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Description

No. (Word Translation
1 |Act Jf
Liable for pressurizing someone to discriminate or harass, for
2 |Accessory liability instructing someone to discriminate or harass, or for knowingly 32 5 TR
aiding a person to discriminate or harass. (KG”H"{/‘%(} Lor W3S Lo
3 |Advocate Jf!
4 |Against A /S /Jg/,
5 |Aggrieved person A person who believes he/she has received unfair or discriminatory qub‘
treatment.
A written settlement voluntarily signed by the complainant and
6 |Agreement respondent upon conclusion of the conciliation process by the EOC.
. - o4l
The agreement is legally binding.
7 |Aided schools i
8 |Aiding and abetting L},:UL@/,AIL/'/M
9 |Alternatives J
10 |Anti-discrimination laws/ ordinances f'ﬁﬂ/df'fdi.f}"d)?ij
11 |Apology Ak
12 |Applicant A P
13 |Application T
14 |Appoint /}’
15 |Argument J:‘ 2
16 |Associate u‘{ L
A person who has association with the person who has disability
17 |Associate (Under DDO) peson i sabilty, reltve, carer, and & busnes, poring or , 5
person Y » caren + SPorting (2 ZDDO)¢ v
recreational partner.
18 |Attitude Wa)_/ of thinking, feeling, behaving to_vvards people or situation that "
are influenced by values and stereotypical beliefs. -
19 |Authenticity Jud |3
20 |Automatic exception e & p K8
21 |Available )
B
1 |Ban e




2 |Barrister L /J:(}
3 |Barrister’s Chamber ,/K/‘:/[. /gﬁ/}
4 |Being a person without disability nﬁiduiﬂﬁf&f
S e ey i WL F ped e S F
6 |Benefits 9
7 |Bias .ﬂ;
8 |Breastfeeding L'Q;w»c,&bj
9 |Breastfeeding discrimination ._J/}J’d/'l;;’/?d;l};m)uc;&bj
10 |Burga Sy

An objective test that helps to determine the cause of treatment. To
1 [outoris (000 sy et s okl e ke s ke o

person have received the same treatment but for his/her disability?” éJ_z_/,u’ !JQ

C
1 |Cannot be justified on non-racial grounds L"J:lgg:ﬂzl}'//lg/?u»k&dj/f
2 |Career development g}“/"d/ﬁ/:'//é
3 |[Case oy
4 |(Clear & /i
5 [Civil proceedings él;ub/&!g)
6 |Close relative MEag
7 |Code of practice Jf Lo
8 |Colour L
9 [Commission agent AN
10 [Communicable disease Sl
11 |Community sz /8,
Community Participation Funding

12 (P(r:%g::r;?me on Equal Opportunities r’/’i{.dﬂz"l{;/’r}‘!&:!f{.él}”dﬂr"
13 |Comparator st
14 [Complainant A person who lodges a complaint of discrimination with the EOC. U’;é./.:q,@
15 |Complaint Formal notification of alleged discrimination to the EOC for ks

conciliation.




16

Complaint system

UL

A process of resolving the dispute by bringing different parties
together to negotiate a settlement. Conciliation looks for common

17 |Conciliation ground to help resolve the matter to the satisfaction of both parties so JW /émﬂéw
that both can move beyond the dispute. ~
A . A meeting between different parties in dispute to negotiate a o & 1 .
-— / ~
18 | Conciliation meeting settlement convened by a Conciliation Officer. leLu;/W /£ Jd Kl
A . Conciliation Officers are officers assigned by the EOC to conciliate a
19 Conciliation Officer (same as dispute. They come from diverse backgrounds, are trained regularly Cg I /J
ili ’ ' / 101 I3/ &
Conciliator) and are required to be fair, independent and impartial. A0 // Usets <
20 |Conciliated case(s) wﬁpcﬁw /u/“féc‘;w
21 |Condition b /"
22 |Confidential VY]
23 [Consistent selection criteria /.Lrv{_,L‘?U‘”/
24 |Contract 04l
25 |Contract workers K Lyl
26 |Court =i
27 |Colleague ‘fl/
28 |[Culture 3]
29 |Customs (¥
30 |Cognitive bias b‘““’JUk
31 |Carer UUL/'U%{/:
32 |Charter ‘e
33 The Racial Diversity and Inclusion /b/lpgog};!/”cj;d)
Charter 4
D
1 |Date f]zt"
2 |Decision J‘..)
3 |Descent J'J
4 |Designated schools J;ﬁi“n’..zf
5 |Details *1&“"7
6 [Detriment ol
7 |Direct Discrimination lef_erentlal tregtme_n_t accorded to a person on the ground of sex, J’J,d/.w;/’/w
family status, disability or race. -
8 |Direct Subsidy Scheme Schools J;ﬁiffld;“:/f//b"




