH (89)




21 |Condition BGIECE
22 |Confidential e
23 |Consistent selection criteria BHIcH] M YRGS
24 |Contract IR / TP
25 |Contract workers PRR/SIDIP] HIHAR
26 |Court 3fardd
27 |Colleague TghHl
28 |[Culture TEDId
29 |Customs TYT/RIdRaTST
30 [Cognitive bias Jodsd Jarrg / SHIHS T&ard
31 |Carer SRCED
32 [Charter EEICE
33 The Rfa\cial Diversity and ST AR T SRR S0
Inclusion Charter
D
1 |[Date iG]
2 |Decision ki
3 [Descent H/aR
4 |Designated schools fAfey faemea
5 [Details [CELUGES
6 |Detriment ikl
7 |pirect Discrimination DifferenFiaI treatme_nt a_C(_:orded to a person on the ground of Tger NeuTg
sex, family status, disability or race.
8 |Direct Subsidy Scheme Schools YA 3IaM TIoT e [aamed
9 |Disability Discrimination ;jl’ic;agillsi(t:)rllmmate against a people on the ground of their ST Neurg
10 Disability Discrimination An ordinance which makes discrimination, harassment and STl NEUTd ST (DDO)

Ordinance (DDO)

vilification on the ground of disability unlawful.




11

Disability harassment

Any unwelcome conduct on account of a person’s disability
where it can be reasonably anticipated that the person would be
offended, humiliated or intimidated.

Any activity in public that incites hatred towards, serious

isability vilificati - e S{UTg dl g¥cTe-/3UHIH
12 |Disability vilification contempt for, or severe ridicule of person(s) with disability. /
13 Disability which is imputed to FI TR SNaY A STE
a person
14 |Disadvantage ERAEC]
15 |Discontinue 9w /d< TRUH]
Treating a person less favourably than another person in
comparable situation on the ground of sex, family status,
16 |Discrimination disability or race. It often occurs because of incorrect Neurg

assumptions or stereotypes about people’s skills, abilities,
personal qualities or needs based on their sex, sexual
orientation, physical abilities, age and race.

17

Discrimination / harassment in
the course of employment

Acts of discrimination or harassment that occurs outside work
hours and away from work premises could still come within the
employment relationship provisions if it is closely work related.

RASATRIRT HHHT g HEHd / Ifds—

18

Discrimination by Way of
Victimisation (Concepts of
DDO and RDO)

Treating a person less favourably because he/she has or is
suspected to have done or intends to do an act protected under
the DDO and the RDO, such as making or planning to make a
disability/race discrimination complaint, taking legal action,
acting as witness against race discrimination or helping
somebody else to do so.

fafed sara fobar anbd Yeva
(DDO YT RDO 1 SHIYRUIES)

19

Discrimination in pay

Discriminating in the terms and conditions of employment on
the ground of sex.

YT HaHTa

20

Discrimination on the ground
of descent

Discrimination against members of communities based on
forms of social stratification such as caste system or similar
systems of inherited status which nullify or impair their equal
enjoyment of human rights.

IBT STYRHAT HEHTT




21 |Discriminatory NG HTGYUl/T&UTayul
22 |Dismiss (from job) (SRR / ASIRIETT ) SRER
93 Disposal and management of T ST qar )
property
24 Disposa_l and or management ORI T )
of premises
25 [Dispute [EEIE
26 |District court NTed] 3feTad
27 [Diverse EIED]
28 |Diversity Quality of bfeing different in ?q(f:nder, race, ethnicity_, cult_ure, AR
level of physical and mental ability, age and sexual orientation.
29 [Divorce T [dwda
30 [Domestic helper TR YGAD / DEGR
31 [Indirect Discrimination 3UTE HGHIT
E
1 |Early conciliation fel / R Aatvema
2 |Educational institution Q&1 T
3 |[Element ddd
4 |Emotional disturbance HIGTHP [d9 / M=M=
5 [Employee BHER / HHART
6 [Employer IS TRGIT
Liable for employees’ discriminatory acts done in the course of
7 |Employer’s liability their employment, with or without employer’s knowledge or |JISRTRGIAT! GiI@
approval.
8 |Employment agency ISR Hh I /To=t
9 [Encouragement PISEE




