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Quotes from Young PWDs

Lack of acceptance of PWDs

“There was once or twice, | didn’t
[explicitly declare] that | was a PWD
and then the company...asked me to
attend the interview, of course, |
said yes. Right after that they asked
me about my situation...whether
there was anything they needed to
pay special attention to, and then |
said | was a wheelchair user...and
turned out they asked me to wait

for further notification.’
[Unemployed young person with physical

Inconveniences encountered
in the learning process

“When [professors] speak
without getting close to the
microphone, | can hear but it’s
very hard for me to hear [what
they say]. When listening for a
long time, | feel very exhausted. |
lose focus. Sometimes my ears

hurt.”

[University  student  with  physical
disability and hearing impairment]

Lack of barrier-free access
facilities

“Although an accessible toilet is
available, there is no table
inside for me to change my
diaper. | usually do not urinate

disability, graduated from secondary school
(special)

for a few hours and only go to

the toilet when | arrive home.”
[University student with muscular
dystrophy and physical disability]

Results from Survey with PWDs
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Facilitating and Hindering Factors of
School-to-work Transition of Young Persons
with Disabilities in Hong Kong
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Overview of Effective Strategies to Facilitate
School-to-work Transition of Young Persons with

Disabilities in Hong Kong

Enhancing public
awareness of the Disability
Discrimination Ordinance

Promoting acceptance of
diversity in the community
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