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BEE—ART, F2001EMNMALE, AEXEHERE, EX LU,
RETERR GRRE TRESER BRZEZLEEE. BEHEEE
BmESE, BEE20045F6R,
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R AR T I 4Rt o
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RiRIHGHLTE . [FES - BORAl KERE

"Hikaru” Essay Writing, Drawing and T z s
Colouring Competition cum Reading Lownga\;c:#nrseg;;:ii?t?gnmhers
Promotion Recognition Scheme 9
1172005 - 28M12/2005

B B AL 2 E From now to 31/05/2005

EMERERRRENERGEERY
W ERRASHEE PAOEREIFRES v .
The Institute of Mental Health, Castle Poak Hospital aﬁg'?:'ﬁlg"m é&""‘&?ﬁ:&:ﬁ“ﬂ i

The Parents” Assaciation of Pre-school Handicapped Children

2324 6099

il & & Byl

Events Calendar

SRERE B SRR s R /AR BEMHR IR A

Support Group far Parents of Sacial Group for Children
Students with Dyslexia with Learning Disabilities
21/5/2005 (14:15 - 16:00) 300! r roan 4!

BEEZFRBTELS
Workshop for Parents of Children
27045511 with Learning Disabilities :

FAERARETREE
“fang Memorial Methodist Social Service

$ Ak - BAClub
Mutual Support Group for Men

HEN R KA
Caritas Men's Centie

. 5 DF


https://www.eoc.org.hk/EOC/upload/Newsletter/SubscriptionForm.pdf
https://www.eoc.org.hk/eoc/GraphicsFolder/inforcenter/newsletter/list.aspx?parentitemid=3921&magazine=33
https://www.eoc.org.hk/eoc/graphicsfolder/inforcenter/newsletter/content.aspx?itemid=5029#mainColumnContents

Ciloag GRS

B A%
BEERIGHIYRLEER) ABEANLTMREIhETEF
:;;f,m;‘:; ez, BRBARMIMGRY) R AE ABARZERATEEHHEHERA
. Bj | ("Disability-Inclusive Early HrmsET), EREEEN

Childhood Campaign') f L it ATREMES T LEERE,

EHgHAERGKEEREN o
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http//www.disabilityworld.org/12-
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ENATER #SRIMVRTER FURLEEE
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http://www.eoc.org.uk/cseng/eocscotland/
pay_gap2 14 march.asp?
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HERAENT—EHF FHREEHEER
HIBREREE

EREXEHAFXREKXPIEREIR Yoshiyuki
Sankais% &t . it #25F #F I TERAI KB BE
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BEHAR
J/www.accessibility.comy/au/news/

health/robosuit.html
J//www.asahi.com/english/nation/

TKY200501030081.html
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California Association of Employers
http//www.enployers.org/Content/

content-article.asp?ArticleID=200
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