Equal access to all available jobs under equal terms and

Equal employment opportunity [conditions, and with equal benefits, facilities and services a
10 (EEO) without discriminating on the grounds of sex, physical and N SR (EEO)
intellectual ability, race, and pregnancy, marital or family status.
Equal opportunities is about giving people a fair chance to
prove what they are capable of. It is not absolute equality. It
11 |Equal Opportunities (EO) removes unnecessary barriers and glass ceilings; allows people [FHH 3AdIR (EO)
to genuinely compete on equal footing; and deals with
prejudices, ignorance and stereotypical assumptions.
A statutory body responsible for implementing the anti-
Equal Opportunities di_scri_mi_nati_on ordingnces in Hong _Kor_lg_ inclu_ding t_he _Sex
12 Commission (EOC) Discrimination Ordinance, the Disability Discrimination [JHT 3d&X STRT
Ordinance, the Family Status Discrimination Ordinance and the
Race Discrimination Ordinance.
Equal obportunity for women Removing k_)arrie_rs that prevent women from doing some jobs
13 |-duaropp y or from being given the chance to advance to higher levels [AiRTTE®aTS HRIRITHT THM AR
in the workplace I S
within organisations.
. Employers who adopt proactive approach to embrace diversity 5
14 |Equal opportunities employer - THT HIIR SR G
at workplace and promote equal opportunities.
15 |Equal opportunities policy A policy that promotes an equitable workplace and diversity. |G 3f@@R Afd
A female employee is entitled to equal pay when she is doing BTHET ECIE
16 |Equal pay for equal work the “same work™ or “like work™ as that of a man. N I T
Equal pav for work of equal Using_ consistent criteria in determining the terms and . .
17 qual pay g conditions of employment for the treatment of men and women |HIT Hcdh[ HTHD| GUUESEISRICSIIS]

value

performing work of equal value for the same employer.




Using consistent criteria in pay, whether in cash or in kind,
which the worker receives directly or indirectly in respect of

18 |Equal pay employment, encompassing but not limited to basic pay, Ja uiRe i
bonuses, overtime rates and allowances, performance related
pay, retirement schemes, company cars, travel allowance and
19 |Equal value Equal work, or different jobs with the same or similar value. IR G
20 |[Equality NEIEGI
21 |Equity gHdT
A distinct segment of the population distinguished from others
. by a sufficient combination of shared customs, beliefs
22 |Ethnic group traditions and characteristics derived from a long common STt e
history or presumed common history.
23 |Ethnic minority ST U D
24 |Ethnic Origin WA 7el/ Sl
25 |Exception 3fUdiq
56 |Existing local and overseas RIHIT dUT [AGRMT gl JISHRIPT [aedH=
terms of employment BIG[E
27 |Experience 3Hd
28 |Expressing breast milk D! GY e /BT
F
1 |Facilitator SESC]
2 |Facilities IRl
3 |Factor DPRD
4 |Fair rqul
5 |Family- friendly URAR-TAT
6 [Family status Responsibility for the care of the immediate family member.  [UTRaR® R4
7 |Family status discrimination Discrimnation against a person, male or female, on the basis of TRafe fRUfY Yeua

family status.




Family Status Discrimination

Anti-discrimination law passed in 1997 that makes unlawful

8 . for anyone or any organisation to discriminate against a person [UTRaRd fRUfer Ygura sreare
Ordinance . :
on the basis of family status.
9 glzztrf:tri]rfgilﬁdti:g\e/}ention of ) LR
) : TGP Ulgall S/ dlfeihl
Disease Ordinance /
10 [Foreign Domestic Helper daRIP U Tgh
11 [Formal SRS
12 [Formal investigation SRS SR/ S
13 |Free H:Yeh
14 |[Friend ICERESIDI]
15 |Future disability A disability that might develop in the future. HTal ATl
Exceptions to legal rules against making decisions based on
sex, physical and intellectual ability or race because of the
1 Genuine Occupational essential nature of the job that requires particular gender, e SRR T (G0Q)

Qualification (GOQ)

physical and mental ability or race. They are not automatic - the
employer must be able to show that specified criteria apply to
the job in question.

5 Good employment procedures ST SR U T ST
and practices

3 i(:r)ic:ac; management practice 3RTeT TG 3 .