9 |Disability Discrimination To discriminate against a people on the ground of their disability. ngu’u,&'
Disability Discrimination Ordinance An ordinance which makes discrimination, harassment and S (o .
e - ' JIESIFIS s
10 (DDO) vilification on the ground of disability unlawful. v dj“ %
Any unwelcome conduct on account of a person’s disability where it
11 |Disability harassment can be reasonably anticipated that the person would be offended, . .
l g '.
humiliated or intimidated. L/UL//{'L/JJA'W
TR Any activity in public that incites hatred towards, serious contempt . - .
L P 2 i Ve
12 |Disability vilification for, or severe ridicule of person(s) with disability. JJ" /UZ Jd”
13 |Disability which is imputed to a person Q}j}?c—gff.{l:rd/}b'
14 |Disadvantage ol
15 |Discontinue g
Treating a person less favourably than another person in comparable
situation on the ground of sex, family status, disability or race. It
16 |Discrimination often occurs because of incorrect assumptions or stereotypes about
people’s skills, abilities, personal qualities or needs based on their
sex, sexual orientation, physical abilities, age and race. J)’d]lg!
S . Acts of discrimination or harassment that occurs outside work hours
17 Discrimination / harassment in the and away from work premises could still come within the d? o )
Lo AR Iz I oAl
course of employment employment relationship provisions if it is closely work related. ! dj* ol ’
Treating a person less favourably because he/she has or is suspected
Discrimination by Way of to have done or intends to do an act protected under the DDO and
18 |Victimisation (Concepts of DDO and |the RDO, such as making or planning to make a disability/race
RDO) discrimination complaint, taking legal action, acting as witness .
against race discrimination or helping somebody else to do so. J)’d]lg@.u‘ﬁf
19 |Discrimination in pay Discriminating in the terms and conditions of employment on the J)’Lfiu’uﬁﬂ?
ground of sex. -
Discrimination against members of communities based on forms of
20 |Discrimination on the ground of descent §00|a! stratlflcatlon.such as castg sys_tem or similar §ystems of )
inherited status which nullify or impair their equal enjoyment of Ll
R d/l/'[)b‘: W
human rights. .
21 |Discriminatory g
22 |Dismiss (from job) (e /DSty
23 |Disposal and management of property (w}u,’_;'/ﬁ&{»gt?
24 Dlspgsal and or management of (@!L;}ldﬁ?&lpl
premises -
25 |Dispute o
26 |District court cf"ﬁu’u
27 |Diverse Cﬁ"
28 |Diversity Qual_lty of being dlffergr_n in gender, race, ethnlcn)_/, culture, level of &’.;
physical and mental ability, age and sexual orientation.
29 [Divorce Jw
30 [Domestic helper /gu.},l:/(
31 |Indirect Discrimination B L8,




