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Mr. Derek Chan
A TR e

Deputy General Manager,
Nan Fung Property Management

% ME R 20235 9F 1% S

7 =t AIRSIDEfopened in-September 2023
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Mr. Billy Chow

Food & Beverage Manager

Le 188° BB
Le 188° Restaurant & Lounge

- b
-

Le 188° WEENNERBEBEEE M1 @]Eiﬁ
Le 188° restaurant is on'the-41st-floor of the-Harbour Grand-Hong Keng®
4 > Pl o) o013/340

O

qz ==
= g
EQUAL OPPORTUNITIES COMMISSION

=1 2024/25

BRMxE
Mr. Chordan Tso SRR
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Senior Project Manager

HFAPERAAMAE

The Hong Kong and China Gas Company Limited

19954 Bl 44 32 (M 1R A 32 BN

Since 1995, we have been employing-people with-disabilities
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Mr. John Mui A
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Engineer/8
(Harbour Area Treatment Scheme)
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