4 |Good practices 3 AL

5 |Goods, facilities and services I, GIAYT qUT YATge

6 |Government HIDHR

7 |Grace period EEEEGID)

8 |Grievance TR/ SRR




H

Harassment (SDO, DDO &

Engaging in an unwelcome, abusive, insulting or offensive
behaviour because of another person’s sex, disability or race

1 RDO) which makes the aggrieved person feel threatened, humiliated 3 (SDO, DDO & RDO)
or embarrassed. In the case of RDO, it could also happen due to
near relative’s race.
2 |Halal SIS
3 [Hijab [EEIE]
Creating an environment that makes a person’s work, study or
4 |Hostile environment training environment hostile or intimidating to him because of ~ [Ufd%e dTdTERol
his sex, disability or race. It can be verbal or written.
5 |Humiliated KIEEIET]
I
1 [Immigration SINTHA
2 |Impartial ey
3 |Implement SIUKIG
4 [Imputation / Imputed ST / SIYGIRT
L A disability that has simply been imputed to a person who does R el
5 |Imputed disability not have a particular disability. o
6 |Inclusion SEICE]
7 |Independent ddd




Imposing a same condition or requirement equally on everyone,
the application of which is not justified in the relevant

circumstances, but which has a disproportionate adverse impact
on a particular group (based on sex, family status, disability or

8 [Indirect discrimination ; 3YGE NEHId
race) because only a small proportion of people from that group
can meet that requirement compared to the proportion of other
people and/or the condition is to the detriment to the persons of
that group because they cannot meet it.
Diseases set out in the First Schedule to the Quarantine and
Prevention of Disease Ordinance (for example, tuberculosis
. . and viral hepatitis) and any communicable disease specified by BT
9 |Infectious Diseases the Director of Health in the Government Gazette. For the el L
purpose of this exception under the DDO, neither HIV
infection nor AIDS are to be treated as infectious diseases.
10 |[Information AT / DRI
Basic requirement of a job without which the task cannot be
performed satisfactorily. In identifying the inherent
11 |Inherent requirement requirements of a job, one must look at the characteristic or |Afid/3ffHgd SMa<adr
requirement of that job as opposed to those requirements that
are peripheral.
12 |Insulting gIAT3 / SUHMSD
13 |Integration TATAY /I &/ThIhR0l
14 |Intent gd
15 [Interview RISEIGI]
16 [Intimidated TR / THIGD!
17 |Intimidating work environment AUl HTH T ATATIRI0
18 |Investigation ST / B
19 [Islam S




J

1 [Jurisdiction DI SHUPR / SRETIR / GATUIBR
2 |Justifiable/Justified YT / SRS
1 |Knowledge R
Using a word or a short phrase to briefly describe someone or
. something. People are often labelled as having certain
1 |Labell 9 T /™
abelling characteristics, e.g. weak, lazy, dishonest, etc. These labels obscure / T@
all other thinking about the person.
2 |[Language IR
3 |Lawful SIS / SBTAGA/ B! SUHT / Y
4 |Lawyer didhd
5 [Legal CaCkll
If a case is not settled through conciliation, an aggrieved party
may apply to the EOC for assistance to pursue legal
proceedings. Legal assistance offered by the EOC may include
: giving legal advice about the strengths and weaknesses of the ST e
6 |Legal assistance case, arranging for EOC lawyers to act as legal representative,
and arranging for either EOC lawyers or external lawyers to
appear on plaintiff’s behalf in court if legal proceedings are
commenced.
7 |Legal obligation (s) DI ST (89)
8 [Less favourable treatment DH HJh HdgR
9 [Liability IR