E

=i

1 |[Early conciliation
2 |Educational institution o/l)!ﬁu
3 |Element ﬂy
4 |Emotional disturbance di4dy;g
5 |Employee (o
6 |Employer yal
T Liable for employees’ discriminatory acts done in the course of their
7 [Bmployer’s liability employment, with or without employer’s knowledge or approval. S /’}.»50( Z1
8 |Employment agency J{"UULU:;«/‘JU‘
9 |Encouragement R
Equal access to all available jobs under equal terms and conditions,
10 |Equal employment opportunity (EEO) ar_1d -W.Ith. equal benefits, facilities and_ serwces_ without )
discriminating on the grounds of sex, physical and intellectual (EEO)E 1 $olr s,
ability, race, and pregnancy, marital or family status.
Equal opportunities is about giving people a fair chance to prove
what they are capable of. It is not absolute equality. It removes
11 |Equal Opportunities (EO) unnecessary barriers and glass ceilings; allows people to genuinely
compete on equal footing; and deals with prejudices, ignorance and (EO)(‘}!A}}L»
stereotypical assumptions.
A statutory body responsible for implementing the anti-
discrimination ordinances in Hong Kong including the Sex
12 |Equal Opportunities Commission (EOC) [Discrimination Ordinance, the Disability Discrimination Ordinance,
the Family Status Discrimination Ordinance and the Race 3 ” &
ISNC! lre=
Discrimination Ordinance. (EOO) (61 )C’ rub{; /‘JJ
. . Removing barriers that prevent women from doing some jobs or
13 Equal opportunity for women in the from being given the chance to advance to higher levels within 5 s 7
workplace Deing g g C’VUL{&L@?!?/»)?J(K
organisations. - *
. Employers who adopt proactive approach to embrace diversity at s / 3
. s/ A1 DI Ssln
14 |Equal opportunities employer workplace and promote equal opportunities. ' f/d ¢
15 |Equal opportunities policy A policy that promotes an equitable workplace and diversity. Jgg Jd'fdJP
16 |Equal pay for equal work f\female eTpIo‘yge is entj}led to equal pay when she is doing the oF u’;l/izi(b/d;l/
same work” or “like work” as that of a man. =
Using consistent criteria in determining the terms and conditions of
17 |Equal pay for work of equal value employment for the treatment of men and women performing work olf{jﬁuiﬁ KL;}@LA
of equal value for the same employer. = ( -
Using consistent criteria in pay, whether in cash or in kind, which P
o > ) 15 1/ Ssls
18 |Equal pay the worker receives directly or indirectly in respect of employment, o7 /S
19 |Equal value Equal work, or different jobs with the same or similar value. JR Ly [Ssls
20 [Equality e sls
21 |Equity i




22

Ethnic group

A distinct segment of the population distinguished from others by a
sufficient combination of shared customs, beliefs traditions and
characteristics derived from a long common history or presumed
common history.

Wt

23 |Ethnic minority é‘f.g't})
24 |Ethnic Origin w’(f
25 |Exception &=

Existing local and overseas terms of

PRI Js sl S0 s
26 employment B /JJJLJ-JU}/:/J SGrosss”
27 |Experience 1f.“
28 |Expressing breast milk Ve 200637
F
1 |Facilitator Kl
2 |Facilities s
3 |Factor S 7
4 |Fair e
5 |Family- friendly sbad Zudiik
6 |Family status Responsibility for the care of the immediate family member. @;’?d!il&
7 |Family status discrimination Dlsc_rlmnatlon against a person, male or female, on the basis of JL;IK;J&’(}IA}
family status. -
Anti-discrimination law passed in 1997 that makes unlawful for
8 |Family Status Discrimination Ordinance anyone or any organisation to discriminate against a person on the uiﬁ'd]u"’;&’&ul&
basis of family status. -
First Schedule to the Quarantine and ba R - .y
“31 2302
o Prevention of Disease Ordinance J;gﬂ»;g(u"’u L(W..«C/Jd/k:u 7
10 [Foreign Domestic Helper /%,uﬁ/(uﬂ/f
11 |Formal Loy [ouby
12 |Formal investigation J%“,@ug
13 |Free 2
14 |Friend [C7g3)
15 |Future disability A disability that might develop in the future. S SF

G




Genuine Occupational Qualification

(GOQ)

Exceptions to legal rules against making decisions based on sex,
physical and intellectual ability or race because of the essential
nature of the job that requires particular gender, physical and mental
ability or race. They are not automatic - the employer must be able to
show that specified criteria apply to the job in question.