M

Malfunction, malformation or

1 |disfigurement of a part of the
person's body S & Eﬁ Staet
2 |Marital status qdrige R
3 |Marital status discrimination  |Discriminating a person on the ground of their marital status.  [daTige [RUfd Heurd
4 [Maternity leave bl e
5 |Meeting CRED
6 |Micro affirmation & gD /gHd- /g s
7 |Micro aggression J&H 3AThTHD T
8 |Minority 3H-AD /3HTHd
9 |Monetary TR / 3D
10 [Monetary settlement 3T1UH Tl / Bl
11 [Monitoring SIITHA
12 |Mosque B
Motive and intention not Ir} anti-_discrimination cases, it QOes not matFer _vvheth_er the
13 discriminator intended to commit an act of discrimination. It B%‘RNGWW% THTSR!
relevant (DDO & RDO) . . .
can be an unintended result of a decision or an action.
14 |Muslim T/ G
N
. - National origin includes nation that no longer exists or a nation
1 [National origin that was never a nation state in the modern sense. P! I /ﬂ@ﬂ Hd
Relative by blood, affinity or marriage. These include spouse,
child (including out of wedlock, adopted or step), siblings
2 |Near relative (either full blood or half blood), parents, grandparents ARSI AdeR / Fdead sh=
grandchildren, in-laws (father-in-law, mother-in-law, brother-
in-law and sister-in-law), uncle, aunt, nephew and niece.
3 |Non-Chinese speaking students R-Fafar v e fanifes




4 |Notice [T (noun)
O
1 |[Objective e
2 |Offended YA/ 3MTgd
3 |Ordinance TSR
4 |Overseas employees [9¢=A1 8D PHGRES
P
1 [|Partners SIEEINGES
2 |Past disability A disability that existed in the past. 9Tl Surgd
3 |Person with disability (U Al HUeh! fard
4 [Personal data T SICT/ d&idh
5 |Personal liability Liable fc_)r own discriminatory acts or harassment (Individuals e o
or organisations).
6 |Plaintiff arat
7 [Policy =itd
8 |Positive action P RIHD B
9 |Possible outcome YT/ JrYTidd giRomy
10 |Practice Y
11 |Pregnancy Tl ST
12 |Pregnancy discrimination Treating a woman less favourably because of her pregnancy. THT! HTRITAT HGHTd
Ideas we hold about others who are different from us. It is
13 |Prejudice about the negative assumptions and prejudgments we might q\ilf‘/'l's’
make about them.
14 P_resence o_f organisms causing I a1 R e Siaeea SuRA
disease or illness
15 |Principal’s liability Liable for authorised discriminatory acts done by an agent. TIED] Gl
16 |Prior information Jdgd-l/ JaulHbRI




17 |Privacy =g
18 |Procedure CIE]
19 [Prohibit HTe! /Ny
20 |Promote e13] /9d%T/ WA T
21 |Promotion §¢aT/ Uardlid
22 |Protection TR&UT / RET
Provision of goods, services
23 and facilities RS e el ljﬁ‘aﬁ A
24 |Public consultation SIESIRCAENER
25 [Pupilage TR
Q
| 1 |Quran ExiE
R
1 |Race Race, colour, descent, national or ethnic origin of a person. Siid
2 |Race discrimination Treating people less favourably on the ground of their race. SIid HaHTd
Race Discrimination Anti-discrir_ninatipn ero_Iinapce enacted in July 20_0_8 _to protect
3 . people against discrimination, harassment and vilification on Sfd YT STeTGRT
Ordinance (RDO)
the ground of race.
. Group of persons identified by reference to race, colour,
5 |Racial group descent, national or ethnic origin. RLLALH
Engaging in an unwelcome, abusive, insulting or offensive
6 |Racial harassment bahaviour_ because of angther person’s or his/her near relative’s S sfeT
race, which makes him feel threatened, humiliated or
embarrassed.
7 |Racial Inclusion ST FHIAR /AR 0T
8 |Racial minority ST 3R
9 |Racially hostile environment ST ¥UHT iddpd drdravor




10 |Reasonable & practicable steps fddedTa aU ATaeIRS HeHge
Taking extra measures such as change in work procedures,

11 |Reasonable accommodation rules or duty hours to enable persons with disability to enjoy I ETd /eI THTATRIERT
equal employment opportunities.
Taking an objective view of incidents to check whether a
reasonable person in similar or like circumstances would find AT /AT v

12 |Reasonable person test the behaviour offensive, humiliating or intimidating to assess e it
harassment.