(GOQ) CLiEdeisin 28

Good employment procedures and
practices

Jf/')ﬂ'/ga?,/ézgjuél

Good management practice series ,Ur‘(fdl}i}!(ff!
Good practices by ¥
Goods, facilities and services elssle Yy
Government ."/:6
Grace period el

Grievance

H

Harassment (SDO, DDO & RDO)

Engaging in an unwelcome, abusive, insulting or offensive behaviour
because of another person’s sex, disability or race which makes the
aggrieved person feel threatened, humiliated or embarrassed. In the

case of RDO, it could also happen due to near relative’s race. (SDO, DDO & RDO)f'ﬁ
Halal JU”

Hostile environment

Creating an environment that makes a person’s work, study or
training environment hostile or intimidating to him because of his
sex, disability or race. It can be verbal or written.

BRI

Humiliated

Uve Fe

A

Immigration
Impartial /ugtg/;?
Implement v

Imputation / Imputed

s /rlﬂl Jelx

A disability that has simply been imputed to a person who does not

Imputed disability have a particular disability. o 2z
Inclusion é:J":
Independent A28




Imposing a same condition or requirement equally on everyone, the
application of which is not justified in the relevant circumstances,
but which has a disproportionate adverse impact on a particular
group (based on sex, family status, disability or race) because only a

8 |Indirect discrimination small proportion of people from that group can meet that requirement
compared to the proportion of other people and/or the condition is to
the detriment to the persons of that group because they cannot meet ._J/}J"JJLZ!,&H!;JL
it. - ¢
Diseases set out in the First Schedule to the Quarantine and
Prevention of Disease Ordinance (for example, tuberculosis and viral
9 |Infectious Diseases hepatitis) and any communicable disease specified by the Director of
Health in the Government Gazette. For the purpose of this exception
ynder_the D_DO, neither HIV infection nor AIDS are to be treated as d/ku{c«}%’ /d/kd‘ﬁg
infectious diseases. - i YT
10 |Information el
Basic requirement of a job without which the task cannot be
11 |Inherent requirement performed satisfactorily. In |dent|fy_|ng the |nherent requwemen_ts ofa
job, one must look at the characteristic or requirement of that job as . /5/.‘(5/'5
opposed to those requirements that are peripheral. =
12 |Insulting city
13 |Integration rb-"Jl
14 (Intent 0314
15 |Interview A
16 |Intimidated Viges s
17 |Intimidating work environment (Kuﬁ)it.&’lrt
18 |Investigation J.?”
19 |Islam "U-/l
J
1 |Jurisdiction 61
2 |Justifiable/Justified eliz b
K
1 |Knowledge fk




Using a word or a short phrase to briefly describe someone or

1 |Labelling something. People are often labelled as having certain
characteristics, e.g. weak, lazy, dishonest, etc. These labels obscure . - .
all other thinking about the person. L/JL/‘J:“//"{
2 |Language wbJ
3 |Lawful Jdi6
4 |Lawyer J.(;
5 |Legal S sk
If a case is not settled through conciliation, an aggrieved party may
apply to the EOC for assistance to pursue legal proceedings. Legal
assistance offered by the EOC may include giving legal advice about
6 |Legal assistance the strengths and weaknesses of the case, arranging for EOC lawyers
to act as legal representative, and arranging for either EOC lawyers
or external lawyers to appear on plaintiff’s behalf in court if legal “&;G
proceedings are commenced.
7 |Legal obligation (s) (UL 3.0 DS A0 3096
8 |Less favourable treatment }L"/'/KJL/{
9 |Liability Silsss
M
Malfunction, malformation or
1 g;s;;gurement of a part of the person's %,Uéuﬁb‘dl‘w}'}d/&ugd:()'[—f
2 |Marital status w2 Glaail
3 |Marital status discrimination Discriminating a person on the ground of their marital status. I -2
4 |Maternity leave ijb(‘ﬁ/
5 |Meeting «-ﬁ;‘
6 |Micro affirmation [ZM’;/.C/L
7 |Micro aggression ;{/lg:/.c/l.
8 |Minority =
9 |Monetary Jvéﬁgdmjﬁ]
10 [Monetary settlement EEEINYEN |
11 |Monitoring dl/(
12 |Mosque e
Motive and intention not relevant In anti-discrimination cases, it does not matter whether the
13 discriminator intended to commit an act of discrimination. It can be

(DDO & RDO)

an unintended result of a decision or an action.

(DDO & RDO) U 35#ns sl




14

Muslim

N

National origin includes nation that no longer exists or a nation that

. P - ’ v
1 |National origin was never a nation state in the modern sense. = ¢
Relative by blood, affinity or marriage. These include spouse, child
(including out of wedlock, adopted or step), siblings (either full
2 |Near relative blood or half blood), parents, grandparents grandchildren, in-laws
(father-in-law, mother-in-law, brother-in-law and sister-in-law), o ow s
. M==a§/
uncle, aunt, nephew and niece. .
3 |Non-Chinese speaking students ;L./u’ J.uzLy,Jf%/
4 [Notice L/ J
@)
1 |Objective w4
2 |offended VS S e NS Pk
3 |Ordinance S
4 |Overseas employees d':JU'Uﬁ /f
P
1 |Partners 32>
2 |Past disability A disability that existed in the past. Sni Ju“’l.
3 |Person with disability ST i
4 |Personal data A
5 |Personal liability Llable_ fohr own discriminatory acts or harassment (Individuals or Solronslis
organisations).
6 |Plaintiff Sau
7 |Policy g}'f =l
8 |Positive action R
9 |Possible outcome édg
10 |Practice J:/
11 |Pregnancy Uy bl
12 |Pregnancy discrimination Treating a woman less favourably because of her pregnancy. J)’d/’lzﬂ"%f




13

Prejudice

Ideas we hold about others who are different from us. It is about the
negative assumptions and prejudgments we might make about them.

LUD}FGL% /u&‘;

Presence of organisms causing disease

j}ﬁf(!o??!_i}&%gd/kg

14 -
or illness
15 |Principal’s liability Liable for authorised discriminatory acts done by an agent. d/l},ﬂ}'JJv){,
16 |Prior information ;«L}l’”‘ﬁ;
17 |Privacy Sty
18 |Procedure /KJ’:{/’
19 |Prohibit LSl
20 |Promote Cols/
21 |Promotion &7
22 |Protection L
Provision of goods, services and 5 .
! Y20V sl bas e
23 facilities B
24 |Public consultation 214
25 |Pupilage S
1 |Quran o7
R
1 |[Race Race, colour, descent, national or ethnic origin of a person. J”
2 |Race discrimination Treating people less favourably on the ground of their race. Jt"/"!(})
Anti-discrimination ordinance enacted in July 2008 to protect people
3 |Race Discrimination Ordinance (RDO) ?gcaénst discrimination, harassment and vilification on the ground of (RDO)U?GJ/’?'(}J
5 |Racial group Grqup of persqns |(_1e.nt|f|ed by reference to race, colour, descent, ”/(d,»
national or ethnic origin.
Engaging in an unwelcome, abusive, insulting or offensive bahaviour
6 |Racial harassment because of another person’s or his/her near relative’s race, which uﬁ' d)
makes him feel threatened, humiliated or embarrassed. %
7 |Racial Inclusion _“,Jr:d)
8 |Racial minority L}:L”du
9 |Racially hostile environment o1t /Jl’!{/)’(f}
10 [Reasonable & practicable steps ;«L!J!Ji JG'/;U?’




Taking extra measures such as change in work procedures, rules or

11 [Reasonable accommodation duty hours to enabl_e_ persons with disability to enjoy equal :;f‘Jﬁ’”

employment opportunities.