13 |Record S

14 |Redundancy SR/ TS

15 |Register adl

16 |Reinstatement AR/ §8Td 7]

17 |Relationship of affinity Relationship created by marriage. HHIE D! ATdl

18 |Relationship of marriage Relationship of husband and wife who are lawfully married. qargeh! AT

19 [Relevant Hl<iHb

20 |Religion gy

21 [Represent PISIRIEE]

22 |Representative gszt.erson authorized by the complainant to represent his/her e

23 |Request 3RNY/ (Heied

24 |Requirement SITARY T

25 |Research STI™TT

26 |Resolve qHTYT

27 |Respondent Sdthao! s / fauer

28 [Result gRuTH

29 [Review IRl

30 rRei:l/\;?g;s (as in company RERES (@ RE&R )

31 |Rights and responsibilities HIHR X orHaRIg®

32 |Rule (REK]




S

1 |Safety RE&
2 |Self-rejection Probl_ems and low Ievel_ of self-acceptance which may result in A FRPR
emotional or psychological stress.
3 [Service provider Jdl UGS
Terms under which the parties in dispute agree to resolve a
case. Once signed by the parties, it becomes a contract and is
legally binding. Settlement terms depend on the circumstances
of the dispute and is generally a reversal of the situation that
4 |Settlement terms led to the complaint. Example, re-employment or qHATRT TdeS
reinstatement in previous position, promotion, transfer or
training opportunity, a letter of apology, enactment of equal
opportunities policies, financial settlement, and construction of
physical access, etc.
5 |Sex g
6 |Sex discrimination Treating people less favourably on the ground of their sex. forg Haua
Sex Discrimination Ordinance Anti-discriminatio_n Igw_ pas_sed in 1995 which makes sex_ual
7 (SDO) harassment and discrimination on the ground of sex, marital ﬁlﬁ'ﬂ?{lﬂﬁ TG (SDO)
status and pregnancy unlawful.
Engaging in an unwelcome conduct of a sexual nature in which
8 |Sexual harassment a reasonable person would anticipate that the subject of [AfFd 3fdeA
attention would be offended, humiliated or intimidated.
9 [Sexual nature ol Uhid
10 Sex_ually hostile working BT ST Yl BT ¥ QTR
environment
11 |Short listing URIA{D BHIC
12 [Sikhism Rrg 4H
13 [Skills g
14 |[Special [CE
15 [Special measures CEEREE RS
16 |Statutory body YT Hbr




Stereotyping is a belief that just because people are members of a

particular visible group, they must all have particular traits, which m SSad W
17" |Stereotype one believes are common to that group. These Beliefs are rigid, over- / %_:f
simplified, and over-generalised.

18 |Subjective [CEEUG
19 [Supervisor JRYISOR/ Td&H
20 |Synagogue R
1 |Temple AR
2 |Tenancy SR
3 |Terminate EICIES]
4 [The Commission STANT

Total or partial loss of person’s Hfdad! MRS a1 AHRID ST tI;UfaT
5 . . .

bodily or mental functions iR arfa
6 |Total or partial loss of the body ! guf a1 sfif¥res effa
7 |[Tradition RIRT
8 |[Training GIREGE

Training for skills to be used —
9 |outside Hong Kong TSHS Flex TANTDI ART Hugad arferd
10 |Transfer REEIASIGIES Y]
11 [Turban el /qiTe!
1 [Unconscious bias TS Qi EitDh avg
2 |Unfair effect Uldpd SRR
3 |Unjustifiable Sfad




Difficulty in making accommodations for people with

4 |Unjustifiable hardship disability or of different race due to lack of resources or limited |3 f<Id ®¥/ g:@
infrastructure.
5 |Unlawful TR / S{UT-h
A conduct which any reasonable person would think is
6 |Unwelcome conduct offending, humiliating or intimidating. It can be verbal, visual |3faTs&AT 3Rl
or written.
7 |Updated e / fraides TR
V
1 [Vacancy Ry
2 |Validity qer
3 |Vicarious liability Emplc_)yers are liable for their employees’ actions in the course me/mm
of their employment.
4 [Victim [BIEG]
5 [Victimisation [BIESEERIETGa]
6 [Vilification ST / HHEEH!
7 |Visual impairment <Y re=) g
8 [Vocational Training SIERIRCAGIRE
9 |Voluntary w5
W
1 |Witness qrait
2 |Work procedures P UGIdge
Work wholly or mainly outside e
3 Hong Kong quleuHT a1 U1: 386 S qfeR B T
4 |Workers DPIHGREE
5 |Workplace HRIRIC/ BT
6 |Workplace Participant HRIRIA JgHNI

