Taking an objective view of incidents to check whether a reasonable
12 |Reasonable person test person in similar or like circumstances would find the behaviour 5

offensive, humiliating or intimidating to assess harassment. uL?luiJﬁ’”
13 |Record 5]
14 |Redundancy @,5‘*’5
15 [Register L'/Z;U,C!
16 |Reinstatement Jlse
17 |Relationship of affinity Relationship created by marriage. > J@'l}
18 |Relationship of marriage Relationship of hushand and wife who are lawfully married. E-y -
19 |Relevant et
20 |Religion —d
21 [Represent L'/UL:,
22 |Representative A person authorized by the complainant to represent his/her case. 4]
23 [Request T
24 |Requirement Yy
25 |Research &:j
26 |Resolve S
27 |Respondent s
28 |Result :.‘? ’
29 |Review o
30 [Rewards (as in company reward) (uﬁ(ulé&{é);«l.w
31 |Rights and responsibilities s3I0
32 [Rule o4l

S

1 |Safety bl
2 |Self-rejection E’;scilizr:zl §?gs)l,(;\:o||§;i|a|osft rtsezlfl-acceptance which may result in ¢ /,/} /.._/. ’(} 5
3 [Service provider L’)L/ﬂl/.:;/‘,w’




Terms under which the parties in dispute agree to resolve a case.
Once signed by the parties, it becomes a contract and is legally
binding. Settlement terms depend on the circumstances of the
dispute and is generally a reversal of the situation that led to the

4 |Settlement terms . - : .
complaint. Example, re-employment or reinstatement in previous
position, promotion, transfer or training opportunity, a letter of
apology, enactment of equal opportunities policies, financial e
. . |
settlement, and construction of physical access, etc. Bl J"fw
5 |Sex J?
6 |Sex discrimination Treating people less favourably on the ground of their sex. Jt,?!u”‘q
Anti-discrimination law passed in 1995 which makes sexual
7 |Sex Discrimination Ordinance (SDO) |harassment and discrimination on the ground of sex, marital status BEL ditﬁ'd”q
and pregnancy unlawful. -
Engaging in an unwelcome conduct of a sexual nature in which a
8 |Sexual harassment reasonable person would anticipate that the subject of attention y
| .
would be offended, humiliated or intimidated. UL{/{'U},JW
9 [Sexual nature el
10 |Sexually hostile working environment o1t /JL?{,/)’JQ
11 [Short listing b%‘c/jd/)!}i’;nég;"
12 |sikhism e
13 [Skills e Ay [Sar fr [ =2 e
14 |Special S
15 |Special measures S
16 |Statutory body TR
Stereotyping is a belief that just because people are members of a
particular visible group, they must all have particular traits, which
17 |Stereotype
one believes are common to that group. These Beliefs are rigid, over- . aw
L . =2 (G0
simplified, and over-generalised. .
18 |Subjective Sy
19 |Supervisor /b/uif
Vi
20 |Synagogue ng;lfuf Ut
T
1 |Temple JKA
2 |Tenancy u’/b:,i/
3 |Terminate ﬁ
4 |The Commission S




Total or partial loss of person’s bodily

A2, FHS Joiizadid ]

° or mental functions
6 |Total or partial loss of the body L:)Lﬂ"j(f!?&f{()'
7 |Tradition Sy
8 |Training ¥
9 Training for skills to be used outside &stu;/Wd'JZ—UJJW’ﬁLcjng
Hong Kong :
10 |Transfer (}M
11 |Turban 6}5
U
1 |Unconscious bias — §771
2 |Unfair effect /‘l?/b»v
3 |Unjustifiable SEWAT
4 |Unjustifiable hardship D_|ff|cu|ty in making accommodations for_pe_ople_ with disability or of LR
different race due to lack of resources or limited infrastructure.
5 |Unlawful 456 2
A conduct which any reasonable person would think is offending, . e
6 |Unwelcome conduct humiliating or intimidating. It can be verbal, visual or written. Ji/)%k’L
7 |Updated b
Vv
1 [vacancy Ll
2 |Validity e
3 |Vicarious liability Em.ployers are liable for their employees’ actions in the course of RIDRIPI
their employment.
4 |Victim (315"
5 |Victimisation /'?"’
6 |Vilification Jf;c ez
7 |Visual impairment Sai§ A
8 [Vocational Training K I
9 |Voluntary <KL,

w




o!f

Witness

Work procedures /K,@)K(K
Work wholly or mainly outside Hong . 2, 7 .

o e e LKL Sk g S
Workers L!;j/(K
Workplace ,GJ(K

Workplace Participant

L EESH






